6.1 ABOUT DIETs

DISTRICT INSTITUTE OF

Has DIET submitted self-appraisal Report to

Name of DIET EDUCATION AND TRAINING YES
BEMETARA NCTE for 2015-16
No. of districts created between April 2002 Has DIET submitted Annual Action Plan for
and March 2011 3. BALOD ,BEMETARA, DURG 2016-17 YES
Whether DIET is
(i) Upgraded Upgraded Status of PAC Existing
(ii) New
. No.WRC/APP848/178/D.EL.Ed [No. of DRCs sanctioned in your District,
NCTE recognition order No. for D.Ed course 12013/100206/28.02.2013  |attach list A. ONE
Annual Intake capacity in DIETs 1st. YEAR-100 2nd.YEAR100
No. of BRC, Attach separate list with Place,
4
_ _ ) name phone no. and address of BRC
Actual no. of trainees admitted in 2016-17 1 YEAR 94 2ND YEAR 94
Name of DIET functional website https/sites/google/dietbemetara|No. of CRC, Attach separate list with Place, 70
55 name, phone no. and address of CRC
: . Shri Sanjay Sharma No. of B.Ed.O, Attach separate list with
Name, phone and E-mail of Website In 9424128338 Place, name, phone no. and address of 3

charge

dietbemetara@gmail.com

B.Ed.O.

Name, phone no. and address, Email of
D.Ed.O. in your all Districts

Shri Ashok Kumar Bhargav
Mo.N0o9009134698. e.mail.
Cg.deo.bemetara@gmail.com




6.2 PROCESS and Perormmace Indicators

Suggested Process Indicators

Suggested Perfomance Indicators

1. Does the DIET have a detailed on the school, teachers, Block Resource YES
Centers & Cluste Resource Centers in the district that serves ? INPUT / ACTIVITY Measures
2. Has the DIET conducted a training need analysis for teachers? YES 1. Number of visitores to the DIET Resource Center every month ( this excludes
student visits during the library period)- 50
3. Does the DIET hold regular meeting with a. YES 2. Number of DIET faculty visits of schools in a quarter ( each visit to be at least 4
ASS b.
RMSA [
IASE d.
CTE e.
SCERT hours of interaction ) 75
4. Has there been positive feedback on the D.Ed. Programme by student YES 3. Availability of technology enabled infrastructure ( functioning computers,
teachers, Are there records of the same? internet connection email in and multi-media facilities) yes
5. Has there been positive feedback on the in-service programmes by YES 4. Average duration of Principalship in the last 5 years -
elementary school teachers? Are there records of them? 4 year
6. Does the DTET use a Traning Management System ? YES 5. % of faculty positions filled 100%
7. Does the DIET conduct research studies related to teacher educators in the YES 6. Average age and experieece offaculty - Age-
40yrs.exp.-
erea that it covers ? 20 year
7. % of new books ( < 3 years old ) in the institution library. 30%
8. What are the areas of research covered? Class room OUTPUT/ OUTCOME Measures
activity
9. How many publications have been authored by DIET faculty- conference/ 10 1. Number of qualified teachers added to the system through DIETS.
seminar, presentation, reports, newspaper / journal articles, book etc. 100
10. Are there regular faculty development programs for DIET faculty ? yes 2. % of DIET students who cleared the TET.
11. Who many faculty members at DIET were deputed for conterences, 0 3. No. of modules for training of teachers, etc prepared DIET faculty -
went on study leave and undertook exposure visits? -
12. What is the frequency of faculty meetings within the DIET ? Are there ones in 4. No. of action research undertaken by the DIET faculty.
10
records of the same ? amonth/yes
13. What has been the most talked-about process improvement in the year |School 5. No. of resource material developed by DIET faculty for school teachers.
Managemen
tand
within the DIET ? leadership -
6. No. of faculty of DIETs who underwent capacity development and training 12
progams .
7. No. of DIETs which prepared the Annual Action Plan 2016-17 1




6.3 INFRASTRUCTURE PROPOSAL

The State Government shall assess the infrastructure requirements of each of the DIETs, and prepare a
comprehensive proposal for its strengthening, expansion, based on State SORs and submit its proposal before
the Teacher Education Approval Board. While submitting the proposal, the State Government shall indicate
the status of non-recurring Central assistance received under the Scheme prior to 2017-18 in the following

format.

