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16.  What are the processes to monitor the institutions of teacher education within the state? How have they changed post CSSTE? 

17. Schedule 1 – General (Data may be available with SCERT – in Annual Work Plan document) (This is to find out the number of institutions 

created/supported by the CSSTE) 

1. (A) Govt. Teacher Education Institution 

 
Institution 

Type 
Total Institutional Positions (Faculty and Non-Faculty) 

No. of Institutions 
Supported 

  Centre State CSSTE Any other 

  Before 2012 Current Before 2012 Current   

  Sanctioned Functional Sanctioned Functional Sanctioned Functional Sanctioned Functional   

1 IASE - - - - 1 1 1    

2 CTE 1        -  

3 DIET 2 2 8 8 - – - - 8  

4 BITE - - - - - - - - -  

5 SIE – – – – – – – – -  

6 DRC 6 6 – – – – – – -  

7 BTC – – – – – – – – -  

 

 Note :   CTE  has been upgraded to IASE on 14th June 2013  the 6 DRCs have also been upgraded to DIET on 15th April 2013  
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8 

Pre-
Primary 
Tr. Train. 
Center 

- - - - - - - - -  

9 Any other - - - - - - - - -  

  

 

19. Academic and Non-Academic post vacant in SCERT: State & CSSTE 

Type of Post Number 

 
Centre State 

Before 2012 Current Before 2012 Current 

 Sanctioned Filled Sanctioned Filled Sanctioned Filled Sanctioned Filled 

Academic - - - - 47 38 52 41 

Non-Academic - - -  122 99 126 94 

Total     169 137 178 135 
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20.Filled post in DIETs – Both States and Under CSSTE 

Type of Post Number 

 
Centre State 

Before 2012 Current Before 2012 Current 

 Sanctioned Filled Sanctioned Filled Sanctioned Filled Sanctioned Filled 

Academic 128 126 200 193 2 2 2 2 

Non-Academic 96 87 192 172 15 15 15 14 

Total 224 213 320 246 17 17 17 16 

 

21.Filled post in BITEs (if any) 

Type of Post Number 

 
Centre State 

Before 2012 Current Before 2012 Current 

 Sanctioned Filled Sanctioned Filled Sanctioned Filled Sanctioned Filled 

Academic         

Non-Academic         

Total         
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22.Filled post in CTEs/IASE (if any) 

Type of Post Number 

 
Centre State 

Before 2012 Current Before 2012 Current 

 Sanctioned Filled Sanctioned Filled Sanctioned Filled Sanctioned Filled 

Academic - - 11 8 15 12 15 15 

Non-Academic   6 4 15 15 15 15 

Total   17 12 30 27 30 30 

 

23. What is the process of planning the CSSTE for; 

 SCERT: Planning in SCERT is done in workshop mode, in accordance to the planning format prescribed by the MHRD. Planning for SCERT, DIETs 

and IASE is done separately and discussion is held and necessary alterations are made. The plans are then consolidated and finance approval is 

obtained from the state before submission to the MHRD.  

 

 DIET: DIETs makes their plan individually for their respective institutions and is submitted to SCERT. Necessary alterations are made before 

finalising 

 

 IASE: IASE makes their own plan in accordance to the planning format and is submitted to SCERT for consolidation 

 

 CTE: 
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24. What are the issues in planning process. 

 At the time when planning process is initiated, UDISE data is  usually not finalized and updated, which delay finalization of the plan. 

 Since the size and population of the Districts are diverse, need assessement sometimes delay and create problems in planning process. 

 Planning process is done in workshop mode and need assessment needs to be done. Besides that Principal and faculty of DIETs have to come to 

SCERT for discussion and finalization. Inspite of that no fund is allocated for planning purpose. 

25. Funds received and utilized 

S. No Year 
Fund 

proposed 

Funds 

allocated 

Fund 

received 

Date of Receipt of Funds – 

please indicate each 

instalment 

Fund 

utilized 

If there was any additional (apart from 

what was received from the Centre as per 

guidelines) source of funding? Please 

mention (Private, grants, etc.) 

1 2011–12 1200.70 923.31 923.31 

F.44-10/2011–EE.9 

Dt. 12.7.2011 & 

Dt. 3.11.2011 

923.31  

2 2012–13 4797.17 2117.595 2117.595 

F.44-16/2012.EE.9 

Dt. 22.3.2013 & 

Dt. 24.12.2014 

2117.595 
1129.82 – Recurring Central Acct. 

