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EXECUTIVE SUMMARY

Chhattisgarh (Chatisgarh, literally 'Thirty-Six Forts') is a state in central India. It is the
10th largest state in India, with an area of 135,194 km?2 (52,199 sq mi). With a population
of 28 million, Chhattisgarh is the 17th most-populated state of the nation.

The state was formed on 1 November 2000 by partitioning 16 Chhattisgarhi speaking
southeastern districts of Madhya Pradesh. Raipur was made its capital city. It has 27
districts and out of 27 districts DIET’s are operational in 17 districts and two districts
are in the process of being functional.Namely-1.Ambikapur 2.Bastar, 3.Bemetara,
4 Raipur, 5.Bilaspur 6.Dantwara, 7.Dhamtari, 8.Durg, 9.Janjgir, 10 Jasphur, 11. Kanker,
12.Kabirdham, 13. Korba, 14.Koriya, 15. Mahasmund, 16 Mungeli, 17. Rajnandgaon,
18.Bijapur and 19 Narayanpur.

SCERT Raipur is established in Raipur city and has its own building, funded by one
time fund of SIEMAT.In the same building of SCERT, SIEMAT and ELTI is housed.
ELTI caters the needs of English language teaching, SIEMAT caters the needs of
Educational management and administrative trainings and SCERT caters the needs of
Teacher Trainings. The various Teacher Training Institutes which works are IASE, CTE,
DIETS, BIET and two BTT’s.

The State has 39,193 Primary Schools, 10,272 Upper Primary schools and 12,063
Secondary Schools, Higher Secondary totaling to 61,528 schools functioning under
Government, Aided and Private managements with an enrollment of 68.47 lakhs in the
age group of 6 to 18 years. In these schools 2.79 lakh teachers are in imparting education
to the children.

With regard to teacher education institutions there are 17 governments and 45
D.ELEd.which has total intake of 3920 students. The state has 2 Government B.Ed.
colleges, 1 aided and 130 private B.Ed. colleges with a total intake of 13,900.

Teacher training institutes are functioning in the State under government, private and
university managements with anintake capacity of 1, 8820 trainees per year.

After the passage of RTE Act 2009, the SCERT has been notified as the State Academic
authority to design curriculum and assessment procedures in School Education.
Accordingly, SCERT has developed State Curriculum Framework and 09 Position
Papers in curricular and other co-curricular areas in accordance with NCF-2005. Based
on the State curriculum, new textbooks have been introduced for classes 1-1X in the
State. As the academic authority, SCERT has been coordinating with SSA and RMSA in
designing and conducting in-service training programmes to teachers. CCE is
implemented under the RTE act but it has not provided the results as it was expected to
give.

As per the guidelines of MHRD Govt. of India and in continuation to NCF-2005,
NCFTE-2009 and NCTE 2014, the process of revision of D.EL.LEd. curriculum has been



initiated and curriculum has been developed by conducting number of workshops
involving National and State Level experts in teacher education.

Steps have been taken to develop a database of all Teacher Education Institutions in the
State and Shishak Prashishak portal is set in all DIETS'.

In pursuance to the guidelines communicated by MHRD, GOI, the Annual Work Plan
and Budget of Teacher Education of Chhattisgarh for the year 2016-17 has been
developed by following BOTTOM UP approach. All the Principals and staff of 16
DIETs, 1 CTE and one IASE were given orientation on the guidelines and planning
formats. Later, institution wise plans have been prepared involving field functionaries,
administrators, teachers etc. All the institution plans have been consolidated and
accordingly the State plan has been developed. The following are the main

proposals for the year 2017-18.

« Civil works: Three DIETs DURG, BIJAPUR & NARAYANPUR have been
sanctioned and the funds are transferred to the PWD .The layout designed have
been finalized and the building construction are under process and progress. Six
BIETS are been sanctioned under CSS namely - out of which three BIET's -
KUSUMLKONDAGAON &SUKUMA has been approved in 2016-17. BIET -
Bagichais merged with DIET Jaspur, DIET Bodla is merged with DIET
Kabirdham and BIET Antagarh is merged DIET Kanker . The order for
establishing these BIET's are already been sent from establishment. The second
phase proposed budget has been proposed in the budget of 2017-18.

* Salary to the faculty: As per norms there is a provision to propose salary to the
faculty sanctioned and filled up after up-gradation. After up-gradation of teacher
training institutes into DIETs 656 posts sanctioned for teaching and out of which
322 posts have been filled up.

At present 49.34% posts are lying vacant in DIET’s,. The up graded posts for CTE
and IASE is under process and the file is in process with Ministry of
Chhattisgarh . IASE and CTE have undergone NAAC accreditation and have
been awarded “A” to IASE and “B+” to CTE.

To ensure quality the Government of Chhattisgarh has already taken a decision
to fill up all the vacant posts in DIETs very shortly. The Department of School
Education has already initiated the process to strengthen the Teacher
Educationin the state.

* Programmes / Activities: All the TE institutions SCERT, IASE, CTE and DIET’s
have proposed the activities keeping in view the training needs of teachers and
through the deliberations held with the field functionaries and stakeholders.
Based on the activities proposed in the plans of institutions, SCERT has finalized
activities to support the faculty of the institutions in implementation of their
activities. Certain State Level additional activities for teacher educators and
teachers like, orientation to teachers in accordance to  CSS guidelines 2012



,PINDICS , Educational Leaderships for DIET principals , Assessment
procedures, learning outcomes etc., Training to Teacher Educators in SMART
classroom and use of ICT , MOOC, Multiple intelligence ,CCE, Action Research
and utilization of Statistical Data, Subject wise training in English , Use of Math’s
Kit in classroom, Teaching Science with Multi-media , Social science ,
operationalization of resource centers / curriculum labs and certain impact
studies have also been proposed.

Professional Learning Communities (PLC) are very much active in the state and
regular discussion paper and pedagogical interventions are been identified and
SCERT for their quality enhancement has suggested programs. As per the
recommendation of NITI Ayog learning outcomes will be measured in all
aspects and the quality indicators of AP] Quality enhancement Campaign will
also be taken in account for setting quality indicators and suggesting reform
programs.

With the partnership of IFIG, at primary level training and classroom transaction
will be given through Thematic Approach, Story-telling festival, School Museum
for teaching cultural related pedagogy and provide a favorable environment in
schools where children can do and experience things to improve themselves
cognitively, physically, affectively and socially.

In accordance to NCF 2005, Art festival, folk dance, and other creative activities
are some of the activities which is proposed in this year AWP 2017-18 too.

The D.ELEd revised text books will be prepared in the NCTE guidelines and
orientation program will be conducted. The State has prepared two years B.Ed.
course and orientation program and faculty development programme is
proposed for the next academic session.

The quality of school experience program both in D.ELEd and B.Ed. will be
enhanced and workshops and orientation program will be conducted and it will
be redesigned as the National seminars conducted in academic session 2016-17
pointed out the issues related to it.

A Quality Enhancement, Value education based program including life skills will
be conducted for the teachers of POTA CABIN, so that the children living in
POTA CABIN living in conflict zone can learn to overcome their emotional and
psychological stress and develop a positive, peaceful outlook towards life and
get motivated towards academic excellence and self ~development.

One National seminar and four State level seminars have been proposed for the
AWP 2017-18.

As per JRM recommendation an impact study is taken up to assess the DIET and
grade them as per their performance. An institutional performance indicator
checklist in terms of academic activities and field support provided by DIET as



academic authority under RTE Act will be assess and accordingly the DIET’s will
be upgraded.

Developing Reading Habits at primary level plays an important role in child’s
learning, hence reading and setting up of library in DIET’s lab area /practice
schools in all the DIET has been taken up as an activity which will be supported
by Room to Read, USAID, so that children can develop the habit of reading,
thereby enhancing classroom performance in related subjecttoo.

Setting up of libraries and age appropriate reading material will be provided to
all the DIET’s practice school and strengthening of the DIET’s will be done by
setting up Math’s lab ,English lab and science lab will be set up ,which will be
other than a Resource center activity.

* Contingencies: The budget under this component has been proposed to 17
DIETs, one CTEs and one IASE as per the norms.

TOTAL BUDGET AND FINANCE PROPOSE BY STATE/ UT (2017-18) -

Institution & Component wise-

EXECUTIVE OF CENTRALLY SPONSORED SCHEME proposed in Annual Work
Plan& Budget for the year 2017-18 as detailed below:



Action taken on issuesraised by Director of School Education & Literacy- MHRD
1. Revision of Curriculum and Preparation of Teaching Learning Material

- D.ELEd Curriculum is being revised in the state of Chhattisgarh as per the guidelines
of NCTE 2014. Good number of workshops, deliberations took place. Orientations have
also been including in RIE, NCTE and APF and CITE, Delhi pertainingChhattisgarh
Curriculum preparation.

New syllabus and nomenclature of D.ELEd have been circulated Institutions. Revised
syllabus as perNCTE2014 hasbeen placed in S.C.E.R.T., Chhattisgarh Website for the
benefit of all D.EL.Edstudentsand Teacher Educatorscommunity.

2. Filling up of vacant posts of Teacher Educators, creation of separatecadre
forTeacher Education

- With reference to the JRM recommendations the state is in the process of filling up of
the vacant posts. 49% of the Teacher Educators posts in DIETs are yet to be
tilled. However, to meet the contingency, experienced and qualified Teachers havebeen
deputed to the DIETs, according to subject need time to time and all the requirements,
pertaining to Teaching Learning and Practical activities have been completed.

3. Strengthening of infrastructure in Teacher Education Institutions

- Infrastructure in the Teacher Education Institutions needs to be updated. Thisincludes
maintenance of buildings, hostels, restocking libraries andstrengthening Computer
Labs. In this regard accumulated special fee fundsavailable in the DIETs have
beenutilized to undertake repairs to thebuildingsduly obtaining permission from the
Director SCERT.

4. Usage of ICT for scale up of skills of Teacher Educators.

All the subject Teachers Educators and Teachers in the state are been encouraged to
use ICT and classroom and 50 State RP’s are been trained in teaching of science by
using Multimedia and around 3000 teachers will be trained in this as proposed in the
AWP 2017-18. Same has been proposed for English and Social science.

Digital Content, Subject Forums, ActionResearch and material development are more
important activities to be taken upin the program. All the Teachers and Teacher

Educators are sharing theirknowledge through this program.The details of the 16
Government DIETswas placed and updated in Prashishak Web Portal.

5. Monitoring and Evaluation of the Teacher Education work in the State-Monitoring
and Evaluation of the Teacher Education work is in progress. Thedata pertaining to all
the D.ELEd Colleges in the state are placed in theWebsite. Online monitoring is going
on. Inspections and visits have beenconducted by SCERT, IASE and CTE faculty.
Orientation has been given on revised curriculum and issues havebeen discussed at
length.



6. Action taken on the observations on the observations of JRM on Teacher Education
where the JRM reports have been supported:

S.N Recommendations of JRM Action Taken Note (ATN) by
0 State Govt.
1 Vacant Faculty Positions in DIETs We agree with the recommendation
need to be filled up on urgent basis that there is dire need to fill the vacant
faculty positions as 60% of the DIET
positions are vacant and deputation of
Shiksha- karmi is an Panchayat
Department issue which is taking
time and is under process.
Further, it should be ensured that the | The faculty deputed fulfills the
faculty deputed/recruited should eligibility conditions laid down at the
fulfill the eligibility conditions laid time of their appointment. It has a
down by NCTE. little gap with the new NCTE norms
little gap with the new NCTE norms.
3 Separate cadre of teacher educators The faculty deputed fulfills the
should be created. eligibility conditions laid down at the
time of their appointment. It has a
little gap with the new NCTE norms
4 Programme Advisory Committee We agree with the recommendation
should be made functional in SCERT. | and we had organized on PAC but
due to not fulfillment of Quorum the
meeting was dispel .The PAC is under
revision and after short listing PAC
will be conducted soon.
5 The buildings of IASE and DIETs and | As per the recommendation action are
hostels need renovation being in being taken and proposal on
pathetic condition renovation been invited and under
process of fund release.
There is a need to have vision at the The State Vision of SCERT has been
State and Institutional levels. made and are visions of IASE, CTE
and DIET's. It will be revised again as
in the light of New Education Policy
7 SCERT may be upgraded to a Teacher | We agree with the recommendation

Education University at the State level

and it an Administrative level




and all the TEIs including private
institutions running Teacher Education
Programmes are brought in its
purview.

decision which will be proposed to
Ministry.

5

nd

8 The funds be also sanctioned for We agree with the recommendation
faculty development, civil works and and in these AWP funds are
contingency. sanctioned for faculty development,d

civil works and contingency.

9 There is a need for restructuring of SCERT as We agree with the recommendation and
per CSSTE Guidelines, 2012. Separate Cadre has been proposed for

Teacher Education and training and
activities are conducted under CSSTE
Guidelines, 2012.et

10 The faculty needs to be oriented about | We agree with the recommendation and
the mandate of al5 day's workshop in three phases has
SCERT/DIETs/IASE/CTE so that they | been suggested in which academic faculty
have clarity about their job profile. of all Teacher Education Institutions will

be trained on their mandate and required

competency and skills so that they can do

their job efficiently.
There is a need to evolve systematic | We agree with the recommendation and
and objective mechanism for | most of the training needs are identifiedi
identification of in-service needs so | & collective meetings of BEO , BRC, CA
that need based programmes can be with Diet faculty .Yet there is room for
organized. The mechanisms for LT ACEE D an_d n?.ed analysis has to
foedback  and monitorine  of | 90N€ in more scientific manner and

&

training should be based on research ar
PrgZimINES izl o be el studies. SCERT is taking steps on that

regard. There is a existing monitoring

mechanism in Scert in which SCERT

faculty visit the fields.

12 Research Capacity of the faculty We agree with the recommendation.
working in TEIs needs to be Although every year one orientation
developed. programme is conducted with the

help of NCERT ,yet there is high need
of developing the research capacity of
TE's

13 Training Management System should be We agree with the recommendation and

used to develop profile of In-service
teachers and Teacher educators for
subsequent use for organizing INSET
programmes.

we are in the planning stage to work on
the recommendation.




All the sanctioned DIETs and BITEs nee
to be operationalized at the earliest

We agree with the recommendation an
all the three DIET's have opened and th
layout design have finalized. The BIET'S
are been established and work are on
progress.

|®X

D

15 The potential of technology should be | We agree with the recommendation and
harnessed for capacity building of teache all the TE's are being provided with smart
and teacher educators. classrooms and very soon the capacity

building of Teacher Educators in advance
use of Technology will be imparted to all
Teacher educators. Science Training has
been imparted with the help of multi-
media and 100 resource persons have
been prepared in it.

16 The existing EDUSAT setup may be | The existing EDUSAT setup is
replaced/modified with the new conducting many programs and in future
technology and setups be used for | the suggested recommendation will be
In-service education of teachers taken under consideration
and teacher educators.

17 Impact studies to study the impact | We agree with the recommendation

of In-service programmes should be | and a study is taken up to understand
conducted and new models of the impact of the in-service training
INSET should be evolved. and the split-up model as suggested
by CSS12 guideline will used in next
year session.
Further, CPD of teachers and teacher | We agree with the recommendation
educators maybe carried out and preparation has been started and
through blended mode. A program like MOOC has already
mechanism needs to be evolved for | started and various national and
networking and mutual learning international agencies are being
between TEIs. invited for Teacher Educators
Professional development of the state.
19 Potential of ICT should be harnessed | We agree with the recommendation
or creation of learning communities, | and will speed up our Prashikshak
e-groups etc. The progress towards | Portal progress.
Prashikshak Portal being
unsatisfactory to be speeded up.
20 The SCERT library may subscribe e- | We agree with the recommendation

resources and all the TEIs be linked
so that they can have access to these
e-resources.

and plan of action is under
preparation.
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State Profile -CHHATTISHGARH

Chhattisgarh (Chatisgarh, literally 'Thirty-Six Forts') is a state in central India. It is the
10th largest state in India, with an area of 135,194 km? (52,199 sq mi). With a population
of 28 million, Chhattisgarh is the 17th most-populated state of the nation.

The state was formed on 1 November 2000 by partitioning 16 Chattishgarhi speaking
southeastern districts of Madhya Pradesh. Raipur was made its capital city.
Chhattisgarh borders the states of Madhya Pradesh in the northwest, Maharashtra in
the southwest, Telengana in the south, Odhisha in the southeast, Jharkhand in the
northeast and Uttar Pradesh in the north. Currently the state comprises 27 districts.

1.Balod, 2.Baloda Bazar , 3.Balrampur , 4.Bastar, 5.Bemetara, 6.Bijapur , 7.Bilaspur
8.Dantwara, 9.Dhamtari, 10.Durg ,11.Gariaband ,12.Janjgir ,13.Jashpur ,14. Kanker,
15.Kabirdham, 16Kondagaon 17. Korba, 18.Koriya, 19. Mahasmund, 20 Mungeli 21.
Narayanpur,22.Raipur, 23, Rajnandgaon, 24.Surguja, 25.Sukuma 26.Surajpur

Out of 27 districts DIET’s are operational in 17 districts and two districts are in the
process of being functional. Namely-1.Ambikapur 2.Bastar, 3.Bemetara, 4.Raipur,
5.Bilaspur 6.Dantwara, 7.Dhamtari, 8.Durg, 9.Janjgir, 10 Jasphur, 11. Kanker,
12.Kabirdham, 13. Korba, 14.Koriya, 15. Mahasmund, 16 Mungeli, 17. Rajnandgaon,
18.Bijapur and 19 Narayanpur

Chhattisgarh is a tribal dominated state, so there is a multi-cultural, multilingualsociety
in the state. The main language spoken by the people are chattishgari, Hindi, English,
Halvi, Gond etc.

After the formation of Chhattisgarh, SCERT was established in Raipur and to enhance
the quality of education the state developed its own vision and mission to provide
quality education to all the children of the state.

The following is proposed as a vision statement drawn up from the perspective of
School Education Department.

To take care of the daunting tasks teacher educators and teachers had been trained
from national level institutes like NUEPA, NCERT, IIM’s, and XLRI etc. Few teacher
educators and officials were given international exposures to and eight teacher
educators were sent to Arizona State University, USA through USAID fellowship, an
intervention of MHRD.



1. About the State
The State was constituted on 1st November 2000. The geographical area of the State
covers over 135,191 sq. km.
Most part of Chhattisgarh is covered with hills in northern and southern parts, but the
central part of Chhattisgarh is fertile plain. About 44% of the state is covered by moist
and deciduous forests of the Eastern Highlands Forests. The State animal is Van
Bhainsa, (Wild Buffalo), State bird is Pahari Myna, (Hill Myna) and State tree is Sal,
(Sarai).The Mahanadi is the principal river of the State.
The state have three distinct regions viz. Northern, Central and Southern. The northern
and southern region is known for its varied and rich forests, its diverse tribal
population and unique culture. The central plains of Chhattisgarh are known as the
‘rice bowl” of Central India, because of the large number of indigenous varieties of rice
that are grown here. There are a large number of rural artisans in this region, and the
silk weavers of Janjgir-Champa are well known. (Source: Chhattisgarh Human
Development Report, 2005, Govt. of Chhattisgarh)

Box 1: Facts and Figure

Source: Census 2011
Total Population 25,540,196
Total Ml 15807 015 Source: India Human

otal Male A Development Report 2011,
Total 12,712,281 IAMR and Planning
Sex Ratio 991 Commission

- - Human Development Index | 0.358
Population Density 189 Value (HDI)-2007-08
0-6 Age-Group Population 3584028
Total Literates 1,55,98,314
Literates-Male 89,62,121
Literates-Female 66,36,193
Literacy Rate 71.04
Literacy Rate-Male 81.45
Literacy Rate-Female 60.59
Source: Planning Commission
Human Development Index (HDI)-2006 0.549
Gender Development Index (HDI)-2006 0.542
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1. About the State
The State was constituted on 1st November 2000. The geographical area of the State covers over
135,191 sq. km.

Most part of Chhattisgarh is covered with hills in northern and southern parts, but the central
part of Chhattisgarh is fertile plain. About 44% of the state is covered by moist and deciduous
forests of the Eastern Highlands Forests. The State animal is Van Bhainsa, (Wild Buffalo), State
bird is Pahari Myna, (Hill Myna) and State tree is Sal, (Sarai).The Mahanadi is the principal
river of the State.

The state have three distinct regions viz. Northern, Central and Southern. The northern and
southern region is known for its varied and rich forests, its diverse tribal population and unique
culture. The central plains of Chhattisgarh are known as the ‘rice bowl” of Central India,
because of the large number of indigenous varieties of rice that are grown here. There are a
large number of rural artisans in this region, and the silk weavers of Janjgir-Champa are well
known. (Source: Chhattisgarh Human Development Report, 2005, Govt. of Chhattisgarh)

Box 1: Facts and Figure

Source: Census 2011 Source: India Human

Total Population 25,540,196 Development Report 2011,

Total Male 12,827,915 TAMR and Planning

Total 12,712,281 Commission

Sex Ratio 991 Human Development Index | 0.358
Population Density 189 Value (HDI)-2007-08

0-6 Age-Group Population 3584028

Total Literates 1,55,98,314

L%terates—Male 89,62,121 Source: DISE 2011-12
L%terates—Female 66,36,193 Educational =~ Development | 0.513
Literacy Rate 71.04 Index (Primary & Upper
Literacy Rate-Male 81.45 Primary)

Literacy Rate-Female 60.59 Educational =~ Development | 28

Index (Primary & Upper
Primary)-Rank in India

Source: Planning Commission

Human Development Index (HDI)-2006 0.549

Gender Development Index (HDI)-2006 0.542
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1.1 History

The name Chhattisgarh is not ancient and has come into popular usage in the last few centuries.

All inscriptions, literary works and the accounts of foreign travellers, call this region Kosala of
Dakshin Kosala. Even during the reign of the Mughals, it was called Ratanpur territory and not
Chhattisgarh. The use of the word “Chhattisgarh’ started in official documents in 1795.

There are various explanations regarding the origin of the word ‘Chhattisgarh. According to
Beglar, the real name is Chhattisghar and not Chhattisgarh. The folklore is that ages ago during
the time of Jarasandha there were thirty six families. They were mainly leather worker and
migrated southward from his kingdom and settled in the region. They build thirty six houses
(chhattisghar) which after them is called Chhattisgarh".

Another common explanation is based on the number of forts, which are supposed to be thirty
six in number. However, there are differences among experts on this as thirty-six forts cannot be
identified in the region. Some experts and historians view the name as the corrupted form of
'Chedisgarh' or the political seat of the Chedis. They are mentioned in the Rigveda and it
formed one of the sixteen Mahajapadas and ruled in the area of central and western India.

The place is also associated with the mythological legend and goes as far as Ramayana and
Mahabharata. The legend says that Ram, during his Vanvas stayed in Dakshin Kosala, which is
modern day Chhattisgarh. The Chedis were part of the Kurukshetra war of Mahabharata.

About the history of the region the famous historian C. W. Wills during the 10t century the
Kalachuri dynasty ruled the region with its base at Tripuri (modern Tewar!) near
Jabalpur.During the 11t century, a branch of Kalachuri gained prominence in modern Bilaspur
region. King Ratanraja of this dynasty founded Ratanpur which continued as the capital of a
large part of the country now known as Chhattisgarh. They also called themselves the Haihaya
dyanasty. It continued to rule for six centuries. During the end of 16t century they
acknowledged the suzerainty of the Mughals.

From 1741, the political structure of Chhattisgarh changed. The Marathas attacked the region in
that year and deposed Raghunathsinghyji, the ruler of Haihaya dynasty and placed Mohan Singh
as puppet ruler. After his death in 1758, they finally annexed Chhattisgarh. It came directly
under Maratha rule and Bimbaji Bhonsle was appointed the ruler. After the death of Bimbaji
Bhonsle, the Marathas annexed it into their territory and adopted the Suba system, the
provincial administration system.

The Maratha ruled was marred by unrest and misrule. With large-scale loot and plunder by the
Maratha army the region was in chaos.

2|Page



In 1854, when the province of Nagpur lapsed to the British government, Chhattisgarh was
formed into a deputy commissionership with its headquarters at Raipur. After they took the
control, historian C. W. Wills, write that they made certain changes in the administrative and
revenue systems which adversely affected the people of Chhattisgarh. This was an intrusion in
the local socio-cultural milieu which was strongly resisted by the tribals.

During the first war of independence in 1857, Vir Narain Singh, a benevolent jamindar of
Sonakhan revolted against the British. The British arrested him in 1856 for looting a trader's
grain stocks and distributing it amongst the poor in a severe famine year. In 1857 he escaped
with the help of some soldiers of the British Army at Raipur and resumed his fight. Later he
was captured and hanged.

1.2 Tribal Protests and Rebellions

The region has witnessed numerous tribal protest and rebellions. Some of these were of local
nature while some widespread. It started from the late 18t century. The key tribal rebellions are
listed:

» Halba rebellion (1774-79)

* Bhopalpatnam Struggle (1795)

» Paralkot rebellion (1825)

* Tarapur rebellion (1842-54)

* Maria rebellion (1842-63)

* First Freedom Struggle (1856-57)

* Koi revolt (1859)

* Mariarebellion(1876)

* Rani rebellion (1878-82)

* Bhumbkal (1910)

The Halba rebellion is one of the important events in the history of the region. Started as a
rebellion against the Chalukyas by the governor of Dongar in 1774 with intention of carving his
own kingdom, the Halba soldiers join him as they were suffering from a prolonged famine and
the King was attending to their need. The deteriorating condition of the region led the
Marathas and later British to interfere. While the Halba rebellion was internal, the Paralkot
rebellion was against outsiders primarily the Marathas and the British. This rebellion was
supported by the Abujhmarias. This rebellion was directed against the foreign interference in
their land. The rebellion of Tarapur (1842-54) was also against the interference of their
traditional social, economic and political setting. In essence all these rebellions were against
interference in their traditional way of living. Furer Hamendorf, ethnologist, writes all these
rebellions were defensive movements, they were the last resort of tribesmen driven to despair
by the encroachments of outsiders on their land and economic resources.

3|Page



1.3 Geographical Backgroundit

The region has been divided into three regions, the northern region, the central plain region and
southern region.

The region enjoys tropical rainy climate with dry winter and dry hot summer. The annual
rainfall which it receives from south-east and south-west monsoon is unevenly distributed.
Besides, it is irregular as well.

Forests of the region are of tropical moist deciduous and dry deciduous variety and contain
three types of forests viz., Sal, Sagaun and mixed forests. Besides, certain trees here grow
cocoons for tussar silk as well.

The soil of the uplands is generally lateritic (rich in iron and aluminum, formed in hot and wet
tropical areas). It is deeply red and not suitable for agriculture. In the low lying region, it is
deeply dark and bluish black. It is soft and sticky when wet and is remarkable for its moisture
retaining capacity like black cotton soil. It is known as Kanhar and is most suitable for the
cultivation of wheat and other Rabi crops. A yellow sandy soil with admixture of clay found in
comparatively higher and better drained area is of lighter texture and pliable. It is known as
Matasi and is considered quite suitable for the production of rice. Loamy soil suitable for taking
varieties of crops and the soil called as Dorsa is of an intermediate variety between Kanhar and
Matasi. The Bhata variety of soil is of sandy and gravelly nature arid is available on the tops of
the uplands. It is of coarse texture and red colour. As the finer and more productive mineral
particles, as well as, much organic matter is washed down the slope from this soil it is very poor
in fertility and produces millets only. The alluvial soil is found here only in narrow belts
flanking the river channels and on the Mahanadi river quite extensive area is covered with this
soil.

1.4 Brief about Bastariii

As the region was secluded, on account of the forests and hills all around it, details of its past is
missing in the history. Some epigraphical evidence gives names of seven rulers of the family.
Beside these, hordes of coins found in village Edenga Kondagaon of the Bastarrevealed names
of three kings. The Chhindaka Naga of Chakrakota was ruling in the centre of Bastar district.
Their rule over the region has been placed between 1023 A.D-1328 A.D. Besides the Chhindaka
Naga dynasty of the Chakrakota, there was one more Naga dynastyruling from Kawardha.
Ahiraja appears to be the first king of the family. The dynasty became the feudatory of the
Kalachuris and continued to rule under their protection for pretty long period. Apart from these
two Naga families, there was one Somavamsin royal family ruling from Kanker.

The Bastar district comes between the tropics. Hence, the climate here is hot and humid. It was
formed post-Independence by merging two feudatory states viz., Bastar and Kanker. The region
has undulated topography with well-marked elevations and depressions and has been divided
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into natural divisions like Kanker Kotri or north-western plain, north-eastern plateau,
Abujhmar hills, southern plateau and Godavari-Sabari plain or Indravati-Sabari plain.

1.5 The Movement for Chhattisgarhiv

The idea and need for separate Chhattisgarh state started around early 1920s. Though there was
no organized movement for it, but some individuals and organizations highlighting its unique
identity and expressing the sense of perceived marginalization. The Raipur Congress unit, in
1924, raised the demand for a separate state and later on also discussed in the Tripuri Annual
Session of the Indian Congress. Post-Independence, when the State Reorganization Commission
was set up in 1954, the demand for a separate Chhattisgarh was placed for its consideration.
However, it was not accepted. The movement again gained momentum in the last quarter of
20th century. There were formations of many state-wide political forums including Chhattisgarh
Rajya Nirman Manch.

The President of India gave his consent to the Madhya Pradesh Reorganization Act 2000 on the
25thAugust 2000. The Government of India subsequentlyset the First day of November 2000 as
the day on which the state of Madhya Pradesh would be bifurcated into Chhattisgarh and
Madhya Pradesh.

2 Demography

2.1 Overall distribution of population
In Chhattisgarh total population as per Census 2011 is 25,540,196, comprising of 19.6 million

rural and 5.9 million urban population. An increase of 22.61% since the last decade, the
contribution of rural and urban areas are 17.75% and 41.83% respectively.The population of
Chhattisgarh forms 2.11 percent of India in 2011 .Raipur has the largest share of rural
population at 2.58 million (13.16% of the State’s rural population) followed by Surguja (10.79%)
and Durg (10.5%) Raipur also has the highest share of urban population at 1.4 million (24.98%)
followed by Durg (21.63%) and Bilaspur (11.45%).

Rural Urban
Population (%) 76.76% 23.24 %
Total Population 19,603,658 5,936,538
Male Population 9,792,514 3,035,401
Female Population 9,811,144 2,901,137
Population Growth 17.75 % 41.83 %
Sex Ratio 1002 956
Child Sex Ratio (0-6) | 972 932
Child Population (0- | 2,866,474 717,554
6)
Child Percentage (0- | 14.62 % 12.09 %
6)
Literates 11,173,237 4,425,077
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Average Literacy 66.76 % 84.79 %
Male Literacy 78.20 % 91.63 %
Female Literacy 55.40 % 77.65 %
Census 2011

In Chhattisgarh, the rural population constitutes 76.75% of the population, similar to the all-

Ind

ia level of 68.84%. Growth rate of population in Chhattisgarh between 2001 and 2011 is

22.61% (Rural - 17.75% and Urban - 41.83%), which is slightly higher than all-India figures
(Total- 17.7%; Rural-12.3%; Urban - 31.8%). It can be seen that rate of urbanization in the state is
higher than that of national average.

Percentage of District's Populationto Total Population of State Chhattisgarh-2011
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or less stationary and shows very little change. This could be indicative of lowering fertility
rates in the state especially in the rural areas and increased migration for employment.

23 Sex ratios SEX RATIO A STUDY IN TIME LINE

Sex Ratio in Chhattisgarh is 991 i.e. for
each 1000 male, which is above
national average of 940 as per census HRBA
2011. In 2001, the sex ratio of female RURAL
was 990 per 1000 males in

Chhattisgarh.

TOTAL
830 900 920 940 960 980 1000 1020
m2011 m2001

3 Communities’

3.1 Agariya

A community of Chhattisgarh and Madhya Pradesh, its name is derived from aag (fire),
appropriately associated with the furnace used for smelting iron ore. They also call themselves
Lohar (loha meaning iron), and are referred to as Patharia in Rewa, Kelha Agaria in
Chhattisgarh, Khunria Chok and Mahali Asur Agaria in Bilaspur and Godduka Parharia in
Raipur. The concentration of the community is in the Maikal hill ranges which run through
Mandla, Bilaspur, Rewa and some other districts.

3.2 Baiga

Also known as the Panda, the term Baiga means a priest. They believe that they are the
descendants of mother earth. According to another legend, their community descended from a
man called Nanga Baiga. They are village priests and medicine men, distributed in the forest
hill tracts of the Manla and Balaghat districts. They are also found in the districts of Seoni,
Chhindwara, Bilaspur, Shadel and Durg in small numbers. A majority of population are from
rural areas. Many Baigas are landless. They often collect forest produce like fuel wood and
medicinal herbs to sell at the markets where they buy their daily needs. There is an increase in
the number of wage earners among them in recent years.

3.3 Bhaina

According to legend they are the descendants of an 'admixture' of the Baiga and the Kawar.
They are distributed in the fertile plains of the Raigarh and Bilaspur districts. They speak in
Chhattisgarhi. The Bhaina are divided into exogamous totemic clans like Deur, Chechan,
Bendra, etc. The Bhaina occupy a high position in the local social hierarchy.

3.4 Bharia Bhumia

A forest dwelling community they relate a legend of their origin which says that Arjun, one of
the Pandavas, produced some men by pressing bharru grass; these men are said to be the
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ancestors of the Bharia. At present, the Bharia claim to have Kshatriya status and prefer to be
called Bhari Thakur. They trace their origin from the Bhar kingdoms which were once dominant
in the eastern part of the United Provinces and in Madhya Pradesh. The Bharia are mostly
distributed in the Seoni and Chindawara districts and have also been notified as Bharia Bhumia,
Bhuinhar Bhumia, Bhumiya.

3.5 Bhil

The Bhils are the second largest scheduled tribe of India. They are spread over a large territory
of western India and are concentrated in southern Chhattisgarh, western Madhya Pradesh,
Gujarat and northern Maharashtra. Their population in Chhattisgarh is very low as per Census
2001.

3.6 Bhattra

According to Russell and Hiralal (1916), Bhattra means servants, as they were formerly village
watchmen and domestic servants. They claim to have come to Bastar from north India via the
southern part of Bastar, along with the chief (raja) of the last dynasty. They are distributed in
Bastar and in adjacent parts of Orissa, where they are notified as the Bhottada, a scheduled
tribe. They are mostly a rural community with more than 98 per cent are from the rural areas.
They speak in Bhatri, an Indo-Aryan language, among the kin-group and use the Halbi
language for inter-group communication.

3.7 Binjwar

A community of Madhya Pradesh and Chhattisgarh, Russell and Hiralal (1916) have mentioned
that the community derived its name from the Vindhya Mountains from where they migrated.
There are two endogamous divisions, namely the Binjhwar proper and the Sonvaha Binjhwar,
found in large numbers in the districts of Raipur, Bilaspur, Sarguja and Raigarh. They speak in
Chhattisgarhi at home and use the Devanagari script. They are also conversant with Hindi and
Sadri.The Binjhwar are a landowning community and their primary occupation is agriculture.
They also work as agricultural labourers.The main deity of worship for the Binjhwar is
Panigosain who is also called Sarat. They worship clan and village deities like Thakurdev,
Mahadev, Markin Dai and Mathin Dai.

3.8 Gond

Numerically the most dominant tribe of India, their homeland extends from the Satpura range
down to the Godavari, from Uttar Pradesh (Gonda district) and north Bihar to Andhra Pradesh
and from Maharashtra to Orissa.They have lent their name to Gondwana, a historical region
which gained prominence during the medieval period.Their mother tongue, Gondi, belongs to
the Dravidian family of languages. The Gond are now bilingual or even trilingual. The Gond
are proficient in wall paintings, which they do in red and black on a white background. The
pictographs are made to celebrate festivals and for aphrodisiacal purposes. They draw many
natural objects such as animals and birds, trees and human figures, the hunt and dancers, as
well as geometric forms to decorate their walls. The decorations are made with thick sticks,
mud or clay mixed with chaff and water. The commonly found motif in wall paintings is the
triangle used in inverted juxtaposition in panels, and as borders around the wall in the form of a
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chapad. Gond are also proficient in wood carving. Doors and panels are carved by them to
decorate their houses.The Gond has a very rich folklore.

3.9 Basor

An occupational community of bamboo workers, they are known by various names, such as the
Bansor, Basar, Bansphor, Bansodi, Baskar and Burud. In the Jabalpur district, they are called the
Basor, the Baskar and the Bansphor. Their community name might have been derived from the
word bans, meaning bamboo. The Basor trace their origin from one Raja Banu or Venu. It is said
that Raja Banu was so pious that he raised no taxes from his subjects and earned his livelihood
by bamboo work.

3.10 Dewar

Traditionally a nomadic community, they probably are made up of excommunicated members
of other tribes in Chhattisgarh. They trace their origin to Devagarh (house of god). Once they
had a language of their own, but now they mostly speak in Chhattisgarhi both at home and
with other people. Many of them also speak in Hindi and Oriya. They write in the Devanagari
script. The Dewars eke out their living by singing songs in the streets, snake charming and
playing with monkeys. They also resort to begging for alms. The rearing of pigs is a vital
economic activity for the Dewars. Notable changes are evidenced in their way of life in recent
times. Earlier they were nomadic but now they are only seasonal nomads. Many of them have
stopped begging. They are now largely engaged in the purchase and sale of household garbage
and in pig-rearing.

3.11 Ganda

Traditionally the Ganda were musicians who play drums and other musical instruments at the
time of Holi and Dussehera but presently they are mainly engaged as agriculturists and daily-
wage labourers. Some of them pursue subsidiary occupations like selling vegetables and
making idols.The Ganda are also known as Gara. They migrated from Orissa to Madhya
Pradesh and are concentrated in the Chhattisgarh area.

3.12 Mahar, Mehra, Mehar/Mahara

The Mahar, who migrated and settled in the Bastar and Balaghat districts (about hundred years
back), are referred to as Tigda by the local people but they like to call themselves Kotia. The
local people called them Tigda owing to the frequent use of words like ikde and
tikde.Traditionally, the Maharas were village servants who removed dead animals from the
village. Many of them now work as village watchmen (korwars). They pursue agriculture and
also work as agricultural labourers.
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4 Education

* The actual percentage of beneficiaries of ICDS programmes was around 70% of the
targeted population in 2011-12.M

e Majority of schools provide mid-day meals, however food is cooked in the open in most
of those schools.

e Urbanized districts like Raipur, Durg and Bilaspur have high proportions of private
schools

*  75% of the Primary only schools have a favourable PTR of 30 or less.