Status of Non-recurring Central Assistance received:

Year in
hich A t of
whic instalment mount % of Grant
Name of DIET| central component Amount Grant . Remark
] no. . Utilized
assistance Utilized
received
DIET NOT RECEIVED
- (o)
BEMETARA 2016-17 0 0 0 0 0%
Total 0 0 0 0 0




6.4 CURRENT STAFF AND PLAN - 2017-18

No. of posts sanctioned Post Filled vacant posts % vacant posts
S.No.| Name of DIET
Academic Non . Total Academic Non . Total Academic Non . Total Academic Non Academic Total
Academic Academic Academic

SN B.U |AU |B.U |AU |B.U [AU B.U |AU |BU |AU .U |AU B.U |AU |B.U (AU ([B.U |AU |B.U AU B.U AU B.U AU
1 |Ambikapur 6 19 5 22 11 41 6 11 2 15 8 26 0 8 3 7 3 15 0.00 42.11 60.00 | 31.82 | 27.27 | 36.59
2 |bastar 6 19 5 22 11 41 4 12 2 14 6 26 2 7 3 8 5 15 | 33.33 36.84 60.00 | 36.36 | 45.45 | 36.59
3 |bemetara 6 19 5 22 11 41 4 11 3 11 7 22 2 8 2 11 4 19 | 33.33 42.11 40.00 | 50.00 | 36.36 | 46.34
4 |dharamjaigarh 6 19 5 22 11 41 3 5 3 15 6 20 3 14 2 7 5 21 | 50.00 73.68 40.00 | 31.82 | 45.45 | 51.22
5 [Jangir-Champa 6 19 5 22 11 41 0 12 0 10 0 22 6 7 5 12 | 11 | 19 0.00 36.84 0.00 54.55 0.00 | 46.34
6 |jashpur 6 19 5 22 11 41 0 8 0 11 0 19 6 11 5 11 | 11 | 22 0.00 57.89 0.00 50.00 0.00 53.66
7 |Kanker 6 19 5 22 11 41 0 6 0 8 0 14 6 13 5 14 | 11 | 27 0.00 68.42 0.00 63.64 0.00 65.85
8 |khairaharh 6 19 5 22 11 41 4 7 3 12 7 19 2 12 2 10 4 22 | 33.33 63.16 40.00 | 45.45 | 36.36 | 53.66
9 [mahasamund 6 19 5 22 11 41 0 10 0 5 0 15 6 9 5 17 | 11 | 26 0.00 47.37 0.00 77.27 0.00 63.41
10 ([Nagari 6 19 5 22 11 41 0 7 0 4 0 11 6 12 5 18 | 11 | 30 0.00 63.16 0.00 81.82 0.00 73.17
11 |Pendra 6 19 5 22 11 41 3 11 2 13 5 24 3 8 3 9 6 17 | 50.00 42.11 60.00 | 40.91 | 54.55 | 41.46
12 |Raipur 6 19 5 22 11 41 4 15 2 20 6 35 2 4 3 2 5 6 33.33 21.05 60.00 9.09 45.45 | 14.63
13 |dantewada 0 19 0 22 0 41 0 8 0 8 0 16 0 11 0 14 0 25 0.00 57.89 0.00 63.64 0.00 60.98
14 |Korba 0 19 0 22 0 41 0 17 0 6 0 23 0 2 0 16 0 18 0.00 10.53 0.00 72.73 0.00 | 43.90
15 |korea 0 19 0 22 0 41 0 8 0 12 0 20 0 11 0 10 0 21 0.00 57.89 0.00 | 45.45 0.00 51.22
16 |kabirdham 0 19 0 22 0 41 0 6 0 4 0 10 0 13 0 18 0 31 0.00 68.42 0.00 81.82 0.00 75.61

72| 304 60| 352| 132 656 154 168 322| 44| 150 43| 184| 87| 334 14.58 49.34| 22.50| 52.27( 18.18] 50.91
AVERAGE
Academic Staff Vacancy is 49.34%
Current Staff and Plan 2017-18 for New DIETs
17 |Durg 0 19 0 22 0 41 0 6 0 4 0 10 0 13 0 18 0 31 0.00 68.42 0.00 81.82 0.00 75.61
18 |Bijapur 0 19 0 22 0 41 0 9 0 4 0 13 0 10 0 18 0 28 0.00 52.63 0.00 81.82 0.00 68.29
19 [Narayanpur 0 19 0 22 0 41 0 1 0 2 0 3 0 18 0 20 0 38 0.00 94.74 0.00 90.91 0.00 92.68
0 57 0 66 0 123 0 16 0 10 0 26 0 41 0 56 0 97 0.00 71.93 0.00 84.85 0.00 78.86
AVERAGE

