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TISS Evaluation of the CSSTE, August-September 2017 | Tool 2 State CSSTE Nodal Officer

Instructions State Level Schedule — This schedule will contain all the basic information of the state’s teachers education progress, especially under the
CSSTE implementation, for all years covered under the evaluation study. It is to be filled with the support of State level officers for year 2012 onwards.
This schedule can be shared with the SCERT Planning coordinators in advance and will be collected along with other documents from them. If Planning
coordinator is not available, any person/official in charge of planning at state level to be interviewed.
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A: Overall Teacher Education Sector in the state

I. What is the teacher education scenario in the state?

Lt FY
Fhortd frns em In-Svvice Yong 1 (lomidy sl 1 hntt & deplagy %ﬁ;:;;
Mot of SEA tnibins ave bommmd (Liguder ki, Gew T-Tv + b leadsdy #ry
2. How is teacher education organized in the state?
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3. What is the state’s vision for teacher education? ; o X2 = 3o f A-pgf-w
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4. How has the state’s vision evolved in light of the NCFTE 2009 and RTE 2009? ; valil fv Fyms

M asvent G RTE-20v2, S ULERT pren aotilind) & ML@Z.&Z‘:MM::.
wa.;,-....&) e e MBRSE., Gty P11 S5 SLAU R MBS E
. L q, AL Toniivs, o T4

im_-")vvyﬂ h‘n"']’*""“'l‘w
Co ~ wppor Pr—

5. What are the key achievements of the state in the field of teacher education? Sgsin Lo
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6. What according to you are the challenges of teacher education sector in the state?
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7. How has the state been able to identify and deal with the challenges?
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8. What are the roles and contributions of the central govemment, state government, private actors, NGOs in teacher education? How do these
stakeholders interact with each other?
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9. What are the measures for enhancing quality of teacher education in the state? L 5 '
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10. How often does SCERT meet DIETs and CTEs? What is the purpose and function of these meetings?

11. What are the challenges faced within the SCERT?
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B: CSSTE in the State

12. How has the state’s approach towards teacher education changed post 2012?

13. Has the state prepared a perspective plan for teacher education under the CSSTE? Could you mention some of the salient features of this
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14. To what extent does this plan address the aims and objectives of NCFTE 2009 and RTE 2009?

15. What has been the extent to which the CSSTE has been able to strengthen the institutions of teacher education in the state?
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16. What are the processes to monitor the institutions of teacher education within the state? How have they changed post CSSTE?

17. Schedule 1- General (Data may be available with SCERT
institutions created/supported by the CSSTE)

1. (A) Govt. Teacher Education Institutions:

—in Annual Work Plan document) ( This is to find out the number of

[nstitution
Type

Total Institutional Positions (Faculty and Non-Faculty)

No. of Institutions
Supported

Centre

State

CSSTE Any Other

Before 2012

Current

Before 2012 [

Current

Sanctioned | Functional

Sanctioned | Functional

Sanctioned | Functional | S

anctioned

Functional

IASE

ETE

DIET

BITE

SIE

DRC

BIC
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Pre-Primary
Tr Train.
8 Center
9 | Any other

19. Academic and Non-academic posts vacant in SCERT: State & CSSTE

Type of Number
Post
Centre State
Before 2012 Current Before 2012 Current
Sanctioned Filled Sanctioned Filled Sanctioned Filled Sanctioned Filled
Academic
Non-Acade
mic
Total
20. Filled post in DIETSs - both States and Under CSSTE
Type of Number
Post
Centre State
Before 2012 Current Before 2012 Current
Sanctioned Filled Sanctioned Filled Sanctioned Filled Sanctioned Filled
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Academic

Non-Acade
mic

Total

21. Filled post in BITEs (if any )

Type of Number
Post
Center State
Before 2012 Current Before 2012 Current
Sanctioned Filled Sanctioned Filled Sanctioned Filled Sanctioned Filled
Academic
Non-Acade
mic
Total
22. filled posts in CTEs (if any)
Type of Number
Post
Centre State
Before 2012 Current Before 2012 Current
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Sanctioned Filled Sanctioned Filled Sanctioned Filled Sanctioned Filled

Academic

Non-Acade
mic

Total

23. What is the process of planning the CSSTE for;
e SCERT

DIET

IASE

e CTE

24. What are the issues in planning process



25. Funds received and utilized
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S.No. Year Fund proposed Aﬁunds Fund received Date of Receipt of Fund utilized If there was any additional (apart from what was
ocated funds - please received from the Centre as per guidelines)
indicate each source of funding? Please mention (Private,
installment grants, etc.)

1 2011-12
2 2012-13
3 2013-14
4 2014-15
5 2015-16
6 2016-17

26. Details of fund flow — centre to state & state to institution and [ssue in funding under CSSTE
® Flow of fund installments




® Amounts released

® Adequacy of the allocation under the norms financial norms

® Absorption of funds

e Timeliness
27. Do you maintain quarterly fund utilization reports? If yes, please provide the document.

28. In which quarter is the utilization particularly high? What is the reason?
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29. Information on Recruitments for SCERTSs, CTEs and DIETSs

e What is the process of recruitment

e What are the norms followed for qualification

® What is the Frequency of Recruitments (when was the last recruitment done? What is the existingl backlog?)

30. Have the institutions carried out curricular reform for DEd as per NCFTE 2009?

31. Have the institutions carried out curricular reform of B.Ed as per NCFTE 2009?

12. Qualification at Entry level:
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Entry level
qualification

Pay Grade

Grade

DIETs (Senior

Lecturer)

DIET (Junior

Lecturer)

BIETs

CTEs

SCERTs  (Senior

Staff)

SCERTs  (Junior

Staff)

IASE (Senior Staff)

IASE (Junior Staff)
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13. What is the career progression available to the staff of the institutions?
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