* 1/3rd of the regular teachers in elementary schools of Chhattisgarh are females.

* The proportion of trained teachers in government schools is higher than that of private

schools

* According to ASER 2012 average learning levels of children in Chhattisgarh are lower
than that of India.

* There are district wise variations in PTRs of secondary and higher secondary schools in
Chhattisgarh.

» Teachers in the secondary schools of Chhattisgarh are primarily from the arts stream.

In today’s context, education is synonymous with formal education, which involves
teaching conducted in a school, based on a State-guided curriculum, imparted by
teachers formally employed and trained for the job. The Jan Rapats broaden this
definition to include not only school education, but all learning, knowledge and
information that people acquire over the course of their life

Knowledge encompasses wisdom (gyaan) information (jaankaari), and education
(vidhya or shiksha). In analyzing knowledge, therefore, it is important to explore the
local systems of knowledge and education. While knowledge can be explored in all
aspects of life, including knowledge systems with respect to livelihoods, health, social,
political and economic institutions, customs and traditions, education is important in
enhancing human development. Formal education builds capabilities that enable
people to avail of opportunities both at home and outside. It is a process that develops
self-reliance and self-esteem, so that a person can negotiate the world with skill and
understanding,. (Chhattisgarh Human Development Report
............................. Chapter 3-Education Knowledge and Information, page 87)

Education, then, refers to a continuous process that enlightens, strengthens and empowers
people. Transmission of education may be in the form of letters, a skill, a way to live life,
the capability to extract natural resources from the forests, to make medicine from herbs, to
cultivate land, or learning to read and write. People clearly articulate the sentiment that
while there may have been an absence of a formal structure like a “school” in the past, a
number of sources of learning did exist that continue to be present today.

10| Page




(Chhattisgarh Human Development
Knowledge and Information, page 88)

Report

....................... Chapter 3-Education

4.1 Education Developments in Chhattisgarh - Some Historical Background
To understand the history of education of Chhattisgarh, there is a need to look at, how the state

was formed? The state was formed by the bifurcation of the state of Madhya Pradesh in year

2000. Madhya Pradesh was created in 1950 from the former British Central Provinces and Berar

and the princely states of Makrai and Chhattisgarh, with Nagpur as the capital of the state.
Later in 1956, the states of Madhya Bharat, Vindhya Pradesh, and Bhopal were merged into
Madhya Pradesh. In November 2000, as part of the Madhya Pradesh Reorganization Act, the
southeastern portion of the state split off to form the new state of Chhattisgarh.

Therefore the present document on the
“History of Education in Chhattisgarh” that
focuses on both pre and post education
scenario in Chhattisgarh, consists of
information collated from literatures on
Madhya Pradesh, Central Provinces and
Berar. Old Madhya Pradesh was known as
Central Provinces and Berar, prior to
independence while Madhya Bharat was
formed in May 1948.

Most of the literature work focuses on
history of education with reference to India.
During the colonial period two third of the
Indian sub-continent was under the British
Crown which included the Central
Province and Berar. Therefore it could be
inferred that the education related policies
that were adopted for India would also had
been applicable to the present state of
Chhattisgarh.

Based on the above literature found, as per
the above context, following inferences
about the education in state of Chhattisgarh
could be derived.

History of Education - Pre-Independence

Wood’s Education Despatch of 1854

It was the 1st official document regarding the
provision of schooling in British India. It created an
elaborate machinery of education departments at
the province-level with established guidelines for
the development of schools at the primary,
secondary and collegiate level. As earlier policies
promoted a very high degree of education for a
small number of natives, the upper castes, the
Company now emphasized the importance of
creating a mass schooling system with instruction
in the vernacular medium. Given the high costs of
building such a system, the Despatch introduced
public subsidies known as ‘grant in- aids’ to
partially support schools under private
management that came to be known as aided
schools.By encouraging grant-in-aids, the Company
created an important role for private Indian
enterprise in the public school system. Although
the British Crown formally took control over the
Indian sub-continent in 1857, the general
guidelines of Wood’s Despatch set the tone for
subsequent colonial policies.

*  Until the early 19thcentury, no vigorous efforts were made to encourage local
indigenous schools, the East India Company promoted new public schools of western
learning to serve the higher classes of Society to produce a group of English educated
elites who could then work in the colonial administrative offices.
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* During the colonial period, approximately two-thirds of the Indian sub-continent was
under the direct control of the British Crown. During 1850 to 1917, education policy was
under the direct control of the East India Company and the British Crown. This
particular time period begins with the drafting of Wood’s Despatch of 1854.

* Over most of the period, the growth of primary education generally lagged
behind.Collegiate and secondary education expanded tremendously from 1887 to 1917
in central province. In comparison, the growth of primary schools and enrollment
lagged behind.

* As the new public system developed, the demand for an English medium education
becamemore entrenched and there was a dramatic increase in the number of English
mediumsecondary schools and colleges over the second half of the 19th century.

* The Indian Education Commission Report of 1883made primary education a subject of
critical importance with a declaration that “elementaryeducation of the masses, its
provision, extension, and improvements, to be that part ofthe educational system.

*  While colonial policy of 19th century focused on quantitative improvements andprivate
support for schooling, Lord Curzon switched the focus to quality improvementsand
greater state control in the early 20th century. Former policies of promoting
aidedsecondary schools and colleges were abandoned in favor of instituting government
schools asrole models for aided schools. The importance of mass primary schooling was
emphasized again and various schemes were developed to increase literacy, which was
as low as 7% in 1911 in India.

» Literacy rates remained fairly stable from 1850 to 1917. In central province, the literacy
rate for males was 6% compared to 0.3% for females (provincial census India 1911).
Caste system had tremendous influence on the literacy rate. In 1911, it was highest
among Brahmans (43%) compared to other higher (42%), middle (10%) and lower (2%)
castes.

* Literacy among aboriginal tribes was even lower than among the lower castes with less
than 1% of the tribes recorded as literate in any province. The tribes were found in large
numbers in the jungles of central India.

* Literacy rate and enrolment was low in central province compared to coastal provinces
like Bombay and Madras.

* In colonial period, education was primarily funded by the land taxes, an important
source of provincial revenues in the 19th and early 20th century. Sources of fund (from
1881 to 1932) included Provincial Government Revenues, District Board Revenues and
Fees and Private Funds (Endowments, etc.)
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Education Status in Central Province and Bearer

Schools per 100,000 of population Enrolment Rates (Pupils/School-Age

Year Population Reported in Percentages)
Total  Publi Public Public All Primar Secondar Arté&
Public ¢ Secon Collage Recognize vy y Schools = Professiona
School Prima dary s d Schools 1 Collages
s ry Institution

s

1891-92 2034 1839 1.79 0.032 7 5.7 1.2 0

1896-97 2449 2264 174 0.032

1901-02 2424 2215 194 0.034 8.9 74 14 0

1906-07 25.05 21.79 3.09 0.045

1911-12 2542 2246 283 0.038 13.4 10.9 24 0

1916-17 3236  28.84 3.28 0.050

1921-22 15.8 12.5 3.2 0

1931-32 19.4 14.3 4.8 0.1

*These tables are prepared using data from the Quinquennical Reviews of Education
Education Post-Independence

There was no facility for education in Chhattisgarh before four-five decades. Primary-secondary
and higher secondary education were available in cities or towns but there was scarcity of
facilities for higher education. It can be guessed through this thing that the first college was
started in this region in 1938. However colleges were opened in the mid of fiftieth’s decade but
the nearest universities had been Sagar and Nagpur. The first university was established at
Khairagarh region in 1956. But it was university of art and music. Pt. Ravishankar Shukla
university began to work in Raipur in 1964. Afterwards Guru Ghasidas University was
established in 1983 and Indira Gandhi Agricultural University was gifted in 1987 in the region.
In this way there were 4 universities in this region today. There were 12 universities in Madhya
Pradesh at present.

There is continuous progress in the facilities regarding primary to college education in the
region. According to population 26.68 percent of population of Madhya Pradesh resides in
Chhattisgarh. According to this point of view Chhattisgarh’s educational facilities are in
progress with the entire managements of Madhya Pradesh in same pace. At present 29.62
percent primary, 28.95 percent upper primary, 26.50 percent higher secondary and 22.24 percent
colleges Madhya Pradesh are in Chhattisgarh.

According to data there were 19145 primary schools in the region in 1985 which had increased
in 20332 in 1990. There were 3455 secondary schools in 1983 which had increased to 4019 in
1990. The number of higher secondary schools including high schools and higher secondary
increased to 1073 in 1990 in comparison of 771 in 1983. The number of colleges had been 123 to
86 during this period. There were 52662 teachers in primary schools, 16609 in upper primary
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schools and 13495 in higher secondary schools in the region in 1990. The number of teachers in
colleges was 1983.

Analyzing the internal condition of the region, it is found out that Raipur Commissionaire is the
most affluent regarding educational facilities. Three universities are only in this
Commissionaire. The condition of educational facilities are good in Raipur in comparison of
other districts. Bilaspur district is in good condition regarding educational facilities in tribal
populated Bilaspur Commissionaire.

Literacy: -- The literacy percent of India is 52 and Madhya Pradesh is 43 and in that term
Chhattisgarh (35 percent) is backward. The literacy percentage of male and female is
respectively 23 and 47 which is equal to Madhya Pradesh. In terms of districts during census of
1991 the literacy percentage in Durg was 47. At the same time 39 in Raipur, 36 in Bilaspur and
Rajnandgaon, 34 in Raigarh, 24 in Sarguja and 20 percent people were literate in Bastar. The
highest literacy rate of male and female was in Durg district respectively 35 and 61 percent.
There is possibility of Durg being as fully literate due to literacy program. In the meantime the
literacy percentage of Raipur and other districts has increased that’s data is not available.

The last decade has been a period of marked improvement in the literacy rate in Chhattisgarh.
From a literacy rate of 42.91 percent in 1991 as against the national average of 54.21 percent,
the literacy rate in Chhattisgarh has climbed to 64.7 percentin 2001, and itis at par with
the national average of 64.8 percent. Better enrolment, reduced dropout rates, better
access to schools for children and some success in adult literacy programmes have
enabled the State of Chhattisgarh to catch up with the national average in just a
decade.(............. Chapter 3- Education, knowledge and Information Page 89)

Table: Literacy Rate of districts and state of Chhattisgarh (1991-2001)

District Literacy Rate (%) Difference Increase

1991 2001 betweenmale |between

Persons Males |[Females [Persons Males [Females jandfemale

literacy rates }.991 and %001

Chhattisgarh 429  B8.07 752 |47 774 Bl9  ]55 179
Kanker 37.7 51.37 P413 [72.9 82.7 163.3 19.4 35.19
Rajnandgaon @8.77 166.0 (31.9 77.2 87.2  67.6 19.6 28.43
Surguja 2734 39.0 [15.2 54.8 67.6 #41.6 26 27.46
Raigarh 4296 59.05 [26.93  [70.2 82.7 7.6 25. 27.24
Jashpur 38.33 51.02 25.67 63.8 752 p24 22.8 25.47
Kabirdham [29.78 4542 [1416 5.2 7 39.5 31.5 25.42
Mahasamund 42.85 60.22 [25.85 67 81. pH3.3 27.8 24.15
Korea 38.79 B1.78 (2453  63. 75.7 #49.7 26 24.3
Bastar 23.06 (324 [13.7 43.9 56.3 (1.6 24.7 20.84
Dhamtar 52.84 169.92 B36.02 [74.9 86.5 63.4 23. 22.06
Raipur 48.65 65.47 [B1.56  68.5 82 54.8 27.2 19.85
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Janjgir- 4736 674 2756  65.9 81.8 0. 31.7 18.54
Bilaspur 4546 6243 2799 635 784 482 30.2 18.04

Korba 45.3 61.52 [2815 |61.7 759 W47 28.9 16.4

Durg 58.7 74.06 U278 [75.6 86.4 |64.6 21.8 16.9
Dantewada [16.46 [22.87 [10.09 (0.2 39.8 [20.7 A 13.74
Source: Census of India, 2001, (Chattisgarh Human Development Report ............. Chapter 3-

Education, knowledge and Information Page 90)

A comparison of the literacy rate in the last decade

Who is literate?

The Census document classifies a

shows that Kanker, Rajnandgaon, Surguja, Raigarh, _ )

Jashpur and Kabirdham have recorded | PES0M 38 literate if he/she can read
. . . . and write. Literacy is assessed by

substantial ~increases  in literacy levels with an

increase of at least 25 percentage points. Districts
like Rajnandgaon, Mahasamund, Raigarh and Durg,
which have relatively high literacy rates, started with
better initial situations and continue to have higher
literacy rates. This supports the view voiced in many
Jan Rapats that an area or people that has had
access to education earlier continues to have an

advantage over areas that are late starter.

Kanker seems to be the only exception. The three
districts of Kanker, Bastar and Dantewada (all three

the person’s own admission or from
the information provided by the
person who is questioned during
the Census operations.Literacy as
measured by the Census is quite
limited and though itis used as an
important indicator in education, it
is nothing more than the
ability to read and write. The level
of literacy that enables a person to
read or write with reasonable skill
and comprehension is not measured

basic

were part of district Bastar, prior to 1998) were part of by this definition. (Chattisgarh
the first phase of the District Primary Education | Human Development
Programme (DPEP). While Kanker in 2001 has | Report............. Chapter 3- Education,

recorded a literacy rate higher than the State

knowledge and Information. Page

average of 64.7 percent, both Dantewada and Bastar

have significantlylower literacy rates at 30.2 percent and 43.9 percent respectively. However,
each of these districts recorded a doubling in their literacy rates in the 1991-2001 period. Kanker
district has recorded the highest percentage increase in the State The literacy rate for women
has improved significantly in the last ten years, moving up from 27.52 percent to 51.9
percent. Kanker, Rajnandgaon, Durg, Dhamtari, Raigarh, Raipur, Jashpur and Mahasamund
districts have female literacy rates, which are higher than the literacy rate for women has
improved significantly in the last ten years, moving up from 27.52 percent to 51.9 percent.
Kanker, Rajnandgaon, Durg, Dhamtari, Raigarh, Raipur, Jashpur and Mahasamund districts
have female literacy rates, which are higher than the national average. However, in Dantewada
district, only one in five women is literate and in Bastar district only one in three women is
iterate. (Chattisgarh Human Development Report ............. Chapter 3- Education, knowledge
and Information Page 90 & 91)
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4.2 Pre-school Education

The Integrated Child Development Scheme was launched in 1975 in India aimed at early
childhood development and maternal health. Thus, on one hand it seeks to provide pre-school
education to children and on the other hand it attempts to break “the vicious cycle of
malnutrition, morbidity, reduced learning capacity and mortality”.

The following are the primary objectives of ICDS Scheme (Source: Ministry of Women and Child
Development, GOI):

i.  “to improve the nutritional and health status of children in the age-group 0-6 years;
ii.  to lay the foundation for proper psychological, physical and social development of the
child;

iii.  toreduce the incidence of mortality, morbidity, malnutrition and school dropout;

iv.  to achieve effective co-ordination of policy and implementation amongst the various
departments to promote child development; and

v.  to enhance the capability of the mother to look after the normal health and nutritional
needs of the child through proper nutrition and health education.”

The ICDS scheme aims at achieving the above objectives by providing a package of services that
comprise of:

i.  supplementary nutrition,
ii. immunization,
iii.  health check-up,
iv.  referral services,
v.  pre-school non-formal education and
vi.  nutrition & health education.

All the services are provided in an Anganwadi Centre (AWC) that have been set up in each
village of India. The pre-school non-formal education (PSE) component of ICDS “focuses on
total development of the child, in the age up to six years, mainly from the underprivileged
groups. Its programme for the three-to six years old children in the anganwadi is directed
towards providing and ensuring a natural, joyful and stimulating environment, with emphasis
on necessary inputs for optimal growth and development.” The PSE component tries to achieve
universalization of education by providing not only necessary preparation for primary
schooling but also providing care for young children thereby freeing the older siblings from the
burden of taking care of younger siblings so that they can attend school.

An ICDS team comprises of Anganwadi Workers (AWWs), Anganwadi Helpers (AWHs),
Supervisors, Child Development Project Officers (CDPOs) and District Programme Officers
(DPOs). Currently, the Government of India pays an honorarium ranging from Rs 1438 to Rs
1563 to AWWs and Rs 750 per month to AWHSs. Chhattisgarh government pays an additional
honorarium of Rs 500 to AWWs and Rs 250 to AWHSs over and above that paid by the GOL

According to the APIP Report 2012-13 of the Department of WCD, Government of
Chhattisgarh, 97% of the sanctioned AWCs are currently operational.
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No. of ICDS projects No. of AWCs Beneficiaries of pre-school
education
Sanctione | Operation | Sanctione | Operation | Boys (3- | Girls (3- | Total (3-
d al d al 6 yrs) 6 yrs) 6 yrs)
Chhattisgarh 220 220 43763 42497 | 458738 | 468583 927321

The number of actual beneficiaries of ICDS services in Chhattisgarh was 2.54 million in 2011-12
which was 70% of the total beneficiaries surveyed. Moreover, while the per centre number of
surveyed beneficiaries was 86, the per centre actual number of beneficiaries was 60 indicating a
per centre efficiency of 70%. Although the figure for 2011-12 is low, per centre efficiency fopr
AWCGs in Chhattisgarh has increased from 60% in 2000-01 to 64% in 2005-06 and finally to 70%
in 2011-12. The number of mini AWCs in the state was 5767, i.e. 88% of the total sanctioned in
2012-13.

The preschool education (PSE) component of AWCs benefitted almost a million children in
2012-13. Since 2007-08 the number of beneficiaries of PSE in AWCs in the state has steadily
increased. Thus, the number of beneficiaries increased by 17.8% between the years 2007 (the
base year) and 2012. In Chhattisgarh, the number of female beneficiaries of PSE components in
AWCs has always been more than the number of male beneficiaries. The APIP report outlines
some of the reasons for this trend. The report suggests that female children are more likely to be
sent to AWCs while male children are made to work in the fields by their parents. It has also
been seen that a male child is more likely to be sent to a pre-nursery school than an AWC if it
exists in the village, thereby increasing the number of female students in AWCs. Moreover, in
tribal areas of the state since the sex ratio is more favourable for girls, the number of female
students in AWCs is higher.

Although AWCs provide huge benefits to the village community through child and maternal
health and nutrition and by providing pre-school education to children, in terms of
infrastructural AWCs in Chhattisgarh are not up to the mark. 31% of the AWCs do not have
buildings. Moreover, while only 31% of the AWCs had facilities for potable water, only 27% had
any toilet facility. Thus, in order to strengthen the effectiveness of AWCs in Chhattisgarh,
infrastructure of AWCs will have to be improved.

4.3 Elementary Education

4.3.1 Schools

The total number of pre-primary and primary schools in the State was 31,086 in 2002-03, with an
enrolment of 30,19,092 children. Girls constitute about 47 percent of the total enrolment in
schools. Thenumber of teachers in these schools is 73,871 and the average teacher- pupil
ratio is 1:45. This average figure does not reflect the extremely high teacher-pupil ratios in some
districts. The Jan Rapats state that in many villages, one teacher looks after 50 to 70 students
and may even teach multiple classes simultaneously. In addition, 2,55,303 children are enrolled

in the Education Guarantee Scheme (EGS) schools, which have been set up.
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The enrolment at the entry level (class-I) has improved with respect to the girl child. The total
enrolment in 2001-02 was 7,23,180 children, of which 3,23,500 or 44.7 percent were girls.
In2002-03 enrolment increased to 8,20,234 of which 3,85,315 or 47 percent were girls. The
increase in the enrolment of girls is higher than the enrolment for boys. The increasing
awareness of the need to educate girls is reflected in the Jan Rapats. (Chattisgarh Human
Development Report ............. Chapter 3- Education, knowledge and Information Page 91)

According to DISE 2011-12, the number of elementary schools in Chhattisgarh is 52,798 out of
which 47,004 are government schools, 5,504 private and 290 other schools including madrassas
and unrecognized ones. The breakup of the schools is given below. While majority of the
government schools are primary only, large number of upper primary only schools are also run
by the government. Unlike government schools, the primary-with upper primary schools form
the largest chunk of private schools with 2376 out of 5504 schools. Moreover, for schools that
have all 3 sections (primary, upper primary and secondary/ higher secondary) the number of
private run schools is more than the number of government run schools. Out of the
government elementary schools in Chhattisgarh, 63% of the schools are managed by tribal or
social welfare department of the state, while around 37% are run by the department of
education.

No. of elementary schools in Chhattisgarh, DISE
2011-12
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Not all elementary schools of Chhattisgarh are well equipped and many lack basic necessities
like electricity and kitchen shed. Only 25.6% of the schools have electricity connection while
around 55% have girls’ toilets. However, most of the schools have school management
committees (SMCs). Although over 97% of the schools provide mid-day meals to its students,
only 40.7% of the total schools have a kitchen shed. Thus, food is cooked in the open in the
majority of the schools that provide meals.

School facilities DISE 2011-12

2010-11 | 2011-12
% Schools with girls toilets 55.6 57.6
% Schools with boys toilets 31.9 54.6
% Schools with drinking water facility 93.6 93.4
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% Schools providing mid day meal 95.6 971
% Schools with electricity connection 22.6 25.6
% Schools with computers 6 7.2
% Schools with ramp 38.6 40.2
% Schools with kitchen-shed 34 40.7
% Schools having SMC 0.5 88.7

There have been improvements over time in the amenities provided in schools. Compared to
2009-10, when less than 30% of the schools had toilet facilities for female children, close to 58%
of the schools have such facilities according to DISE 2011-12. However, there has not been much

improvement in the percentage of schools with electric connection.

The average number of classrooms per school in Chhattisgarh varies with the type of school.

While primary schools
have around 3 classrooms
on

average indicating

overcrowding  of its
schools, schools that have
primary, secondary as
well as secondary sections
13
classrooms on average.
While of the

classrooms in schools are

have close to

most

in good condition, less
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classrooms in primary only schools are in need of major repair work.

Classrooms: CTG DISE 2011-12

School Avg. | Total CLS | %good % needing % needing Other
category | CLS | rooms condition | minor repair major repair rooms
Pry. only 2.9 102,732 70.28 17.14 12.58 | 41,322
Pry + 8.5 20,979 93.09 6.01 0.9 5,531
U.Pry

+Sec 12.8 6,408 96.85 2.57 0.58 2,002
U. Pry. 3.2 44,755 80.66 13.49 585 | 21,305
only

U.. + Sec 4.9 742 85.64 10.91 3.45 349

Among the districts of Chhattisgarh, Surguja, Raipur and Bastar have the largest number of
elementary schools. The proportion of private schools is higher in more urbanized districts like

Raipur, Durg and Bilaspur.
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The total number of government schools in Chhattisgarh has increased over time. However, the
number of schools fell from 51423 to 47004 between 2010-11 and 2011-12. Most of the
government schools have traditionally been primary only. The proportion of upper primary
only schools have however, increased over time- from less than 20% in 2004-05 to almost 30% in
2011-12. Primary with upper primary schools used to form between 3-5% of the total number of
government schools. But, the DISE survey of 2011-12 has not found a significant number of such

schools.
Year wise breakup of government schools by school
categories, DISE
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By enrollment size, most of the government elementary schools in the state have less than 50
students enrolled in them. This is because most of the government run schools are primary only
which have lesser number of students enrolled in them on average than upper primary schools.
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Pupil Teacher Ratio (PTR) refers to the number of students per teacher in a school. As per the

Right to Education Act, the PTR of a primary school should ideally be less than or equal to 30:1,

while that of an upper primary school should be less than or equal to 35:1. Almost 75% of the

government primary only schools have favourable PTRs. Among the district of the state, except
Bilaspur and Kawardha, all other districts had average PTRs of less than or equal to 30:1.

Close to 80% of the upper primary only government schools in Chhattisgarh have favourable
PTRs of less than or equal to 35:1. Moreover, among the districts of the state, except
Rajnandgaon which had average upper primary only PTR of more than 35, all other districts
had average PTRs less than 35.

12000

10000

8000

rle hy DTR_ NISE2N11.12

12000

10000 I
=

8000

6000

6000 ~

4000 ~

2000 ~

——

0-35 35-70

70-105 »105 g

4.3.2 Head Teachers

Schools run by tribal or social welfare departments of Chhattisgarh have the largest number of
head teachers and acting head teachers. The ratio of number of head teachers to acting head
teachers is higher for government schools than private schools. This indicates that private
schools often have teachers that assume the role of head teachers. Out of the 47004 government
run elementary schools of the state, 23964 or 51% of the schools have head teachers or acting

head teachers.
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Acting head teacher Head teacher

Central Govt 19 38
Dept of Education 768 10397
Local body 7 14
Tribal/Social Welfare Dept 1549 11172
Madarsa recognized 6 36
Madarsa unrecognized 7 9
Pvt Aided 65 207
Pvt Unaided 1175 2844
Unrecognised 2 11
Others 31 49
Total 3629 24777

While most of the head teachers are between 50 and 59 years old, most of the acting head
teachers are younger with majority aged between 40 and 49 years. The proportion of head
teachers who are women is low in Chhattisgarh. While 19% of the acting head teachers are
females, only 15.7% of the head teachers are females in the state.

Govt school HTs and AHTs by age, DISE 2011-12
12000

10000

8000

6000

4000

2000

20-29 30-39 40-49 50-59 60-69 70-80

W Acting head teacher mHead teacher

Unlike most other state in India, a majority of the head teachers belong to the Scheduled Tribes
(STs). However, large numbers of head teachers also belong to OBCs, the general category and
SCs.
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HT/AHTs by social category in govt schools, DISE 2011-12
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A surprising trend is observed among the head teachers of government elementary schools in
the state. More than 50% of the head teachers are just high school graduates, while less than
50% have graduate or post graduate degrees. However, a majority of the acting head teachers
have post graduate degrees. While most of the head teachers have professional education
degrees, a substantial number do not have such qualifications. While 23.6% of the acting head
teacher do not have professional qualifications, 17% of the government elementary school head

teachers did not have a professional qualification.
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4.2.3. Teachers

There are around 200094 elementary school teachers in Chhattisgarh out of which around 80.5%
are employed in government schools. While most of the teachers are regular teachers, there are

a substantial number of contract teachers as well.

Teachers by school management categories, DISE 2011-12

Contract

Part-time

Regular
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teacher instructor | teacher

Central Govt 28 56 446
Dept of Education 25050 24 35363
Local body 37 8 120
Tribal/Social Welfare Dept 26385 70 48906
Madarsa recognized 12 19 94
Madarsa unrecognized 14 6 38
Pvt Aided 403 118 1495

Pvt Unaided 3427 5910 21691
Unrecognised 7 52 37
Others 87 83 391

Total 55450 6346 | 108581

Since schools run by the tribal or social welfare departments of the state, 45% of the regular
teachers and 47.5% of the contract teachers are employed in those schools. Over 6000 part times
instructors are present in the state. However, they are hardly employed in government schools
and they primarily cater to the needs of private unaided schools where 90% of the part time
teachers are engaged in teaching. There are only 54 recognized and 24 unrecognized madrassas
in the state. Thus the total number of teacher employed in these schools is very low.

Elementary School Teachers in Chhattisgarh, DISE 2011-12

Primary | Primary | Primary | UP ur
only with with only with &
uP UP & Sec/H
Sec/H sec
sec
Government teachers 103,146 531 174 | 56,969 439
Private teachers 10,047 20,708 4,981 2624 466

While 2376 primary with upper primary schools are privately in Chhattisgarh, there are just 70
such schools operated by the government. Thus, most of the private school teachers work in
primary-with upper primary schools, while most of the government school teachers work in
primary only schools. Most of the elementary school teachers in Chhattisgarh are males, with
around 2/3rd of the total number of teachers. Moreover, while 37% of the contract teachers are
females, 34% of the regular teachers are females.

Over 70% of the primary only school teachers received any training in the year preceding the
survey. However, less than 2% of the teachers in primary-with upper primary schools received
any training and just 0.5% of the teachers teaching in schools with primary, secondary and
higher secondary sections received any training. It is also seen that a higher proportion of male
teachers received training compared to female teachers.

% teachers who received in-service training in the previous year, DISE 2011-12
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P.only | P+UP | P+Seq/HS | U.P. | UP+Seq/HS
only
Male | 743 | 26 0.6 66.2 19
Female | 657 | 14 05 62 153
e iﬂers 712 | 18 05 64.9 176

Among teachers in elementary schools of the state, regular teachers who are employed in
government schools are more likely to be trained than teachers in private schools. Moreover, in
government schools, the proportion of regular teachers who are trained is more than that of
contract teachers.

% trained teachers, DISE 2011-12

Govt Govt Private
Regular | Contract | teachers
teachers | teachers

Male 72.2 58.4 28.1
Female 68.9 60.1 23.4
All Teachers 71.2 59 25.2

Most of the elementary school teachers are graduates with significant number of post graduates
or high school graduate. While regular and contract school teachers are primarily graduates or
have post graduate degrees, a large number of part time instructors had just secondary or below
secondary education. As was discussed in the previous section, most of the head teachers in the
state are just high school graduates.

Govt. elementary school teachers by qualification, DISE
2011-12
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As far as professional qualifications are concerned, while a majority of the teachers have some
professional qualification, around 32% did not have any such qualifications. The proportion of
teachers without professional qualifications varies by the teacher categories. Thus while 60% of
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the part time instructors did not have any professional qualifications, almost 85% of the head
teachers had some form of professional qualification.

Govt. elementary school teachers by professional
qualifications, DISE 2011-12
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4.2.4. Children

4.73 million children are enrolled in the elementary schools of Chhattisgarh. While 80% of those
children are enrolled in government schools, the rest are mostly enrolled in private schools.
Very few students are enrolled in either madrassas or unrecognized schools in the state. Only
6943 or around 0.1% of the total students are enrolled in those schools. Most of the madrassas or
unrecognized schools are primary only. The numbers of students per school vary with school
category and school management. On average a private school has more students enrolled in it
than a government school. Most of the private schools are either primary-with upper primary or
ones that have all elementary school sections and the average enrollments in those schools are

among the highest

Primary . Primary+UP UP with

only Primary+UP & Sec/ Hsec UP only Sec/Hsec Total
Enrolment in 2,442 951 14,255 7,929 | 1,315,570 8,560 | 3,789,265
Govt. sch.
Enrolment in 204,196 535,900 142,667 | 55,985 7835 | 946,583
Pvt. sch.
Students per
Government 73.63 203.64 660.75 96.22 122.29 80.62
School
Students per 98.22 22555 29538 | 11426 | 103.09| 171.98
Private School

Enrolment in government elementary schools has increased over time. However, the proportion
of students attending government elementary schools has decreased over time, while that of
private schools has increased over time. Thus while close to 90% of the students used to attend
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government elementary schools in 2006-07, around 80% of the students attended those schools

in 2011-12.
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Out of school children (OOSC) comprises of children who had either dropped out of schools
and those who were never enrolled. In Chhattisgarh the number of females who are out of

school is more than that of males according to the Annual Work Plan and Budget of
Chhattisgarh of March 2010-11. Moreover, the proportion of the total females between 6 and 14
years of age is more than that of males. Among the total number of children who are out of

school, 60.2% belong to the 6-11 year age group, while 39.8% belong to the 11-14 year group.
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4.2.5 Medium of Instruction

The primary medium of instruction in Chhattisgarh is Hindi with the

students studying in schools with Hindi as the medium of instruction.
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Enrolment by Medium of instruction DISE 2011-12

School category Hindi | English | Others | Urdu
Primary only 2529533 | 21161 2228 | 1615
Primary with UP. Pri. and
Sec/HS 374786 | 108288 1909 | 335
Primary with UP and Sec/HS 88713 | 42295 0 0
Upper Primary only 1322766 7132 3403 | 414
Upper Primary with Sec/HS 14351 1126 0 0
All schools 4330149 | 180002 | 7540 | 2364
4.2.6 Learning Levels
ASER 2012

ASER or Annual Survey of Education Report is an annual survey that provides estimates of
learning levels of children across all districts and states in India. It is a household based survey
that covers approximately 700,000 children between the ages 3 and 16. “Children in the age
group 5-16 are tested in basic reading and basic arithmetic. The same test is administered to all
children. The highest level of reading tested corresponds to what is expected in Std 2; in 2012
this test was administered in 16 regional languages. The highest level of arithmetic tested
corresponds to what is expected in Std 3 or 4, depending on the state.”

ASER 2012 Learning levels std I-ll
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The ASER learning levels of Chhattisgarh and its neighbouring states are compared. For
children belonging to standards I-II, Chhattisgarh’s performance was higher than most of its
neighboring states and India as a whole. Only children from the much richer states of Andhra
Pradesh and Maharashtra performed better than those in Chhattisgarh.
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performance continues as one moves to upper primary levels. Students in those classes
(standard VI-VIII) performed worse than all other states in reading and performed better than

only students from MP in math.
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National Achievement Survey 2012

“National Achievement Surveys (NAS) are conducted under the Government’s flagship
programme Sarva Shiksha Abhiyan (SSA). NAS is designed to provide information about the

learning achievement of
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Comprehension, Mathematics and Environmental Studies for Chhattisgarh along with all other
states of India are given below. The survey was conducted for students in class V from
November 2010 to March 2011. The group distribution consists of the average of the states
where the population coverage was more than 80%. Students from Chhattisgarh had among the
lowest performance in all three subjects with the lowest scores, among all the districts, for the
bottom 25 percentile of the students.

Percentile scores in Mathematics for states and UTs where class V students were tested and where
adequate population coverage was achieved
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4.2.7 Educational Development Index

NUEPA has come up with Educational Development Index (EDI) which attempts to evaluate
and compare effectiveness of elementary education system in India. In an attempt to calculate
EDI, NUEPA has considered 23 indicators of access to educational facilities, infrastructure,
teachers and outcome indicators. Overall, at the primary level, Chhattisgarh ranks 24th out of
the 35 states in India with a score of 0.517, while at the upper primary level it ranks 30t with a
score of 0.509. Compared to its neighbours, Chhattisgarh performs better than Uttar Pradesh
and Jharkhand in EDI.

Educational Development Index, Chhattisgarh
Access Infrastructure Teacher Outcome
Index Rank | Index Rank | Index | Rank Index Rank
Primary 0.21 19 0.527 25| 0.508 28 0.876 2
Upper Primary 0.338 21 0.451 31| 0.559 31 0.703 11

Although is amongst the least ranked states in ED], its rank in the outcome component of EDI is
very high for primary schools and relatively high for upper primary schools. Thus the state
does well in gross enrolment ratio (overall, SC, ST), which is the most important indicator of
outcome, and other indicators like repetition rate, dropout rate, and gender parity index in
enrolment.

4.3 Secondary and High School Education

4.3.1 Schools

There are 2047 secondary and 2847 higher secondary schools in Chhattisgarh according to

SEMIS, 2010-11. Most of the

secondary as well as the Secondary/ H Secondary schools in Chhattisgarh, SEMIS
higher secondary schools 2010-11

are run by the government. | 100 -

But the proportion of 8046

higher secondary schools
run privately is more than
the proportion of private
run secondary schools.

Most of the schools are

located in rural areas since % Govt. schools % Pvt. Schools % Schools in rural % Schools in urban
most of the population in aress areas
Chhattisgarh is rural. H Secondary (2047)  ®H Secondary (2847)
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Higher secondary schools in the state are usually better equipped than the secondary schools.
Thus while 82% of the higher secondary schools had electricity connection, only 43% of the

secondary schools had such connection. Moreover, the proportions of single classroom or single
teacher higher secondary school are lower than those of secondary schools. Over 30% of the
higher secondary schools in the state have science laboratories.

Almost 80% of the secondary and higher secondary schools have pucca classrooms that are of

good condition.

The districts of Bilaspur, Janjgir-Champa and
Rajnandgaon have the largest number of government
run high schools in the state with each having more than
270 schools each. According to SEMIS, 2011-12, there are
530 government run high schools (18.4% of the total) in
the state that do not have a teacher. Bastar, Bilaspur,
Janjgir-Champa, Kanker, and Koriya each have more
than or equal to 50 schools without teachers.

% H Sec schools with Laboratory

(SEMIS 2010-11)

Physics 37.77
Chemistry 36.06
Biology 31.73
Psychology 0.24
Maths 5.43
Language 1.82
Home Sci. 1.06
Geography 6.22

=

G\NJOULD(E
o O QO O«

50
40
30
20
10

Seondary H Sec

teachers
M % Schools with drinking water
facility
W % Schools with schiool building
m % Schools with electricity
M % Schools with computer lab
W % Schnols with Famp

% Schools with library facility

32| Page




Govt. Schools without teachers, SEMIS 2011-12
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Among the government schools, higher secondary schools on average have higher pupil teacher
ratios than secondary schools. The average PTR of secondary schools in Chhattisgarh is 32,
while that for higher secondary schools is 41. Among the districts, Bastar has the highest
average PTR for secondary schools with 55 students per teacher, while Kawardha has the
highest average PTR for government run higher secondary schools with 55.

Pupil Teacher Ratios in Govt high schools, SEMIS 2011-
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4.3.2 Teachers

Among the teachers employed in government high schools of Chhattisgarh, most are employed
in higher secondary schools. A higher number of teachers teach in privately run higher
secondary schools than secondary schools. Majority of theteacher are regular teachers, with
Janjgir-Champa, Koriya, Raigarh and Raipur having some para teachers at secondary and
higher secondary schools. Among the teachers employed in government high schools less than
2% are para teachers, while among those employed in the private schools 10.5% are para
teachers.
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Teachers in high schools, SEMIS 2010-11
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Teachers in secondary mostly have post graduate or graduate degrees with some having M Phil
or PhD or undergraduate degrees as well. Majority of the teachers in higher secondary schools
have their background in arts. Percentages of male teachers who are trained are high for arts
and science stream but not high in vocational courses and other streams. However, the
percentage of female teachers who are trained is high for vocational courses. Approximately
26% of teachers across all secondary schools in the state are trained.