Overall Academic Staff Vacancy is 52.90%

B.U. Before Upgradation
A.U. After Upgradation (Including Posts before upgradation)




6.5 FUCTION WISE FORMATS (To be prepared by each DIET and Consolidated in the State Annual Work Plan)
A PRE-SERVICE PROGRAMME
. Achieveme |Shortfalls if [Expendi
Name of Intake approved b Actual no. of trainees nts any with ture
course NpC?I'E Y Duration of Programme |targetted in 2016-17 as per re;/sons incurre
(D.Ed.) AWP q
1. D.Ed 1st year 100 1 YEAR 100 100% TCISSUED | onProcss
2. D.Ed 2st year 100 1 YEAR 90 90% TCISSUED ON Procss




RESEARCH AND ACTION RESEARCH

Function During 2016-17 Plan for 2017-18
Num
ber
of Shor
resea
rch tf?” Expen [Plann Estimate
Reasearc| prop | Dissemination details (How was |achivem sif diture | ed | Dissemination details(How would d Expected
h Title | osed the research used) ents va\‘/?t&; incurre|numb the research be used) Expendit| outcomes
as d ers ure
oer reas
AWP on
2016-
17
Reasearc!| 1 [T9oR1 Rl & S=a uraifas memsm & 1. |vrafies WR W Qe [orEaa [9e @) 10000 |[STHRTRIG
h e fawa seamos wRM arel IR o et FE9Tiidr &1 adar SESIRGI
s e Rreret siefeaEal & Rerfer &7 e a_eT | gl |
I |
2 - _ 2 [S=a wafie westl # fas= fwa @& | 10000 |fOsm fawa
o 7 fR® et B forw v amenRa Rreror @ ¥ s
THTTNeTdT BT e BT | gl |




Ro1el & S=a urafie werall H§ gL | 10000 [T9@ B
T1. D AT BT eI | PEICKIEKIE
BT ST
Sl
Action RreTp TG UTeihl & FHY W 97l Bl (B 5000 S Ifae W) o) femeftt # 5000 |erfreafad
reaserch afad Sufkerfa gHRead e | ufdar R Jfireafad emar e & forg vy AT BT
BT | faerT BT |
PeTT Badl dgodl | SRI—UTT aIadRoT |1 5000 FelT 1 Ud 2 & foenfeiar § g arelt 5000 |THTHSG
IRac @1 qHel fahRIT BT | gfear AETHD FfeAl & FRIBROT B A Ffear |
TIAWT AT | D TG |
e e A & e e T — 5000 To improve thekl_ﬁarnfing hlgt;]itls( focus onfrelading 5000 |§=ai § Yo
ﬁ ﬁ ﬁ improvement skill) of english language of class ﬁ
PRAT | m RN 7tr?"D" grade stuéent " ° 9 PT
faerT |
UTIfHd Il & dodi § FfdaTd P 5000 BT 6 B BIAI H ogq BT H 3 5000 |8+ dreTcd
TSl DI IMad BT [db | gfear R qTeAT FATSN BT FRTHROT BHRAT | # faarT
Sl
PeTT ST b BIAT | wh Template B 5000 1IfAe fdened YR R = @ 99 | 5000 (Gt H
question JIdh HRUT B AR fAHRIT [Ufdsar wR vd =i @ Afea & e b1 Qe AT T |
BT | BT |
HeTT B3dl & BIAT H JUdH BT Bl Eapi 5000 PeT 1 Ud 2 | He T | A arel 5000 |WmoRl
STAIROT faHRAT BT | g wR BHEl & oy 9 Argq SURH &7 dlera H gfg
SYINT B 9TYRNT DI BT fahTd BrfY |