987.575 – Non Recurring 

3 2013–14 8407.35 1553.24 1553.24 

F.44-4/2013–EE.9 

Dt. 1.8.2013 & 

Dt. 19.9.2013 

1553.24  

4 2014–15 4093.27 2689.295 2689.295 

F. 44-2/2014.EE.9 

Dt. 27.2.2015& 

F.52-16/2014-EE.9 

Dt. 3.3.2015  

2689.295 

1640.18 – Recurring 

1049.115 – Non recurring for 2012-2013 

(2nd Instalment) 

5 2015–16 5136.25 1766.13 2574.02 

F. 44-8/2015-EE.9 

Dt. 23.7.2015 & 

Dt. 23.2.2016 

1766.13  
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6 2016–17 5230.78 1246.22 1246.22 
F. 44-6/2016-EE.9 

Dt. 30.12.2016 
1246.22 1st Instalment only 

 

26. Details of fund flow – centre to state & state to institution and Issue in funding under CSSTE 

 Amounts released 

- Total amount received by the state as 1st instalment in 2016-17  is Rs 1246.22 lakhs   

- Rs 1231.01 lakhs are released to IASE and DIETs 

- Rs 15.21lakhs is released to SCERT 

- An amount of Rs 172.73 lakhs i.e  2nd Installment is still not released and is lying pending with the centra government. 

 

 Adequacy of the allocation under the norms financial norms. 

Items that has been discontinued over the years that need to be included again are : 

 In SCERT :Funds for training of Headmasters 

In DIETs : Contingency funds 

 

 Absorption of fund 

 

Funds are fully utilised for the purpose sanctioned.  

 

 Timelines 

Funds are usually received late 

27.  Do you maintain quarterly fund utilization reports? If yes, please provide the document. 

 

No 
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28. In which quarter is the utilization particularly high? What is the reason? 

 Usually the 4th quarter since funds are usually received late 

29. Information on Recruitments for SCERTs, CTEs and DIETs 

 What is the process of recruitment? 

Recruitment of faculty in the SCERTs, and IASE is done through the Mizoram Public Service Commission.  As for DIETs, recruitment is done by school   

Education Department through Special Recruitment Board set up by the Government. 

 

 What are the norms followed for qualification? 

o Subject matter requirement 

o Job requirement 

 

 What is the frequency of Recruitments (When was the last recruitment done? What is the existing backlog?) 

o In the IASE and DIETs  recruitment under CSSTE was done in 2017. 

o Two Recruitment of group A Officers under ICT Deptt on contractual basis was done in 2012 and 2013 

o Two recruitment of Science Consultant on permanent basis was done in 2014 

o Two recruitment of Lecturer for Teacher Education wing  on permanent basis was done in 2016 

 

30. Have the institution carried out curricular reform for D.Ed as per NCFTE 2009? 

 Yes, The D.El.Ed curriculum has been revised as per the NCFTE 2009 and is currently used in the state. The MBSE has taken the initiative 

 

31. Have the institution carried out curricular reform for B.Ed as per NCFTE 2009? 

 Yes, The Mizoram University has revised the B.Ed curriculum as per NCFTE 2009 and is being used in the state. 
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12. Qualification at Entry level; 

 Entry Level Qualification Pay Grade Grade 

DIETs (Senior Lecturer) M.Sc/MA.M.Ed or M.Sc/ MA.B.Ed 6600/-  

DIETs (Junior Lecturer) M.Sc/MA.M.Ed or M.Sc/ MA.B.Ed 5400/-  

BIETs - -  

CTEs - -  

SCERTs (Senior Staff) M.Sc/MA.M.Ed or M.Sc/ MA.B.Ed 

Director -8700/- 

Jt.Director-7600/- 

Deputy Director 6600/- 

 

SCERTs (Junior Staff) M.Sc/MA.M.Ed or M.Sc/ MA.B.Ed Lecturer 5400/-  

IASE (Senior Staff) M.Sc/MA.M.Ed Net in Education Associate Professor-9000/-  

IASE (Junior Staff) M.Sc/MA.M.Ed Net in Education 
Assistant Professor-6000/-, 

7000/- and 8000/- 
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13.What is the career progression available to the staff of the institutions? 

o Promotion to higher posts resulting from vacancies 

o Upgradation of pay through Assured Career Progressive Scheme 

 