Teachers in secondary ciasses by quaiification, SEMIS
2010-11
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4.3.3 Children

The percentage of students enrolled in government secondary schools is more than that of the
students enrolled in government higher secondary schools. Consequently, percentage enrolled
in private higher secondary schools is more than private secondary schools. A similar trend is
observed for students enrolled in the high schools of rural and urban areas of the state.
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% Enrolment in high schools, SEMIS 2010-11
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Most of the students are enrolled in secondary classes, i.e. classes IX and X. This indicates that
the number of out of school children grows as children graduate from secondary schools. There
are more boys enrolled than girls in the high schools of the state. Amongst the communities of
the state, students from OBCs form the majority of those who are enrolled.

Enrolment in Sec and H Sec classes hy caste, SEMIS

2010-11
250000
200000
150000
mSC
100000 msT
50000 m03C

Secondary H Secondary

Most of the students in class IX are 14 year olds compared to class X’s 15 and class XI and class
XIIs” 16 and above 17 respectively. According to SEMIS, 2010-11 there are very few boys in
classes X who are more than 15 years of age. However, most of the girls enrolled in class X are
15 or more years of age. This might be an error in estimation on the part of SEMIS and can be
investigated.
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Enrolment in secondary classes by gender and age,
SEMIS 2010-11
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The numbers of male and females students enrolled in class XI are comparable. However, the
number of female students enrolled in class XII is substantially lower than that of class XI. This
indicates significant drop outs among female children before completing higher secondary
school.

Enrolment in H Sec by gender and age, SEMIS 2010-11
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4.3.4 Learning Levels

Among the children who appeared for class X board exams, for SCs and STs the proportion of
boys passing is more than that of girls. However, the trend is reversed for OBCs and other
communities. Overall, the performance of children belonging to other categories is better than
those of OBCs, SCs and STs.
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Class X board exam pass rate, SEMIS 2010-11
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The passing percentage of students appearing for class XII board exams is more than that of the
class X board exams.

Class Xl board exam pass rate, SEMIS 2010-11
100.0 92.2
87.4
834 798 79.9 526
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5. Community Participation in Education

A school is an integral part of a community. And to make schools more effective, members from
the community must participate in the management of the school. With this in mind, the GOI
requires all government, government aided and special schools to have a School Management
Committee (SMC) under the Right to Education (RTE) Act. SMCs consist of parents, teachers,
members from local authorities and a local educationist or a student nominee who collaborate
with each other to perform the following primary functions (Source: Chhattisgarh RTE 2009 Rules
GOL):
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* “communicate in simple and creative ways to the population in the neighbourhood of
the school, the rights of the child as enunciated in the Act as also the duties of the State
Government, local authority, School, parent and guardian”;

* “ensure the enrolment and continued attendance of all the children from the
neighbourhood in the school”;

e “monitor that teachers are not burdened with non-academic duties other than those
mentioned in the RTE policies”;

* “bring to the notice of the local authority any deviation from the rights of the child, in
particular mental and physical harassment of children, denial of admission, and timely
provision of free entitlements as mentioned in the Act”;

*  “monitor the identification and enrolment of, and facilities for education of children
with disability, and ensure their participation in and completion of elementary

education”;

*  “monitor the implementation of the mid-day meal schemes in the school”;
* “prepare an annual account of receipts and expenditure of the school”.

SMCs in government schools of Chhattisgarh, DISE 2011-12

Primary | Primary | Primary | Upper Upper | Total
only with with Pri with | Primary
Upp Pri | Upp Pri | Sec/High | only
and Sec
Sec/High
Sec
No 484 8 1 6 207 706
Yes 29419 47 50 12412 | 41936
Total
schools 33179 70 12 70 13673 | 47004

Note: 7% of the govt. schools had missing values

As seen in the above table, around 1.5% of the government elementary schools in Chhattisgarh
that are primary only or that are upper primary only have no SMCs. An SMC must have an
Executive Committee comprising of the head teacher of the school, one of the teachers from the
school, the elected local authority member, 11 members elected by SMC members from among
the parents of the school children and a local educationist or a nominated student of the school.
The Act stipulates that at least 50% of the members of the Executive Members will have to be
women. The gender composition of SMC members is given in the next table. Parents constitute
the bulk of the total SMC members. While the total number of male members is greater than
that of females, the number mothers who are SMC members is more than that of fathers.

SMC members, DISE 2011-12

Primary | Primary | Primary | Upper Upper Total
only with with Pri with | Primary
Upp Pri | Upp Pri | Sec/High | only
and Sec
Sec/High
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Sec
Total Male SMC
members 231537 350 52 379 98409 330727
Total Female SMC
members 219538 277 22 354 92477 312668
Ratio of total females to
males 0.95 0.79 0.42 0.93 0.94 0.95
Parents Male 169366 204 14 255 70332 240171
Parents Female 177451 204 17 291 75112 253075
Ratio of mothers to
fathers 1.05 1.00 1.21 1.14 1.07 1.05

An SMC is required to have a meeting at least once every quarter and the minutes and decisions
will have to be documented and made public. Currently most of the SMCs in government
schools have more than 4 meetings a year. However, more than 30% of the SMCs in both
primary only and upper primary only schools had no meetings or less than 4 meetings during
the year of the survey. Unlike the SMC as a whole, the Executive Committee of an SMC is
required to meet at least once a month.

SMC meetings in govt schools with SMCs, DISE 2011-12

No. of Primary | Primary | Primary | Upper Upper | Total
meetings | only with with Pri with | Primary
Upp Pri | Upp Pri | Sec/High | only

and Sec

Sec/High

Sec
None 4165 9 1 8 1754 5937
1-3 5039 14 6 20 2191 7270
4-11 19445 24 1 22 8162 | 27654
>11 770 0 0 0 305 1075
Total 29419 47 8 50 12412 | 41936
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18% of the primary only and upper primary only schools had no SMCs.

A school SMC is also required by the RTE Act to prepare a 3 year School Development Plan
(SDP). SDPs contain yearly estimates of class-wise enrolment, number of teachers required by
both primary and upper primary classes, and infrastructure and financial requirements.
Although RTE requires every school SMC to have a school development plan, less than around




SMCs with school development plans, DISE 2011-12

Primary | Primary | Primary | Upper Upper | Total
only with with Pri with | Primary
Upp Pri | Upp Pri | Sec/High | only
and Sec
Sec/High
Sec
No 5506 14 3 17 2235 7775
Yes 23910 33 5 33 10175 | 34156

Note: 5 had missing values

Consortium for Research on Educational Access, Transitions and Equity (CREATE)viconducted
a school survey called Community and School Survey (ComSS) in 88 schools in 2 clusters of
Madhya Pradesh (Rewa and Dindori) and 1 cluster of Chhattisgarh (Rajnandgaon). The
following were found on the SMCs in those schools:

*  Most of the school SMCs were unaware of the details of how their schools were funded.
Moreover, in the few meetings that these SMCs had regarding utilization of funds, the
members mostly discussed utilizing funds without specifying the items for expenditure.

* The SMC members were mostly unsatisfied with the schools due to lack of classrooms,
lack of teaching aids, ineffectiveness of teachers, and low teacher motivation.

» Although majority of the children were enrolled in schools, the primary reasons for the
children to drop out or to be out of school, according to the SMCs were, truancy and
repetition, lack of upper level schools, and care for younger siblings. Few of the SMCs
were however aware of the alternative education for out of school children.

6 Development & Educational Aspects

6.1 Chhattisgarh in the 12th Five Year Plan
The Annual Plan for 2013-14 for the State of Chhattisgarh has been agreed at Rs.25,250crore

which includes the central assistance to the State Plan of about Rs.2,574 crore. The State
Government'’s effort in improving human development index is appreciable, it was pointed out
that health indicators have shown substantial improvement but deterioration in child sex ratio
is a matter of concern. Concerted efforts are needed to improve the literacy rate and eliminate
gender and social gap in school enrolment by the end of Twelfth Five Year Plan by ensuring
that educational opportunities are available to all segments of the society. According to Census,
2011 data, the gender gap in literacy in Chhattisgarh is high at 20.86 per cent. High incidence of
Child and Malnutrition and anaemia among women are other areas of concern which need
more attention. It is suggested that convergence with ICDS should be encouraged in order to
address the problems of malnutrition. Only 55 per cent of the habitations in the State are fully
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covered with drinking water facility under NRDWP against the national average of 76 per cent.
The State Government should step up its efforts to cover 100 per cent habitations with drinking
water supply facility in 12th Five Year Plan

6.2 Jan Rapat

In the chapter “‘Education, knowledge and information” of the Human Development Report -
Chhattisgarh, 2005 (Jan Rapat), there is a three-fold categorization that the Jan Rapats have
delineated with reference to education reflects the problem of education. Education should not
be restricted to its narrow modern meaning. All learning should be subsumed byeducation,
which has become restricted to being thought of as school education alone. School education is
unable to create for itself a larger space, and in effect often eases out all other forms of
transmission of knowledge and knowledge itself. Within school education, the quality of
education is an important aspect that needs regular scrutiny. While we quantify education by
parameters such as literacy,enrolment and achievement, there is little that tracks and monitors
the quality of education imparted.

6.21 Women in the Panchayat system

The village Jan Rapats discuss the role and status of women in Chhattisgarh, both in the
institutional structure in general and in the Gram Panchayats and Gram Sabhas in particular.
Twenty-nine percent villages feel that women have an equal status in the institutional setup.
This perception of equity is based on the following indicators:

* Access of women to all institutions

* Freedom to form Mahila Mandals

* Freedom to attend Gram Sabha meetings
* Freedom to contest Panchayat elections

The village community in general, and women in particular, say that they are not restricted
from joining any institution.

6.2.2 Mid Day Meal Scheme (MDMS)

17.69 lakh primary school children have been covered under the Mid-Day meal scheme
(MDMS). Chhattisgarh State started serving cooked hot meal in all the primary schools from 1st
April 2002. Since 1st October 2007, Mid-Day Meal started in all government and government
aided Upper Primary schools of 16 districts of the State.

Perhaps Chhattisgarh is the first state to send the proposal to GOI for decentralization of food
grains allocation and transportation to district level and after the proposal got accepted, this
best practice is going on without any interruption. Prior to this practice, payment was made at
the state level, that too without any proper system of acknowledgement of receipts of food
grains.

In Chhattisgarh, system of procuring cooking ingredients (fuel, condiments, oil, etc.)
commodities are locally purchased by cooking agency designated by Panchayat Body in the
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concern village because cooking cost amount are transferred to their account. No central
purchase of commodities is in practice

6.2.3 Health

Mitanins are women Community Health Volunteers selected by hamlet based communities.
Mitanin programme was started by Chhattisgarh government in 2003. The state has now has
60,000 Mitanins, one for each of the rural hamlets in the state. Mitanin programme looks at ill
health as a problem having social causes related to malnutrition, gender discrimination,
environmental degradation and lack of education.

In Koriya district of Chhattisgarh, Mitanins formed Community Monitoring Committees (dekh
rekh samitis) at hamlet level to monitor food programmes including MDM. Mitanins along
with other women started visiting the schools.

They fought against teacher absenteeism, confronted the negligent teachers and petitioned the
administration. They encourage parents of out of school/dropped out children to send their
children to schools and opposed caste discrimination against Dalit children in serving of MDM.
They were able to enlist the support of better teachers in monitoring MDMPeople’s perception
about knowledge.

6.24 Comparison the status of education in the past with the current situation

The Village Jan Rapats compare the status of education in the past with the current situation.
Comparisons are based on provisioning, status, condition and access to schools. In the case of
knowledge and information, comparisons are made in terms of the relevance of education in the
past.

In the past, the realm of each individual's knowledge was related to his or her local
environment. Due to poor roads and transportation networks, under-developed
telecommunications and the virtual absence of media, new ideas and knowledge could not
reach the villages. Today, the knowledge domain of an individual in the village has widened
beyond the scope of the village to the national and even the international level.

An analysis of the Jan Rapats shows that people’s perception of education (including
knowledge and awareness) differs according to the income group that they belong to. Coming
to the stakeholders , parents come first .The role of parents is to ensure that the child’s basic
requirements of food, clothing and shelter are provided for. They must also create conditions
that enable their children to attend school regularly.

Children, both boys and girls, have to sometimes fight with their parents, for their right to
education especially when money isscarce or when there is a need for extra hands at work.
Often parents do not give any priorityto education and children drop out of school. Children
who receive full parental support intheir education are far more motivated than those who do
not.

Teachers feel that the teaching community was more respected in the past than it is today.
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Teachers had the liberty go to homes in the village and bring children to school. Today, very
little importance is given to the teacher. There is a need for mobilising support for education in
the community so that more parents send their children to school and understand its
importance. According to the teachers, most parents send their children to school to learnsimple
arithmetic, so as to help them with their accounts.

6.3 Tracking Public Investment for Children-Chhattisgarh
The report, “Tracking Public Investment for Chhattisgarh 2011 was published by UNICEF &
Centre for Budget and Governance Accountability (CBGA). Some of the main point of the
report:

Chhattisgarh is also among the better performing states with regards to raising revenue (tax
and non-tax) to fund its expenditure.Spending on child related interventions accounts for only
10 per cent of Chhattisgarh’s total state budget.

5. In 2004-05, the total outlay earmarked for children was 13.5 per cent of the total state
budget. It increased to 14.2 per cent in 2005-06 but declined over the next two years to
10.5 per cent of the state budget in 2007-08. The total state budget outlay earmarked for
children as a proportion of Chhattisgarh’s Net State Domestic Product was almost
stagnant at less than 3 per cent for the four years from 2004-05 to 2007-08. This indicates
that the priority accorded to child-centred interventions in the state budget of
Chhattisgarh has been relatively low, registering a decline between 2004-05 and 2007-08.

* Child Education: The share of Child Education in the total budgetary resources allocated for
children was above 90 per cent between 2004-05 and 2006-07. While this declined in 2007-08, to
around 86 per cent, it was still higher than any other social sector.

* Child Development: The share of Child Development programmes stood at 13 per cent of the
total child budget in 2007-08, which was much higher than in the previous years.

* Child Health: The share of Child Health in the total budgetary resources reserved for children
has been negligible, and allocations for this sector have remained low over the years, varying
from Rs. 9 crore to Rs. 17 crore between 2004-05 and 2007-08.

* Child Protection: The share of Child Protection in the total budgetary resources reserved for
children has been negligible, and even allocations have remained low over the years, varying
from Rs. 7.58 crore and Rs. 7.24 crore between 2004-05 and 2007-08.

6.4 UNICEF-India: State Profile, Chhattisgarh
As per “UNICEF-India: State Profile, Chhattisgarh’, many of Chhattisgarh’s most disadvantaged
people live in distant and forested districts that remain poorlyserved by social services and
have lower levels of human development. In Chhattisgarh, nearly 21,600children die annually
within the first week of their lives and one child in four under three years of age sufferfrom
wasting due to acute under-nutrition. While neonatal mortality stands at about 57 per cent, only
54 out of1,000 deliveries are recorded as live births. More than half of adolescent girls in the
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state suffer fromanaemia. Challenges also exist in water safety, sanitation, school enrolment and
quality of education, while violence incivil strife affected districts of Bijapur, Narayanpur,
Dantewada, Bastar and Kanker make outreach andprovision of social services difficult.

6.5 Multi-grade Multilevel (MGML) Programme in Chhattisgarh: An

Evaluation-2013

This research study was conducted by TISS with the support of the State Council for
Education,Research and Training (SCERT), Chhattisgarh. The study was carriedout between
August 2012 and June 2013, covering a sample of 120 schools across 13 blocks in9 districts. Some
points and extract from the report:

About Multi-grade Multilevel (MGML) Programme in Chhattisgarh

The Multi Grade Multi Level (MGML) programme was started in Chhattisgarh in 2008 witha
view to make primary schools more child friendly, and address the multigrade and
multilevelclassroom realities by allowing children to learn in more individualised and self
paced ways. Themethod was adopted following a visit to the Rishi Valley RIVER programme
and the materialswere developed by the SCERT, Chhattisgarh with the involvement of teachers.
Beginning witha pilot project in Durg district the programme was expanded over three phases
to all 26,750primary schools by 2012. Materials, including learning cards, learning ladders,
group chartsfor wall display, and some materials such as abacus, were centrally
printed/ produced andsupplied. Registers to be used to keep track of children’s progress were
printed and privately tobe purchased by teachers from local vendors. Readers were prepared
and supplied, althoughnot to all schools, and workbooks were planned but eventually not
produced. Teachers weretrained for the method through block level trainings. Classroom walls
were painted and roofdecorated. Initially a State and Block Resource Group supported the
implementation andexpansion of the programme. After 2011, the Block and Cluster Resource
Centres were expectedto support teachers. The programme initially was implemented for
grades 1 to 4. From the2012 session, however, it was restricted to only grades 1 and 2. In the
period up to about 2009,simultaneously a new State Curriculum Framework and new State
textbooks for all grades werealso prepared by the SCERT. The D.Ed. curriculum was also totally
revised and new materialsalso prepared for the new DEd. This was undertaken by the SCERT
with the involvement ofresource institutions including Digantar, Vidya Bhavan, Eklavya and
Azim Premji Foundation.Textbooks were provided to all children in primary schools. The
SCERT also prepared guidelinesand practices for the RTE mandated Continuous
Comprehensive Evaluation, and from 2012onwards, CCE was also implemented in all schools.

Some of the Key Findings:

Almost half of the schools (48%) were not practicing MGML. Only 21% of the schools were
practicing the method as per the expected design and 17% of the schools had adapted the
approach or had mixed it with other pedagogies. Key deficiencies contributing to this include:
(a) inadequate or poor quality training for teachers (b) insufficient basic material being
provided (c) weak or absent resource and monitoring support (d) ambiguous position of the
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State vis-a-vis the programme leading to a widespread perception among teachers that the
Department is not serious about MGML programme and it is going to close down.

Schools face several constraints - lack of adequate teachers, small schools,
multigradedclassroom situations, lack of basic teaching learning material (even the non-
MGMLtype).The method is heavily dependent on adequate materials, qualified and trained
teachers(with both pre-service teacher qualifications and trained in the method) and
resourcesupport and monitoring, both initially and in a sustained manner over a long period.It
seems that the state undertook the expansion of the system without adequatelypreparing for
these matters.

A majority of the teachers were Shiksha Karmis, young and with limited experience.They were
very upset about their employment conditions, given their low pay anduncertainty of
employment, with high expectations of work.

Although every school had at least one teacher trained in MGML, the quality of thistraining and
its absorption by the teachers was patchy.
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TEACHER EDUCATION IN CHHATISHGARH
INSTITUTIONAL ARRANGEMENTS
3.1 INTRODUCTION

Education is a process of human enlightenment and empowerment for the achievement
of abetter and higher quality of life. A sound and effective system of education results
in theunfolding of learner’s potentialities, enlargement of their competencies and
transformation oftheir interests, attitudes and values.

Teachers play an important role in the lives of learners through the process of
education. Ifteachers acquire professional competencies, commitment and are enabled
and empowered to perform multiple tasks in the class room, school and community in a
genuinely professionalmanner, then a chain reaction begins starting with sound teacher
performance culminating intohigh quality class room in school education.

SCERT is the Academic Authority under the RTE ACT rules 2009 and it is the
controlling Institute of the Teacher Education in Chhattisgarh .The Administrative
structure is given below:
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Effective teacher education becomes a core condition to ensure high proficiency and
quality inschool education. Effective school education anticipates effective teacher



education. Anunprofessional teacher could cause lasting damage to the very growth
and development of thechild. An empathetic teacher can nurture a child into a sensitive
human being. If the same childis mishandled, he /she might grow into a violent and
aggressive youth. The social, emotional andpsychological components of teaching and
learning are extremely significant for each and everychild and hence for the nation in
turn.

Teacher Education is nurturing of creativity, inculcation of commitment and generation
of astrong will to contribute at the highest level of efficiency through a value-based
approach. TheTeacher Education Institutes in the state - S.C.E.R.T, .AS.E, C.T.Es and
DIETs should unearththe treasure within every teacher and subsequently within every
learner and make the individualsrealize the magnitude and potentialities which if
nurtured and inculcated in the right direction,could make significant contribution to the
identified sectors.

Review of existing Teacher Education Institutions - DIETs, CTEs, IASEand SCERT
Teacher Education continued to be an insignificant component of Elementary and
SecondaryEducation right from first to seventh five year plans. From Eighth Plan
onwards i.e.,, NPE 1986has provided a fillip to teacher education by way of creation of
special institutes at Elementaryand Secondary levels along with providing necessary
resources for infrastructure and staffresources.

DIETs have been established as a part of NPE 1986 for providing pre-service and in-
serviceeducation at District level as a part of major quality initiative at Elementary
stage. Further,JASEs and CTEs have been visualized and established as a part of
strengthening of TeacherEducation at Secondary level along with professional
development of Teacher Educators.

Sufficient funds have been provided for their establishment and to make a beginning to
take upquality initiatives during VIII and IX Plan periods.

The total intake of all the Teacher Education Institutes are as follows:

Teacher Training Institutes in Chhattisga

Z2-Year B.Ed.




In view of establishment of premier institutes at elementary and secondary level it is
proposed to take a review on the functional aspects of these institutes as presented
hereunder.

STATE COUNCIL OF EDUCATIONAL RESEARCH & TRAINING -SCERT.

The State Council of Educational Research and Training (SCERT) Chhattisgarhwas
Establishedon the year 2001-2002.SCERT is functioning as the academic wing of the
Department of School Education informulating and implementing the policies and
programmes of the Government in the field ofSchool Education. The present building of
SCERT was constructed in 2007. It is located in the Raipur, capital of Chhattisgarh.

The SCERT is functioning through 13 departments, each department headed by a
Professorassisted by lecturers to take up various initiatives and assist the Government
in policyformulations along with implementation and evaluation. The details of each of
department isgiven here under:

1. Department of Teacher Education. ( Pre- Service and in-service) & Extension
2. Dept., of Curriculum & Text Books & Pupil Assessment

3. English Language Training Institute

4. State Institute of Educational Management and Training

5. Education Technology.

6. Library

SCERT has some constituent units spread over the entire state. They are:

a. Institutes of Advanced Study in Education (IASEs).

b. Colleges of Teacher Education (CTEs).

c. District Institutes of Education and Training (DIETs) / Teacher Training Institutes
(T.T.Ls).

d. Districts English Centers

e. BITE's are yet to be functional

Functions of S.C.E.R.T
a. Pre-Service
% Development of curriculum and material for pre-service education courses viz.,
Pre Primary Teacher Education course, D.El.Ed. - in Hindi language.
% Professional upgradation of teachers through linkages with state, national and
international institutions and organization of various courses in emerging areas.



% Setting up of a core group of expertise with internal and external personnel on
multidisciplinary basis and providing support to teachers, teacher educators and
managers.

% Monitoring the effective implementation of pre-service training programmes.

% Undertaking Curriculum and Examination reforms in pre-service training
programmes.

% Capacity building of teacher educators in various subject areas in collaboration
with IASEs, University Departments of Education, NCERT, NUEPA,RIE etc.

% Development of skills in collaborative action research.

b. In-service and Other activities:

% Organizing in-service training for teacher educators.

% Acting as clearing house for ideas and information to teachers and teacher
educators.

% Providing academic guidance to the teacher education institutions and sub
district

level resource centers to undertake studies, investigation and surveys relating to

educational matters and programmes.

% Generating knowledge in various fields of education both in content and
processes by way of conducting research studies, action research, projects,
monitoring and

supervision activities etc.

% Publication of books, periodicals, journals and other literature necessary for

teachers, teacher educators and managers.

% Conducting evaluative and research studies to find out the impact of educational

programmes / schemes in the state.

% Preparation of curricula, syllabi, instructional material for formal education

andalternative systems of education.

% Co-ordination with national and international organizations in academic matters.

% Provision of Resource support to implement academic policies laid down by
theGovernment.

% Collaboration with schools to work in school subject areas for improved
curricularpractices and examination reforms.

% Coordination with national and international institutions to organize new
courses inemerging areas viz., ICTE, Bio Technology, Life Skills and other
Pedagogicalaspects.

% Conduct of in-service courses for (i) elementary and secondary teacher
educators, (ii)Principals of Secondary Schools, (iii) officers involved with
supervision of secondaryschools etc.

% Organizing pilot programmes in Teacher Education.



% Conduct of advanced level fundamental and applied research and
experimentation ineducation, especially of inter disciplinary nature, e.g.,
sociology of education,education and economic development, educational
psychology etc.

%+ Conduct of training programmes for preparation of software and use of ICT.

Teacher Training:

SCERT being the nodal agency at State level assists the Government in policy formulations and
implementation of policies. It is involved in developing the framework for the development of
capacity building programmes for teachers, HMs and Managers working in the field. The
SCERT is actively involved in capacity building of functionaries at various levels given
hereunder:

i Professional upgradation of Principals and faculty members of IASEs, CTEs and
DIETs.
¥ Educational Managers and Supervisory Staff at Elementary and Secondary
Education.
! Capacity building of HMs in management and school improvement.

i - Development of resource groups at state level and district level in the areas of
pedagogy, research and community mobilization.

Curriculum and Material Development

o SCERT is the nodal agency at state level for initiating curricular reforms for
school education as well as teacher education based on the felt needs,
requirement and guidelines from national level.

! The development of curriculum framework along with syllabus, development of
textbooks and other learning material, tryouts etc., is being organized at SCERT
level through participatory process by involving practitioners and other
stakeholders from grass root level. Further curriculum implementation through
organization of required orientations is also being planned and implemented
from SCERT level.

i Development of TLM, Interactive Material and other Publications on the themes
of contemporary importance is a regular activity of SCERT along with the
effective implementation of centrally sponsored schemes. Periodicals are
published to disseminate innovations and practices.



Support from State level and National level Institutions - Networking

Active functional linkages were already established between SCERT and other National
bodieslike RIE, Bhopal, Hyderabad EFLU, Hyderabad, NCERT, CCRT , NUEPA IFIG,
UNICEF in many areas of academic issues, capacity building research and material
development. .

INSTITUTE OF ADVANCE STUDIES IN EDUCATION -IASE BILASPUR,
CHHATTISGARH

With a view to improve the quality of Teacher Education and provide effective teacher
supportservices, the Government of India has initiated several reforms in teacher
education since VIIIfive-year plan. One of the major interventions in this regard is up-
gradation of SecondaryTeacher Education Institutions (B.Ed. colleges) into Colleges of
Teacher Educations (CTEs) andInstitutes of Advance Studies in Education (IASEs).

IASEs are comprehensive resource institutes in the areas of Pre-service and In-service
Educationconducting programmes for the preparation of Secondary teacher education
and also conduct ofresearch and studies

Chhattisgarh has only one IASE in the State. This is the oldest Teacher Education
Institute and recently it has been awarded “A” by NAAC. IASE works under SCERT
and takes care of the in-service, pre-service, teacher training, curriculum designing for

Secondary and Higher Secondary Education .Some of the recent main activities of
IASE are:

Conducting B Ed. 2 years Programme with New Syllabus prepared by SCERT
M.Ed. 2 years Programme

Ph.D. Study Centre Bilaspur University Bilaspur

DCE District centre for English

IGNOU Study Centre

Centrally Sponsored Scheme Programme

Support to DIETs

MOU with SECR Bilaspur for capacity building of Railway School Teachers
Academic Support to the Private B. Ed. Colleges of Education of Bilaspur and
Sarguja Universities

Development of curriculum for B.Ed. & M.Ed. 2 years programme

School Empowerment / Quality Development programme.
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Activities done under Centrally Sponsored Scheme in the Year 2015- 16

are:

ISR NN

Development of Resource Centre
Research Reporting Workshop
Newsletter development

Research Journal - SHODH PRATIBHA

Capacity Building of Teacher Educators

v
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Science Learning Material Workshop for H/HSS teachers (22—26t]n June)
Science Content Based Teacher Training for HSS teachers (20-24 July)
Development of Practical skill in Science for H/HSS teachers (11-14
Aug.)
Orientation of B.Ed. 2years Curriculum Seminar for education college

faculty 27nd Sep.
Yoga Training
Innovation English Language Club Workshop
Developing State level support material training
Computer Training
Demonstration Lesson Video-graphs
Research work (20) training in different sessions
10 Action Research done under British Council
ET training for DIET faculty
Skill development in teacher training for education college faculty.

Colleges of Teacher Education

At present in Chhattisgarh Andhra there is only one CTEs under CSS and 146 Private
B.Ed. colleges with a total intake 0f44,160. B.Ed. candidates every year as a part of pre-
service education programme. The CTEs under Government is located at Raipur near
to SECRT.s CTEs is providing the B.Ed. course of 2 years in as prescribed by NCTE

and M.Ed. too.
. NO' (?f Intake |. NO' (?f Intake |. No. qf Intake |. No. (ff Intake
institutions capacit institutions capaci institutions capaci institutions capacit
Govt. pacity Aided pacity Private pacity Total pacity
1 100 1 100 132 13500 135 13900




a. Pre-Service Training:
1. Conducts Pre-service Teacher education courses for the preparation of secondary
Level education courses for the preparation of secondary level.

b. In-Service Training:

o Organizes subject oriented (more than one week duration) and shorter, theme
specific (less than one week duration) in-service teacher education programmes
for secondary teachers, with a view to make every teacher undergo at least one
subject oriented training course for every 5 years, apart from shorter, theme
specific courses.

¥ 2. Brings about Innovations in curriculum and evaluation procedures at
secondary stage.

d} 3. Provides training, extension and resource support to professional bodies,
secondary schools, school complexes and individual teachers in the areas like
value oriented education, work experience, environmental education, population
education, information and communication technology (ICT), vocational
education and science education.

i 4. Conducts experimentation and innovation in secondary education.

#! 5. Need analysis on secondary teachers to identify hard spots and provide on the
job support to secondary teachers through school complex.

¥ Coordinates with IASEs, SCERT, Universities and other national bodies for

improvement of secondary education - collaborative project, research studies,
innovations etc.

¥ Encourages community participation in teacher preparation programmes.

¢. Monitoring and Networking:

# Monitoring the secondary schools for their effective functioning and providing

on

job support.

¥ Review of functional efficiency of school complexes in supporting the secondary
schools and resourcefulness.

! Networking with other teacher education colleges at secondary level horizontally
and vertically with IASEs and SCERT for exchange, collaborative works etc.

District Institute of Education and Training (DIET)

As a part of National Policy on Education 1986, Government Teacher Training
Institutions were upgraded into DIETSs in 3 phases from 1987-88 to 1989-90 under the
scheme of Re-structuring and Re-organization of Teacher Education.

There are 17 DIETs functioning in Andhra Pradesh under Government sector. They are:

1. Ambikapur 2.Bastar, 3.Bemetara, 4.Raipur, 5.Pendra (Bilaspur) 6.Dantwara,
7.Dhamtari, 8.Durg, 9.Janjgir, 10 Jasphur, 11. Kanker, 12.Kabirdham, 13. Korba,



14 Koriya, 15. Mahasmund, 16 Mungeli, 17. Rajnandgaon. Two DIETS 18.Bijapur and 19
Narayanpur are yet to be functional.

Objectives of the scheme:

1. Universalization of minimum levels of learning with due emphasis on value
education.

2. Offers excellent / lifelong and continuing education.

Main functions of the DIET:

1. Training (both) pre-service and in-service teachers.

2. Academic and Resource support, extension/ guidance, development of Teaching
Learning materials, aids, evaluation tools etc., to the departments of Elementary and
Adult Education systems in the Districts.

3. Research / studies/ surveys etc., and experimentation to deal with specific problems
of the Districts in achieving the objectives in the areas of Elementary and Adult
Education.

Structure of Govt. DIETSs

The Structure as suggested by MHRD as implemented in the State since 1987 comprise
thefollowing seven academic branches.

v' 1Pre-Service Teacher Education Branch (PSTE) - consisting of faculty members in
the foundation areas as well as in various school subjects (excluding work
.experience)

v 2. Work Experience Branch (WE)

v" 3. District Resource Unit (DRU) for adult and alternative forms of Education

v' 4. In-service programmes, field interaction, innovation and coordination (IFIC)

Department

v" 5. Curriculum, Material Development and Evaluation (CMDE)

v" Educational Technology (ET) Branch.

v" Planning and Management (P&M) Branches.

List of Government DIETs in the State along with intake capacity

S.No. Name of the DIETS INTAKE
1 Ambikapur 100
2 Bastar 100
3 Bemetara 100
4 Raipur 100
5 Pendra 100
6 Dhamtari 100
7 Dantewara 100




8 Durg 50

9 Koriya 100
10 Korba 100
11 Khairagarh 100
12 Kabirdham 100
13 Kanker 100
14 Dharamjaigar 100
15 Mahasmund 100
16 Janjgir 100
17 Jashpur 100

TOTAL 1750

D.Ed under Private managements in the State

NCTE New Delhi has accorded recognition to about 45 Private D.EL.Ed. colleges in
theState to run D.Ed. course with an intake capacity 0f2700. The duration of the D.Ed.
course is oftwo years.

Structure of Govt. DIETs
The Structure as suggested by MHRD as implemented in the State since 1987 comprise the
following seven academic branches.

1. Pre-Service Teacher Education Branch (PSTE) - consisting of faculty members in
thefoundation areas as well as in various school subjects (excluding work
experience)

2. Work Experience Branch (WE)

District Resource Unit (DRU) for adult and alternative forms of Education

4. In-service programmes, field interaction, innovation and coordination

(IFIC)Department

Curriculum, Material Development and Evaluation (CMDE)

Educational Technology (ET) Branch.

7. Planning and Management (P&M) Branches

W
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The policy document reveals that DIET would need to have staff in the areas of
foundations ofeducation and pedagogy, the subjects taught at elementary stage
including non-scholastic areas,adult education and alternative forms of education,
curriculum development, planningmanagement etc.

Most programmes and activities of DIET would involve more than one Department,
and thenomenclature of departments given above, indicates principle nodal
responsibility, and not totalresponsibility.



Role of DIETs:

a. Pre-Service Training;:

1. Preparation of Elementary and pre-school teachers through pre-service education.

2. Development of material and evaluation tools.

3. Strengthening of pre-service course by transforming the theory into practice and reflection.

4. Improving the process of pre-service training programme through research and innovation.

5. Collaboration and networking with other teacher education and researchinstitutions at
national and state level for the improvement of pre-service training.

b. In-Service Training;:

! Initiatives to upgrade the quality of teaching-learning process in the districts.
i Levels of learner achievement being the ultimate index of such quality.
¥ Preparation of elementary and pre-school teachers through in-service education
(DRCs may not undertake pre-service education).
# Preparation of district plans for universalization of elementary education.
# Development of district-specific curricular and teaching learning material.
# Support to resource centers at sub-district level i.e., to BRCs and CRCs in ICT,
# Value Education, Work Experience, Life Skill Education.
# Capacity building of primary teachers as per the needs in all the school subject
and other emerging areas.
¥ Collaboration with SSA in conduct of trainings / workshops for capacity
building of teacher & development of material.
Collaboration with IASE, SCERT, BRCs in undertaking projects, innovations etc.
Conduct of Research to build an improved understanding of elementary
education in the district.
Activities to improve and support community involvement in elementary
education.
Adopting of, CRCs, Schools for making models of effective practice.
Support to training programmes in adult education.
Undertaking school development programmes in collaboration with BRC /
CRCs.
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¢. Monitoring and Networking:

- Linkages with resource centers, teacher centers and school complexes inthe district
and providing professional support for functional efficiency.

- Adoption of specific, School Complexes, working collaborativelyfor providing
effective on the job support to the schools and teachers.

‘Networking with other DIETs in a horizontal way and with IASEs and SCERT in

a vertical way for professional exchange.

d. Convergence:

Effective convergence is required for the achievement of universalization of
elementary education with following departments.

Department of Adult Education



Department of Women Development and Child Welfare
Department of Social, Tribal and Backward Class Welfare
.Department of Disabled Welfare.

Teacher Training

The DIETs are offering Pre-service training programme for the preparation of
elementaryteachers through two year Diploma in Education @ 100 per batch in Hindi
medium inall the DIETs and @ 50 per batch in 1 DIET.

As part of In-service education, DIETs are providing professional support to
theelementary teachers, supervisors and support to field staff through recurrent
training

programmes, workshops etc. Further, orientation programmes to the newly recruited
teachers, untrained teachers, shikshakarmis is also being planned and organized.

Curriculum and Material Development

The staff of the DIETSs are being involved in the development of curriculum and
Textbooks at state level workshops for development of modules and other teacher
relatedliterature/ teaching learning material at state level. Further, publications on
contemporaryand pedagogical issues in elementary education are being taken up bythe
DIETs as part of SSA. The periodicals from DIET reflectthe professional ideas and
serves for the purpose of professional exchange anddissemination of innovations across
the District and State.

Support to CRCs ,CAC’s and Schools

One of the major function of the DIETs is to support the functionaries of CAC and

CRCs and work with collaboration to support to the schools along with monitoring the
quality of class room practices. The DIETs conduct the capacity building of personnel of
CAC/ CRCs along with developing suitable material / modules for their professional
growth. In some districts the DIETs have adopted MRCs and CRCs and reviewing the
functional aspects on regular basis. The DIETs are also assisting MRCs and CRCs in
planning activities i.e., development of data base, analysis, development of cluster and
education plans etc.

DIETs have taken up the academic monitoring of schools and attempted categorization
ofschools into A, B, C  and D categories based on performance on certain educational
indicators.

They helped in the process of undertaking the process of identification of schools and
their categorization. Further, adequate support has been provided to the CAC, s, HMs
andTeachers for undertaking the action researches in collaborative way in the DIETs for
theirprofessional development and creation of knowledge basis in various pedagogical
processes.



Support from State and Other Institutions - Networking

Collaboration and Networking are the two vital factors for effective functioning of
DIETs

for the improvement of quality of school education. Collaboration and Networking is a
process for the professional development of teacher educators and found to be
resourcefulin conduct of various programmes for schools and field staff.

Periodical conduct of orientations, workshops at State level institutions such as SCERT,
State Project Office, RMSA for the teacher educators as a part of capacity building
programmes as well as material development. Further Networking using ICT for
regular

professional development is not yet in place but will be done.