hNAT |




7 |®e Bodl & faenfeRy gRT WA |Gfear |[er 5000| 7 |®em e H Saifafy snmepfadl @ wHe H 5000 |s=ai TIfora
H B arel FfeAl H IR AT | gfEar 3T aTell RN T PRI T | gfar 3f
ST~ BT |
8 |Rrerr erafyy # femem @ 9 9@ |[or 5000/ 8 |®em 7 4 @& fasH fawy & ofdEid d=al | 5000 |fasm fawm
A B SuRf GHRed o= | gfar wR H el @l faErReN fdbrd @& forg ganT LASEES
BT | T |
9 [amT & Aremm | =l | Afde o b1 B 5000 9 |urrffe AR @ s | usrer AT @1| 5000 [¥=@l H
faer & | gfdar o) gvar faera & forg =13 wfafafet & TeTeT foras
faamra oA | Pl &EHAT BT
faer gr |
10 |etT uradi @ fqenffat § =1 @1 |we (e 5000| 10 [®erm 6 & faenfefar & wiT @) dfdar § | 5000 |S=i oA
fawfad &= = & T &1 dfear o [ufear «® I aTell TAITSN BT fARTHROT BT | gfa s
IR fABRIT BT | S BT |
11 |[emed & 9=di § Wewd dadl ol (e 5000
BT e | g w)
12 |fBeIR o=af § 91 & gwME & Ul |[Br 5000
SITH T T | gfear R




13 |®eT Bodl & faenfeir # 1T & 9. |[er 5000
(Tadiud) Ud 9.9, (Ta.d1.9%.) &f g «)
qHeT fapiaa oA |
14 |8l 3Madl & dedi | Sifyafdd dIvTa  |[Hr 5000
BT AP HAT | giear R
SHfere 1| et Suafer &1 Aderor derT 4 Td 7 [HTd et Jtferd SUATRT BT TJeToT HelT 5 TG 8 | 50000 |I=ai Bl
HeToT @ foru _ & fog BECIEEIGN
fR® BT 9
BT |
HeT] Urdl H SIIRA deal Dl ed (B Yol PeTT 4 H SUARA gl Dl AfeTD 50000 |d9TeT®T @®F
IUAY & Hag H D UTAD! B IUAYT & Hag H IS UTAD! B HAIe ®R
AGfe —wR BT HAe0l Afe R BT A& RN
BRI |
TOTAL 180000




C RESOURCE CENTRE AND DOCUMENTATION

Function During 2016-17 Plan for 2017-18
No. of documents/| No. of Planned Planned ,
o , , .| Shortfalls . no.of | Estimate
Resouce publications orientatio| Achiev| Expenditu| numbers of ) )
if any orientatio d Expected
support proposed to be n held |ement ] re documents/ ,
. with . L nheld |Expendit| outcomes
types released as per with s reasons incurred | publications with ure
AWP 2016-17 teachers releases
teachers
Reports documentation of ON ON documentatio 13 50000|use in teacher
reaserch and PROCESS PROCESS | n of reaserch training
action reasearch and action programme
reasearch
Education | one educational ON ON one 2000 100000|publicity of
al magazine and 3 | PROCESS PROCESS | educational educational
Magazine | news lattersina magazine ina best
year year performance
and
innovation in
education
District collection of 0 nil 0
data base | district database
and publication
Achivemn publication of ON nil ON publication of 2 100000 usefull in
et survey |achivement survey| PROCESS PROCESS | achivement planning of
survey educational
strategies
TOTAL 250000




D

TRAINING PROGRAMMES FOR TEACHERS, BRC AND CRC COORDINATORS,VEC,SMC MEMBERS,etc.

Function During 2016-17 Plan for 2017-18
No. of
. Shortf Plann
participants| Average . Average )
) alls if .| ed - | Estima
proposed | Duration ) Expendit Duratio
Achiev | any numb ted
Nature of Programme to be of _ ure n of Expected outcomes
ements| with |, ers of Expend
covered as | Program incurred . .| Progra | .
reaso partici iture
per AWP me ns ants mme
2016-17 P
fawa SreTRd SR —4 [EEIGRECIII LERVIRSN
ST HIfRE TR SIS AT 50 5DAY 31 'a“i'”qf'“ 50 | SDAY | s0000[®T fA@rE B
gfereror
fawa areTiRd I=qATHROT —5 fI=ITeTd &1 IToTae iR
TIfHd TR S AT 50 5DAY 35 'EEE"”W;"“ 50 5DAY 500001 fAPT BT
giereroy
RTeT! B A= RieArema RN faermer &1 Torae W
SERIUISIRCIIN 50 SDAY 50 | SDAY | s0000[®T fa@rE B
GBI
Yo S T S - Uee H guR B W)
4T 1 JeTUSH! & forg 300 SDAY 217 100 | s5DAY 50000/|fSEITST @1 UM &R Bl
- famr g
3iferes ee U4 wiged ] Fif wfd o | 9fE W | 100 AT BT BRI &7 BT
@1 faera 3 WL @ for 50 SDAY SDAY | s50000|(d®T BT




HeT 5 Td 8 & AT TG EEERREE UTGAGH & AR 37T
fog urey & faRed e A Yo Ud IR gRAaT
Uod AWl UG T gRa 1 far B A F=l |
50 SDAY 50 5DAY 50000
EAREEAR] AT &HAT BT faBr BT
Iy SrETRd SEHROT EEEUTEN JTLIROMSAT DI HHS DI
NARA 200 5DAY 200 SDAY 50000| P T RieTT et #
B CIN
AT RIET IR SGIDHRT gedl § AT Riem & T
200 5DAY 75 200 | SDAY | 100000|p fyere
EIEISEEICINIICEIICN EEEREEY fRefor et H YR B
e 100 5DAY 100 | S5DAY 50000z
AT BT Tefd 3R JRATH TR EEELRES fRefor et H YR B
e 100 5DAY 100 | S5DAY 50000z
Y AT Dbl ATIBTRD T IR R AT UlpaT 7 GER
AT T e 100 5 DAY 100 | 5DAY 50000
3MfeTH Ul | d=ai & EEELRES ged DI qeTdl gl
- 100 5 DAY 100 | 5DAY 50000
TOTT T g RIeror uR uiRreror EEELRES T RIer et W PR
100 5 DAY 100 | 5DAY 50000
P Ui
9 UGIId VUG D] BT -
g y&ed ear | e R 100 5 DAY 100 | 5DAY 50000 (geruTS®T H e &l
gfreror BT b BT
UUA.GH.& icid fRrefor EIUA.UA. JeRa fRreor
WERd AT T i) 100 5 DAY 54 100 | SDAY 50000 (g=4l ! I[orae fadmra
gfreTor BT




BT Bf~ad P07 BT yrear=d BT B UfeordT § R
D foy 98 gz W MY |
3R Ufreror HrieH | 200 | SDAY >0000
e & aIfder fafy fRren & rfer rfarfas
AT Rierept o1 SEIHRY 100 3DAY 100000[YX SITODT de T |
gfrefor |
A Td AYS &b Dl Retep! # HeATdHA Drere
ragTRe faferar o= ufreror 100 3DAY 100000 | PRI HT |
PRIEH |
ggtaRor fIrerr uR ufreror gl H faeeIyor drered vd
PRIGH | 100 5 DAY 100 5 DAY 50000|9=T® § @_ PO BT
CEARIRIE
200 5 days 200000( Science Training for Teachers.
200 5 days 500000 Social Science Training for
Teachers.
300 5 days 300000( English Training for Teachers.

1800000




E PROGRAMMES CONDUCTED FOR FACULTY OF DIET
F“O”nCt' During 2016-17 Plan for 2017-18
Name | \o.of DITE _
of facult Brief Shortfall No. of
Institu Y nature of i ) Expendit| DIET |Brief nature |Estimated
) proposed to Achieveme| s if any :
tionDI the ) ure faculty of the Expenditu Expected outcomes
be covered as nts with |,
ET programm incurred| tobe |programme re
per AWP reasons
BEMET 5016-17 e covered
ARA
50 RI5g AR | 418 HRad] H AT 50 g WY 70000| fafrse <iferd Jgar R AFIR® v
AR &1 | orfad 75000 REIBIN AHET D - & Jegd |
SITATST Rt &1 o R & e |
Aeq
5 RIS | A8 BRa™) H 75000 5 STARTSIR 80000( 3= T4l H Bl Xz LHferd Iorac
Sferes wHor | garfad Stfered wHoT qrel BIAGAT DI AT B U Rt
H AN B H Aae fAendy
10 31 e | A1 BRa”) 35000 10 ard foret 50000( 3= fSrall # &1 8 e uracr
feres yoT | gReTfaa NIRECE RESREEIEIRCARC CoiCR BCa |
Ro1el & fAernerl & oRaen fdar
# #weg ferft
50 e} e 50000( HFREI DI SHBRI B H AT
BRIGH famr grm
T 250000