Diploma in Elementary Education (D.EL.Ed.)

The present Diploma in Elementary Education (D.ELEd.) curriculum which has been
designed represents an effort tostrengthen quality in Elementary Teacher Education
while building on the good practices contained in previous frameworks. This course
consists of three components viz., content,processes and context. The Teacher Education
Institutions provide an opportunity to student teachers to integrate and implement the
above three components in classroom setting. Theoutcomes of these three components
will be evaluated through Continuous ComprehensiveEvaluation (CCE).

The first year D.ELEd. curriculum consists of 4 general papers, 3 methodology papers
(Hindi, English and Mathematics), 2 value added co-curricular subjects and 2 self-
development courses with four internship programmes.

And the second year curriculum consists of 3 general papers, 3 methodology papers
(English, Science & Social Science and optional subject), 2 value added co-curricular
subjects and 2 self -development courses with 16 week internship programmes .

In addition to theoretical exposure in classrooms and practical exposure through school
experience, internship etc., other co-curricular activities are being taken up namely
conduct ofworkshops on TLM and material development, seminars /symposiums etc.
games and sports,projects, action researches, using library etc. at large, develops a
professional attitude andprepares them for teacher career.



CHAPTER - IV
PLANNING PROCESS

Planning plays a vital role in effective implementation of any programme. Since the
CentrallySponsored Scheme of Teacher Education is an important programme being
implemented byCentral and State Government for strengthening of Teacher Education,
the Annual Plan ofTeacher Education of Chhattisgarh for the year 2017-18 has been
formulated by adopting thefollowing steps:

Orientation to Planning Teams:

The Department of School Education and Literacy MHRD, Government of India has
communicated the Guidelines and Planning Formats for preparation of annual plan for
the year2017-18 vide . F.No. 11-2/2016-EE. 13(Plg), dated: 06 -January -2017 of Under
Secretary MHRDGovernment of India. Accordingly a two day orientation was
conducted on 16 and 17 December 2016 by the Director, CG with the Planning Teams of
Institutions consisting ofPrincipals and faculty who are dealing withCSS of TE
institutions vizIASE, CTE and DIET’s. During the orientation various aspects

related to planning viz. NCF -2005, NCFTE -2009, CCE, Roles of DIETs, CTEs and IASEs
inthe light of revised Centrally Sponsored Scheme on Teacher Education, collection and
consolidation of data, finalization of activities, filling up of planning formats, estimation
ofbudget, mapping of infrastructure facilities, etc., were discussed. Later during the
course ofpreparation of plans, the Department of Planning, SCERT clarified the queries
raised by theplanning teams time to time.

Preparation of State Plan:

After appraisal of institution plans by the state teams, all the institution plans have been
consolidated into state plan. Certain additional activities have been proposed at State
level keeping in view of the needs of Teacher Educators and Teachers. The state plan
have been verified by the Director and the Planning Department of SCERT and finalize
the plan. After finalized the plan has been apprised to the Principal Secretary to
Government, School Education (PE) Department, Govt. of A.P., before submission to
MHRD, Govt. of India.

Schedule for formulation of Plans
The following Schedule has been developed and communicated to all the institutions

for
formulation and submission of plans to MHRD, GOI within the time limit finalized.



Tentative time Schedule for formulation of Annual Plan 2017 -18

S. No. Activity Timeline

1 Orientation to the Principals and faculty of 16 & 17 December
TEIs onCSS of Teacher Education

2 Consultations with Teachers and field 23 December
functionaries.

3 Completion of Annual Plans by Teacher 3rd and 4th Feb
EducationInstitutions (DIETs, CTEs & IASE)

4 Approval of Plans by concerned PACs 10 th Feb.

5 Scrutiny and submission of plans at SCERT by 15th Feb
TEIs.

6 Consolidation of Institutional Plans into State 18thfeb
Plan

7 Submission of Plans to GOI for appraisal 20t Feb

8 TEAB Meeting for approval of Plans 8th March




FEW BEST &INNOVATIVE APPROAHES IN EDUCATION
IMPLEMENTED BY SCERT CHHATTISGARH
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You cannot create experience. You must undergo it.




FEW BEST EINNOVATIVE APPROAHES IN EDUCATION OF SCERT CHHATTISGARH

Thematic Approach

A thematic approach to teaching and
learning is an approach where many
different areas of the required
curriculum are connected wusing a
common theme. NCF 2005 stresses the
need for  connecting  children’s
experiential knowledge with learning
skills. Teaching is not just a delivery of
information and it is rather
experiential associating with  the
children’s experience with construction
of knowledge, think critically , recreate
and renovate knowledge through
interactive activities with the teachers.

This has to be experimented in schools to establish that the NCF 2005 ideas are translated in to
practice as

creating one’s own school curriculum

using multiple text books in classroom

reformed classroom transaction

active community involvement

favorable assessment and make children self-lea

changing the role of teachers from teacher dominant to learner centric pedagogy

Based on the idea 100 schools of remote areas of Chhattisgarh is working on this area and the
result are very encouraging as children are learning by experimenting ,exporing ,creating
and constructing knowledge.This teaching style is more student-centered than teacher-
centered, and the students collectively have some choice of what they learn, which fosters
community among students.

By constantly making connections in the classroom, students learn how to make connections
and understand how things they experience at school relate to the real world. Because
students switch between activities centered around a theme or even switch between themes,

this type of curriculum provides variety and keeps students engaged.

The approach translates the theory of National Curriculam Framework 2005 into Reality.

FEW BEST &INNOVATIVE APPROAHES IN EDUCATION OF SCERT CHHATTISGARH




2. Bridging Gap through Multicultural Education: Inducing Different
Types of Culturally Responsive Pedagogical Methodology to enhance
learning.

Despite the steadily increasing numbers of
culturally and linguistically diverse student
Populations in schools, not all teacher education
programs (TEPs) readily embrace multicultural
education or culturally responsive teacher
education pedagogy (Gay, 2002). This brief has a
twofold purpose: (a) to demonstrate the need for
rethinking current approaches to teacher education
pedagogy and (b) to provide guidelines for
developing  culturally = responsive  teacher
education pedagogy. To fulfill this in our state the
following activities been done:

1. Making of Comics in their tribal language as support material to enhance reading and
to induce a more culturally responsive pedagogy.The comics were made in Bhatri,
Gondi , Halbi- tribal language ,which helped the children in mainstreaming of the
students , and gradually shifted to Early grade Reading and then to the Textbooks.

2. Dhurua - Bilingual books of class 3 were prepared in Dhurua and Hindi and 1000
teachers were imparted training on how to use the bilingual book in the classroom and
it was a very learning experience.

3. Educational leadership Programme for Secondary Principals

Ten days Educational Leadership program with the collaboration of National council of
School Leadership (NCSL) NUEPA, was conducted for 500 Principals. The State
Resource Group was trained by NUEPA and they conducted 10 days training forthe
School Principals at different educational zones. The Principal took certain good
initiatives and some of the case studies are also been collected and are being
documented. The training had a very good impact in the School Principals as the
training imparts skill and knowledge to make a school of Excellence and motivates to
make school a Center of Learning.

FEW BEST&INNOVATIVE APPROAHES IN EDUCATION OF SCERT CHHATTISGARH




4.School Museum
Objectives

. To Provoke creative thinking and
effective learning in schools

. To provide a favorable environment
in schools where children can do and
experience things to improve themselves
cognitively, physically, affectively and
socially.

*To enlightening the students within the framework of lifelong education,
disseminating science based information and establishing true democracy.

*To make learning an open-ended, continuous and lifelong experience.

*Museum learning experiences are enhanced opportunities to engage in critical
thinking and questioning

*Museum learning experiences are enhanced real-life experiences.

Till date total six school museums has been established.

5. National Conference on Learner Centered Pedagogy

Every year Scert organizes a National Seminar in the area of Teacher Education and

teaching learning processes. This year also a National Seminar was organized on Ist
February to 3rd February 2017 .The unique ness of this seminar was that all the papers
were read on the actual programmes and activities conducted in the classroom related
to teaching learning pedagogical practices used in the classroom and it was presented
by the practisoner teachers. The three days seminar also attracted the interest of various
Faculty members of SCERT, RIE and other educational governmental and non-
governmental academicians.

The focal theme of the conference was:-

1. Share the innovations in the early grade learning in government schools.

2. Rethinking teacher education and training to make it compatible to current
school situation.

3. Transformation from a teacher centered learning to learner centered learning.

4. Linking school and villages in forming a learning community.

5. Developing school based assessment for effective CCE.
FEW BEST &INNOVATIVE APPROAHES IN EDUCATION OF SCERT CHHATTISGARH




Target Groups and Resource Person
Practicing Teacher Educators from SCERTs, DIETs, RIEs, Universities, NGOs and
School teachers from RTE schools of Chhattisgarh participated in the seminar.
Some National Resource Persons also gave their constructive suggestions.

Important Recommendations of the Seminar:

a. Language, as a wunique cognitive and
mental feature of the human species,
underpins every aspect of human activity,
social, economic and cultural. We can help
children in enhancing their cognitive
abilities by teaching them in Chattisgarhi /
or any other local language of the

community in the first four years with

Hindi as a subject. Thereafter, Hindi medium can be adopted and local language
of the community can be retained as a subject as long as the community wants.

. Teachers from own districts should be posted in their location to facilitate the
students in learning.
Modalities may be developed to transform the practicing teachers in the state to
enable them to practice learner cantered pedagogy, within a stipulated time to
convert the existing curriculum, textbook and evaluation tool appropriate for
Learner Centered Pedagogy.

6 Teachers Training on Pedagogical Practices
and CCE

To develop a better | [& T —— e | understanding of the
Pedagogical  Practices . - W and in Continuous and
Comprehensive e 1 “e¥ad | Evaluation. To train the
teachers the trainers S A5 Y . | | were invited from

eminent National | f¢ e T el T m s International
educational companies =~ I - like Macmillan,
Glenkon- A Dubai Based Educational
company, Dr. Raghu Raman and few more higher official administrative officers of the
state who have a academic interests in education. All the 2700 cluster academic
coordinators, 2400 hundred teachers, Diet faculties participated in the program.




TOTAL BUDGET AND FINANCE PROPOSE BY STATE/UT (2017-18) - Institutions & Component-Wise.

Amount in Lakhs

Sl. No. Institutio Civil Equipme | Establish Specific Program Salary of Continge Training Technolog| Faculty Induction
ns Works nts ment of projects for | mes and | faculty and ncy programmes | y support [Developme| training of
Spl. Cell Academic Activities staff for educational nt teacher
Activities sanctioned and admn./ Head educators
filled up after Teacher
up- gradation
1 2 3 4 5 6 7 8 9 10 11 12
1 DIETs 0.00 320.00 0.00 0.00 465.66 2004.00 240.00 0.00 32.00 32.00 0.00
2 New DIET| 999.75 60.00 0.00 0.00 65.67 160.00 45.00 0.00 6.00 6.00 0.00
3 CTEs 0.00 20.00 0.00 0.00 29.77 203.64 15.00 0.00 0.00 5.00 0.00
4 IASEs 0.00 20.00 0.00 0.00 30.05 203.64 15.00 0.00 0.00 5.00 0.00
5 SCERT 0.00 30.00 0.00 20.00 61.00 0.00 0.00 0.00 0.00 10.00 0.00
6 BITEs | 2833.56 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total 3833.31 | 450.00 0.00 20.00 652.15 2571.28 315.00 0.00 38.00 58.00 0.00




EXECUTIVE SUMMARY OF CENTRALLY SPONSORED SCHEME on T.E. PROPOSALS 2017-18

Amount in Lakhs

Programs -
g Actual Salary for Proposed State | Central and Adda:ltlon
L DIET /CTE 2016-17 (April Share | Share | activities [ Equipmen | Contin State | Central
S-No.| District IASE/ SCERT | 2015 to March | 227V for | 4000 | 0% 6.5 ts | gency | uPPOrt |F.Dev.|G.TOTAL o\ e | Share
2017) | %7 | (salary) | (salary) | consolidat Technolo
od gyinT.E.
1|Sarguja Ambikapur 135.77 165.00 66.00 [ 99.00 30.73 20.00 15.00 2.00 2.00| 234.73 | 93.89 140.84
2|Bastar Bastar 142.16 170.00 68.00 | 102.00 30.00 20.00 15.00 2.00 2.00| 239.00 | 95.60 143.40
3|Bemetara Bemetara 137.24 165.00 66.00 [ 99.00 30.80 20.00 15.00 2.00 2.00| 234.80 | 93.92 140.88
4|Raigarh Dharamjaigarh 92.37 110.00 44.00 | 66.00 30.64 20.00 15.00 2.00 2.00| 179.64 | 71.86 107.78
5|Janjgir champa |Janjgir champa 124.50 150.00 60.00 | 90.00 30.00 20.00 15.00 2.00 2.00( 219.00 | 87.60 131.40
6|Jashpur Jashpur 75.27 90.00 36.00 [ 54.00 30.30 20.00 15.00 2.00 2.00 159.30 | 63.72 95.58
7|Kanker Kanker 61.13 73.00 29.20 | 43.80 20.19 20.00 15.00 2.00 2.00| 132.19 | 52.88 79.31
8|Rajnandgaon |Khairagarh 77.55 93.00 37.20 | 55.80 26.87 20.00 15.00 2.00 2.00| 158.87 63.55 95.32
9|Mahasamund |Mahasamund 95.63 115.00 46.00 | 69.00 31.14 20.00 15.00 2.00 2.00| 185.14 | 74.06 111.08
10|(Dhamtari Nagari 78.03 94.00 37.60 | 56.40 31.19 20.00 15.00 2.00 2.00| 164.19 | 65.68 98.51
11|Bilaspur Pendra 152.67 183.00 73.20 | 109.80 30.71 20.00 15.00 2.00 2.00| 252.71 | 101.08 | 151.63
12|Raipur Raipur 184.46 222.00 88.80 | 133.20 30.50 20.00 15.00 2.00 2.00| 291.50 | 116.60 | 174.90
13|Dantewada Dantewada 41.91 51.00 20.40 | 30.60 30.85 20.00 15.00 2.00 2.00| 120.85 | 48.34 72.51
14|Korba Korba 140.45 169.00 67.60 | 101.40 30.11 20.00 15.00 2.00 2.00| 238.11 | 95.24 142.87
15(Korea Korea 75.86 91.00 36.40 | 54.60 30.65 20.00 15.00 2.00 2.00| 160.65 | 64.26 96.39
16|Kabirdham Kabirdham 52.59 63.00 25.20 | 37.80 20.98 20.00 15.00 2.00 2.00| 122.98 | 49.19 73.79
1667.55 2004.00 | 801.60 | 1202.40( 465.66 320.00 |240.00| 32.00 | 32.00|3093.66|1237.46| 1856.20
17|CTE Raipur CTE Raipur 203.64 81.46 | 122.18 29.77 20.00 15.00 0.00 5.00 69.77 17.44 52.33
18|IASE Bilaspur |IASE Bilaspur 203.64 81.46 | 122.18 30.05 20.00 15.00 0.00 5.00 70.05 17.51 52.54
19|SCERT SCERT 61.00 30.00 0.00 0.00 10.00 | 101.00 25.25 75.75
1667.55 2411.28 | 964.51 | 1446.77| 586.48 390.00 |270.00| 32.00 | 52.00 |3334.48|1297.67| 2036.81
Executive summary for New DIETs
20(Durg Durg 53.28 80.00 32.00 48.00 29.29 20.00 15.00 2.00 2.00 68.29 17.07 51.22
21|Bijapur Bijapur 0.00 50.00 20.00 [ 30.00 18.19 20.00 15.00 2.00 2.00 57.19 14.30 42.89
22|Narayanpur Narayanpur 6.53 30.00 12.00 18.00 18.19 20.00 15.00 2.00 2.00 57.19 14.30 42.89
59.81 160.00 64.00 | 96.00 65.67 60.00 45.00 6.00 6.00 | 182.67 | 45.67 | 137.00




6.4 CURRENT STAFF AND PLAN - 2017-18

No. of posts sanctioned Post Filled vacant posts % vacant posts
S.No.| Name of DIET
Academic Non . Total Academic Non . Total Academic Non . Total Academic Non Academic Total
Academic Academic Academic
SN B.U |AU |BU |AU (BU |AU |B.U [AU |B.U (AU |BU |AU |B.U |AU |B.U [AU [B.U |A.U |B.U AU B.U AU B.U AU
1{Ambikapur 6 19 5 22 | 11 | 41 6 11 2 15 | 8 26 | O 8 3 7 3 | 15 | 0.00 | 42.11 | 60.00 | 31.82 | 27.27 | 36.59
2|bastar 6 19 5 22 | 11 | 41 4 12 | 2 14 | 6 26 | 2 7 3 8 5 | 15 | 33.33 | 36.84 | 60.00 | 36.36 | 45.45 | 36.59
3|bemetara 6 19 5 22 | 11 | 4 4 11 | 3 1 | 7 22 | 2 8 2 [ 11| 4 | 19 | 33.33 | 42.11 | 40.00 | 50.00 | 36.36 | 46.34
4|dharamjaigarh 6 19 5 22 11 41 3 5 3 15 6 20 3 14 2 7 5 21 | 50.00 | 73.68 | 40.00 | 31.82 | 45.45 | 51.22
5|Jangir-Champa 6 19 5 22 | 11 | 41 0 12 | 0 10 | O 22 | 6 7 5 ]12 | 11| 19 | 000 | 36.84 | 0.00 | 5455 | 0.00 | 46.34
6|jashpur 6 19 5 22 | 11 | 41 0 8 0 11 | 0 19 | 6 (11| 5 |11 | 11| 22 | 0.00 | 57.89 | 0.00 | 50.00 | 0.00 | 53.66
7|Kanker 6 19 5 22 | 11 | 41 0 6 0 8 0 14 | 6 [ 13 | 5 | 14 | 11 | 27 | 0.00 | 68.42 | 0.00 | 63.64 | 0.00 | 65.85
8|khairaharh 6 19 5 22 | 11 | 41 4 7 3 12 | 7 19 | 2 (12| 2 [ 10| 4 | 22 | 33.33 | 63.16 | 40.00 | 45.45 | 36.36 | 53.66
9|mahasamund 6 19 5 22 | 11 | 41 0 10 | O 5 0 15 | 6 9 5|17 | 11| 26 | 0.00 | 4737 | 0.00 | 77.27 | 0.00 | 63.41
10|Nagari 6 19 5 22 | 11 | 4 0 7 0 4 0 11 | 6 [ 12 | 5 | 18 | 11 | 30 | 0.00 | 63.16 | 0.00 | 81.82 | 0.00 | 73.17
11|Pendra 6 19 5 22 | 11 | 4 3 11 | 2 13 | 5 24 | 3 8 3 9 6 | 17 | 50.00 | 42.11 | 60.00 | 40.91 | 54.55 | 41.46
12|Raipur 6 19 5 22 | 11 | 41 4 15 | 2 20 | 6 35 | 2 4 3 2 5 6 | 33.33 | 21.05 | 60.00 | 9.09 | 45.45 | 14.63
13|dantewada 0 19 0 22 0 41 0 8 0 8 0 16 | O (11| 0 |14 | O | 25 | 0.00 | 57.89 | 0.00 | 63.64 | 0.00 | 60.98
14|Korba 0 19 0 22 0 41 0 17 | O 6 0 23 | 0 2 0|16 | O | 18 | 0.00 | 10.53 | 0.00 | 72.73 | 0.00 | 43.90
15|korea 0 19 0 22 0 41 0 8 0 12 | O 20| 0 [ 11| O |10 | O | 21 | 0.00 | 57.89 | 0.00 | 45.45 | 0.00 | 51.22
16|kabirdham 0 19 0 22 0 41 0 6 0 4 0 10 | 0 (13 | 0 | 18| O | 31 | 0.00 | 68.42 | 0.00 | 81.82 | 0.00 | 75.61
72| 304 60| 352| 132 656 154 168 322 44| 150 43| 184 87| 334| 14.58] 49.34| 22.50( 52.27| 18.18] 50.91
AVERAGE
Academic Staff Vacancy is 49.34%
Current Staff and Plan 2017-18 for New DIETs
17|Durg 0 19 0 22 0 41 0 10 | O 4 0 14 | 0 9 0 |18 | 0 | 27 | 0.00 | 4737 | 0.00 | 81.82 | 0.00 | 65.85
18|Bijapur 0 19 0 22 0 41 0 9 0 4 0 13| 0 (10| 0 | 18| O | 28 | 0.00 | 52.63 | 0.00 | 81.82 | 0.00 | 68.29
19|Narayanpur 0 19 0 22 0 41 0 2 0 2 0 4 017 ] 0 | 20| O | 37 | 0.00 | 89.47 | 0.00 | 90.91 | 0.00 | 90.24
0 57 0 66 0 |[123| © 21 | O 10 | 0 | 31 0 |36 0|5 | 0|9 000 |63.16 | 000 | 84.85 | 0.00 | 74.80
AVERAGE

Overall Academic Staff Vacancy is 51.52%




6.7 CLAIM FOR RECURRING ASSISTANCE FOR THE YEAR 2017-18: PART-II: ESTIMATED EXPENDITURE ON SALARIES:DIETs

Name of whether Estimated Annual Actual
S.No. District Upgraded Year'of No. of posts Expenditure (for 2017- expenditure
where DIET Sanction 18) on posts which in 2016-17
or New
is located were ason .
31.03.2017 | state | et lim
. .. | from GOI
In salaries of |Contributio
. on account
existence posts n after )
. . . .| of salaries
Principle payscale Vice-Principle/sr.Lecturer pay-Scale | Lecturer Pay-Scale [ 9300-34800 GP Para Academic Staff Pay-Scale [ prior tO_Up_ Filled up menF|oned ngraditlo for 2017-18
[15600-39100 GP 6600] [ 9300-34800 GP 5400 ] 4300] 5200-20200 GP 2800] gradation | ason " n 40% 60%
(whether | 31.03.17 col.7,10,13,
filled up or &16,to the
not) extent they
were filled
SANCTIO | Filled up as SANCTIONED Filled up as SANCTIONED Filled up as SANCTIONED Filled up as
B.U.[A.U.[ on31.3.11 B.U. A.U. on31.3.11 B.U. A.U. on31.3.11 B.U. A.U. on31.3.11
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21
1 Sarguja Upgraded 89-90 0] 1 1 1 6 6 5 12 4 5 22 15 19.71] 165.00 145.29 135.77| 77.83 87.17
2 Bastar Upgraded 88-89 0 1 0 1 6 3 5 12 9 5 22 14 19.64| 170.00 150.36 142.16 79.78 90.22
3 Bemetara | Upgraded 89-90 0 1 1 1 6 2 5 12 8 5 22 11 19.82| 165.00 145.18 137.24 77.89 87.11
4 Raigarh Upgraded 89-90 0|1 1 1 6 2 5 12 2 5 22 15 19.18| 110.00 90.82 92.37] 55.51 54.49
Jangir-
5 champa Upgraded | 2005-06 0 1 1 1 6 4 5 12 7 5 22 10 1958| 150.00 130.42 124.50 71.75 78.25
6 Jashpur Upgraded | 2005-06 | 0 | 1 1 1 6 1 5 12 6 5 22 11 19.7] 90.00 70.30 75.27| 47.82 42.18
7 Kanker Upgraded | 2005-06 0 1 1 1 6 2 5 12 3 5 22 8 19.61 73.00 53.39 61.13 40.97 32.03
Rajnandgao
8 N Upgraded 91-92 0] 1 1 1 6 1 5 12 5 5 22 12 19.91| 93.00 73.09 77.55 49.15 43.85
Mahasamun
9 d Upgraded | 2005-06 0 1 1 1 6 4 5 12 5 5 22 5 19.32| 115.00 95.68 95.63 57.59 57.41
10 Dhamtari | Upgraded | 2005-06 0 1 0 1 6 4 5 12 8] 5 22 4 19.45[ 94.00 74.55 78.03 49.27 44.73
11 Bilaspur Upgraded 89-90 0 1 1 1 6 4 5 12 6 5 22 13 19.19| 183.00 163.81 152.67 84.71 98.29
12 Raipur Upgraded 88-89 0 1 1 1 6 6 5 12 8 5 22 20 20.22| 222.00 201.78 184.46| 100.93 121.07
13 | Dantewada New 2005-06 0 1 1 0 6 0 0 12 7 0 22 8 0 51.00 51.00 41.91 20.40 30.60
14 Korba New 2005-06 [ 0 [ 1 1 0 6 5 0 12 11 0 22 6 0 169.00 169.00 140.45| 67.60 101.40
15 Korea New 2005-06 | 0 [ 1 1 0 6 3 0 12 4 0 22 12 0 91.00 91.00 75.86| 36.40 54.60
16 | Kabirdham New 2005-06 0 1 1 0 6 0 0 12 5 0 22 4 0 63.00 63.00 52.59 25.20 37.80
0 |16 14 12 96 47 60 192 93 60 352 168 2004.00 | 1768.67 | 1667.55 942.80 1061.20
Salary Claim for New DIET 2016-17
17 Durg New 2012-13 | 0 [ 1 1 0 6 5 0 12 4 0 22 1 0 80.00 80.00 0.00] 32.00 48.00
18 Bijapur New 2012-13 0 1 1 0 6 1 0 12 7 0 22 0 50.00 50.00 0.00 20.00 30.00
19 | Narayanpur New 2012-13 0 1 1 0 6 0 0 12 1 0 22 0 0 30.00 30.00 0.00 12.00 18.00
3 3 18 6 0 36 12 0 66 5 0 160.00 160.00 0.00 64.00 96.00




List of Equipments to be Procured

PER DIET

Amount in Lakhs

S.No. |ltem Quantity |Unit Cost |Total Cost
1|Fingerprint Biometric Machine 1 0.25 0.25
2|RO Water Purifier 2 0.30 0.60
3|(Water Cooler 2 0.10 0.20
4|Photocopier 1 1.00 1.00
5[Scanner 2 0.10 0.20
6|Fax Machine 1 0.15 0.15
7|Steel Almirah 5 0.15 0.75
8[Sound System 2 0.20 0.40
9|LCD Projector/ TV Min 45inch 2 0.75 1.50

10| Tablet Android OS 3G Support 5 0.20 1.00
11|Ethernet Network Switch 1 0.50 0.50
12|Cat 6 Network Cable 2 0.10 0.20
13|Printer 5 0.15 0.75
14|Desktop Computer 30 0.30 9.00
15|UPS for Computer 30 0.05 1.50
16|Computer Table 30 0.05 1.50
17|Laptop 3 0.50 1.50

Total 21.00




List of Equipments to be Procured (SCERT)

Amount in Lakhs

S.No. |ltem Quantity |Unit Cost |Total Cost
1|Fingerprint Biometric Machine 1 0.25 0.25
2|RO Water Purifier 4 0.50 2.00
3|Photocopier 2 1.00 2.00
4|(Scanner 4 0.10 0.40
5|Steel Almirah 10 0.15 1.50
6[Sound System 4 0.20 0.80
7|LCD Projector/ TV Min 45inch 4 0.75 3.00
8|Tablet Android OS 3G Support 10 0.20 2.00
9|Printer 20 0.15 3.00

10|Desktop Computer 20 0.30 6.00
11|{UPS for Computer 20 0.05 1.00
12|Laptop 30 0.45 13.50

Total 35.45




List of Equipments to be Procured

CTE RAIPUR

Amount in Lakhs

S.No. |ltem Quantity |Unit Cost |Total Cost
1|Fingerprint Biometric Machine 1 0.25 0.25
2[RO Water Purifier 2 0.30 0.60
3|(Water Cooler 2 0.10 0.20
4|Photocopier 1 1.00 1.00
5[Scanner 2 0.10 0.20
6|Fax Machine 1 0.15 0.15
7|Steel Almirah 5 0.15 0.75
8[Sound System 2 0.20 0.40
9|LCD Projector/ TV Min 45inch 2 0.75 1.50

10| Tablet Android OS 3G Support 5 0.20 1.00
11|Ethernet Network Switch 1 0.50 0.50
12|Cat 6 Network Cable 2 0.10 0.20
13|Printer 5 0.15 0.75
14|Desktop Computer 30 0.30 9.00
15|UPS for Computer 30 0.05 1.50
16|Computer Table 30 0.05 1.50
17|Laptop 3 0.50 1.50

Total 21.00




List of Equipments to be Procured

IASE BILASPUR

Amount in Lakhs

S.No. |ltem Quantity |Unit Cost |Total Cost
1|Fingerprint Biometric Machine 1 0.25 0.25
2[RO Water Purifier 2 0.30 0.60
3|(Water Cooler 2 0.10 0.20
4|Photocopier 1 1.00 1.00
5[Scanner 2 0.10 0.20
6|Fax Machine 1 0.15 0.15
7|Steel Almirah 5 0.15 0.75
8[Sound System 2 0.20 0.40
9|LCD Projector/ TV Min 45inch 2 0.75 1.50

10| Tablet Android OS 3G Support 5 0.20 1.00
11|Ethernet Network Switch 1 0.50 0.50
12|Cat 6 Network Cable 2 0.10 0.20
13|Printer 5 0.15 0.75
14|Desktop Computer 30 0.30 9.00
15|UPS for Computer 30 0.05 1.50
16|Computer Table 30 0.05 1.50
17|Laptop 3 0.50 1.50

Total 21.00




Chhattisgarh Raipur

Principal | Vice Principal/ Sr. Lecturer | Total | Para Academic Staff | Grand Total
Lecturer

Total Sanctioned Post 16 96 192 304 352 656
Total BU Post 0 12 60 72 60 132
Total Filled Post 14 47 93| 154 168 322
Total Salary Eligibility 14 35 33 82 108 190
New DIETs Salary Eligibility

Total Sanctioned Post 3 18 36 57 66 123
Total BU Post 0 0 0 0 0 0
Total Filled Post 3 6 12 21 5 26
Total Salary Eligibility 3 6 12 21 5 26
Grand Total for Salary

Elogibility 17 41 45 103 113 216




DIETs/CTE/IASE

2017-18 2017-18 2016-17
INTAKE ADMITTED
S. No. Name of DIET
First Year Second Year
Students Stidents
1 |Raipur 100 100 95
2 [(Bemetara 100 100 90
3 |Khairagarh 100 100 96
4 |(Bastar 100 99 98
5 |Pendra 100 100 94
6  |Dharmjaigarh 100 97 93
7  |Ambikapur 100 99 96
8 [Mahasamund 100 98 96
9 |Nagai 100 99 97
10 |Kanker 100 95 93
11 |Jashpur 100 98 95
12 |Janjgir champa 100 100 90
13 |Korea 100 100 94




INTAKE ADMITTED
S. No. Name of DIET
First Year Second Year
Students Stidents
14 |Korba 100 100 86
15 |Dantewada 100 100 78
16 |Kabirdham 100 100 98
17 |BTI DONGARGAON 100 98 93
18 (BTI BILASPUR 50 50 44
Total 1750 1733 1626
B.Ed. - 150, | B.Ed. - 145
IPUR ’ ’ ’ A
19 |CTE RAIPU M.Ed.-50 M.Ed.-50 N
B.Ed. - 150, | B.Ed. - 148,| B.Ed. - 145,
20 [IASE BILASPUR M.Ed.-50 M.Ed.-49 M.Ed.-46




Proposed Civil work for new DIETs of Chhattisgarh, 2017-18

Civil Work Component in the DIET . DIET Total (Rs.in
S1.No Proposed New DIETs (DURG) DIET (Bijapur) (Narayanpur) Lakh)
Approved in 2016+

1. Construction of Administrative Block | 245.994 242.84 217.674 706.5080 17 (Durg, Bijapur,
2. Construction of Academic Block Narayanpur)

Construction of Seminar Hall cum 57.2432 - 57.2432 Approved in 2016;
3. auditorium about 400 - 17 (Durg)

Construction of Principal (1),

Faculty (4) 51.2176 123.22 67.69 242.1276
4. Grade-1V (2) Quarter

Construction of 50+50=100 seated
5 Hostel with runnine water 168.4245 162.18 238.18 568.7845

g

Construction of Boundary
6. wall/Road/site development >0.0025 47.96 i 97.9625

Electrification/HT line/S/C Charge, 33.3207| Included in Main 57.553 90.8737
7. Lighting etc. Building cost

Total| 606.2025 576.20 581.097 1763.4995
Approved in TEAB 2016-17 303.2372 242.84 217.674 763.7512
Proposed for TEAB 2017-18 302.9653 333.36 363.423 999.7483

PWD Estimated has already been submitted to TEAB 2016-17



Proposed Civil work for new BITEs of Chhattisgarh, 2017-18

](Béigicha BIET (Bodla, |BIET
SL No Civil Work Component in the BIET BIET BIET Merged \;vith Merged with |(Antagarh, Total (Rs.in Remarks
' Proposed New BIETs (Kusumi) | (Kondagaon) | (Sukuma) DIET Merged with Lakh)
DIET .
Kabirdham) |DIET Kanker)
Jashpur)
Approved in
Construction of Administrative 2016-17
1. Block 217.674 217.674 217.674 217.674 217.674 217.674 1306.044 (Kusumi,
Kondagaon,
2. Construction of Academic Block Sukuma)
Construction of Seminar Hall cum
3. auditorium about 400 i i i i i i i
Construction of Principal (1),
Faculty (4) 67.69 67.69 67.69 67.69 67.69 67.69 406.140
4. Grade-1V (2) Quarter
Construction of 50+50=100 238.18 238.18 238.18 238.18 238.18 238.18 1429.080
5. seated Hostel with running water
Construction of Boundary
6. wall/Road/site development i i i i i i i
7 Electrification/HT line/S/C
Charee. Lichtine etc. 57.553 57.553 57.553 57.553 57.553 57.553 345.318
ge, Lighting
Total| 581.097 581.097 581.097 581.097 581.097 581.097 3486.582
Approved in TEAB 2016-17 217.674 217.674 217.674 0.000 0.000 0.000 653.0220
Proposed for TEAB 2017-18 363.423 363.423 363.423 581.097 581.097 581.097 2833.560

PWD Estimated has already been submitted to TEAB 2016-17




PLANNING FORMATS
About State (as on 1st Jan, 2017)

Name of STATE Chhattisgarh No. of IASEs sanctioned functional 1

08 State University 01
No. of Revenue Districts 27 No. of state Universities: Central University 07
Private University

02 State University +1
No. of Education Districts 28 (i) Having Department of Education | Central University +2
Private University

(ii) Not having Department of

No. of Blocks/Mandal 146 . 11
Education
No. of DIETS_ 19/17 Number of Lower Primary Schools 30934
sanctioned/Functional
No. of DRCs Number of Upper Primary Schools
. . 0 . . . 13420
sanctioned/functional (including composite schools)
No. of CTEs 1 Number of Secondary Schools 1918
sanctioned/functional (including composite schools)
Number of Senior Secondary
Schools (including Composite 2488

schools)




STATE DASHBOARD (TABLE)

2.1 Enrolment and Teachers

School Info.
Total no. of
, Total no. of otaino. o Annual
i Sanctioned | Total no. of teachers
Education teachers ) Teacher | Average
Enrollment | Strength of |  teachers PTR ) without )
Level ) with NCTE Vacancy Retiral
Teachers appointed . NCTE
qualification e vacancy
qualification
Primary (I-V) 1879919 109149 89698 20.96 88683 1015 19451 N.A
Upper Primary| 1239926 72744 53234 23.29 42825 4208 19510 N.A
(VI-VIII)
Secondary (IX-
X) 722068 29076 20106 35.91 13950 6156 8970 N.A
Senior
Secondary/PU| 390154 21647 13685 28.51 10108 3577 7962 N.A
C (XI-XI1)
2.2 STATUS OF SUBJECT SPECILAIZATION OF TEACHERS IN CLASSES VI-VIII
Total no. of . e
Subject specialization
Teachers
Health and
Other than |Science and |Art ea- an Social Work Physical
Language ) ) i Physical ) i i
Science mathematics |education i Science Education |Education
Education
53234 15343 9141 14064(N.A N.A 14686|N.A N.A

Source: U-DISE DATA (UDISE DATA FOR 2017-18 IS BEING FINALISED SO MINOR VARIATION IN DATA IS POSSIBLE)




2.3 STATUS OF SUBJECT SPECIALIZATION OF TEACHERS AT SECONDARY AND SENIOR SECONDARY LEVEL

Total no.
class of Subject specialization
teachers
English indian S?Cia| Physical Biqlogical Maths Physic.al Corpputer
languages | science | Sciences | Sciences education science
IX-X 20106 3041 4965 4327 2804 1827 2496 635 11
XI-Xl1l 13685 1813 1924 1756 1724 1514 1712 85 1

There are 24 Subjects offered in XI-XIl , so the other No. of Teachers are: 3156 Totaling 13685

Source: U-DISE DATA (UDISE DATA FOR 2017-18 IS BEING FINALISED SO MINOR VARIATION IN DATA IS POSSIBLE)




2.4

TEACHER EDUCATION INSTITUTIONS

Type of Teacher

R Government Aided Private Total
education institution
No.of Intake No.of Intake No.of Intake No.of Intake
institutions | capacity | institutions | capacity | institutions | capacity |institutions| capacity
2-Year D.Ed. 18 1750 1 70 45 2700 64 4520
1-Year B.Ed. - - - - - - - N.A
2-Year B.Ed. 2 300 1 100 132 13500 135 13900
4-Year B.EI.Ed N.A
2-Year D.Ed.(Special
. - - - - - - - N.A
Education)
1-Year B.Ed.(Speacial
. - - - - - - - N.A
Education)
2-Year M.Ed 2 100 1 50 18 900 21 1050




PLANNING FORMATS -
3.1 About SCERT

SCERT, C.G. Raipur. BTI
Campus Shankar Nagar
Raipur. 0771-2443596,
http://scert.cg.gov.in

Name of SCERT
(Address,Phone,w
ebsite,etc)

Total Built-up Area (In Sq.mtr.) 978.33

Can more floors be added to the

Year of formation 2000-2001 existing building (yes/No, How No
many?)

Overall Additional space is required

infrastructure to reorganise the structure Total sanctioned strength : 24

condition of the  |and establishing various Academic Non-Academic

SCERT laboratories

Total Campus 68237 Filled-up posts Academic Non- 55

Area (in sg.mtr.) Academic




6.2

PROCESS and Perormmace Indicators

Suggested Process Indicators

Suggested Perfomance Indicators

1. Has the SCERT revised the
teacher education curriculum of
D.Ed course based on National
Curriculum Framework for
Teacher Education 2009?