F TECHNOLOGY IN TEACHER EDUCATION

Function During 2016-17 Plan for 2017-18
Eg. 1 Number of
PI
EDUSAT based teacher i anned
. Brief _ Number of )
training 2 eductors . , Shortfalls if ) i Estimated
objective of | Achievem _ Expenditure| teachers/ Brief : Expected
Teacher proposed to any with ) L. Expenditu
. the ents incurred teacher objectives outcomes
education MIS | be covered as rogramme reasons educators re
3 Computer |per AWP 2016- Prog
. covered
literacy pograms 17
USHC & HIEAH FHeET 12 & BHEI |[H1d R 0 wford fawa gd 50000(fSTel & BT
faenfdiar & forg ®I oiig fag= |2017 # faeam T 2T W) P fav
freTor favg = STRATT | Arfeed faems @
200 GIUEND] 200 ARTH W
ANTEeE U
Bl DT
fo1el & ALw s THART STl & |1 HRa SR PN 50000|HFgeR e
PHFYCR TR AL B 2017 ¥ foar & gt &1 H | Bl
Bl FHrYeR |ARNT  |[SIRAT | PHrgex e | DI |
80 f3rer & |ew 100 R ACEIE
CRIGH
TN 100000




G INNOVATIONS

Function During 2016-17 Plan for 2017-18
No. Of, . No. of _
beneficiaries . . Estimate
i Shortfalls | Expendit [beneficiarie
Nature of |proposed to . ... | Achievement]|, . . . d Expected
) ) Brief objective if any with ure |[s proposed |Brief objectives i
innovation |be covered as s ) Expendit |outcomes
reasons |incurred [to be

per AWP 2016- ure

17 covered

HART UG FarTe | faenera & Afer (e T8l 8 U R® BEED IHaRT U9 | fdermerd &1 T | 50000 | welT R TR HRE
ﬁg o faw @ 2—2 |%R @ TS U4 TarTe A | TR BT USW U4 Rrem @
S AT el & |ufRieror & yfafer & 2—2  |ufReror & ufafer TEIUfgr T
& a1 faerera & HEEE | T et | @ A | [qepT BT FDTI
INRN faerT o @ T faprT B
IEECEI faremerd
IS B foemeral & | oAl & gfaqwT &l |[erl A8 8 | fR® fRe | 7are faw. | difere fae 50000 gedl BT OIHD
BIEHIerd WR| Uehifed ¥ | Fare & forg @ faemeral faera g
JMNTRT ABT|UT 318 el Rl WR ™ BT MG oA T
B YhIIA TR JAEMRT | UFbT BT Yhra (@A 15

qf3hT BT YbTer HIRERl IERIGE))

T 100000




H CONTENT & MATERIAL DEVELOPMENT

Function During 2016-17 Plan for 2017-18
No. of
blicati R Shortfall No. of
publications/ _ .or s Expenditu ©- 0 Estimated
eleases Target | Achieve if any proposed Target : Expected
Type . re L Expenditur
proposed as Group | ments with incurred publications/ |Group o outcomes
per AWP 2016- reasons releases
17
Rreror \wergs SR T8 8 urEm I URIHG R
NILpIREEI] o forg fRreror
EaRNICISE) Al @1 e
i < B fRrern 50000 |y o
Td T g
Rreror WS S T B U IS WR B
RIL ISR forg RRregor ArFRN
fmfor FHrfemen Rrere 50000 (o7 faepT B
rIfid R ADIT
I UIfHe wR B BRI ST B U HES e
forg fRreror wergs |l gRAaeT ®
|l YRt BT Fremeft MR TR IYANT
50000 .
PEANE] fqemmerai # =
ADIT
T.UC.UH. 3R HeRHT & JAnT
Rreren wfRreror e 50000 | T H 0TI
HeRfer &1 i faer g
AT 200000




I ON-SITE SUPPORT TO TEACHERS

Function During 2016-17 Plan for 2017-18
Number of
visites . . Estimate
Average ) Shortfalls if | Expendit |Planned|Average
. proposed . Achieve ) )
Eg. Visits to Schools duration of any with ure |number|duration of .. |Expected outcomes
as per h visit ments reasons | incurred [s visites |each visit Expendit
AWP 2016-%2¢ ure
17
faerera eraciiad wafi® 300 wE H 1 faq| a4 gfear =) 300 HTE H 1 50000 |1 Ufderor gfafert 1
R feq Rreror H SUATT B TGN
T HR e o o
fawr faar S aem
faermerg saedd S 200 A # 1 a9 36 ufdear W 200 HTE H 1 50000 |41 Uf3reTor wiAfery @
TIfid wWR &= fRretor & SUANT B STHBRY
T R e oraer
e far S s
fIpTIETs P rPIEHD 40 g # 1 foT 6 gfear ) 40 HTE # 1 50000 |fPTHETS P BB
I3HI BT raATH a1 UAIRT BT e Ud EReETl
Ao % A fAerht
SERESNPICCANGEE 100 qE ¥ 1 faq 6 gfear o) 100 |18 4 1 25000 [AHl WR B Abraiid
I3D! BT IfAATDHA e YAIFCT BT IS Ud eggREl
fAtor 7 Aeg fAerf
IET WR T AND 12 g # 1 foq 6 gfear =) 12 HTE H 1 25000 [fSTel @1 Srbrefid Wl @
PBIETHE THET I3F B o e uf3reror erdEHr Bl
SRITST SN HRMAT UG GeRel
foor # weg ferf
T 200000




PRE-SERVICE PROGRAMMIES;DIET/DRC wise status of intake approved and actual no. of trainees admitted in 1016-17.

SI.No.

Name of DIET

Intake approved by NCTE

Duration of programme

Actual no.of trainees admitted in
2016-17

DIET BEMETARA

100+100

2 YEAR

94+94

Al |H|WIN




6.6 BUDGET AND FINANCE (Attach additional details/documents of proposals)

Unspent

Central Expenditure incurred Total State
S.N Head of : ) P Balance as o Claim from GOl
o Expenditure asistance in on proposed |Contribution (2017-18)
' P 2016-17 2017-18 2017-18
State 31.03.2017
Central share
Share

A |EXISTING DIETs/DRCs

Strengthening of
1 |phsical infrastructure 0 0 0 0 0

(i) Civil Works

(ii)Equipments 20.00 8.00 12.00
2 |Programmes and 5.10 30.80 12.32 18.48

activities

Salary of faculty and
3 |Staff sanctioned and 137.24 165.00 66.00 99.00

filled up after up-

gradation
4 |[Faculty Development 0.00 2.00 0.80 1.20
5 |Contingency 7.01 15.00 6.00 9.00
D TECHNOLOGY IN TEACHER EDUCATION

12

Hardware support

13

Purchase of
hub/switch




14

One-time
orientation/training
of teacher educators

15

Additional
support/maintenanc
e

2.00

0.80

1.20

TOTAL

(* To be filled up separately under 6.7 below)