SCERT has revised its new D.EI.Ed Syllabus as per
the NCTE 2014 and is under the process of
revising its new , course content, school
experience programme and will be implemented
2017-18. The whole programme puts more
emphasis on teachers’ role as learner, learning
facilitator and resource generator. We have
developed new B.Ed. syllabus for 2 year B.Ed.
course and School, Material development, School
Observation Program.

INPUT / ACTIVITY Measures

2. Has the SCERT re-designed the
school curriculum, textbooks and
assessment processes based on the

National Curriculum Framework
2005?

SCERT has prepared its new textbooks for
elementary classes and prepared SCF 2007. SCERT
has started to prepare new state specific
curriculum framework. In Chhattisgarh 11 out off
16 DIETs have prepared DCF. This year in
Ambikapur DIET Bhawanipur cluster is preparing
Cluster Curriculum Framework.

1. % faculty vacancy in SCERT

9%

3. Does the SCERT have a
detailed, updated district-wise
database on school education in the
State?

SCERT has database for elementary level but still
we do not have complete data for secondary level.

2. Number of teacher educators who have

undergone orientation programmes
conducted by SCERT

More than 125

4. Has the SCERT established
special cells/laboratories for
Mathematics, Science, Languages,
Social Studies and Educational
Technology?

SCERT has not yet established laboratories due to
insufficient space but we have functional cells to
work on these subjects. We are preparing proposal
to construct new building with space to establish
laboratory.

3. Number of educational administrators

and head teachers trained by SCERT

Under RMSA all principals of high school
and higher secondary school principals
are covered and head teachers have
been trained through EDUSAT centers
with the help of two way
communication.




5. Does the SCERT hold regular
meetings with

a. SSA

b. RMSA

c. DIETs

d. CTEs

e. IASEs

Yes, SCERT frequently holds meeting with different
functionaries working for elementary and
secondary education cell wise record is maintained
in Chhattisgarh DIETs, IASE, CTE are partner
organisations and all training of SSA and RMSA are
being conducted with the help of SCERT.

4. % of new books (< 3 years old) in the
institution library

Only 2%

6. Has the SCERT re-organized its
structure based on its
requirements?

SCERT has its own structure not according to the
model structure suggested by NCERT but it is very
vibrant and has sufficient space to accommodate
faculty of various organizations.

5. Number of learning surveys conducted
by SCERT and reports of these surveys

Competency based achievement survey
for primary and upper primary students
had been done in 1023-13, its report
has been finalised and published this
year.

7. Has the SCERT developed
orientation programmes for
educational administrators and
head teachers?

SIEMAT is working as part of SCERT which takes
care of educational administrators and head of
institutions. It has conducted trainings for Head
Masters by preparing Sate Resource Persons and
training has been conducted byall DIETS . A
proposal of training of 2500 Head masters through
NUEPA will be done through SIEMAT in 2017-18.

6. Development of detailed information
database on school education in the State

School wise and Subject wise teachers
working in high and higher secondary
schools is not available. Process of
collecting data is in progress.




8. Has the SCERT developed
material for teacher educators to

SCERT had developed two year D.Ed ODL course
which is being revised under NCTE 2014 guidelines

OUTPUT/ OUTCOME Measures

9. Has there been recorded
feedback (through assessment &
user studies) on the range &
quality of material developed?

Yes, this year we are going to assess complete
material and its use done by ECCE centers.

1. School curriculum reflecting National
Curriculum Framework 2005

Prepred SCF 2007, Approch paper on
Arts Education

10. Does the SCERT conduct
research studies related to
education issues in the State?

No

2. Teacher Education curriculum in
alignment with National Curriculum
Framework for Teacher Education 2009

Prepared revised B.Ed Course and
new D.ELEd. Syllabus conforming to
the spirit of NCF 2009 had been
prepared and work is on progress in
D.ELEd.

11. How many studies have been
done by SCERT faculty in the year
number of proposals
submitted/accepted/completed?

A study of effectiveness of teaching in mother
tongue at primary level with reference to tribal
studies.

Acritical study of effectiveness of “Chetna Vikas
Mulya Shiksha” on the teachers of the
experimental schools.

Acritical study of effectiveness of “Chetna Vikas
Mulya Shiksha” on D.Ed. students.

A study of effectiveness of various activities
conducted by the Anganbadi centers for the mental
development of the children and suggestion for
their improvement

A study of effectiveness of ECCE material
developed by SCERT for “ shishu shiksha” at
Anganbadi centers.

A study of effectiveness of Multi Grade Multi Level
teaching in primary schools

3. Availability of resource material for
teachers and teacher educators

12. What are the areas of research
covered?

Mentioned in point 11.




13. How many publications have
been authored by SCERT faculty —
conference/seminar presentations,
reports, newspaper/journal articles,
books etc.?

SCERT faculty contributes their experiences
regularly in the journal published by MHRD and
SCERT also prepares magazines for teachers and
elementary students.Faculty from SCERT has
presented their research paper in National and
International conferences, few writes articles in
newspaper and been published in various
Journal.Number of Paper presented in National
Conference are 12 and one in International
Conference in the Year 2017-18.

14. Are there regular faculty
development programs for SCERT
faculty?

Instead of faculty development SCERT engage their
faculty in different faculty enrichment programmes
in order to seek clarity in understanding.

15. What percentage of faculty
members at SCERT were deputed
for conferences; opted for study
leave and undertook exposure
visits?

16. What is the frequency of
faculty meetings within the
SCERT? Are there records of the
same?

In SCERT all the activities are conceptualized and
executed by the core group made for the purpose
so all faculty members are continuously in touch
with the activities took place in SCERT and record is
maintained by the concerned cell

17. What has been the most ‘talked-
about’ process improvement in the
year within the SCERT?

Training of teachers on CCE, Pedagogy, and
motivational training .




3.3 Infrastructure Proposal
Status of Non-recurring Cenrtal Assistance received:

Instalment

Amount of Grant

% of Grant

Year Conponent No. Amount Utilized Utilized Remark
2005 Civil Work 1/2 2500000 2500000 100%
2007 Civil Work 2/2 2500000 2500000 100%
Total 5000000 5000000 100%




3.4 Current Staff and Plan - 2017-18

NO. of Post Post Filled Vacant bosts Posts Sanctioned in Posts filld-up
sanctioned P 2015-16 during 2015-16
Administravive
1 Director 1 1 0 0 0
2 Additional Director 1 1 0
3 Joint Director 2 1 1 0 0
4 4oint Director 1 1 0 0 0
(Finance)
4. Asstt. Director 1 1 0 0 0
Academic
1. Professor 3 3 0 0 0
2. Associate Professor 0 0 0 0 0
3. Reader/Asstt.Prof. 13 13 0 0 0
4 Lecturer 9 7 2 0 0
Non-Academic
1. Asst. Supdt. 1 0 1 0 0
2. Asstt. Statistical 1 0 1 0 0
officer
3. Librarian 1 0 1 0 0
4. Stenographar 2 0 2 0 0
5. Accountant 3 3 0 0 0
6. Artist 1 0 1 0 0




7. Asstt. Grade Il 5 5 0 0 0
8. Computer Designer 1 0 1 0 0
9. Asstt. Grade |l 11 7 4 0 0
10. Steno Typist 3 0 3 0 0
11. Data Entry 2 2 0 0 0
Operator
12. Chowkidar 2 2 0 0 0
13. Driver 2 2 0 0 0
14. Peon 8 6 2 0 0
Total 74 55 19 0 0




3.5 Function wise planning formats

A CAPACITY BUILDING
Function During 2016-17 Plan for 2017-18
Number of Average e ::)efatfl?::'l o Average
teachers/teach . g . g Estimated
.. duration of Total educators/ |duration of .
Training Types er educators/ . . . Expenditur Expected outcomes
. . each Expenditure |administrators each
administrator . . .. €
training expected to be | training
s covered
covered
Facaulty of SCERT ,DIET Principals will
be trained as per new guidelines of
33 > days 5:00 CSS.,NCTE and NCFTE. & help them to
work as the JRM as recommended.
Trained on PINDICS. TE will be able to
50 3+2 =5 2.00 do proper assesment .It is one of the
indicator in which states will be ranked.
Training on PLC to DIET faculties will
help to make the PLC members work in
50 2 1.00 o . :
proper and direction and in systematic
manner.
Leadership Training for Teacher Educators
will enhance skill and competency in
50 5 5.00 Situaltional Leadership/ Instructional
’ leadership and academic leadership for
taking initiative in quality management of
the institutes.
Capacity building & refresher course of
20 4 days 5.00 SCERT, B.Ed faculty of IASE and CTE
developed by .
18.00

For capacity building of teacher educators help will be taken from several IIMs /IITs




B CONTENT DEVELOPMENT

Function

During 2016-17

Plan for 2017-18

No. of No. of Planned no. of | No. of Estimated
Content Development . L. Total . L. .
publications/r | manndays . publications/re [mandays to | Expenditur Expected outcomes
Types Expenditure
eleases spent leases be spent e
4,000 100days 3.00 New D.EI.Ed text books
25 days 2.00 Supportive and reference Material for B.Ed
Teaching learning vedios , Online SCERT
60 days 5.00 Annual magazine and Publication of one
Research Journal etc.
Module on Science, English , Social
2 60 2.00 science & Pindics
12.00

In the process of content development SCERT, DIET, University Faculty, Ekalavya, Vidya Bhawan Society, APF, and other agencies are actively involved in

material development.




C  ON-SITE SUPPORT

Function During 2016-17 Plan for 2017-18
Eg.Visits to Scholls, Average planned Average | Estimated
Numbers . Total . .
DIETs,CTEs,IASEs visited duration of Expenditure numbers duration of | Expenditur Expected outcomes
BRCs/CRCs each visit P visited each visit e
Understanding children, accessing teachers
1 500 2days 5.00 need.Accessing quality in elementray
education,APJ campaign etc
5.00
D RESEARCH & ACTION RESEARCH
Function During 2016-17 Plan for 2017-18
. .. Disseminati
Disseminati
on tetails on
Research Types Numbers (How was TOtél Planned details(How Estlma.ted Expected outcomes
Expentiture Numbers would the [Expenditure
the research
used) research be
used)
Edlfcatlonal Research& 20 SCERT 500 15 SERT Websi 5.00 Fmdmgg will help 1p dc.eveloplng strategies
Action Research Website for training and designing future programs
1 CERT Websi 2.00 Ranking of DIETS as suggested by JRM

7.00




E

PROGRAMMES CONDUCTED FOR FACULTY OF SCERT

Function

During 2016-17

Plan for 2017-18

Name of institution

No. of SCERT
faculty
covered

Brief nature
of the
programme

Total
Expenditure

No. of SCERT
faculty to be
covered

Brief nature
of the
programme

Estimated
Expenditure

Expected outcomes

SCERT

Nil

Nil

30

Refresher /
Competency
& Skill
Developme
nt courses

5.00

SCERT faculty will be develop work
effeciency as per CSS -12 guideline.

Research
Paper
presentaions
by faculty

1.00

Participation of Scert faculty in National
Seminar.

6.00




F TECHNOLOGY IN TEACHER EDUCATION

Plan for 2017-18

Function During 2016-17
E.g. 1. EDUSAT Number of
based training 2 Teacher (teachers/teache No. of
ne Brief Total beneficiaries Brief Estimated
education MIS 3 r .. . .. . Expected outcomes
. objective Expenditure | proposed to be | objective | Expenditure
Computer literacy educators/cove
covered
programs rd

To enhance
th.e ICT Teacher Educators will be teach through
skills of

Smart Classroom, make use of Web portals
1 50 teacher 5.00 i .
. , make ICT based teaching learning
Educators in contents
ICT based '

teaching

Training /

Need

2 500 assessmmen training and discussions on relevant topics.
t through
Edusat

5.00




G INNOVATIONS
Function During 2016-17 Plan for 2017-18
No. of No. of
. . o .0 ) Brief Total beneficiaries Brief Estimated
Nature of innovation beneficiaries .. . . . Expected outcomes
objectives | Expenditure |proposedtobe | objectives | Expenditure
covered
covered
To compile
All TE institutes alllthe on Knowledge sharing , Desimination and
going best 3.00 .
and teachers. resource material for Resource centre.
pedagogy
practices .
Teaching
Them.atlc. approach of nil 4000 children through. nil Children will learn through learner centric
teaching in 100 schools Thematic pedagogy.
Approach
"?"Ir):icnl?ri for Positive reinforecement and developing
& . self-confidence in the children of POTA
120 Teachers of nil ) .. .
cabin. Providing Motivation and goal
POTA L
. setting in life.
cabin.
Story Telling festival in nil All TE institutes ource CENT 5.00 Resource centre of SCERT
100 schools and teachers
Development of primer
for Dhurva language for nil
class 1 & 2
8.00
Function Wise Planning Formats (A-G) | 61.00




3.6 BUDGET AND FINANCE (Attach additional details/documents of proposals)

For 2016-17 For 2017-18
A d . .
S.No. Head of Expenditure pprove Released Expenditure incurred | Unspent Total State Claim from
Amount balance as I
on prosposed | Contribution | GOI (2015-
31032015 | 201516 | 2015-16 16)
Central State Central State e
Share Share Share Share
A [NON-RECURRING
Stengthening of physical
1 infrastructure (i) Civil
Works

(ii) Equipments 30.00 12.00 18.00
2 Establishment of Special Cells 0.00 0.00 0.00
B [RECURRING
3 Specific prOJe.ct.s for academic 20.00 8.00 12.00

activities

4 Salary of faculty and staff 0.00 0.00 0.00
5 Capacity building programs for 10.00 4.00 6.00

faculty of SCERT

Traini f tional
6 ralrmlr\g programs for eucationa 0.00 0.00 0.00
administrators/Head Teachers,etc
7 Induction training of teacher 0.00 0.00 0.00
educators
8 Resrearch and Action Research
Function Wise Planning (3.A-3.G for SCERT)| 61.00 24.40 36.60

scert




4.1 ABOUT IASE (To be filled up separately for each IASE)

Name of IASE (Address, Phone,
website, etc)

Govt. College of

Education, Bilaspur.

No. of teacher educators of

DIETs/BITEs covered

16 DIETS & 2 BTI’s

(annual capacity)

Total 150

M.Ed. Preservice 06

M.Ed. Inservice 44

Total 50

(C.G.)
Ph. 07752-644450
Year of Formation 1955 overall infrastructure Urgently needs repair
condition of the IASE and additional
construction or Needs
Minor Repair and general
facelift
No. of districts covered by IASE 27 Total campus Area (in 19069 Sq. Mt.
sq.mtr.)
Pre-service programmes offered |B.Ed. Preservice 75 Total Built-up Area (in 5801 Sq. Mt.
B.Ed(annual capacity) M.Ed B.Ed. Inservice 75 sq.mtr.)

Other Programmes offered

B.Ed. (IGNOU)
M.A. Education
(IGNOU)

Can more floors be added to the
existing building (Yes/No, How
Many)

No

PGDSLM (IGNOU)

B.Ed (Pt. S.S. Open
Uni)

Ph.D. Education

Certificate course in
Teaching English
(EFLU)

Certificate course in
Teaching English
(EFLU)




4.2 PROCESS AND PERFORMANCE INDICATORS

Suggested Process Indicators

1. Does the IASE have a detailed database on the Teacher YES
Education Institutions & Teacher Educators in the area that it
serves ?

2. Has the IASE conducted a training need analysis for Teacher
Educators ? YES

3. Has the IASE created special courses for Teacher Educators |YES
in indentified areas of need ?

4. Does the IASE use ICT during In-service Training YES
Programmes
5. Does the IASE hold regular meetings with - SSA, RMSA, YES

DIETS, CTE and SCERT ?

6. Has there been positive feed back by the student teachers on |YES
the M.Ed/B.Ed. and other pre service programmes ? Are there
records of the same?

7. Has there been positive feed back on the In-service YES
programmes by teacher educators ? Are there the records of the

same ?

8. Does the IASE use the Training Management System ? YES

9. Does the IASE conduct research studies related to teacher YES
educators in the area that it covers ?

10. How many research studies have been done by the IASE YES
faculty ? No. of proposals submitted/accepted/completed

11. What are the areas of research covered ? YES

12. How many publications have been authored by IASE faculty |60
? — Conference, Seminar Presentation, Reports, New Paper,
Journal, Articles, Books etc.

13. Are there regular faculty development programmes for IASE |YES
faculty ?

14. How many faculty members at the IASE were deputed for 21

conferences, went on study leave and undertook exposure visits
2

15. What is the frequency of faculty meetings within the IASE ? |fortnightly
are there records of the same ?

16. What has been the most “talked about” process improvement|Research

in the year within IASE ? Journal 'Shodh
Pratibha'
Academic
Support
Material &
English
Language Club

Suggested Performance Indicators




Input/Activity Measures

1. % faculty vacancy in IASE Nil

2. Number of modules created for teacher educators 10

3. IASE as Regional Resource Center 8 (for different
levels of

4. % of new books (<3 Years old) in the institution library 30

Out put / Out come Measures
1 Success ratio in Pre-service examination ? 100%
2. % of IASE students who cleared TET ? 80%
3. No. of teachers benefitted from training programmes ? 500
4 No. of research publications/documents released S
5 No. of resource material prepared for teacher educators ? 12




4.3 INFRASTRUCTURE PROPOSAL

The State Government shall assess the infrastructure requirements of each of the IASE, and prepare a comprehensive
proposal for its strengthening, expansion, based on State SORs and submit its proposal before the Teacher Education
Approval Board. While submitting the proposal, the State Government shall indicate the status of non-recurring Central
assistance received under the Scheme prior to 2012-13 in the following format.

Name of Year in which Component Installment |Amount Amount of % of Grant |[Remark
IASE central assistance No. Grant Utilized |Utilized
received
Bilaspur 1995 Infrastructure 1 20,000,00.00
Hostel 1 15,00,000.00
Quarters 1 10,00,000.00
Contingency 1 15,00,000.00
Total 60,00,000.00 | 60,000,00.00 |100%




4.4 Current Staff and Plan - 2016-17

Post Sanctioned Posts filled 2016-17 |Post filled |Vacant
2016-17 2016-17

Before up |After up Before up |After up

gradation [gradation gradation [gradation

1 2 Including 1 |3 4 S 6
Head 1 1 1 1 Nil 1
Professor 3 3 3 3 3 Nil
Associate Nil Nil Nil Nil Nil Nil
professor
Reader Nil Nil Nil Nil Nil Nil
Asst. Professor (6 6 6 6 4 2
Lecturer S S S S S Nil
Asstt. 1 1 1 1 1 Nil
Coordinator
Craft Teacher 7 7 7 7 S 2
Lab Assistant 2 2 2 2 Nil 2
Total 25 25 25 25 18 6
NON-
ACADEMIC
1 Librarian 1 1 1 1 Nil 1
2. Clerical S S S S S Nil
3 Class - IV 6 6 6 6 S 1
4 Craft 2 2 2 2 Nil 2
attendant
Contingency 10 10 10 10 Nil 10
Peon
TOTAL 24 24 24 24 10 16







4.5 Function wise planning formats IASE Bilaspur

A PRE-SERVICE PROGRAMMES

Name of course
(B.Ed/M.Ed,etc

Intake apporved

Duration of

Actual No. of

by NCTE programme |[trainees
) admitted in 2016
17
1 B.Ed. B.Ed. Preservice |2 years 150
75
B.Ed. Inservice
75 Total 150
2 M.Ed. M.Ed. Preservice | 2 year 50

06

M.Ed. Inservice
44 Total 50




B. RESEARCH

Function During 2016-17 During 2017-18
Research [Number of Dissemination No. of |Shortfalls if any |Expenditure |Planned Dissemination [Estimated [Expected Out
Title research details (How was |researc [with reasons Incurred till |Numbers details (How |Expenditure |comes
planned as per |the research h Dec. 31 would the
AWP15-16 used) underta research used)

ken

during

2016-

17
B.Ed.2 ([Dr.B. V. B.Ed. 2 Year Mrs. Nalini [Teacher 0.50 New B.Ed.
Year Ramana Rao Curriculum Pandey Eduction Curriculum
Curriculu
m
Peace Dr. Kshama Peace Education Dr. Kshama |Girls Education |0.50 Impact of
Educatio |Tripathi Tripathi Social Sites on
n the mental

health of
students

Teacher Chaya Teacher Chaya Primary 0.50 Primary
Educator [Sharma Education Sharma Education Education
assessme Creative Creative
nt Learning Learning
Assessme| Mrs. S. Usha |Assessment of Mrs. S. Pedagogy of 0.5 Pedagogy of
nt of Mani Teacher Usha Mani Science Science
Teacher Educators
ALM Dr. ALM Dr. |Environaent 0.50 Environaent
Effectivee [Rajni Yadav Effectiveeness Rajni Yadav |Education Education

ness




Quality |Mrs. Anjana Quality Dr. B. V. Collaborative [0.50 Collaborative
Enhance [Agrawal Enhancement of Ramana Rao [Learning Learning
ment of Primary Schools

Primary

Schools

ICT Mrs. Neela ICT Awareness Dr. U. |Yoga 0.50 Yoga
Awarenes |Choudhary V. Ware Education Education

S

Teacher |Deepali Roy Teacher Mrs. Anjana |Art Education [0.50 Art Education
Educator Education Agrawal

assessme

nt

Geograph|Mrs. Ramakant |Geography Mrs. |Tool 0.50 Tool

y Sahu Teaching Neela Development Development
Teaching Choudhary

Total Nil 4.50




C. RESOURCE CENTRE AND SUPPORT TO DIETs, CTEs, etc.

Functions During 2016-17 Planned for 2017-18
Resource No. of No. of orientation|Achievement |Shortfalls if |[Expenditure |Planned No. of [Planned No. |Estimated Expected
support documents/p |held with teacher|(s any with Incurred Documents/Pub|of Expenditure [Out Comes
types ublication educators reasons upto March [lications Orientation
targeted for 2015 releases of Teacher
release as per Educators
AWP 2014-15
Research Journal Research Research 1.00 Research
Journal Reporting Reporting Capability
Publication and
Documentati
on
News Letter News Letter Resesrch 2.00 Journal
Journal & News News Letter
Letter and
Publication Monograph
Profiling 1.00 Record
Success Stories
of Bilaspur
District
Orientation of 0.60 Faculty of
Library DIET
Management
Total Total 4.60




D CAPACITY BUILDING OF TEACHER EDUCATORS

Functions |During 2016-17 Planned for 2017-18
Resource [No. of No. of Achievement [Shortfalls|Expenditure |Planned No. of Average Estimated Expected Out
support documents/public |orientation |s if any Incurred upto|participants and Duration of Expenditure [Comes
types ation targeted for |held with with Dec. 15 Programme programme
release as per teacher reasons
AWP 2015-16 educators
Science Teaching | 4 days x2 |120 teacher s B.Ed. Curriculum 20 days (Four 3.00 Expertise in the
S. Ushamani trained Paper wise Training [Rounds) subjects
for Teacher
Educators Dr.
B. V. Ramana Rao
B.Ed. New 2 days 150.00 Physics Training 100 Participants 5 1.60 Physics Training
Curriculum Mrs. S. Usha Mani days
Orientation Dr. B.
V. Ramana Rao &
Dr. A. K. Poddar
Primary B.Ed. Curriculum 4 days 0.50 Education

Education WS.

Internship workshop
for Teacher
Educators Mrs N
Pandey




ALM Training Mrs (3 days NCF 2005 Principal |5 days 1.00 NCF 2005 Principal
Neela Chaudhary Training Mrs. Nalini Training
Pandey
NCF 2005 Principals Life Skill Training
Training Mrs. Nalini Life Skill Training Mrs.
Pandey 3 days Neela Chaudhary 3 days 0.50
Yoga Training Dr. U.V. Teacher educators self
Ware 5 days 0.50 improvement
Career Couselling Training school teachers skill
Dr. R Yadav 3 days 0.50 improvement
school teachers skill
Mathematics Innovative improvement
instructional training Mr.
Mathematics Module |5 Days Jain 5 days 0.75
school teachers skill
Life Skills Education Cooperative Learning improvement
Mrs. Neela Chaudhary |3 days Training Dr. R. Rao 4 days 0.50
Total 8.85




E. PROGRAMMES CONDUCTED FOR FACULTY OF IASE
Function [During 2016-17 Planned for 2017-18
s
Name of | No. of IASE Brief |Achievem |Shortfalls|Expendit | No. of [ Brief nature Estimated Expected
institutio faculty nature of |ents if any ure IASE of the Expenditure Out Comes
n proposed to be the with Incurred |faculty to| programme
covered as per | program reasons be
AWP 2015-16 me covered
5 Aurobindo 1.00 Improvemen
Ashram t if the
No Pondichery performance
1 Nil Nil Allotment Nil
) Vivekanand 1.00 Improvemen
Ashram t if the
Kanyakumar performance
i
Total 2.00




F. TECHNOLOGY IN TEACHER EDUCATION

Functions During 2016-17 Planned for 2017-18
E.g. Number of Brief |Achieve |Shortfall|Expenditur| Planned Brief |Estimate| Expected
1. EDUSAT based| teacher | objective [ments |sifany [e Incurred |Number of| objective d Out Comes
training educators of the with teachers/t s Expendit
2. Teacher prposed to | program reasons eacher ure
education MIS | be covered me Educators
3. Computer as per AWP covered
literacy programs | 2015-16
30 teacher | Compute Nil 30 Compute 1.00 Will be
educators |r Literacy r Literacy able to use
for computer
Teacher
Educator
s
ICT training for 100 Enabling 1.50 Teachers wil
HS/HSS teacher teacher to be able to use
incorporate ICT in
ICT in teaching
Teaching learning
Learning process
Process
2.50




G. INNOVATIONS
Functions During 2016-17 Planned for 2017-18
Nature of No. fo beneficiaries |Brief Achievements |Shortfalls |Expenditure |No. fo Brief objective Total Expected Out
innovation to be covered as objective if any with [Incurred beneficiari Expenditure Comes
per AWP 2015-16 reasons es to be
covered
B.Ed. Curriculum, [1,00,000.00 (B.Ed. B.Ed. Curriculum, 1.00|B.Ed.
Practicum Self Curriculum, Art Education Dr. Curriculum, Art
Identity and Drama Practicum B. V. Ramana Rao Education
Mr. Shivaji Self Identity
Kushwaha and Drama
Primary 0.50]|Apply in
Educational toys classroom
Ms. Chaya Sharma teaching
Reflective Journal 0.60[Useful in Research
Writing Dr. Nishi article writing.
Bhambri
10. Use of Drama 30 10 2.00

and Theatre as
pedagogical
Interventation

Total

1,00,000.00

4.10




H MATERIAL DEVELOPMENT

Functions|During 2016-17 Planned for 2017-18
Type No. of Target Achieveme [Shortfalls |Expenditure No. of proposed [Target Group |Total Expenditure |Expected Out
publications/r |Group nts if any with |Incurred Upto |publications/relea Comes
eleases as per reasons Dec. 2015 ses
AWP 2015-16
1 Listening High Teachers B.Ed. & M.Ed. B.Ed. & M.Ed. 2.00(Material
Skills School will be Study Material Study Material Development
Development |teachers able to Material Material
Englis /Hindih |class 9 compare Development Development
Dr. Kshama their Staff of IASE Staff of IASE
Tripathi & teaching
Mrs. Reema style with
Sharma the model
one.
Total 2.00




I

ON-SITE SUPPORT TO TEACHER EDUCATORS

Function

During 2016-17

Plan for 2017-18

Achieveme |Shortfalls if |[Expenditu Expected Out
Average [nts any with re Average Comes
E.g. Visits to |Number of visits| duration reasons Incurred Planned | duration
DIETs & proposed as per| of each Dec. 15 Number of| of each Total

schools AWP 2015-16 visit visits visit Expenditure
15 2 days Faculty and 15 2 days 1.50 Faculty and
Infrastructur Infrastructur

e e
improvement improvement
Nil

Total

1.5




J. PRE-SERVICE PROGRAMME

Name of Course
(B.Ed./M.Ed., etc.)

Intake approved byNCTE

Duration of Ptogramme

Actual number of trainees
admitted in 2016-17

1. B.Ed.

150

Two year

148

2. M.Ed.

50

Two year

46

3




4.6 BUDGET AND FINANCE (Attach additional details/documents of proposals)

S.No. |Head of Expenditure Central Expenditure incurred | Unspent |Total Amount State Claim from
assistance in Balance as| Proposed [Contribution GC.
2015-16 on 2016-17 2017-18
31.01.16
Central State
Share Share
A EXISTING IASEs
Strengthening of
physical
infrastructure (i) civil 20.00
1|(ii) Equipments 8 12
Programmes and 15 10 30.05 12 18
2|activities 25
Proposed salary of 81 122
3|Faculty 203.6442
4 Contingency 15 6 9
5 Building and Hostel
Maintenance 10.00 4 6
Total 278.69 111 167
B B NEW IASEs (proposed for XIlI Plan)
Strengthening of
physical
infrastructure
(i) civil
4((ii) Equipments




(%)

Salary of faculty and
staff sanctioned and
filled up after up-
gradation

(22}

Programmes and
activities

~N

Contingency grant

TOTAL

(IASE has no operational vehicle.)




5.7 CLAIMS FOR RECURRING ASSISTANCE FOR THE YEAR 2017-18:

PART-Il: ESTIMATED EXPENDITURE ON SALARIES: CTEs IASE Fig. Rs. In lakh)
S.No. Name Yr. of Estimated annual Actual Amount
expenditure (for expenditure | Admissible
of CTE Sanction 2016~ 17) on posts which in for
NO. OF POSTS 2016-17 on 2017-18
Professor READER / Sr. Lecturer / Lecturer Assistant / Associate Prof Lower-level teaching staff In Filled-up salaries
Pay scale {15600-39100} and | Pay scale {............ } and Grade | Pay scale {15600-39000} and Pay scale {
Grade Pay (6600) Pay (----) Grade Pay (5400) and Grade Pay ( existence as on
prior to 31.3.17
Filled up Filled up Filled up Sanctioned | Filled-up as Jup- gradation
as on as on as on prior to on 31.3.17
Sanctioned 31.3.17 Sanctioned 31.3.17 Sanctioned 31.3.17 up-gradation
Before Before Before
Up After up Up-gradation|  After up- Up-gradation]  After up-
Gradation gradation gradation gradation
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Institute of
Advanced
Studies in
1 Education 3 4 3 12 29 13 121.38698 203.6442
2
3
4
5
6
7
TOTAL
CTEs




List of Equipments to be Procured

IASE BILASPUR

Amount in Lakhs

S.No. |ltem Quantity |Unit Cost |Total Cost
1|Fingerprint Biometric Machine 1 0.25 0.25
2[RO Water Purifier 2 0.30 0.60
3|(Water Cooler 2 0.10 0.20
4|Photocopier 1 1.00 1.00
5[Scanner 2 0.10 0.20
6|Fax Machine 1 0.15 0.15
7|Steel Almirah 5 0.15 0.75
8[Sound System 2 0.20 0.40
9|LCD Projector/ TV Min 45inch 2 0.75 1.50

10| Tablet Android OS 3G Support 5 0.20 1.00
11|Ethernet Network Switch 1 0.50 0.50
12|Cat 6 Network Cable 2 0.10 0.20
13|Printer 5 0.15 0.75
14|Desktop Computer 30 0.30 9.00
15|UPS for Computer 30 0.05 1.50
16|Computer Table 30 0.05 1.50
17|Laptop 3 0.50 1.50

Total 21.00




5.1 ABOUT CTE (Separately for each CTE)

No. of
Name of CTE College of Teacher Education Raipur(C.G.) Email:- °-0 .
. ) ) Secondary/senior
(Address,Phone,website ctechhattisgarh@gmail.com . 24416
secondary teachers in
,etc) (Phone&Fax No)0771-2443796
Govt.Schools covered
u tl d i
. Overall infrastructure reently ne.e. > repair
Year of formation 1956 . and additional
condition of the CTE .
construction
Number of districts 57 Total Campus Area (in 32010 sq m
covered by the CTE sq.mtr.)
Pre-service programmes
offered B.Ed/M.Ed. 75B.Ed.
Total Built-up area (in
(Annual Capacity) 04M.Ed d ( 9702.72 sgm
sq.mtr.)
In _service 75 B.Ed.
- 46 M.Ed
1. Base Line Survey 2.

Other programmes offered

Modules development

3. Monitoring

4. Zone level ScienceSeminar and Exhibition
5. Dissertation & Action Research

6. Pt. Sundar Lal Sharma Open University
1st Year 50 Student

2nd Year 50 Students

Can more floors be
added to the existing
building (Yes/No,How

many?)

New construction is
required and has been
sanctioned by State
Govt.




5.2 Process and perfomance Indicators

SN Suggested process Indicators Response SN Suggested performance Indicators Response
Input/Activity Measures
1 |Dose the CTE have a detailed database on the No ,CTEs dosent have its 1 % of faculty vacancy in CTEs 2 posts of UDT are
secondary schools and secondary school teachers in database . CTE receives vacant
the district that it serves? reliable data from DISE &
SEMIS *
2 Has the CTE done a trainning need analysis for 2 [ Number of school teachers prepared by | B.Ed. And M.Ed.
secondary school teachers ? CTEs Courses made
Yes,CTE holds need available for 75 +44
. . departmental school
analysis before training
teachers per year
schedule and 75+6 freshers
prepared per year
3 | Has the CTE developed modules for secondary school Yes CTE has developed 3 Number of in service programme 30 in srvice
teachers ? conducted through CTEs programmes
modules for secondary
conducted
school
4 Does the CTE use ICT during in service training Yes,CTE uses all the 4 Availabillity of technology enabled 25 computers with
programmers? digital gadgets for in infrastructure ( functioning internet connection
. .. computers internet connection email_ id
service training . . e
and multi media facilities )
programmers.
5 Does the CTE hold regular meetings with CTE holds regular 5 % of new books (<3 years old) in the 2.34%
meetings with DIETS institution library
a SSA CTE has the co-ordination Output/Outcome Measure
b RMSA with SSA, RMSA, IASE& 1 Success ratio in pre-service 100%
SCERT& meets with each examination
c DIETs other from time to time 2 % of CTE students who cleared TET Data not available
d IASEs 3 No. of teachers benefitted from training 900 teachers
programmers benifitted
e SCERT 4 [ No of research publications/ documents Seventeen

released




SN Suggested process Indicators Response SN Suggested performance Indicators Response
Input/Activity Measures
6 Has there been positive feedback on the B.Ed. 5 No. of resource materials prepared for |7 modules
Programme by student teachers? Are there records of | YeS, Written feedback teachers developed for
the same? from B.Ed. Students M.Ed. teachers
Students is collected
which is in record.
7 Has there been positive feedback on the in service Yes, there are also
programmes by secondary school teachers? Are there
records of the same? records of the same.
8 Does the CTE use a training Management System ? | Yes, the whole academic
session is based on a
training management
system
9 Does the CTE conduct research studies related to Yes,CTE conducts
secondary education issues in the district that it research studies in the
covers? form of Dissertation .
Faculty members also
conduct research.on
varius issues.
10 How many studies have been completed by CTE
faculty number of proposals submitted/ completed? | Four Studies have been
completed by CTE faculty
11 What are the areas of research covered ?
Educational Technology
Educational Psychology
12 | How many publications have been authored by CTE
faculty conference/seminar presentations reports, Three
newspaper/journal articles, books etc.?
13 Are there regular f%:$gyfggzﬁ;o$ment programs for Yes, it is conducted
14 | How many faculty members at CTE were deputed for

conferences, went on study leave and undertook
exposure visits ?

Three




SN Suggested process Indicators Response SN Suggested performance Indicators Response
Input/Activity Measures
15 What is the frequency of faculty meeting within the Yes weekly,minutes are
CTE ? Are there records of the same ? recorded.
16 What has been the most "talked- about process

improvement in the year within the CTE

1. NAAC grade B++ (2.83)
2. Sajha Pahal

2 Action Reseach
conducted by faculty and
M.Ed. Trainees




5.3 INFRASTRUCTURE PROPOSAL

Status of Non-recurring Central Assistance received:

The State Government shall assess the infrastructure requirements of each of the CTE, and prepare a
comprehensive proposal for its strengthening, expansion, based on State SORs and submit its proposal
before the Teacher Education Approval Board. While submitting the proposal, the State Government
shall indicate the status of non-recurring Central assistance received under the Scheme prior to 2017-18
in the following format.

Year in which
central Instalment Amount of % of
Name of CTE . Component Amount Grant Grant Remark
assistance No. - -
. Utilized Utilized
received
College of Teacher
Education NIL

Raipur(C.G.)