6.7 CLAIM FOR RECURRING ASSISTANCE FOR THE YEAR 2017-18: PART-Il: ESTIMATED EXPENDITURE ON SALARIES:DIETs

Na_me_ of | whether v . Estimated Annual Actu_al
S.No,| District Upgraded < eal;_o No. of posts Expenditure (for 2017-18) gxpendlture
where DIET | oy anction on posts which were in 2016-17
is located ason .
Net claim
31.03.2017 State f
L rom GOl on
In salaries of | Contributio
. account of
existence posts n after .
rior to Up- ; dati salaries for
Principle payscale | Vice-Principle/sr.Lecturer pay-Scale | Lecturer Pay-Scale [ 9300-34800 GP | Para Academic Staff Pay-Scale [  |° dati Pl Filled up as mentﬂoned upgra oa ont 5017-18
[15600-39100 GP 6600] [ 9300-34800 GP 5400 ] 4300] 5200-20200 GP 2800] gradation | 31.03.17 in 40% 60%
(whether c0l.7,10,13,
filled up or &16,to0 the
not) extent they
were filled
SANCTIO | Filled up as SANCTIONED Filled up as SANCTIONED Filled up as SANCTIONED Filled up as
B.U.|A.U.| on31.3.11 B.U. A.U. on31.3.11 B.U. A.U. on31.3.11 B.U. A.U. on31.3.11
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21
1 Sarguja Upgraded 89-90 0 1 1 1 6 6 5 12 4 5 22 15 19.71 165.00 145.29 135.77 77.83 87.17
2 Bastar Upgraded 88-89 0 1 0 1 6 3 5 12 9 5 22 14 19.64 170.00 150.36 142.16 79.78 90.22
3 Bemetara | Upgraded 89-90 0 1 1 1 6 2 5 12 8 5 22 11 19.82 165.00 145.18 137.24 77.89 87.11
4 Raigarh Upgraded 89-90 0 1 1 1 6 2 5 12 2 5 22 15 19.18 110.00 90.82 92.37 55.51 54.49
Jangir-
5 champa Upgraded | 2005-06 0 1 1 1 6 4 5 12 7 5 22 10 19.58 150.00 130.42 124.50 71.75 78.25
6 Jashpur Upgraded | 2005-06 0 1 1 1 6 1 5 12 6 5 22 11 19.7 90.00 70.30 75.27 47.82 42.18
7 Kanker Upgraded | 2005-06 0 1 1 6 2 5 12 3 5 22 8 19.61 73.00 53.39 61.13 40.97 32.03
Rajnandgao
8 n Upgraded 91-92 0 1 1 1 6 1 5 12 5 5 22 12 19.91 93.00 73.09 77.55 49.15 43.85
Mahasamun
9 P Upgraded | 2005-06 0 1 1 1 6 4 5 12 5 5 22 5 19.32 115.00 95.68 95.63 57.59 57.41
10 Dhamtari | Upgraded | 2005-06 0 1 0 1 6 4 5 12 3 5 22 4 19.45 94.00 74.55 78.03 49.27 44.73
11 Bilaspur Upgraded 89-90 0 1 1 1 6 4 5 12 6 5 22 13 19.19 183.00 163.81 152.67 84.71 98.29
12 Raipur Upgraded 88-89 0 1 1 1 6 6 5 12 8 5 22 20 20.22 222.00 201.78 184.46( 100.93 121.07
13 | Dantewada New 2005-06 0 1 1 0 6 0 0 12 7 0 22 8 0 51.00 51.00 41.91 20.40 30.60
14 Korba New 2005-06 0 1 1 0 6 5 0 12 11 0 22 6 0 169.00 169.00 140.45 67.60 101.40
15 Korea New 2005-06 0 1 1 0 6 3 0 12 4 0 22 12 0 91.00 91.00 75.86 36.40 54.60
16 | Kabirdham New 2005-06 0 1 1 0 6 0 0 12 5 0 22 4 0 63.00 63.00 52.59 25.20 37.80
0|16 14 12 96 47 60 192 93 60 352 168 2004.00 1768.67 1667.55 942.80 1061.20
Salary Claim for New DIET 2016-17
17 Durg New 2012-13 0 1 1 0 6 5 0 12 4 0 22 1 0 80.00 80.00 0.00 32.00 48.00
18 Bijapur New 2012-13 0 1 1 0 6 1 0 12 7 0 22 4 0 50.00 50.00 0.00 20.00 30.00
19 | Narayanpur New 2012-13 0 1 1 0 6 0 0 12 1 0 22 0 0 30.00 30.00 0.00 12.00 18.00
3 3 18 6 0 36 12 0 66 5 0 160.00 160.00 0.00 64.00 96.00




List of Equipments to be Procured

PER DIET
Amount in Lakhs

.No. [Item Quantity |Unit Cost |Total Cost
1 |Fingerprint Biometric Machine 1 0.25 0.25
2 |RO Water Purifier 2 0.30 0.60
3 |Water Cooler 2 0.10 0.20
4  |Photocopier 1 1.00 1.00
5 |Scanner 2 0.10 0.20
6 |Fax Machine 1 0.15 0.15
7 |Steel Almirah 5 0.15 0.75
8 [Sound System 2 0.20 0.40
9 |LCD Projector/ TV Min 45inch 2 0.75 1.50
10 [Tablet Android OS 3G Support 5 0.20 1.00
11 [Ethernet Network Switch 1 0.50 0.50
12 |[Cat 6 Network Cable 2 0.10 0.20
13 [Printer 5 0.15 0.75
14 |Desktop Computer 30 0.30 9.00
15 |UPS for Computer 30 0.05 1.50
16 [Computer Table 30 0.05 1.50
17 |Laptop 3 0.50 1.50

Total 21.00