TOTAL




5.4 Current Staff and Plan- 2017-18

Post Sanctioned Posts Filled Vacant percentage of
Before After Before | After | Before Before
up up up up up |After up| up After up
gradati gradation gradati | gradati [gradati| gradation |gradati|gradation
on on on on on
2) 4) 6 (®)
1) mcI(ulc;Ilng 3 :\r;clt::; 5) including (5) 7) |ncl(u7c;||ng
Head 1 1 Nil
Professor 3 3 Nil
Associate ) Nil
professor
Reader - - Nil
Asst. Professor 6 6 Nil
Lecturer 5 5 Nil
co-ordinator 1 1 Nil
uDT 7 5 2
Asstt Science ) 1 1
Teacher
1 vacant 1
NON-ACADEMIC 1 1 Nil
Librarian 1 vacant 1
Accountant 1 1 0
head clerk 1 1 0
Asstt.Grade Il 3 1 2
peon 2 2 0
TOTAL 35 0 28 0 7 0 0

Academic Post: 25 Vacant Post: 03




5.5 Function wise planning formats

A PRE-SERVICE PROGRAMMES

Actual no. of
trainees targeted

Actual no. of
trainees

Name of course |Intake approved by Duration of o . Shortfalls if any with
(B.Ed/M.Ed etc.) NCTE orogramme for admission in Achievements reasons targeftt?d ff)r
2016-17 as per admission in
AWP 2017-18
Left B.Ed. Course
1.B.ED 200 2 year 150 142 because of 150
employment
2.M.ED 50 2 year 50 50 Nil 50




B. RESEARCH AND ACTION RESEARCH

(Fig. Rs. In lakh)
Function During 2016-17 During 2017-18
Research Title Number of | Dissemination | No. of |Shortfall| Expendit] Planned Dissemination Estimated | Expected Out comes
research details (How |research| s if any ure Numbers | details (How would | Expenditur
planned as was the undertak | with | Incurred the research used) e
per AWP |research used)|en during|reasons
2016-17 2016-17
1 Action Research 50 HS/HSS school 42 1.3 50 In Secondary and 1.5 To inspire reflective
teachers senior secondary teachers
school to sort out the
problems of grass root
level in schools
2. Orientation workshop 75 Faculty and 1 50 Major out come of 0.5
on Research M.Ed. Student the studies will be To understand the
Methodology for M.Ed. teachers (To compiled and Research Methodology
Student Teachers and be held on 3rd made available for ;nd Uf(atq dunni
faculty members week of feb.) TTls issertation wor
23




C. RESOURCE CENTRE AND DOCUMENTATION

(Fig. Rs. In lakh)

Functions During 2016-17 Planned for 2017-18
Resource support| No. of No. of Achievem | Shortfalls |Expenditur] Planned | Planned [ Estimated Expected Out Comes
types document | orientation ents if any with | e Incurred] No. of No. of |Expenditur
s/publicati| held with reasons Document| Orientatio e
on teacher s/Publicati n of
targeted | educators ons Teacher
for release releases | Educators
as per
AWP 2016
17
1Development 1.00 1 1.00 To update the library with latest
of library editions, reference book, journals&
periodicals
2. Cell wise A write up
docur.n.e.ntatlon of 11 .Weeklly on 0 0 A permanent record on how the cells work
activities and discussion | activities
programmes emerged
3. Publlcatlon' of 100 Publlshed 0216 200 15 A magazine on .pfart|0|pat|on of every cell for
yearly magazine magazine the visit of NAAC team
0
4. Monthly News . . .
letter by student 0 700*6 Student teachers will gdlt and publish the
magazine
teachers
5. Dissemination Confusion regarding delivery of the syllabus
of Seminar 0 100 05 garding y y
may be addressed
Report
6. Hand book on 130 Hand 700
Life Skills (12 soft - Book 1.3 : 0.35 Help studentss in acquiring soft skills
: participants copies
skills) developed
7. Guidelines for
estaphshment of 11+45 Module In 50 schools Guidance and councelling cell
Guidance and . 0.85 0 . .
. participants |developed will become functional
Councelling cell
in school
8. Module i
Library guidelines P P P proper app
3.63 3.475




D CAPACITY BUILDING OF TEACHERS

(Fig. Rs. In lakh)

Functions During 2016-17 Planned for 2017-18
Nature of No. of Average Achievements |Shortfalls |Expenditure JPlanned No. |Average Estimated |Expected Out Comes
programme participants duration of if any with [Incurred of Duration of [Expenditure
proposed as per |[programme reasons participants |programme
AWP 2016-17
1 Massive 0.00 300 3 days 3.00 Teachers will get acquainted with
Online Open various online courses
Courses for
Higher
Secondary
teachers
2.Workshop on 200 Four 2.40 To enable the teachers to render
guidance & training assistance to pupils in their educational,
Couselling session of vocational, personal development and
4 days adjustment.
each
3. Orientation of 50 5 days 0.75 Eto enable CAC to monitor PS and UPS
CACs
onmonitoring of
PS/UPS
4. Developing 0.00 40 (20 from 6 days 0.72 To make teachers confident and
listening, DIET and 20 deliverable in english classes
reading and from H.S.S)
speaking skill
with the help of
language lab
5. Orientation on 100 1 day 650 3.25 300 3 day 2.70
blue print and Due to teachers,
preparation of limitation teaching in
model questions of time class X
for class IX/X only one
district

covered




6. Orientation of
class IX Science
teachers on
activities
proposed in text
book

0.00

50 HSS
teachers

6 days + 2
days

1.20

7.Orientation of
commerce
teachers
teaching in
higher
secondary
classes

0.00

100 HSS
teachers

5 days

1.50

8 Orientation of
HS/HSSC
Primary School
teachers on
Sajha Pahal

333

5 days

Oriented on
School
improvement
plan

2.75

100 HSS
teachers/
principals

5 days

1.50

9. Orientation on
effective
handling of
library

30

3 Days

23 teachers
oriented

0.0966

100

3 days

0.90

10. Use of

Drama and

Theatre as
pedagogical
|_Interventation

30

10

2.00

6.10

16.67




E. PROGRAMMES CONDUCTED FOR FACULTY OF CTE

(Fig. Rs. In lakh)

Functions During 2016-17 Planned for 2017-18
Name of No. of CTE |Brief nature|Achieve |[Shortfalls |Expendit | No. of | Brief nature of | Estimate Expected Out Comes
institution faculty of the |ments if any ure CTE |the programme d
proposed to [programme with Incurred [faculty to Expendit
be covered as reasons be ure
per AWP 2016 covered
17
1. Capacity 22 5 day 1.00 |[FACULTY MEMBERS WILL GET
development programme in 3 ACQUAINTED WITH NEW SYLLABUS
of CTE phases will be AND CONTENT
faculty in held for faculty
o evillalhsiie
2.Exposure |Nil 10 For 5 Days 1.50 National or Intrnl.To understand the
visit cognitive environment of different states

3.Seminar on |25 CTE/IASE |B.Ed. And [To be 4.00 2.50
new Faculty+ 100 [M.Ed held on
B.Ed./M.Ed |Teacher syllabus 11th and
course Educatrs from [shall be 12 th

private seen on the|february

colleges light of

NCFTE
4.00 5.00




F. TECHNOLOGY IN TEACHER EDUCATION (Fig. Rs. In lakh)
Functions [During 2016-17 Planned for 2017-18
E.g. Number of | Brief objective |Achievem |Shortfalls [Expenditur] Planned Brief objectives Estimated Expected Out Comes
1. EDUSAT teacher of the ents if any with |e Incurred | Number of Expenditure
based educators programme reasons teachers/
training prposed to be teacher
2. Teacher | covered as per Educators
education | AWP 2016-17 covered
MIS
3. Computer
literacy
programs
1. Two class 22 Enabling |9 Teacher |13 teacher 22 Enabling teacher All teacher educators are expected to
rooms teacher Educators [educators educators to use use smart board effectively
developed educators to |are using |are to get smart boards
use smart [smart proper effectively
boards board training
effectively
ICT training 100 Enabling teacher 1.5 Teachers wil be able to use ICT in
for HS/HSS to incorporate ICT teaching learning process
teacher in Teaching
Learning Process
2.ICT 150 Through this 1.5 There is a need for change in the way
training  teacher the teachers teach. ICT is an
educators will important tool for teacher’s
become computer empowerment. ( to be creating, to
Literate innovate) Hence ICT training is

proposed for B-Ed and M- Ed students




G. INNOVATIONS | (Fig. Rs. In lakh)
Functions During 2016-17 Planned for 2017-18
Nature of No. fo Brief objective Achievements Shortfalls | Expenditure No. fo Brief objective Total Expected Out Comes
innovation beneficiaries to if any with Incurred [beneficiaries Expendit
proposed to be reasons to be ure
covered as per covered
AWP 2016-17
| TLM workshoj 100 To provide the teachers were 0.00 0.00
teachers with equipped with
knowledge knowledge regarding
regarding usage of usage of TLM
TIM
2. Art and Skill 400 To acquaint the 2 400 2.00 Help in professional
Development student- teachers Enabling To understand development of
ICamp for Student- with local and teachers to the importance of teachers
teachers traditional culture | integrate art and theatre, drama, etc.
of the state craft in in creating effective
pedagogical environment in
issues class room
3. Orientation on 30 Teachers were
. sensitized on gender| 23 teachers oriented 0.25 100 0.25
Gender Equity -
equity
helping private Consultancy fee Helping schools in
4. Consultancy for 20 schools in designing 19 schools is chareed f 25 Nil developing
. . ged from i
Private schools school improvement participated schools multidimentional
plan schooldevelobment plan
2.25 2.25




H MATERIAL DEVELOPMENT

(Fig. Rs. In lakh)

Functions During 2016-17 Planned for 2017-18
No. of No. of
Shortfall .
publications/ .o rHa Expendit | proposed Total
Target s if any
Type releases as Grou Achievements with ure publicatio| Target Group |Expendit Expected Out Comes
per AWP P reasons Incurred | ns/releas ure
2016-17 es
1Model
questions for B.Ed. And . . .
B.Ed and 400 0 400 M.Ed. Student 0 To make acql,lalrlatffe ;:Illth examination
M.Ed. teachers p
Courses
2. Sajha Pahal HS/HSS Successfully
(School teachers |Tried out with88
Development 5000 and schools and 500 0.99
Programme) principals teachers
3. Sathi (Hand
book on Successfully
Academic 3000 CACs Tried out with 0.45
Monitoring for 139 CACs
| CACs)
4. Aatma Bodh
HS/HSS . .
(Hand book on 2000 teachers and Tr|e<: outhw:th 89 04
Gender principals eachers
sensitivitv)

1.84




I ON-SITE SUPPORT TO TEACHER EDUCATORS (Fig. Rs. In lakh)
Function During 2016-17 Plan for 2017-18
E.g. Visits to |Number of| Average |Achievements [Shortfalls |Expenditure | Planned | Average | Total Expected Out Comes
DIETsS, visits duration if any with |Incurred Number | duration | Expendi
proposed | of each reasons of visits | of each ture
as per visit visit
AWP 2016
17
2 2 Days teachers of 0.5 2 2 Days 0.50 |Assist the teachers of Secondary
1 visit to Secondary & & Sr.sec. Schools
schools Sr.sec. Schools
were assisted
0.5 0.50




J. PRE-SERVICE PROGRAMME

Name of Course
(B.Ed./M.Ed., etc.)

Intake approved byNCTE

Duration of Ptogramme

Actual number of trainees
admitted in 2016-17

1. B.Ed.

150

Two year

144

2. M.Ed.

50

Two year

48

3




5.6 BUDGET AND FINANCE (Attach additional details/documents of proposals)

Amount Rs. in Lakhs
S.No. Head of Expenditure Central Expenditure incurred [ Unspent Total State Claim from
assistance in |Central State Balance as| Amount Contribution GOl
2016-17 |Share Share on Proposed 2017-18 2017-18
31.03.17 2017-18
A EXISTING CTEs
Strengthening of
physical infrastructure Already
1/(i) civil Works Appraised
(ii) Equipments 20.00 8 12
Programmes and
e 15.48 150 29.770 12 18
2|activities
Salary of faculty and
staff sanctioned and 0 0
filled up after up-
gradation
3 Contingency 5.62 0 15.00 6 9
Total | 64.77 26 39

(CTE has no operational vehicle.)




5.6 BUDGET AND FINANCE

State .
Unspent o Claim from
Central Expenditure | balance as Total proposed | Contribution GOl (2017
S.No. [Head of Expenditure | assistance .p 2017-18 2017-
in 2016-17 incurred on (amountin lacs) | 18(amountin 18)(amount
31.03.2017 in lacs)
lacs)
A EXISTING CTEs
Strengthening of
1 physical
infrastructure
(i) Civil woks*
(i))Equipments* 20.00 8.000 12.000
(iii) Maintenance of
10.00 4.000 6.000
Hoste and Building
Furniture
AC
Sub Total_1 30.00 12.00 18.00
2}
2 rogrammes and 0.000 0.0000 0.0000
activities
a Action Research 1.3 1.500 0.6000 0.9000
Orientation
Worksh
b orkshop on 1 0.500 0.2000 0.3000
Research
Methdology
c Library Development 1 1.000 0.4000 0.6000
d Magazine 0.216 1.500 0.6000 0.9000
e Dissemination of 0 0.500 0.2000 0.3000
Seminar Report
Development of
f Hand book on Life 1.3 0.350 0.1400 0.2100
Skill
Module
development on
0.850 0.000 0.0000 0.0000
& Guidance&

counselling




Module
development and
dissemination on
library guidelines

0.265

0.125

0.0500

0.0750

Workshop on MOOC

3.000

1.2000

1.8000

Workshop on
guidance and
councelling

2.400

0.9600

1.4400

Orientation of CACs
on monitoring

0.750

0.3000

0.4500

Developing listening
reading and
speaking skill

0.720

0.2880

0.4320

Orientation on Blue
print and
preparation of
model question
papers

3.25

2.700

1.0800

1.6200

Orientation of
Science teachers on
Text book activities

1.200

0.4800

0.7200

Orientation of
Commerce teachers

1.500

0.6000

0.9000

Orientation on Sajha
Pahal

2.75

1.500

0.6000

0.9000

Orientation on
effective use of
library

0.0966

0.900

0.3600

0.5400

Use of Drama and
Theatre as
pedagogical

Interventation

2.000

0.8000

1.2000




Capacity
development of CTE

s 1.000 0.4000 0.6000
Faculty on new
syllabus
t Exposure visit 0 1.500 0.6000 0.9000
u Seminar 4 2.500 1.0000 1.5000
v ICT support 0 1.500 0.6000 0.9000
ICT training for
w HS/HSS teacher 1.500 0.6000 0.9000
X Art & craft camp 2.00 2.000 0.8000 1.2000
y Orientation on 0.25 0.250 0.1000 0.1500
gender equity
Publication of Sajha
z Pahal' Saathi and 1.84 0.000 0.0000 0.0000
Aatmabodh
al On__site support 0.500 0.500 0.2000 0.3000
Sub 20.6176 | -20.62 32.895 13.1580 19.7370
Total (2)
Salary of faculty and
taff tioned and
g | sanctionedan 203.6442 81.4577 | 122.1865
filled up after
upgradation
4 Contingency 15.000 6.0000 9.0000
Grand Total 281.5392 112.6157 168.9235




5.7 CLAIMS FOR RECURRING ASSISTANCE FOR THE YEAR 2017-18:

PART-Il: ESTIMATED EXPENDITURE ON SALARIES: CTEs IASE (Fig. Rs. In lakh)
S.No. Name Yr. of Estimated annual Actual Amount
expenditure (for
2016- 17) on posts which | expenditure | Admissible
of CTE [ Sanction were in for
Lower-level teaching
Professor READER / Sr. Lecturer / Lecturer Assistant / Associate Prof staff In Filled-up salaries
Pay scale {15600-39100} Pay scale {............ } and Pay scale {15600-39000} Pay scale { .
and Grade Pay (6600) Grade Pay (—--) and Grade Pay (5400) and Grade Pay () [ existence as on
prior to 31.3.17
Filled-up up-
Filled up Filled up Filled up | Sanctioned as gradation
as on as on as on prior to  jon 31.3.17
Sanctioned 31.3.17 Sanctioned 31.3.17 Sanctioned 31.3.17 Jup-gradation
Before Before Before
Up- Up-
Up gradation gradation
. After up After up- After up-
Gradation gradation gradation gradation
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Govt.
College
of
teacher
Educatio
1 n 3 4 3 12 29 13 121.38698 203.6442
2
3
4
5
6
7
TOTAL
CTEs




6.1 ABOUT DIETs

Name of DIET

District Institute of Education
Training Ambikapur

Has DIET submitted self-appraisal Report
to NCTE for 2015-16

Not Applicable

No. of districts created between
April 2002 and March 2011

Three Districts 1. Surguja,
2.Balrampur,3 .Koria

Has DIET submitted Annual Action Plan
for 2016-17

Yes

Whether DIET is

(i) Upgraded

(ii) New

Upgraded in 1989

Status of PAC

Formed under the guideline
of 2012-13

NCTE recognition order No. for
D.Ed. Course

ERC/%-6 from order
2000/1087/722006/212028

No. of DRCs sanctioned in your District,
attach list

Not Opened

Annual Intake capacity in DIETs

D.Ed.1st year 100 2nd year
100

Actual no. of trainees admitted
in 2016-17

D.Ed.1st year 99
2nd year 96

No. of BRC, Attach separate list with
Place, name phone no. and address of
BRC

List attached

Address of DIET functional
website

Email-dietambika@gmail.com

No. of CRC, Attach separate list with
Place, name, phone no. and address of
CRC

Name, phone and E-mail of
Website In-charge

07774-230799/07774-231230
P.P. Sing (LDC)

No. of B.Ed.O, Attach separate list with
Place, name, phone no. and address of
B.Ed.O.

Name, phone no. and address,
Email of D.Ed.O. in Your All
Districts

DEO Balrampur |.P.Gupta
DEO Surajpur Rajesh Singh
DEO Surguja Sanjay Gupta

9826462153
9826171799
9425257232

List attached




6.2 PROCESS and Perormmace Indicators

Suggested Process Indicators

Suggested Perfomance Indicators

1. Does the DIET have a detailed database on the school, teachers, Block
Resource Centers & Cluste Resource Centers in the district that it serves ?

Yes
2. Has the DIET conducted a training need analysis for teachers? Yes

3. Does the DIET hold regular meetings with
a. SSA Yes

b. RMSA N-A

c. IASE Yes

d.CTE N-A

e. SCERT Yes

4. Has there been positive feedback on the D.Ed. Programme by student

teachers, Are there records of the same? Yes

5. Has there been positive feedback on the in-service programmes by

elementary school teachers? Are there records of them? Yes
6. Does the DTET use a Traning Management System ? Yes
7. Does the DIET conduct research studies related to teacher educators in

the erea that it covers ? NO

INPUT / ACTIVITY Measures

1. Number of visitors to the DIET Resource Center every month ( this excludes
student visits during the library period). NII

2. Number of DIET faculty visits to schools in a quarter ( each visit to be at least 4
hours of interaction ) 12 visits quarter by each academic

3. Availability of technology enabled infrastructure ( functioning computers,
internet connection email id and multi-media facilities) - functioning
computers, internet connection

4. Average duration of Principalship in the last 5 years. One

5. % of faculty positions filled - 42% academic ,68% Non academic
6. % of new books ( < 3 years old ) in the institution library. 52%

8. What are the areas of research covered? NO
9. How many publications have been authored by DIET faculty- conference/

03

seminar, presentationS, reports, newspaper / articles, book etc.?

10. Are there regular faculty development programs for DIET faculty ? Yes

OUTPUT/ OUTCOME Measures
1. Number of qualified teachers added to the system through DIETS. Ded
Trained 100 teachers are added to systam Thourh DIET

2. % of DIET students who cleared the TET. 60%




11. Who many faculty members at DIET were deputed for conferences,
went on study leave and undertook exposure visits? 01 on syudy leave

12. What is the frequency of faculty meetings within the DIET ? Are there
records of the same ?  Faculty meeting every week

13. What has been the most talked-about process improvement in the year
within the DIET ? How to improve quality of PS/MS

3. No. of modules for training of teachers, etc prepared DIET faculty - 8 modules
for 8 programme

4. No. of action research undertaken by the DIET faculty. 32

5. No. of resource material developed by DIET faculty for school teachers. - Math
Resource material ,one

6. No. of faculty of DIETs who underwent capacity development and training
progams. - 6 Faculties of DIET under went training in SCERT

7. Has the DIET prepared the Annual Action Plan 2016-17. Yes




6.3 INFRASTRUCTURE PROPOSAL

The State Government shall assess the infrastructure requirements of each of the DIETs, and prepare a

comprehensive proposal for its strengthening, expansion, based on State SORs and submit its proposal before

the Teacher Education Approval Board. While submitting the proposal, the State Government shall indicate
the status of non-recurring Central assistance received under the Scheme prior to 2017-18 in the following

format.

Status of Non-recurring Central Assistance received:

Year in
which Amount of
instalment % of Grant
Name of DIET| central component Amount Grant . Remark
. no. . Utilized
assistance Utilized
received
Ambikapur
Total 0 0 0




6.4 CURRENT STAFF AND PLAN - 2017-18

No. of posts sanctioned Post Filled vacant posts % vacant posts
S.No.| Name of DIET
Academic Non ) Total Academic Non ) Total Academic Non ) Total Academic Non Academic Total
Academic Academic Academic
SN B.U |AU |BU [AU |B.U |AU |B.U |AU |B.U |AU .U (AU |B.U |AU |B.U (AU (B.U |AU [B.U AU B.U A.U B.U A.U
1 [Ambikapur 6 19 5 22 11 41 6 11 2 15 8 26 0 8 3 7 3 15 0.00 42.11 | 60.00 | 31.82 | 27.27 | 36.59
2 |bastar 6 19 5 22 11 41 4 12 2 14 6 26 2 7 3 8 5 15 | 33.33 | 36.84 | 60.00 | 36.36 | 45.45 | 36.59
3 |bemetara 6 19 5 22 11 41 4 11 3 11 7 22 2 8 2 11 4 19 | 33.33 | 42.11 | 40.00 | 50.00 | 36.36 | 46.34
4 |dharamjaigarh 6 19 5 22 11 41 3 5 3 15 6 20 3 14 2 7 5 21 | 50.00 | 73.68 | 40.00 | 31.82 | 45.45 | 51.22
5 |Jangir-Champa 6 19 5 22 11 41 0 12 0 10 0 22 6 7 5 12 | 11 19 0.00 36.84 0.00 54.55 0.00 46.34
6 |jashpur 6 19 5 22 11 41 0 8 0 11 0 19 6 11 5 11 | 11 | 22 0.00 57.89 0.00 50.00 0.00 53.66
7 |Kanker 6 19 5 22 11 41 0 6 0 8 0 14 6 13 5 14 11 27 0.00 68.42 0.00 63.64 0.00 65.85
8 |khairaharh 6 19 5 22 11 41 4 7 3 12 7 19 2 12 2 10 4 22 | 33.33 | 63.16 | 40.00 | 45.45 | 36.36 | 53.66
9 |mahasamund 6 19 5 22 11 41 0 10 0 5 0 15 6 9 5 17 | 11 | 26 0.00 47.37 0.00 77.27 0.00 63.41
10 [Nagari 6 19 5 22 11 41 0 7 0 4 0 11 6 12 5 18 11 30 0.00 63.16 0.00 81.82 0.00 73.17
11 [Pendra 6 19 5 22 11 41 3 11 2 13 5 24 3 8 3 9 6 17 | 50.00 | 42.11 | 60.00 | 40.91 | 54.55 | 41.46
12 |Raipur 6 19 5 22 11 41 4 15 2 20 6 35 2 4 3 2 5 6 33.33 | 21.05 | 60.00 9.09 45.45 | 14.63
13 |[dantewada 0 19 0 22 0 41 0 8 0 8 0 16 0 11 0 14 0 25 0.00 57.89 0.00 63.64 0.00 60.98
14 |[Korba 0 19 0 22 0 41 0 17 0 6 0 23 0 2 0 16 0 18 0.00 10.53 0.00 72.73 0.00 43.90
15 [korea 0 19 0 22 0 41 0 8 0 12 0 20 0 11 0 10 0 21 0.00 57.89 0.00 45.45 0.00 51.22
16 |kabirdham 0 19 0 22 0 41 0 6 0 4 0 10 0 13 0 18 0 31 0.00 68.42 0.00 81.82 0.00 75.61
72| 304 60| 352| 132 656 154 168 322 44| 150 43| 184| 87| 334| 14.58| 49.34| 22.50| 52.27 18.18] 50.91
AVERAGE
Academic Staff Vacancy is 49.34%
Current Staff and Plan 2017-18 for New DIETs

17 |Durg 0 19 0 22 0 41 0 6 0 4 0 10 0 13 0 18 0 31 0.00 68.42 0.00 81.82 0.00 75.61
18 |Bijapur 0 19 0 22 0 41 0 9 0 4 0 13 0 10 0 18 0 28 0.00 52.63 0.00 81.82 0.00 68.29
19 |Narayanpur 0 19 0 22 0 41 0 1 0 2 0 3 0 18 0 20 0 38 0.00 94.74 0.00 90.91 0.00 92.68

0 57 0 66 0 123 0 16 0 10 0 26 0 41 0 56 0 97 0.00 71.93 0.00 84.85 0.00 78.86

AVERAGE

B.U. Before Upgradation

Overall Academic Staff Vacancy is 52.90%

A.U. After Upgradation (Including Posts before upgradation)




6.5

FUCTION WISE FORMATS (To be prepared by each DIET and Consolidated in the State Annual Work Plan)

A  PRE-SERVICE PROGRAMME

Name of Actual no. of trainees ) Shortfalls if _
Intake approved by ) , Achieveme : Expenditure
course Duration of Programme |targetted in 2016-17 as per any with )
NCTE nts incurred
(D.Ed.) AWP reasons
One seat
1. D.Ed 1st year 100 One Year 99 - -
vaccant
96 Trainees
2. D.Ed 2st year 100 One Year 96 - passed 1st

year




B RESEARCH AND ACTION RESEARCH

Function During 2016-17 Plan for 2017-18
Number of Dlssemnjano Dissemination
research n details Shortfalls if details(How
Research (How was |Achievement . Expenditure Planned Estimated Expected
; proposed any with : would the .
Title the S incurred numbers Expenditure outcomes
as per AWP reason research be
Research
2016-17 used)
used)
Only 32 Finding of
Used in Teachers Research will be Teachers will
1Action 50 Planning of 32 sub_mltted Under Process 50 used to make 100,000 Improve quality of
Research Teachers action plan schools and
Training Reseach forlimprovement students
Propozal quality of schools
Research will be
used to make .
2Research 2 1|Under 2|plan 50000|Aulity of schools
process will Improve
forimprovement
quality of schools
Teachers will
identify the
3Case study 96 4000 50 8000(problems of
school and solve
tham
Total 4000 158,000




C RESOURCE CENTRE AND DOCUMENTATION

Function During 2016-17 Plan for 2017-18
No. of
documents/ No. of ) Planned numbers| Planned no. of
Resouce L . . Shortfalls if , . . .
publications | orientation . ) Expenditure | of documents/ orientation Estimated Expected
support . Achievements | any with . L . .
proposed to be | held with incurred publications held with Expenditure | outcomes
types reasons
released as per | teachers releases teachers
AWP 2016-17
Teachers
Practised Teacher will
i et readin
Training 3 8 rogaepared 19 19| 100000 rgnaterials for
Module M .
understood concerning
New training
Metholosv




D  TRAINING PROGRAMMIES FOR TEACHERS, BRC AND CRC COORDINATORS,VEC,SMC MEMBERS, etc.

Function During 2016-17 Plan for 2017-18
No. of
participants Avera_ge
Average . Shortfalls . Planned | Duration .
Nature of Programme proposed to Duration of Achieve if any with Ex.pend|ture numbers of of Estlma.ted Expected outcomes
be covered Programme ments reasons incurred participants|Programm Expenditure
as per AWP o
2016-17
1.Work shop on preparing
TLM by using Local TLM will prepare
available materials for from local available
Teaching Scince in UPS 45 5 days 54700 |materials
2.Work shop for collecting
words, Stories etc. of Tribe Dialact
Pahari Korba & pando Not Dictionarnoy will
special tribe dialect 45 5 23|Attended 45 5 days 50900 (prepare
3.Yoga Training of P/S 6 +6+6=18 Teachers will the
Teachers Training 150 days 170150|Tairend on yoga
4.EnlishTraining M/S 5+5+5=15 Teachers will be able
Teachers 150 days 166550|to teach effectively
5. Training of P/S Teachers
of C & D Grade evaluated
under APJ Abdul kalam 5+5+5=15 Quality of school will
Shisha Abhiyan 150 5 114 150 days 170150|improve
6 . Maths Training of M/S 5+5+5=15 Teachers will teach
Teachers 150 days 170150|Maths efficiently
HM know their duty
responcibilty and
7. Training of M/S HM on 6 +6+6=18 role in school
Leder ship development 150 days 195890|development




No. of

participants Average
Average . Shortfalls . Planned | Duration )
proposed to . Achieve | . . Expenditure Estimated
Nature of Programme Duration of if any with| . numbers of of . Expected outcomes
be covered Programme ments reasons incurred participants|Programm Expenditure
as per AWP o
2016-17
Teachers will know
8.Art Training of P/S 545=10 the skiil of various
Teachers 50 5 18 100 days 110000 |Arts5
9.ALM Training cum work Teachers will know
shop of upper primary the technique of
school Teachers 50 5 40 75 5 days 86025|ALM
10. YogaTraining Upper 6 +6+6=18 Teachers will be
Primary School Teschers 150 days 166550 |trained in Yoga
Teachers be under
11 . Training cum work stand formative and
shop on CCE for Upper 5+5+5=15 summative
primary school Teachers 150 days 166750]|evaluation
12 . To Improve Quality of
the schools selected by Quality of selected
Acadamic Staff of DIET 200 School | 50 days 281000 (schools will develop
13 . TET Coaching for Pupils Teachers will
teachers 200 10 days 81000 (be selected in TET
1.Question Bank will
14 . Work shop on pepare
Preparing Question Bank of 2. Skill of preparing
all subject for class 5 and blue print and
8 45 5 days 53875|.Question will
Science Training for
200 5 days 200000 (Teachers.
Social Science
Training for
200 5 days 200000 (Teachers.
English Training for
300 5 days 300000 (Teachers.
Total - 2123690




E PROGRAMMES CONDUCTED FOR FACULTY OF DIET

Function During 2016-17 Plan for 2017-18
No.of DITE faculty ) ) No. of
Brief nature Shortfalls if . DIET . .
Name of proposed to be . . Expenditure Brief nature of Estimated Expected
L of the Achievements any with ) faculty to .
Institution covered as per rogramme reasons incurred b the programme | Expenditure | outcomes
AWP 2016-17 | P8 €
covered
1_ Computer _A” . DIET Faculty Computer Learn
literacy 11 Applications . - 30 . 50000 Computer
Trained Training o
programme of computer aplication
Preparing Capacity
2 Seminar 50 paper and 80000 will
presentation davelop
6+4=10 Visit of other
DIET of CG Capacity
3Exposure visit State & visit of 100000 will
a state of India develop
Diet & SCERT
Total - 230000




F TECHNOLOGY IN TEACHER EDUCATION

Plan for 2017-18

Function During 2016-17
EgD.USAT b ld Number of Planned
o asze teacher Brief Shortfalls if Number of
training ) educators objective of |Achieve . Expenditure [teachers/ Brief Estimated |Expected
Teacher education any with . o .
MIS proposed to be |[the ments reasons incurred teacher objectives [Expenditure |outcomes
3 C covered as per |programme educators
 Computer AWP 2016-17 covered
literacy pograms
To enable Teacher of
1Computer Teachers of lab area
Training for Lab 50 lab area 50000 schools will
area schools schools be able to
teachers operating work on
computer computer




G INNOVATIONS

Function During 2016-17 Plan for 2017-18
No.. -Of- No. of

Nature of beneficiaries Brief . Shortfalls if any | Expenditure | beneficiaries Brief Estimated Expected
innovation proposed to be objective Achievements with reasons incurred proposed to | objectives | Expenditure | outcomes

covered as per be covered

AWP 2016-17

To Enable
1 Teaching Teachers of -

i i Upper eachers
:to;:glliscl:ei?\ce Primary will teach
upper schools to social
primary 45 teach social 50000 science &
schools by science by English'in
story & Role story Intevzzstmg
play method ?ne;?;db? y

role plav
2
3
Total - 50000




H CONTENT & MATERIAL DEVELOPMENT

Function During 2016-17 Plan for 2017-18
No.of | shortfalls if , No. of ,
publications/Rele| Target |Achieve . Expenditure| proposed Target Estimated
Type any with , o . Expected outcomes
ases proposed as| Group | ments feasons incurred | publications/| Group Expenditure
per AWP 2016-17 releases
News Letter DIETs Activities done in
/Scert / 2016-17 will be
200 lase/ cet/ 6000|Published
Scert/lase/
Diet Finding of Action
Action Research Ambikapur Research Will be
Report 10 Library 3000|Published
Teachers will get
160000 reading Materials
Tr.Module 1600|Teachers (not added) |Concerning Training
DIET
Ambikapur Case Study will
Case Study Report 10|Library 3000(Published
Teachers will know
Class 5&8 Question Class 5-200 (200 PS & Different types of
Bank Class 8 - 200 (200 MS 50000(questions
Teachers People will read
,Ded Trainees Magazine & Learn
DIET Magazine ( ,DIET Staff & Various ltems of
sarjana) Scert, lase 500 100000|Magazine
Total - 162000




I ON-SITE SUPPORT TO TEACHERS

Function During 2016-17 Plan for 2017-18
Number of
visites
Average Shortfalls Planned |Average
Eg. Visits to |proposed ve .g Achieve |, ) Expenditure " Y 'g Estimated Expected
duration of if any with | numbers |duration of )
Schools as per . ments incurred . . Expenditure |outcomes
each visit reasons visites  |each visit
AWP 2016-
17
1 Monitoring 200(6 daysin a 200000|Quality will
month improve
(5PS+5 MS
schools
Monitoring
every month)
2
3
Total - 400000




J.

PRE-SERVICE PROGRAMMES: DIET/DRC wise Status of Intake approved and Actual no. of trainees admitted in 2016-17.

. Actual no. of trainees
SI. No. Name of DIET Intake approved by NCTE Duration of programme admitted in 2016-17
Ambikapur 100 Two years 99

O [WIN|—




6.6 BUDGET AND FINANCE (Attach additional details/documents of proposals)

For 2016-17 For 2017-18
Sc.>|.\l Head of Expenditure Approved Released Expenditure incurred Bl;I:\snpcin;s Total q Coiﬁ:l:uti Claim from GOI
Amount on pzrgf;’_sfg on2017- | (2017-18)
Central State |31.03.2017 18
Central share | State Share
share Share
A |EXISTING DIETs/DRCs
Strengthening of phsical
1 Jinfrastructure (i) Civil
Works
(ii)Equipments 20.00 8.00 12.00
5 [Programmes and 2,000,000 2,000,000 istobe 3073 | 12.292 18.438
activities incurrad
Salary of faculty and
3 [staffsanctionedand 1, o0 479 14,688,471 135.77 165.00 | 66.00 99.00
filled up after up-
gradation
4 |Faculty Development 2.00 0.80 1.20
5 [Contingency 15.00 6.00 9.00
B TECHNOLOGY IN TEACHER EDUCATION
12 [Hardware support 2.00 0.80 1.20
13 |Purchase of hub/switch
One-time
14 |orientation/training of 0.40 0.16 0.24
teacher educators
15 |Additional - 1.00 0.40 0.60
support/maintenance
Total - 236.13 94.452 141.678




6.7 CLAIM FOR RECURRING ASSISTANCE FOR THE YEAR 2017-18: PART-II: ESTIMATED EXPENDITURE ON SALARIES:DIETs

Nameof |\ hether Estimated Annual Actual
S.No. District Upgraded Yearlof No. of posts Expenditure (for 2017-18) expenditure
where DIET or New Sanction on posts which were in 2016-17
is lacated ason .
31.03.2017 State Net claim
In salaries of | Contributio from GOl on
existence posts n after accqunt of
. . salaries for
Principle payscale Vice-Principle/sr.Lecturer pay-Scale | Lecturer Pay-Scale [ 9300-34800 GP Para Academic Staff Pay-Scale [ prior toAup— Filled up as mentioned [upgradation 2017-18
[15600-39100 GP 6600] [ 9300-34800 GP 5400 | 4300] 5200-20200 GP 2800] gradation | 21 03.17 in 40% 60%
(whether c0l.7,10,13,
filled up or &16,to the
not) extent they
were filled
SANCTIO | Filled up as SANCTIONED Filled up as SANCTIONED Filled up as SANCTIONED Filled up as
B.U.[A.U.| on31.3.11 B.U. A.U. on31.3.11 B.U. A.U. on31.3.11 B.U. A.U. on31.3.11
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21
1 Sarguja Upgraded 89-90 0 1 1 1 6 6 5 12 4 5 22 15 19.71 165.00 145.29 135.77 77.83 87.17
2 Bastar Upgraded 88-89 0 1 0 1 6 3 5 12 9 5 22 14 19.64 170.00 150.36 142.16 79.78 90.22
3 Bemetara | Upgraded 89-90 0 1 1 1 6 2 5 12 8 5 22 11 19.82 165.00 145.18 137.24 77.89 87.11
4 Raigarh Upgraded 89-90 0 1 1 1 6 2 5 12 2 5 22 15 19.18 110.00 90.82 92.37 55.51 54.49
5 s::ri';a Upgraded | 2005-06 | 0 | 1 1 1 6 4 5 12 ; 5 22 10 1958 15000 130.42 1as0| 7175 78.25
6 Jashpur Upgraded | 2005-06 0 1 1 1 6 1 5 12 6 5 22 11 19.7 90.00 70.30 75.27 47.82 42.18
7 Kanker Upgraded | 2005-06 0 1 1 1 6 2 5 12 3 5 22 8 19.61 73.00 53.39 61.13 40.97 32.03
8 Ra’”a:dgac’ Upgraded | 9192 | o | 1 1 1 6 1 5 12 . 5 22 - 1901] 9300 73.09 4755 4915 43.85
9 Mahazam“” Upgraded | 2005-06 | 0 | 1 1 1 6 4 5 12 s 5 22 s 1932 11500 95.68 95 63| 5759 57.41
10 Dhamtari | Upgraded | 2005-06 0 1 0 1 6 4 5 12 3 5 22 4 19.45 94.00 74.55 78.03 49.27 44.73
11 Bilaspur Upgraded 89-90 0 1 1 1 6 4 5 12 6 5 22 13 19.19 183.00 163.81 152.67 84.71 98.29
12 Raipur Upgraded 88-89 0 1 1 1 6 6 5 12 8 5 22 20 20.22 222.00 201.78 184.46 100.93 121.07
13 | Dantewada New 2005-06 0 1 1 0 6 0 0 12 7 0 22 8 0 51.00 51.00 4191 20.40 30.60
14 Korba New 2005-06 0 1 1 0 6 5 0 12 11 0 22 6 0 169.00 169.00 140.45 67.60 101.40
15 Korea New 2005-06 0 1 1 0 6 3 0 12 4 0 22 12 0 91.00 91.00 75.86 36.40 54.60
16 | Kabirdham New 2005-06 0 1 1 0 6 0 0 12 5 0 22 4 0 63.00 63.00 52.59 25.20 37.80
0|16 14 12 96 47 60 192 93 60 352 168 2004.00 1768.67 1667.55 942.80 1061.20
Salary Claim for New DIET 2016-17
17 Durg New 2012-13 0 1 1 0 6 5 0 12 4 0 22 1 0 80.00 80.00 0.00 32.00 48.00
18 Bijapur New 2012-13 0 1 1 0 6 1 0 12 7 0 22 4 0 50.00 50.00 0.00 20.00 30.00
19 [ Narayanpur New 2012-13 0 1 1 0 6 0 0 12 1 0 22 0 0 30.00 30.00 0.00 12.00 18.00
3 3 18 6 0 36 12 0 66 5 0 160.00 160.00 0.00 64.00 96.00




List of Equipments to be Procured

PER DIET
Amount in Lakhs
S.No. |ltem Quantity |Unit Cost |Total Cost

1 |Fingerprint Biometric Machine 1 0.25 0.25
2 |RO Water Purifier 2 0.30 0.60
3 [Water Cooler 2 0.10 0.20
4  |Photocopier 1 1.00 1.00
5 |Scanner 2 0.10 0.20
6 |Fax Machine 1 0.15 0.15
7 |Steel Almirah 5 0.15 0.75
8 [Sound System 2 0.20 0.40
9 |LCD Projector/ TV Min 45inch 2 0.75 1.50
10 [Tablet Android OS 3G Support 5 0.20 1.00
11 |Ethernet Network Switch 1 0.50 0.50
12 [Cat 6 Network Cable 2 0.10 0.20
13 |Printer 5 0.15 0.75
14 [Desktop Computer 30 0.30 9.00
15 |UPS for Computer 30 0.05 1.50
16 |[Computer Table 30 0.05 1.50
17 |Laptop 3 0.50 1.50

Total 21.00




6.1 ABOUT DIETs

Name of DIET

District Institute of Education

& Training, Bastar

Has DIET submitted self-appraisal Report
to NCTE for 2015-16

No. of districts created between
April 2002 and March 2011

Has DIET submitted Annual Action Plan
for 2016-17

yes

Whether DIET is

(i) Upgraded

(i) New

upgraded

Status of PAC

constituted yearly as per the
rule & functional

NCTE recognition order No. for
D.Ed. Course

No. of DRCs sanctioned in your District,
attach list

Annual Intake capacity in DIETs

100

Actual no. of trainees admitted
in 2016-17

99

No. of BRC, Attach separate list with
Place, name phone no. and address of
BRC

Address of DIET functional
website

dietbastar.scertcg.com

No. of CRC, Attach separate list with
Place, name, phone no. and address of
CRC

Name, phone and E-mail of
Website In-charge

No. of B.Ed.O, Attach separate list with
Place, name, phone no. and address of
B.Ed.O.

Name, phone no. and address,
Email of D.Ed.O. in Your All
Districts




6.2

PROCESS and Perormmace Indicators

Suggested Process Indicators

Suggested Perfomance Indicators

1. Does the DIET have a detailed
database on the school, teachers, Block
Resource Centers & Cluste Resource
Centers in the district that it serves ?

2. Has the DIET conducted a training
need analysis for teachers?

3. Does the DIET hold regular meetings
with a.
SSA

b. RMSA

c. IASE

d. CTE

4. Has there been positive feedback on

At present DIET does not have a

detailed data base of its own on

schools and teachers . The data
available with SSA and SE
department is being used.

no

Meetings with SSA and RMSA is
done as and when required.
Regular meetings are
conducted by CTE and SCERT

INPUT / ACTIVITY Measures

1. Number of visitors to the DIET Resource Center every
month ( this excludes student visits during the library
period).

2. Number of DIET faculty visits to schools in a quarter (
each visit to be at least 4 hours of interaction )

3. Availability of technology enabled infrastructure (

15

45

functioning computers
with email id, internet

the D.Ed. Programme by student yes functioning computers, internet connection email id . e
. . o conection, limited
teachers, Are there records of the same? and multi-media facilities) . .
multimedia.
5. Has there been positive feedback on
the in-service programmes by . - L
es 4. Average duration of Principalship in the last 5 years. |3 yrs

elementary school teachers? Are there y & P P ¥ ¥
records of them?
6. Does the DTET use a Tranin

& No 5. % of faculty positions filled 66%
Management System ?
7. Does the DIET conduct research

. . 6. % of new books ( < 3 years old ) in the institution

studies related to teacher educatorsin  [No 20%

the erea that it covers ?

library.




8. What are the areas of research
covered?

elementary education
(pedagogy, evaluation, action
research etc.)

OUTPUT/ OUTCOME Measures

9. How many publications have been
authored by DIET faculty- conference/
seminar, presentations, reports,
newspaper / journal articles, book etc.?

10. Are there regular faculty
development programs for DIET faculty
?
11. Who many faculty members at DIET
were deputed for conferences, went on
study leave and undertook exposure
visits?

12. What is the frequency of faculty
meetings within the DIET ? Are there
records of the same ?

13. What has been the most talked-
about process improvement in the year
within the DIET ?

none

No

None

weekly

teacher educators are
motivated to involve
themselves to gain actual
classroom experiences,
particularly in elementary

classes; formation of PLC and its

functional aspect

1. Number of qualified teachers added to the system
through DIETS.

2. % of DIET students who cleared the TET.

3. No. of modules for training of teachers, etc prepared
DIET faculty -

4. No. of action research undertaken by the DIET faculty.

5. No. of resource material developed by DIET faculty for
school teachers.

6. No. of faculty of DIETs who underwent capacity
development and training progams .

7. Has the DIET prepared the Annual Action Plan 2016-
17.

NA

NA

training modules are

prepared at SCERT level

by the DIET faculty

none

none

10

yes




6.3 INFRASTRUCTURE PROPOSAL

The State Government shall assess the infrastructure requirements of each of the DIETs, and prepare a

comprehensive proposal for its strengthening, expansion, based on State SORs and submit its proposal before

the Teacher Education Approval Board. While submitting the proposal, the State Government shall indicate
the status of non-recurring Central assistance received under the Scheme prior to 2017-18 in the following

format.

Status of Non-recurring Central Assistance received:

Year in
which . Amount of
instalment % of Grant
Name of DIET| central component Amount Grant . Remark
) no. . Utilized
assistance Utilized

received
Bastar
Total 0 0




6.4 CURRENT STAFF AND PLAN - 2017-18

S.No Name of [No. of posts sanctioned Post Filled vacant posts % vacant posts
T DIET Academic Non Academic Total Academic Non Academic Total Academic Non Academic Total Academic Non Academic Total
SN B.U AU B.U AU B.U AU B.U AU B.U AU B.U AU B.U AU B.U AU B.U AU B.U AU U AU B.U AU
Ambik
) u:“ Rl I 19 5 2 1 41 6 1 2 15 8 26 0 8 3 7 3 15 000 | 4211 | 60.00 | 31.82 | 27.27 | 36.59
2 |bastar 6 19 B 2 11 41 4 12 2 14 6 26 2 7 3 B 5 15 | 3333 | 36.84 | 60.00 | 36.36 | 4545 | 36.59
s Zemetar 6 19 5 2 11 41 4 11 3 11 7 2 2 8 2 11 4 19 | 3333 | 4211 | 4000 | 5000 | 3636 | 46.34
dharamj
4 |aigorh 6 19 5 2 11 41 3 5 3 15 6 20 3 14 2 7 5 21 | 5000 | 73.68 | 40.00 | 31.82 | 4545 | 51.22
Jangir-
ansir 6 19 5 2 11 41 0 12 0 10 0 2 6 7 5 12 1 19 000 | 36.84 | 000 | 5455 | 0.00 | 4634
5 Champa
6 |jashpur 6 19 5 2 11 41 0 8 0 1 0 19 6 11 5 11 11 2 0.00 | 57.89 | 000 | 50.00 | 0.0 | 53.66
7 |Kanker 6 19 B 2 11 41 0 6 0 8 0 14 6 13 5 14 11 27 0.00 | 68.42 | 0.00 | 6364 | 0.00 | 65.85
. '::a'raha 6 19 5 2 11 41 4 7 3 12 7 19 2 12 2 10 4 2 3333 | 63.16 | 40.00 | 4545 | 3636 | 53.66
mahasa
o | 6 19 5 2 11 41 0 10 0 5 0 15 6 9 5 17 11 26 000 | 4737 | 000 | 7727 | 000 | 63.41
10 |Nagari 6 19 5 2 11 41 0 7 0 4 0 11 6 12 5 18 11 30 000 | 63.16 | 000 | 8182 | 0.00 | 73.17
11 |Pendra 6 19 B 2 11 41 3 11 2 13 5 24 3 8 3 9 6 17 | 50.00 | 42.11 | 60.00 | 40.91 | 54.55 | 41.46
12 |Raipur 6 19 5 2 11 41 4 15 2 20 6 35 2 4 3 2 5 6 3333 | 21.05 | 60.00 | 9.09 | 4545 | 14.63
dant
" d:" ewal g 19 0 22 0 41 0 8 0 8 0 16 0 1 0 14 0 25 000 | 57.89 | 000 | 6364 | 0.00 | 60.98
14 |Korba 0 19 0 2 0 41 0 17 0 6 0 23 0 2 0 16 0 18 000 | 1053 | 000 | 7273 | 0.00 | 43.90
15 |korea 0 19 0 2 0 41 0 8 0 12 0 20 0 11 0 10 0 21 0.00 | 57.89 | 0.00 | 4545 | 000 | 5122
16 :‘b'rdha 0 19 0 2 0 41 0 6 0 4 0 10 0 13 0 18 0 31 000 | 68.42 | 000 | 8182 | 000 | 7561
72 304 60 352 132 656 154 168 322 44 150 43 184 87 334] 1458 49.34] 2250 5227] 18.18] 5091
AVERAGE
Academic Staff Vacancy is 49.34%
Current Staff and Plan 2017-18 for New DIETs
17 [purg 0 19 0 2 0 41 0 6 0 4 0 10 0 13 0 18 0 31 0.00 | 68.42 | 000 | 8182 | 0.00 | 7561
18 |Bijapur 0 19 0 2 0 41 0 9 0 4 0 13 0 10 0 18 0 28 000 | 5263 | 000 | 8182 | 0.0 | 68.29
N
1 pjrrayan 0 19 0 2 0 41 0 1 0 2 0 3 0 18 0 20 0 38 000 | 9474 | 000 | 9091 | 000 | 92.68
0 57 0 66 0 123 0 16 0 10 0 26 0 41 0 56 0 97 0.00 | 71.93 | 000 | 84.85 | 0.00 | 78.86
AVERAGE

B.U. Before Upgradation
A.U. After Upgradation (Including Posts before upgradation)

Overall Academic Staff Vacancy is 52.90%




6.5

Annual Work Plan)

FUNCTION WISE FORMATS (To be prepared by each DIET and Consolidated in the State

A PRE-SERVICE PROGRAMME

Name of course

Intake approved by NCTE

Actual no. of trainees

Achievements

Shortfalls if any

Expenditure

(D.Ed)) Duration of Programme | targetted in 2016-17 as per with reasons  [incurred
O AWP
2 not
session not i
1. D.Ed 1st year 100 one year 99 interested,
completed dropout
second month
10
discontinued; 1
2. D.Ed 2nd session not ’
100 one year 98 B.Ed, 1ITI, 2 in
year completed

jobs, dropout
after 4 months




B RESEARCH AND ACTION RESEARCH
Function During 2016-17 Plan for 2017-18
Reasearch | Number of |Disseminatio| Achievements | Shortfalls if |Expenditu Planned Dissemination Estimated Expected outcomes
Title research n details any with re numbers details(How would | Expenditure
proposed as| (How was reason incurred the research be used)
per AWP |the research
2016-17 used)

Action 14|report school teachers|3 out of 14 14|talked about in 100,000(participants would be enabled

Research of writing in testified the were absent teachers forum and to understand their problems,

school progress success they due to their trainings; discussed in develop skills to prepare

teachers (PS have achieved |involvement pre-service programs; strategy and work on it in a

& UPS) through action |in strike uploaded in systematic way; develop report
plan whatsapp groups etc. writing skills; assist fellow
implementation teachers in solving their
; reflection by problems through discusion in
participants PLC meetings etc.

To study the not done

impact of

EDUSAT

educational

programmes

on student

learning

A study of not done 20 UPS of findings would be 45000

reading habit
of students at
upper primary
level with
regard to
available
facilities in
school
libraries.

Bastanar block

discussed in training
programs and
workshops pertaining
to TE; issues would
also be a matter of
discission among the
pre-service student-
teachers; electronic
copy would be
circulated




State lavel
seminar will

be conducted.

Toppics will
be decided by
DIET with the
concerned of
scert

60
participants.
From each
DIET IASE and
CTE two
faculty
members will
participats . 18
acadamic
person from
other agengies
will be called
seminar

The matter will be
disseminated to the
different DIET, IASE,
CTE and others
educational agency
those who inflance
the policy matter of
the education

150,000

(1) An interest will be devloped
to conduct the seminar furture
in their area. (2) An
understanding will be devloped
related to the topic. (3)
Suggestion may be givan to the
higher agengy related to the
topic. (4) Recommendation
letter may be sent to the related
higher egency

A study of
reading skills
of class 7
students

not done

Total

295,000




C RESOURCE CENTRE AND DOCUMENTATION

Function During 2016-17 Plan for 2017-18
Resouce No. of No. of |Achieveme|Shortfalls [Expenditur| Planned Planned | Estimated Expected outcomes
support types | documents/ |orientation nts if any |[eincurred [ numbers of no. of |Expenditure
publications | held with with documents/| orientatio
proposed to | teachers reasons publications| n held
be released as releases with
per AWP 2016 teachers
17
DRU (social 400000{Promoting an interest in and a culture
science) of using the DRC as a support for
teaching and training, for ideas and for
materials, academic help and support
to resource groups working at
different levels (district, block and
cluster levels) in the district,
Facilitating teachers in developing and
using low cost, locally available
educational resources
DIET magazine not done 1000 200000(sharing of best practices; innovations

and other educational activities

600000




D  TRAINING PROGRAMMIES FOR TEACHERS, BRC AND CRC COORDINATORS,VEC,SMC MEMBERS,etc.

Function During 2016-17 Plan for 2017-18
Nature of No. of Average |Achievements|Shortfall| Expendit | Planned Average Estimated Expected outcomes
Programme participants | Duration of sif any ure numbers of [ Duration of | Expenditure

proposed to be | Programme with [ incurred |participants| Programme
covered as per reasons
AWP 2016-17

Orientation of not done

aided and unaided

school teachers

and HMs on RtE,

2009

District level not done

workshop on best

practices in

Science teaching

learning at UPS

level

Acadamic and 50 5 days in Progress 40+40=80 |5+5=10days 1.5

mentoring support
of the teachers-
cum-
superintendents
of the hostel




Nature of No. of Average |Achievements|Shortfall| Expendit| Planned Average Estimated Expected outcomes
Programme participants | Duration of sif any ure numbers of [ Duration of | Expenditure
proposed to be| Programme with | incurred |participants| Programme
covered as per reasons
AWP 2016-17
capacity building 30 5+ 3 days not done
of UPS teachers on (two phases)
question
formation
District level 50 teachers |3 days 1.0|Teachers and students would
workshop on CCE comprehend the significance
of CCE; would help in
understanding the manner in
which CCE is done;
dovalanmant nf 2 CCE madal
Training on 100( 3+3=6days 1.0|teachers would inturn transfer
population (50+50= their knowledge to students
education and 100) on the challenge to manage
awareness teachers population in multiple areas;
awareness
PLC (UPS science) 30 1 day/per 1.0|sharing and dissemination of
district meeting month practices; discussion on
problems
PLC (UPS English) 30 1 day/per 1.0|sharing and dissemination of
district meeting month practices; discussion on
problems
200 5 days 2.0|Science Training for Teachers.
2.0(Social Science Training for
200 5 days Teachers.
300 5 days 3.0|English Training for Teachers.

11.0




E PROGRAMMES CONDUCTED FOR FACULTY OF DIET
Function During 2016-17 Plan for 2017-18
No.of DIET
Name of faculty Brief nature of | Achievem Shortfa.lls if | Expendit| No. of DIET Brief nature of the Estimated
o proposed to be any with ure faculty to be . Expected outcomes
Institution the programme| ents . programme Expenditure
covered as per reasons | incurred covered
AWP 2016-17
Exposure 6 study of the [ not done
visit to DIETs educational
/SPO/BRCs in institutions and
Gujarat discussions
with
stakeholders
Exposure 8 study of the educational 100000 would help observe DIET
visit to DIETs institutions and facilities, understand DIET
/SPO/BRCs discussions with departments, the pattern
within the stakeholders of planning and
state implementation in DIETSs;

accountability issues;
motivation to innovate




Induction
Training for
newly
deputed
teacher
educators in
DIET

High school lecturers
who have joined the
faculty by transfer or by
deputation needs to be
inducted into these
functions which was
not a part of his/her
previous job
requirements. An
induction programme
for them would provide
inputs necessary to
start performing certain

functinns evnected of

80000

would prepare these
faculty members to work
as per the guidelines of
TE; would increase the
output effectiveness of
DIET

Orientation
programme
for capacity
building of
D.Ed subject
teachers

not done

180000




F  TECHNOLOGY IN TEACHER EDUCATION

Function During 2016-17 Plan for 2017-18
Eg. 1 Number of Planned
EDUSAT based teacher Expendi| Number of
. Brief objective ) Shortfalls if P )
training 2 Teacher educators Achievement . ture teachers/ . L Estimated
; of the any with |, Brief objectives . Expected outcomes
education MIS proposed to be s incurre | teacher Expenditure
i programme reasons
3 Computer literacy | covered as per d educators
pograms AWP 2016-17 covered
IT training 10 not done 10 Training of faculty| 150000 would help faculty
members on members to enhance
computers and their skills
related areas;
computer video
editing
Development of web To showcase work 100000|would propagate the

site of DIET Bastar

and practices of
DIET; develop a
platform for
mutual sharing;
digitalize the
official process
(paperless work)

activities of DIET
Bastar and help in
understanding
reponses from
viewers; would help
DIET to play a part in
digital India

250000




G INNOVATIONS

Function During 2016-17 Plan for 2017-18
No. of
beneficiaries No. of
Shortfalls . S . .

Nature of proposed to . " , . ... | Expenditure | beneficiaries Brief Estimated Expected

. . Brief objective Achievements |if any with| L .

innovation | be covered as feasons incurred | proposedto| objectives | Expenditure outcomes

per AWP 2016- be covered
17
to develop
cultural and students would be
to develop cultural artistic

Shala -ek and artistic attitude; itud attracted toward

. 50 ’ not done 50 schools attitude; 100000 schools; would
chitra anek connect other connect

. . connect culture
subjects with art other
} ] and school
subjects with
art
Multiple to acquaint teachers
Intelligence with the concept and
program for practical utility of M, 3 absent
teachers- to develop classroom due to
. 14 . P . in progress 44000

Making activities pertaining personal
intelligent to Ml for some reasons
Smart content of their
Teachers choice
Thematic 25 students would learn | in progress 40 200000

approach to
the (class 1,2)

concepts under
thematic approach

300000




H CONTENT & MATERIAL DEVELOPMENT

Function During 2016-17 Plan for 2017-18
brNO:Of Rel Shortfalls if No. of
publications/Re Target [Achievem ) Expenditure |proposed Target |Estimated
Type eases proposed any with . L ) Expected outcomes
Group ents incurred |publications/ |Group Expenditure
as per AWP 2016 reasons
releases
17
Local folk song Bastar and
. . faculty
(Halbi, Batri) story 200 Bakawand | not done
. transferred
collection blocks
Bastar
Development of 200 asts not done
District Profile district
Cluster curriculum netanar
not done
framework cluster
Story book (1) students would
relate culture with
development in B . B | . T v 5
500 astar in 1000 astar 400000 classroom fearnmg( )
local language to district progress district Students will learn the
learn the standard standard language
language (Hindi)
Documentation and (1) Aninterest in
writting of brief history will be
history of the top devloped among the
ten old P/S & U/P students & teachers
(2) students & teachers
school of the will corelate the
district 10 school 100000

incidents of past &
present

(3) students & teachers
will be awared about
the importance of their
institutions

500000




I ON-SITE SUPPORT TO TEACHERS

Function During 2016-17 Plan for 2017-18
Eg. Visits to Schools | Number of | Average | Achievements | Shortfalls if | Expenditure | Planned Average Estimated [Expected outcomes
visites duration of any with incurred numbers duration of | Expenditure
proposed as | each visit reasons visites each visit
per AWP
2016-17
50 schools (PS & 50 schools 4 hrs 50 schools 4 hrs 300000 increase the

effectiveness of
school, improve
classroom and
school
management,
effective CCE

UPS) mentoring

300000




J. PRE-SERVICE PROGRAMMES: DIET/DRC wise Status of Intake approved and Actual no. of trainees admitted in 2016-17.

Actual no. of trainees
Sl. No. Name of DIET Intake approved by NCTE Duration of programme admitted in 2016-17

Bastar 100 + 100 = 200 Tyr+1yr 99 + 98 =197

OO B W[IN| =




6.6 BUDGET AND FINANCE (Attach additional details/documents of proposals)

For 2016-17 For 2017-18
S(.)N Head of Expenditure Approved Released Expenditure incurred | Unspent Total Stajce | Claim from GOl
. Amount Central State Share Central State | Balance as | proposed |Contributi (2017-18)
share share Share on 2017-18 | on 2017-
A |EXISTING DIETs/DRCs
Strengthening of phsical
infrastructure (i) Civil Works i i ] i ] i i ]
(ii)Equipments - - - - - 20.00 8.00 12.00
2 |programmes and activities 26.89 10.756 16.134 5.5 30.00 12.00 18.00
Salary of faculty and staff
3 [sanctioned and filled up after up- 170.00 68.00 102.00
gradation 142.16 56.864 85.296 142.16
4 |Faculty Development 2.00 0.80 1.20
5 |Contingency 15.04 6.016 9.024 0.00 15.00 6.00 9.00
D TECHNOLOGY IN TEACHER EDUCATION
12 [Hardware support
13 |Purchase of hub/switch
14 One-time orientation/training of
teacher educators
15 |Additional support/maintenance 2.00 0.80 1.20




6.7 CLAIM FOR RECURRING ASSISTANCE FOR THE YEAR 2017-18: PART-1I: ESTIMATED EXPENDITURE ON SALARIES:DIETs

Name of Actual
District whether Estimated Annual expenditure
Year of " P
S.No. where | Upgraded Sanction No. of posts Expenditure (for 2017-18) in 2016-17 as
DIETis or New on posts which were on Net claim
' < 31.03.2017 Sta?te .| from GOI on
In <alaries of Contributio account of
existence posts n after_ salaries for
. ) _|upgradation
Principle payscale [15600-39100| Vice-Principle/sr.Lecturer pay- Lecturer Pay-Scale [ 9300-34800 | Para Academic Staff Pay-Scale [ prior t? “P1Eilled up ason mentioned in 40% 2017-18
GP 6600] Scale [9300-34800 GP 5400 | GP 4300] 5200-20200 GP 2800] gradation | 41 5317 col.7,10,13,& 60%
(whether 16,to the
filled up or extent they
not) were filled up
SANCTIONED Filled up as SANCTIONED Filled up as SANCTIONED Filled up as SANCTIONED Filled up as
B.U. A.U. on31.3.11 B.U. A.U. on31.3.11 B.U. A.U. on31.3.11 B.U. A.U. on31.3.11
1 2 3 4 5 6 7 3 9 10 11 12 13 14 15 16 17 18 19 20 21
1 Sarguja | Upgraded | 89-90 0 1 1 1 6 6 5 12 4 5 22 15 19.71]  165.00 145.29 135.77] 77.83 87.17
2 Bastar | Upgraded | 88-89 0 1 0 1 6 3 5 12 9 5 22 14 19.64]  170.00 150.36 142.16]  79.78 90.22
3 Bemetara | Upgraded | 89-90 0 1 1 1 6 2 5 12 8 5 22 11 19.82]  165.00 145.18 137.24]  77.89 87.11
4 Raigarh | Upgraded | 89-90 0 1 1 1 6 2 5 12 2 5 22 15 19.18]  110.00 90.82 9237] 5551 54.49
5 s:;ri';a Upgraded | 2005-06 0 1 1 1 6 4 5 12 2 5 2 10 1958 150.00 130.42 12450 7175 78.25
6 Jashpur | Upgraded | 2005-06 0 1 1 1 6 1 5 12 6 5 22 11 19.7]  90.00 70.30 7527 47.82 4218
7 Kanker | Upgraded | 2005-06 0 1 1 1 6 2 5 12 3 5 22 8 19.61]  73.00 53.39 61.13] 40.97 32.03
8 Rajnj:dga Upgraded | 91-92 0 1 1 1 6 1 5 12 5 5 22 - 1991 93.00 73.09 s755| 4915 43.85
9 Ma::zam Upgraded | 2005-06 0 1 1 1 6 4 5 12 5 5 2 5 1932 11500 95.68 o563 5759 57.41
10 Dhamtari | Upgraded | 2005-06 0 1 0 1 6 4 5 12 3 5 22 4 19.45]  94.00 74.55 78.03| 4927 44.73
11 Bilaspur | Upgraded | 89-90 0 1 1 1 6 4 5 12 6 5 22 13 19.19]  183.00 163.81 152.67] 8471 98.29
12 Raipur | Upgraded | 88-89 0 1 1 1 6 6 5 12 8 5 22 20 20.22]  222.00 201.78 184.46] 100.93 121.07
13 Da”tjwad New | 2005-06 0 1 1 0 6 0 0 12 . 0 22 g 0 1,00 51.00 4191| 2040 30.60
14 Korba New | 2005-06 0 1 1 0 6 5 0 12 11 0 22 0 169.00 169.00 140.45]  67.60 101.40
15 Korea New | 2005-06 0 1 1 0 6 3 0 12 4 0 22 12 0 91.00 91.00 75.86] 36.40 54.60
16 |Kabirdham| New | 2005-06 0 1 1 0 6 0 0 12 5 0 2 a 0 63.00 63.00 sa5g| 2520 37.80
0 16 14 12 96 47 60 192 93 60 352 168 2004.00 1768.67 1667.55 942.80 1061.20
Salary Claim for New DIET 2016-17
17 Durg New | 2012-13 0 1 1 0 6 5 0 12 4 0 22 1 0 80.00 80.00 0.00] 32.00 48.00
18 Bijapur New | 2012-13 0 1 1 0 6 1 0 12 7 0 22 4 0 50.00 50.00 0.00]  20.00 30.00
19 Na'ayra""” New | 2012-13 0 1 1 0 6 0 0 12 a 0 2 a 0 30,00 30.00 o000l 1200 18.00
3 3 18 6 [ 36 12 0 66 5 o 160.00 160.00 0.00 64.00 96.00




List of Equipments to be Procured

PER DIET
Amount in Lakhs
S.No. [ltem Quantity |Unit Cost |Total Cost

1 Fingerprint Biometric Machine 1 0.25 0.25
2 RO Water Purifier 2 0.30 0.60
3 Water Cooler 2 0.10 0.20
4 Photocopier 1 1.00 1.00
5 Scanner 2 0.10 0.20
6 Fax Machine 1 0.15 0.15
7 Steel Almirah 5 0.15 0.75
8 Sound System 2 0.20 0.40
9 LCD Projector/ TV Min 45inch 2 0.75 1.50
10 |Tablet Android OS 3G Support 5 0.20 1.00
11 Ethernet Network Switch 1 0.50 0.50
12 |Cat 6 Network Cable 2 0.10 0.20
13 Printer 5 0.15 0.75
14  |Desktop Computer 30 0.30 9.00
15 |UPS for Computer 30 0.05 1.50
16 |Computer Table 30 0.05 1.50
17  |Laptop 3 0.50 1.50

Total 21.00




6.1 ABOUT DIETs

DISTRICT INSTITUTE OF

Has DIET submitted self-appraisal Report to

Name of DIET EDUCATION AND TRAINING YES
BEMETARA NCTE for 2015-16
No. of districts created between April 2002 Has DIET submitted Annual Action Plan for
and March 2011 3. BALOD ,BEMETARA, DURG 2016-17 YES
Whether DIET is
(i) Upgraded Upgraded Status of PAC Existing
(ii) New
. No.WRC/APP848/178/D.EL.Ed |No. of DRCs sanctioned in your District,
NCTE recognition order No. for D.Ed course /2013/100206/28.02.2013  |attach list A. ONE
Annual Intake capacity in DIETs 1st. YEAR-100 2nd.YEAR100
No. of BRC, Attach separate list with Place,
name phone no. and address of BRC 4
Actual no. of trainees admitted in 2016-17 1 YEAR 94 2ND YEAR 94
Name of DIET functional website https/sites/google/dietbemetara|No. of CRC, Attach separate list with Place, 70
55 name, phone no. and address of CRC
. . Shri Sanjay Sharma No. of B.Ed.O, Attach separate list with
Name, phone and E-mail of Website In 9424128338 Place, name, phone no. and address of 3

charge

dietbemetara@gmail.com

B.Ed.O.

Name, phone no. and address, Email of
D.Ed.O. in your all Districts

Shri Ashok Kumar Bhargav
Mo0.N09009134698. e.mail.
Cg.deo.bemetara@gmail.com




6.2 PROCESS and Perormmace Indicators

Suggested Process Indicators

Suggested Perfomance Indicators

1. Does the DIET have a detailed on the school, teachers, Block Resource YES
Centers & Cluste Resource Centers in the district that serves ? INPUT / ACTIVITY Measures
2. Has the DIET conducted a training need analysis for teachers? YES 1. Number of visitores to the DIET Resource Center every month ( this excludes
student visits during the library period)- 50
3. Does the DIET hold regular meeting with a. YES 2. Number of DIET faculty visits of schools in a quarter ( each visit to be at least 4
ASS b.
RMSA c.
IASE d.
CTE e.
SCERT hours of interaction ) 75
4. Has there been positive feedback on the D.Ed. Programme by student YES 3. Availability of technology enabled infrastructure ( functioning computers,
teachers, Are there records of the same? internet connection email in and multi-media facilities) yes
5. Has there been positive feedback on the in-service programmes by YES 4. Average duration of Principalship in the last 5 years -
elementary school teachers? Are there records of them? 4 year
6. Does the DTET use a Traning Management System ? YES 5. % of faculty positions filled 100%
7. Does the DIET conduct research studies related to teacher educators in the YES 6. Average age and experieece offaculty - Age-
40yrs.exp.-
erea that it covers ? 20 year
7. % of new books ( < 3 years old ) in the institution library. 30%
8. What are the areas of research covered? Class room OUTPUT/ OUTCOME Measures
activity
9. How many publications have been authored by DIET faculty- conference/ 10 1. Number of qualified teachers added to the system through DIETS.
seminar, presentation, reports, newspaper / journal articles, book etc. 100
10. Are there regular faculty development programs for DIET faculty ? yes 2. % of DIET students who cleared the TET.
11. Who many faculty members at DIET were deputed for conterences, 0 3. No. of modules for training of teachers, etc prepared DIET faculty -
went on study leave and undertook exposure visits? -
12. What is the frequency of faculty meetings within the DIET ? Are there ones in 4. No. of action research undertaken by the DIET faculty.
10
records of the same ? amonth/yes
13. What has been the most talked-about process improvement in the year |School 5. No. of resource material developed by DIET faculty for school teachers.
Managemen
tand
within the DIET ? leadership -
6. No. of faculty of DIETs who underwent capacity development and training 12
progams .
7. No. of DIETs which prepared the Annual Action Plan 2016-17 1




6.3 INFRASTRUCTURE PROPOSAL

The State Government shall assess the infrastructure requirements of each of the DIETs, and prepare a

comprehensive proposal for its strengthening, expansion, based on State SORs and submit its proposal before

the Teacher Education Approval Board. While submitting the proposal, the State Government shall indicate
the status of non-recurring Central assistance received under the Scheme prior to 2017-18 in the following

format.

Status of Non-recurring Central Assistance received:

Yearin
which Amount of
! instalment ! % of Grant
Name of DIET| central | component Amount Grant . Remark
] no. . Utilized
assistance Utilized
received
DIET NOT RECEIVED
- (o)
BEMETARA 2016-17 0 0 0 0 0%
Total 0 0 0 0 0




6.4 CURRENT STAFF AND PLAN - 2017-18

No. of posts sanctioned Post Filled vacant posts % vacant posts
S.No.| Name of DIET
Academic Non . Total Academic Non . Total Academic Non . Total Academic Non Academic Total
Academic Academic Academic

SN B.U |AU |B.U [AU |B.U |AU .U [AU B.U |A.U .U |AU B.U (AU ([B.U |AU |B.U |AU |B.U AU B.U A.U B.U A.U
1 |Ambikapur 6 19 5 22 11 41 6 11 2 15 8 26 0 8 3 7 3 15 0.00 42.11 60.00 | 31.82 | 27.27 | 36.59
2 |bastar 6 19 5 22 11 41 4 12 2 14 6 26 2 7 3 8 5 15 33.33 36.84 60.00 | 36.36 | 45.45 | 36.59
3 |bemetara 6 19 5 22 11 41 4 11 3 11 7 22 2 8 2 11 4 19 33.33 42.11 40.00 | 50.00 | 36.36 | 46.34
4 |dharamjaigarh 6 19 5 22 11 41 3 5 3 15 6 20 3 14 2 7 5 21 50.00 73.68 40.00 | 31.82 | 45.45 | 51.22
5 |Jangir-Champa 6 19 5 22 11 41 0 12 0 10 0 22 6 7 5 12 11 19 0.00 36.84 0.00 54.55 0.00 46.34
6 |jashpur 6 19 5 22 11 41 0 8 0 11 0 19 6 11 5 11 | 11 | 22 0.00 57.89 0.00 50.00 0.00 53.66
7 |Kanker 6 19 5 22 11 41 0 6 0 8 0 14 6 13 5 14 | 11 | 27 0.00 68.42 0.00 63.64 0.00 65.85
8 |khairaharh 6 19 5 22 11 41 4 7 3 12 7 19 2 12 2 10 4 22 33.33 63.16 40.00 | 45.45 | 36.36 | 53.66
9 |mahasamund 6 19 5 22 11 41 0 10 0 5 0 15 6 9 5 17 | 11 | 26 0.00 47.37 0.00 77.27 0.00 63.41
10 |Nagari 6 19 5 22 11 41 0 7 0 4 0 11 6 12 5 18 | 11 | 30 0.00 63.16 0.00 | 81.82 0.00 73.17
11 |Pendra 6 19 5 22 11 41 3 11 2 13 5 24 3 8 3 9 6 17 | 50.00 42.11 60.00 | 40.91 | 54.55 | 41.46
12 |Raipur 6 19 5 22 11 41 4 15 2 20 6 35 2 4 3 2 5 6 33.33 21.05 60.00 9.09 4545 | 14.63
13 |dantewada 0 19 0 22 0 41 0 8 0 8 0 16 0 11 0 14 0 25 0.00 57.89 0.00 63.64 0.00 60.98
14 |Korba 0 19 0 22 0 41 0 17 0 6 0 23 0 2 0 16 0 18 0.00 10.53 0.00 72.73 0.00 | 43.90
15 |korea 0 19 0 22 0 41 0 8 0 12 0 20 0 11 0 10 0 21 0.00 57.89 0.00 | 45.45 0.00 51.22
16 |kabirdham 0 19 0 22 0 41 0 6 0 4 0 10 0 13 0 18 0 31 0.00 68.42 0.00 | 81.82 0.00 75.61

72| 304 60| 352 132 656 154 168 322| 44| 150( 43| 184| 87| 334| 14.58 49.34| 22.50| 52.27 18.18| 50.91
AVERAGE
Academic Staff Vacancy is 49.34%
Current Staff and Plan 2017-18 for New DIETs
17 |Durg 0 19 0 22 0 41 0 6 0 4 0 10 0 13 0 18 0 31 0.00 68.42 0.00 81.82 0.00 75.61
18 |Bijapur 0 19 0 22 0 41 0 9 0 4 0 13 0 10 0 18 0 28 0.00 52.63 0.00 | 81.82 0.00 68.29
19 [Narayanpur 0 19 0 22 0 41 0 1 0 2 0 3 0 18 0 20 0 38 0.00 94.74 0.00 | 90.91 0.00 92.68
0 57 0 66 0 123 0 16 0 10 0 26 0 41 0 56 0 97 0.00 71.93 0.00 84.85 0.00 78.86
AVERAGE

B.U. Before Upgradation

Overall Academic Staff Vacancy is 52.90%

A.U. After Upgradation (Including Posts before upgradation)




6.5 FUCTION WISE FORMATS (To be prepared by each DIET and Consolidated in the State Annual Work Plan)

A  PRE-SERVICE PROGRAMME
. Achieveme (Shortfalls if |Expendi
Name of Intake approved b Actual no. of trainees nts any with ture

course bp Y Duration of Programme [targetted in 2016-17 as per Y .
NCTE reasons incurre

(D.Ed.) AWP q
1. D.Ed 1st year 100 1 YEAR 100 100% TCISSUED | onProcss
2. D.Ed 2st year 100 1 YEAR 90 90% TCISSUED | oneProcss




B

RESEARCH AND ACTION RESEARCH

Function During 2016-17 Plan for 2017-18
Num
ber
of Shor
resea
rch tfa,]” Expen |Plann Estimate
Reasearc| prop | Dissemination details (How was |achivem sif diture | ed | Dissemination details(How would d Expected
h Title | osed the research used) ents V?/:?;] incurre|numb the research be used) Expendit| outcomes
as d ers ure
ver reas
AWP on
2016-
17
Reasearc| 1 |90 571 & S=a urafass e # 1. |wrffe WR W e urEaa 96 B 10000 [AFEIRS
h IEEISREERECIEERCNE RCIC I o AT || &1 adar SENIEGI
fasm rae Rere! SiafeEgat o Rerfey &1 31w o= | FeT |
g |
2 - _ 2 |[S=a wafas wereti # fas= fawg @1 | 10000 |5 fowg
- & Tael & forv waneT smenlRa frefor &1 H aHe
UTereiTeTdT T JTeqg=T BT | T |




RTel & S=a urafie emamsil § sl | 10000 [T® &
Tl ® IUTSTAT BT 3T | PRGNS
BT S
BT |
Action 3T TG UTetpl & AH-d | gl bl B 5000 Sod ritie Wk R foemeiiar 5000 |erfweafaa
reaserch Tt SuRRerfa gRad | ufpar R sfvrafdd emar e @ fou wam &7 BT
BT | faerT gR |
PeTT Badl gedi H SINI—UTT qIdTaRol (i 5000 BeT 1 TG 2 B (el § g arell 5000 |ATH®
IR B qHel IR BT | gfedr o qrATHS Ffedl & RIS 2g A4 Ffear 4
TN AT | HHT ST |
HeTT qrSdl & faerfeat 5 SECTICC G0 5000 To improve t?elg_tﬁ?rnfing h|'ak:1it|3( focus onfrelading 5000 [|¥=ai ® Uod
ﬁ E ﬁ Improvement sKill) or englisn language of class ﬁ
PRAT fear w 7tr$"D" grade student " ’ o Ll
fawra gRm |
UTIAh ST & godi H AfdaiTd P 5000 BETT 6 D BTAI H g HIIA H 3 5000 [o/&H BT
eIl DI ATad B [dh | gfear qrell TR BT FARTHROT =T | # e
BRI |
PeTT 3Gl @ BT H wh Template Capi 5000 g faemey ¥Rk R A= @ 9991 | 5000 |[dfear #
question JTeh RUT Bl SJTLRCN I Ric |Ufbar iR wd =l @1 AfBA & DIl BT [dhr A T |
BT | BT |
DeET BSdl & BIAT H gD BRI Dbl P 5000 PeTT 1 Ud 2 H A T A ARge drel 5000 ||TSRIT
SR AT BT | EIE N BHEl & oy 9 Argq SURH &7 dlerd H gfg
SYANT B WTRY BIeTed BT fIwr BT |

HAT |




7 |wem wedi & faenfal gR Wit Afear (e 5000 7 |®&1 6 H SN MG Bl FHS H 5000 [¥=ai wIfora
H B arel FeAl H IR BT gfear wR 3T qTell FHARITST BT ARTHROT BT | gfer B
I~ B |
8 |freror srafdr § fdemera W WA 99l [l 5000| 8 |[®em 7 df & fasma fowy & favid =i | 5000 [ fawm
BEl @ SuRefd gRREd & | gfar H e @l RN e @ fog ganT RECEE]
BT | gl |
9 |INT & AIH | ddi § Afad qOl B B 5000 9 |wfie AoR & d<al § UgrSI AT B 5000 [|[¥w@i ®
faeTT BT | gfdar o erar faers @ foru =18 wfafafery &r gereT foras
AT BT | P AT BT
faerT B |
10 |Per gradi & fqenfaiai # =1 @1 |9t |[erd 5000| 10 |®eT 6 @ faenfeiai § WRT @ Afewr # | 5000 |d=@l T
fapfya oxa =1 & IrT &1 dfear o [ufear w I Tl AN BT FARTHROT BT | gfa sfa
RO fAhRIT BT | I~ B |
11 |[Temem & 9=ai § Weod dedl ol (S 5000
P faamra | gfdar o
12 |[PeR 9=l § R & g9¥E & gla &1 5000
SISl T | gfdar o)




13 |®eTT Badl & et § g & a9, |[erd 5000
(VaAIva,) vd 79 (Tags,) &1 [ufedr w
93T faBRIa &= |
14 |@eTT 3Madl & gTal § IAfdd BIve B 5000
BT fadT &= | gfdar o
1| 2Merd ITARRT BT AT Pl 4 UG 7 |d1d Yot e SUATRT BT HIeToT Hefl 5 Ud 8 | 50000 |d@dl @
@ fay _ & forg YA R
& BT S
BT |
DT UTerd] ¥ IR dedi dl 2T b 1Yot PETT 4 H IYYR gedi Bl IfeTh 50000 |TTeTdT BT
SUARY & g H Id UTAD! B IUAY & Fdg H ITb UTAD! B A wR
At —=R &1 HI&o A —wR &1 Fdeo EaiSIN]
BT |

TOTAL

180000




C RESOURCE CENTRE AND DOCUMENTATION

Function During 2016-17 Plan for 2017-18
No. of documents/| No. of Planned Planned .
L ) . .| Shortfalls . no. of | Estimate
Resouce publications orientatio| Achiev| . Expenditu| numbers of . .
if any orientatio d Expected
support proposed to be n held |ement : re documents/ )
. with . . nheld |Expendit| outcomes
types released as per with s reasons incurred | publications with ure
AWP 2016-17 teachers releases
teachers
Reports documentation of ON ON documentatio 13 50000|use in teacher
reaserch and PROCESS PROCESS | n of reaserch training
action reasearch and action programme
reasearch
Education | one educational ON ON one 2000 100000(publicity of
al magazine and 3 | PROCESS PROCESS | educational educational
Magazine | news lattersina magazine ina best
year year performance
and
innovation in
education
District collection of 0 nil 0
data base | district database
and publication
Achivemn publication of ON nil ON publication of 2 100000 usefull in
et survey |achivement survey| PROCESS PROCESS | achivement planning of
survey educational
strategies
TOTAL 250000




D  TRAINING PROGRAMMES FOR TEACHERS, BRC AND CRC COORDINATORS,VEC,SMC MEMBERS,etc.

Function During 2016-17 Plan for 2017-18
No. of
.. Shortf Plann
participants| Average ) Average i
) alls if .| ed - | Estima
proposed | Duration ) Expendit Duratio
Achiev | any numb ted
Nature of Programme to be of ) ure n of Expected outcomes
ements| with |, ers of Expend
covered as | Program incurred .| Progra | .
reaso partici iture

per AWP me ns ants mme

2016-17 P
fawg SmenRa SEHRoT —4 fdeITera @ IToTdeT Wk
S JrIfAE W) SISl AT 50 5DAY 31 fod W' A I 5DAY 500001 fadm 1T
gfreror
fawg JmenRa SqEHRoT —5 fdeITerd @ o R
D TR ISR Ao 50 5DAY 35 AT I 50 | spAY | s0000|®T T ST
gfreror
RrerdT & 7d RememaE EEERIEN faerTerd &I IToTae )
SRS TR STeTfR 50 5DAY 50 | SDAY | s50000|PT fa@rd EIM
IYETDHRT
e Ude Td Aqed e @l gdee H GUR 8 W
[T 1 yEFIeH & forg 300 5DAY 217 100 | s5DAY 50000| A& BT VAT WR BT

- faerT B8R

i Jeed UG wiged @A ERERCE R C 2 S T HALTH. BT HII el Bl
@1 faer 3 W @ fog 50 5DAY 5DAY |  s0000|(dPTE BT




PeAT 5 Td 8 & WINT T8 &
forg urea & faRad R
U3F AT Td T GReehT

B YT W

UI3UGH b IR 3Tl
H U39 Td R R

&1 fabrr 8 O wedl |

50 5DAY 50 5DAY 50000
&1 fawa AR &ar &1 fasmra R
v atenRa I=gEavoT @ Ty W SRS Dbl FHS BT
SR 200 5DAY 200 SDAY 50000| 3P T Reror B #
JER
AT AT IR IATRROT gedl ® AR Rer & qH
200 5DAY 75 200 SDAY | 100000| o fyeprer
S | IR AT WR @ IR W fRIeT0T Pell H QR B
Y 100 5DAY 100 5DAY 50000 gy
AT 1 Ui AR MR TR SRR fRIeToT el H GUR B
e 100 5DAY 100 5DAY 50000 graary
T Hedidh &) ATIeIRE NS HATH UlHAT H FIR
ﬁfé?% 7% GRTET 100 5 DAY 100 | 5DAY 50000
JAfeTA yfpar # g=al a RN Jod DI eIl g0
- 100 5 DAY 100 | 5 DAY 50000
TG T = fRreror W gfRierer @ TRy W T R1er Herr § guR
100 5 DAY 100 | 5DAY 50000
BRI gfd W
9 UG TETUTSHT BT
I yeed emar e W 100 5 DAY 100 | SDAY 50000 (geruTS sl H wed &l
gfreror &1 faer g
UUA.UAS 3t fRefor Ay.TA. ImaiRa feror |
HETd IrEdT Efor v 100 5 DAY 54 100 5 DAY 50000| =} @7 REER] faerg
gfreror BT




BTH divad R0 B greared BIA B Tl § FER
P fog I8 gfg W IR |
3TeTRa UfReror SRl | 200 | SDAY >0000
e & fdeR ffaq & fren & sifoeR rfafes
(e Rierl o1 S ETHRoT 100 | 3DAY | 1000009 STTeDAT qGI |
giereroT |
A Ud ATadh Hedldhd Dl el # Hedidd DIera
raETRe faferr ar freror 100 3DAY | 100000|[aRIT BT
PRIGH |
QRITaROT e U ufRretor gedi # Igelyur ®Ivrel g
PTIBH | 100 5 DAY 100 5 DAY 500002‘5 D g ; DI T
qHTT BT |
200 5 days 200000| Science Training for Teachers.
200 5 days 200000 Social Science Training for
Teachers.
300 5 days 300000| English Training for Teachers.

1800000




E PROGRAMMES CONDUCTED FOR FACULTY OF DIET
F“O”nCt' During 2016-17 Plan for 2017-18
Name |\ o.of DITE ,
1 facut Brief Shortfall No. of
Institu Y nature of . : Expendit| DIET [Brief nature|Estimated
) proposed to Achieveme| sif any )
tionDI the ) ure faculty of the Expenditu Expected outcomes
be covered as nts with ||
ET programm incurred | tobe |programme re
per AWP reasons
BEMET 5016-17 e covered
ARA
50 Y FARI | A8 HRa] H SRGISE] 50 RIS R 70000| faRRrse <ifer Hgar R AHRI® Td
AR &1 | wartad 75000 AR AT Ad o & Jeaq |
SATATST fR1er @7 o wWR & fder |
GG
5 IR | A8 BRa H 75000 5 fARTIT 80000| =1 AT H BT X2 ¥fed Ioracr
e w\or | gRarad NIBCICEN| qrel HRIGAT BT FHS PR AU Tl
H AR B H Ae fHer T
10 SSESEIN EERACHE: 35000 10 3 fotet 50000| 31 foTell # B X8 2ferd Jordedn
féres wooT | gRTfaa NG Jad faermerdl &1 Jaalid B 3Ta
RTel & faemerdi & I[oraer fawr
H A fAerh
50 e} e 50000 HFIICY DI SFGN] B F &
BRIGH faera g m
AR 250000




F TECHNOLOGY IN TEACHER EDUCATION

Function During 2016-17 Plan for 2017-18
Eg. 1 Number of
Pl
EDUSAT based teacher . anned
. Brief _ Number of )
training 2 eductors . ) Shortfalls if , ) Estimated
objective of | Achievem ) Expenditure| teachers/ Brief : Expected
Teacher proposed to any with ) o Expenditu
: the ents incurred teacher objectives outcomes
education MIS | be covered as rosramme reasons educators re
3 Computer |per AWP 2016- Prog
i covered
literacy pograms 17
USHC & HARIHY HeET 12 & BIAT BT B 0 wford fawg gd 50000|fSTel & BT
faenfear & forg Bl Siig o= (2017 # fasan AR AT W 3l vy
freror fawg w SIRATT | Arfee IENEEINCH
200 Artee= 200 AETH
ARTeeE g
& AHIT
fo1el & ALwL s ST Tl & |1l BRasd I Tl eIl 50000(H+*gex e
IS AR AL BT 2017 # foar & fRrereT ol H HeH B
Bkl PGSR AT |SIRATT | Prger  fRrer H D |
80 forem # HerH 100 AeTH AT |
AT
AT 100000




G INNOVATIONS

Function During 2016-17 Plan for 2017-18
No. Of, . No. of .
beneficiaries . . Estimate
) Shortfalls | Expendit [beneficiarie
Nature of [proposed to . ... | Achievement|. . . — Expected
) ) Brief objective if any with ure |s proposed |Brief objectives .
innovation |[be covered as s ) Expendit |outcomes
reasons |incurred |to be

per AWP 2016- ure

17 covered

IHART U4 HarTe | faemer &1 ofey [erd 78 ' urn| R® BEGT JHCRT Ud | fdemerd &1 9fer | 50000 | el WR R WA
ﬁzﬁm@%@ fAw & 2—2 |¥R &7 s ud qarTe faw. | TR @ TS ud R @

A T Aqd o |ufRreror & gfafer @ 2—2  |Uferor & ufafdar BEIRCIEGIGA]
I a1 faermera & AR W TG At | D AEH | faTd B FDTI
A . IEEASICa Sl G| faer wxT
@l faemerg

e o T
WM. B fogmerai @& | BT & Ul BT [&1 Fel 8 urr| Re R | are fAw | e fawm 50000 gedl Pl TOMHD
BICHIfoR | UEwhifory ¥ | AT & forg & faemeal fawr R
JMETRA UfN@T|UTa 312w HAderml|  Rfell wWR W DI G =T
CARCCANE TR AR | °fZbT BT Yebrer (Bt 15

qf3IdT BT UBTe Bl DT faermer)

IRT 100000




H CONTENT & MATERIAL DEVELOPMENT

Function During 2016-17 Plan for 2017-18
No. of
blicati R Shortfall No. of
publications/ i .or als Expenditu ©-0 Estimated
eleases Target | Achieve if any proposed Target ) Expected
Type ; re L Expenditur

proposed as Group | ments with incurred publications/ [Group outcomes

per AWP 2016- reasons releases

17
RreroT AES BRI ! g U Jod UTIfAd WX
RIEDIRE I @ forg fRreror
BRI 3= Al @1 faer
i e et 50000 | o
Td T A
Rreror wer® PRI TR g R IS WR B
RIEDIENE] forg RRreror |ArRfT
fmfor SrieTer fRrere 50000 |7 far B
PIRIECRSN ADIT
S UIAd &R B BRI TR g R SEECRNE]
forg Reror wera® |l gRAeT &

o ferermeff STTER AR U 4w
Al g 50000
PEANE] fqemerat # &
ADIT
T.UCT.UA. TR FefRfer & ganT
et ufreror R 50000 | T H T[TaCr
weRRfer a1 famfor e g
T 200000




| ON-SITE SUPPORT TO TEACHERS

Function During 2016-17 Plan for 2017-18
Number of
visites . . Estimate
Average . Shortfalls if | Expendit |Planned|Average
. proposed . Achieve . .
Eg. Visits to Schools duration of any with ure |number |duration of .. |Expected outcomes
as per h visit ments reasons | incurred |s visites |each visit Expendit
AWP 2016-| ¢ ure
17
faemera sracia werfis 300 g # 1 faq| 44 yfear w 300 A1 H 1 50000 | Ufreror gfafert &1
wR & Rreror § ST B AFHRT
T PR S IO B
fawr faar smaa
faenerg sradies S 200 g # 1 faq1| 36 gfpar W 200 A H 1 50000 | Ufreror gfafert &1
PISIEGIRSIN & Rreror § ST B AFHNT
T HR e o @
faewra far S as
[IHTIETS B IPHIEHD 40 g H 1 foT 6 ufear ) 40 AE H 1 50000 |fdBTIEUE DI HTHED
JoPI BT FaATDA fes YATTT T IS U R
femfor % weg fiert
el WRIG THIa(Heh 100 qE H 1 faT 6 gfear 100 AT H 1 25000 [Hepel TR DI fpIaiieh
ISHT BT FaATHA fes YT BT IS U R
fomfor A fAerh
TET WR W ARG 12 A # 1 fam 6 yfear w 12 A1 H 1 25000 [fSTel @ SrdwTafie wifa @
ABICHD: THET Job BT e e ufRreror wriEHr B
AT N, BRIAT U GgRaT
framor § A fAerh
anT 200000




PRE-SERVICE PROGRAMMIES;DIET/DRC wise status of intake approved and actual no. of trainees admitted in 1016-17.

SI.No.

Name of DIET

Intake approved by NCTE

Duration of programme

Actual no.of trainees admitted in
2016-17

DIET BEMETARA

100+100

2 YEAR

94+94

aln|H|WIN




6.6 BUDGET AND FINANCE (Attach additional details/documents of proposals)

. . Unspent
Central Expenditure incurred Total State
S.N Head of . . P Balance as . Claim from GOI
o Expenditure asistance in on proposed |Contribution (2017-18)
‘ P 2016-17 2017-18 | 2017-18
State 31.03.2017
Central share
Share
A |EXISTING DIETs/DRCs
Strengthening of
1 |phsical infrastructure 0 0 0 0 0
(i) Civil Works
(ii)Equipments 20.00 8.00 12.00
5 [Programmes and 5.10 30.80 12.32 18.48
activities
Salary of faculty and
3 |Staff sanctioned and 137.24 165.00 66.00 99.00
filled up after up-
gradation
4 ([Faculty Development 0.00 2.00 0.80 1.20
5 [Contingency 7.01 15.00 6.00 9.00
D TECHNOLOGY IN TEACHER EDUCATION
12 |Hardware support

13

Purchase of
hub/switch




14

One-time
orientation/training
of teacher educators

15

Additional
support/maintenanc
e

2.00

0.80

1.20

TOTAL

(* To be filled up separately under 6.7 below)




6.7 CLAIM FOR RECURRING ASSISTANCE FOR THE YEAR 2017-18: PART-II: ESTIMATED EXPENDITURE ON SALARIES:DIETs

Nameof |\ hether Estimated Annual Actual
S.No. District Upgraded Yearlof No. of posts Expenditure (for 2017-18) expenditure
where DIET or New Sanction on posts which were in 2016-17
is lacated ason .
31.03.2017 State Net claim
In salaries of | Contributio from GOl on
existence posts n after accqunt of
. . salaries for
Principle payscale Vice-Principle/sr.Lecturer pay-Scale | Lecturer Pay-Scale [ 9300-34800 GP Para Academic Staff Pay-Scale [ prior toAup— Filled up as mentioned [upgradation 2017-18
[15600-39100 GP 6600] [ 9300-34800 GP 5400 | 4300] 5200-20200 GP 2800] gradation | 21 03.17 in 40% 60%
(whether c0l.7,10,13,
filled up or &16,to the
not) extent they
were filled
SANCTIO | Filled up as SANCTIONED Filled up as SANCTIONED Filled up as SANCTIONED Filled up as
B.U.[A.U.| on31.3.11 B.U. A.U. on31.3.11 B.U. A.U. on31.3.11 B.U. A.U. on31.3.11
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21
1 Sarguja Upgraded 89-90 0 1 1 1 6 6 5 12 4 5 22 15 19.71 165.00 145.29 135.77 77.83 87.17
2 Bastar Upgraded 88-89 0 1 0 1 6 3 5 12 9 5 22 14 19.64 170.00 150.36 142.16 79.78 90.22
3 Bemetara | Upgraded 89-90 0 1 1 1 6 2 5 12 8 5 22 11 19.82 165.00 145.18 137.24 77.89 87.11
4 Raigarh Upgraded 89-90 0 1 1 1 6 2 5 12 2 5 22 15 19.18 110.00 90.82 92.37 55.51 54.49
5 s::ri';a Upgraded | 2005-06 | 0 | 1 1 1 6 4 5 12 ; 5 22 10 1958 15000 130.42 1as0| 7175 78.25
6 Jashpur Upgraded | 2005-06 0 1 1 1 6 1 5 12 6 5 22 11 19.7 90.00 70.30 75.27 47.82 42.18
7 Kanker Upgraded | 2005-06 0 1 1 1 6 2 5 12 3 5 22 8 19.61 73.00 53.39 61.13 40.97 32.03
8 Ra’”a:dgac’ Upgraded | 9192 | o | 1 1 1 6 1 5 12 . 5 22 - 1901] 9300 73.09 4755 4915 43.85
9 Mahazam“” Upgraded | 2005-06 | 0 | 1 1 1 6 4 5 12 s 5 22 s 1932 11500 95.68 95 63| 5759 57.41
10 Dhamtari | Upgraded | 2005-06 0 1 0 1 6 4 5 12 3 5 22 4 19.45 94.00 74.55 78.03 49.27 44.73
11 Bilaspur Upgraded 89-90 0 1 1 1 6 4 5 12 6 5 22 13 19.19 183.00 163.81 152.67 84.71 98.29
12 Raipur Upgraded 88-89 0 1 1 1 6 6 5 12 8 5 22 20 20.22 222.00 201.78 184.46 100.93 121.07
13 | Dantewada New 2005-06 0 1 1 0 6 0 0 12 7 0 22 8 0 51.00 51.00 4191 20.40 30.60
14 Korba New 2005-06 0 1 1 0 6 5 0 12 11 0 22 6 0 169.00 169.00 140.45 67.60 101.40
15 Korea New 2005-06 0 1 1 0 6 3 0 12 4 0 22 12 0 91.00 91.00 75.86 36.40 54.60
16 | Kabirdham New 2005-06 0 1 1 0 6 0 0 12 5 0 22 4 0 63.00 63.00 52.59 25.20 37.80
0|16 14 12 96 47 60 192 93 60 352 168 2004.00 1768.67 1667.55 942.80 1061.20
Salary Claim for New DIET 2016-17
17 Durg New 2012-13 0 1 1 0 6 5 0 12 4 0 22 1 0 80.00 80.00 0.00 32.00 48.00
18 Bijapur New 2012-13 0 1 1 0 6 1 0 12 7 0 22 4 0 50.00 50.00 0.00 20.00 30.00
19 [ Narayanpur New 2012-13 0 1 1 0 6 0 0 12 1 0 22 0 0 30.00 30.00 0.00 12.00 18.00
3 3 18 6 0 36 12 0 66 5 0 160.00 160.00 0.00 64.00 96.00




List of Equipments to be Procured

PER DIET
Amount in Lakhs
S.No. |Item Quantity |Unit Cost |Total Cost

1 |Fingerprint Biometric Machine 1 0.25 0.25
2 |RO Water Purifier 2 0.30 0.60
3 |Water Cooler 2 0.10 0.20
4 |Photocopier 1 1.00 1.00
5 |Scanner 2 0.10 0.20
6 |Fax Machine 1 0.15 0.15
7 |Steel Almirah 5 0.15 0.75
8 |[Sound System 2 0.20 0.40
9 |LCD Projector/ TV Min 45inch 2 0.75 1.50
10 |Tablet Android OS 3G Support 5 0.20 1.00
11 |Ethernet Network Switch 1 0.50 0.50
12 |[Cat 6 Network Cable 2 0.10 0.20
13 |Printer 5 0.15 0.75
14 |Desktop Computer 30 0.30 9.00
15 |UPS for Computer 30 0.05 1.50
16 [Computer Table 30 0.05 1.50
17 |Laptop 3 0.50 1.50

Total 21.00




6.1 ABOUT DIETs

Has DIET submitted self-appraisal Report

Name of DIET DIET Bijapur to NCTE for 2016-17 no
No. of districts created between Has DIET submitted Annual Action Plan Yes
April 2002 and March 2011 5 for 2016-17
Whether DIET is
(i) Upgraded Status of PAC no
(ii) New New
NCTE recognition order No. for Application for recognition |No. of DRCs sanctioned in your District, .
. . Nil
D.Ed course submitted attach list
L D.Ed.1st Year-50
Annual Intake capacity in DIETs No. of BRC, Attach separate list with
Place, name phone no. and address of Attached
Actual no. of trainees admitted BRC
in 2016-17
. i i Attached
Address of DIET functional No. of CRC, Attach separate list with
. Place, name, phone no. and address of
website
CRC
No. of B.Ed.O, Attach separate list with Attached

Name, phone and E-mail of
Website In-charge

Place, name, phone no. and address of
B.Ed.O.

Name, phone no. and address,
Email of D.Ed.O. in your all
Districts

D.E.O.Durg Mo0.9424126295
D.E.O. Balod 9406402696




6.2 PROCESS and Perormmace Indicators

Suggested Process Indicators

Suggested Perfomance Indicators

Does the DIET have a detailed database on the school,teachers,Block

Resource Centres&Cluster Resource Centres in the district that it serves?

2. Has the DIET conducted a training need analysis for teachers?

INPUT / ACTIVITY Measures
1. Number of visitors to the DIET Resource Center every month ( this

No
excludes student visits during the library period).

3. Does the DIET hold regular meetings with a. 2. Number of DIET faculty visits to schools in a quarter ( each visit to
SSA b. RMSA c. IASE d.CTE e. SCERT be at least 4 hours of interaction ) NIL
4. Has there been positive feedback on the D.Ed. Programme by student 3. Availability of technology enabled infrastructure ( functioning
teachers, Are there records of the same? computers, internet connection email id and multi-media facilities) |NIL
5. Has there been positive feedback on the in-service programmes by 4. Average duration of Principalship in the last 5 years.
elementary school teachers? Are there records of them? NIL
6. Does the DTET use a Traning Management System ? 5. % of faculty positions filled NIL
7. Does the DIET conduct research studies related to teacher educators in 7. % of new books ( < 3 years old ) in the institution library.
the area that it covers ?
8. What are the areas of research covered? OUTPUT/ OUTCOME Measures
9. How many publications have been authored by DIET faculty- conference/ 1. Number of qualified teachers added to the system through DIETS.
seminar, presentation$, reports, newspaper / journal articles, book etc.? NIL
10. Are there regular faculty development programs for DIET faculty ? 2. % of DIET students who cleared the TET.

NIL
11. Who many faculty members at DIET were deputed for conferences, 3. No. of modules for training of teachers, etc prepared DIET faculty - 7
went on study leave and undertook exposure visits?
12. What is the frequency of faculty meetings within the DIET ? Are there 4. No. of action research undertaken by the DIET faculty. )

records of the same ?

13. What has been the most talked-about process improvement in the year
within the DIET ?

5. No. of resource material developed by DIET faculty for school
teachers.

6. No. of faculty of DIETs who underwent capacity development and
training progams .

7. Has the DIET prepared the Annual Action Plan 2016-17.




6.3 INFRASTRUCTURE PROPOSAL

The State Government shall assess the infrastructure requirements of each of the DIETs, and prepare a

comprehensive proposal for its strengthening, expansion, based on State SORs and submit its proposal before

the Teacher Education Approval Board. While submitting the proposal, the State Government shall indicate
the status of non-recurring Central assistance received under the Scheme prior to 2016-17 in the following

format.

Status of Non-recurring Central Assistance received:

Name of DIET

Year in
which
central
assistance
received

component

instalment
no.

Amount

Amount of
Grant
Utilized

% of Grant
Utilized

Remark

Total




6.4

CURRENT STAFF AND PLAN - 2017-18

No. of posts sanctioned Post Filled vacant posts % vacant posts
S.No. Name of DIET
Academic Non . Total Academic Non . Total Academic Non . Total Academic Non Academic Total
Academic Academic Academic

SN B.U (AU [B.U |AU |B.U [AU B.U (AU |[B.U [AU |[B.U (AU |B.U |AU |B.U |AU [B.U (AU |B.U A.U B.U A.U B.U A.U
1 |Ambikapur 6 19 5 22 11 41 6 11 2 15 8 26 0 8 3 7 3 15 0.00 42.11 60.00 | 31.82 | 27.27 | 36.59
2 |bastar 6 19 5 22 11 41 4 12 2 14 6 26 2 7 3 8 5 15 | 33.33 36.84 60.00 | 36.36 | 45.45 | 36.59
3 |bemetara 6 19 5 22 11 41 4 11 3 11 7 22 2 8 2 11 4 19 | 33.33 42.11 40.00 | 50.00 | 36.36 | 46.34
4 |dharamjaigarh 6 19 5 22 11 41 3 5 3 15 6 20 3 14 2 7 5 21 | 50.00 73.68 40.00 | 31.82 | 45.45 | 51.22
5 |Jangir-Champa 6 19 5 22 11 41 0 12 0 10 0 22 6 7 5 12 11 19 0.00 36.84 0.00 54.55 0.00 46.34
6 |jashpur 6 19 5 22 11 41 0 8 0 11 0 19 6 11 5 11 | 11 | 22 0.00 57.89 0.00 50.00 | 0.00 53.66
7 |Kanker 6 19 5 22 11 41 0 6 0 8 0 14 6 13 5 14 11 27 0.00 68.42 0.00 63.64 0.00 65.85
8 |khairaharh 6 19 5 22 11 41 4 7 3 12 7 19 2 12 2 10 4 22 | 33.33 63.16 40.00 | 45.45 | 36.36 | 53.66
9 [mahasamund 6 19 5 22 11 41 0 10 0 5 0 15 6 9 5 17 11 26 0.00 47.37 0.00 77.27 0.00 63.41
10 |Nagari 6 19 5 22 11 41 0 7 0 4 0 11 6 12 5 18 11 | 30 0.00 63.16 0.00 81.82 0.00 73.17
11 (Pendra 6 19 5 22 11 41 3 11 2 13 5 24 3 8 3 9 6 17 | 50.00 42.11 60.00 | 40.91 | 5455 | 41.46
12 |Raipur 6 19 5 22 11 41 4 15 2 20 6 35 2 4 3 2 5 6 33.33 21.05 60.00 9.09 45,45 | 14.63
13 |dantewada 0 19 0 22 0 41 0 8 0 8 0 16 0 11 0 14 0 25 0.00 57.89 0.00 63.64 0.00 60.98
14 |Korba 0 19 0 22 0 41 0 17 0 6 0 23 0 2 0 16 0 18 0.00 10.53 0.00 72.73 0.00 | 43.90
15 [korea 0 19 0 22 0 41 0 8 0 12 0 20 0 11 0 10 0 21 0.00 57.89 0.00 45.45 0.00 51.22
16 |kabirdham 0 19 0 22 0 41 0 6 0 4 0 10 0 13 0 18 0 31 0.00 68.42 0.00 81.82 0.00 75.61

72| 304 60| 352| 132 656 154 168 322| 44| 150| 43| 184| 87| 334| 14.58 49.34( 22.50( 52.27 18.18( 50.91
AVERAGE
Academic Staff Vacancy is 49.34%
Current Staff and Plan 2017-18 for New DIETs
17 |Durg 0 19 0 22 0 41 0 6 0 4 0 10 0 13 0 18 0 31 0.00 68.42 0.00 81.82 0.00 75.61
18 (Bijapur 0 19 0 22 0 41 0 9 0 4 0 13 0 10 0 18 0 28 0.00 52.63 0.00 81.82 0.00 68.29
19 [Narayanpur 0 19 0 22 0 41 0 1 0 2 0 3 0 18 0 20 0 38 0.00 94.74 0.00 90.91 0.00 92.68
0 57 0 66 0 123 0 16 0 10 0 26 0 41 0 56 0 97 0.00 71.93 0.00 84.85 0.00 78.86
AVERAGE

B.U. Before Upgradation
A.U. After Upgradation (Including Posts before upgradation)

Overall Academic Staff Vacancy is 52.90%




6.5 FUCTION WISE FORMATS

(To be prepared by each DIET and Consolidated in the State Annual Work Plan)

A  PRE-SERVICE PROGRAMME

Name of course
(D.Ed.)

Intake approved by NCTE

Duration of Programme

Actual no. of trainees targetted
in 2017-18 as per AWP

Achievements

Shortfalls if any
with reasons

Expenditur
e incurred

1. D.Ed 1st year

100

1 Year

50

Proposed

2. D.Ed 2st year




B RESEARCH AND ACTION RESEARCH

Function During 2016-17 Plan for 2017-18
Number of [Disseminatio Dissemination
research n details i i details(How i
Reasearch . Shortfalls if any| Expenditure Planned Estimated
i proposed as| (How was Achievements . . would the . Expected outcomes
Title with reason incurred numbers Expenditure
per AWP |the research research be
2016-17 used) used)
) Teacher were able | APProximatly 50%
Action Research 30 to solve problems at work has be.:e.n done 50,406 30 With the help of 150,000 Teachers will be active to
cluster meeting |school by 10 participants B.E.O,B.R.C.&C.A.C solve school level problems
Teacher were able
to develop attitude
At district level towards research & Teacher will able to make &
trainings with make & use toos 12 participants were With the help of DEO use tools for diagnostic tests
Reasearch 20 & for diagnostics tests | =< P P 77,113 20 1th the help o ’ 160,000 and verify results of

the help of BEO &
DEO

and remedial
measures

present

B.E.O &C.A.C

remedial measures in
researches

Total




C RESOURCE CENTRE AND DOCUMENTATION

Function During 2016-17 Plan for 2017-18
No. of Planned
documents/ No. of . Planned no. i
. . . Shortfalls if ) numbers of ) . Estimated
Resouce publications orientation | Achieve . Expenditure of orientation . Expected
i any with . documents/ . Expenditur
support types | proposed to be held with ments incurred L. held with outcomes
reasons publications e
released as per teachers teachers
releases
AWP 2016-17
Magazine
Newsletter
Brochure/Mo
nograph
Report
Writing
Printing of
modules

Total




D  TRAINING PROGRAMMES FOR TEACHERS, BRC AND CRC COORDINATORS,VEC,SMC MEMBERS, etc.

Function During 2016-17 Plan for 2017-18
Nature of Programme | No. of participants Average Achievements | Shortf [ Expenditure Planned Average Estimated Expected outcomes
proposed to be Duration of alls if incurred numbers of [Duration of | Expenditure
covered as per Programme :ITJ] participants |Programme
AWP 2016-17 reason
S
Micro Planning 150 Teachers 5 days will be held in 1,00,000
February
Maths training for 40 teachers 3 days Teachers know 28,635 120 teachers 3 days 72,000 [Competencies will be improved
Primary teachers how to teach
basic Maths
Maths training for Upper 40 teachers 3 days Proposed in 150 teachers 5 Days 180,000 Teachers will clear their
Primary Teachers & February problems
Utilization of Maths lab (30,000 for maths lab)
Strengthening of S.M.C 200 teachers 1 day S.M.C.Members 57,610 30 HM + 30 1 day 12,000 Head masters will become
will take active SMC aware towards community
participation in participation at school.
school activities.
Workshop on Local 30 teachers 5 days 50,000 Teachers will learn about &
Artefacts make art & craft materials
under the guidance of local
artisans
Training of H.M.for 90 teachers 5Days |H.M.will be the 84,866 |60 teachers| 5 Days 60,000 | Head masters will improve
Educational better leader. their management abilities
Administration&
Leadership
Capacity building in 300 5 Days 300000 competencies in Spoken
Spoken English (Primary) English will be upgraded
teachers

(Pronunciation &
Use of lang.
functions)




Capacity building in 150 upper | 5 Days 150000 Teacher will improve
Grammar & Writing Primary uderstanding in grammar
skills teachers and writing skills
Capacity building in Hindi 100 |3 Days 2| 1,50,000 | Teacher will be trained in
first language & Sanskrit 50| Days selected competencies &
Sanskrit (Grammar) difficulties in teaching
grammar will be removed
Training for 40 PS 3 Days 48,000 | Teachers will get trained in
blueprint & Teachers | making question papers
question papers 40 MS
Teachers
Orientation in physical 200 3 Days 1,20,000 Teacher will be able to
education Teachers uderstand the role physical
education in school
Science Training for
200 5 days 200000(Teachers.
Social Science Training for
200 5 days 200000(Teachers.
English Training for
300 5 days 300000(Teachers.

Total

872,000




E PROGRAMMES CONDUCTED FOR FACULTY OF DIET
Function During 2016-17 Plan for 2017-18
No.of DIET faculty Brief nature of Shortfalls if . No. of DIET . .
Name of proposed to be . . Expenditure Brief nature of Estimated
o the Achievements any with . faculty to be . Expected outcomes
Institution |covered as per AWP incurred the programme Expenditure
programme reasons covered
2016-17
Exposure Visit Baster, Exposure visit faculty will get
9 of DIET Dantewara, 11,000 10 within & 200000 exposure to
faculty kanker DIET outside state innovative things.
DIET DURG
Computer
Orientatiion i
10 training for 50,000 corrln nuietosrllilllns
DIET DURG DIET faculty P
Orientation for ori:r?::(:lt\i/nWI:ngtrin
10 modules 15000 P p. &
] modules for various
preparation o
DIET DURG trainings
Total 265000




F TECHNOLOGY IN TEACHER EDUCATION

Function During 2016-17 Plan for 2017-18
Eg. 1 Number of
& umbero Planned
EDUSAT based teacher ) .
. Brief Shortfall .| Number of Estimat
training 2 eductors L. ) Expendi
objective of |Achievemen| sif any teachers/ Brief ed Expected
Teacher proposed to . ture L
: the ts with |, teacher objectives |Expend| outcomes
education MIS | be covered as fogramme reasons incurred educators ture
3 Computer per AWP 2016- prog
, covered
literacy pograms 17
Total




G INNOVATIONS

Function During 2016-17 Plan for 2017-18
No. of No. of
beneficiaries Shortfalls if . beneficiaries .
Nature of . o . . Expenditure . L Estimated
. ) proposed to be | Brief objective [ Achievements any with . proposed to be |Brief objectives . Expected outcomes
innovation incurred Expenditure
covered as per reasons covered as per
AWP 2016-17 AWP 2017-18
Teachers
Learning enjoyed learning
English 45 Teachers Learn through | new words & 32134
through S5days enjoyment how to teach ’
poems English through
poems
7 Blocks 1 Maki i
SCIENCE ocks 150 a |.ng science 150000
teachers working models
ALM/ROLE 60 Teachers Makir?g teaching 60,000 Supporting course
PLAY effective method content
INIOVATION 150 teachers | 'MPrOVing concepts 120000 ':: zzzer;sawsm t?(e)s: |§
IN SOCIAL of Sst. teaching ocal Ps,
SCIENCE ocal resources
TEACHING
Total 330,000




H CONTENT & MATERIAL DEVELOPMENT

Function During 2016-17 Plan for 2017-18
No. of
ublications/R
P / . Shortfalls if . No. of proposed )
eleases Target Achieveme Expenditur o Target |Estimated Expected
Type ) publications/ )
proposed as Group nts e incurred releases Group |Expenditure |outcomes
per AWP 2016-
17
Teacher will
be able to Teachers
€a were able
understand understand
T.L.M. for Primar 40 Teacher how to 40 Teachers
y W 35,469 1 40,000 "°"°
school for 5 days | frame TLM for 5 days frame TLM
for the for English at
clementr elementary
| | Y level
eve
Open
Training of Resource
science,maths center for
150 Teacher
Activity & TLM For teachers & 61,540
. for 5 days
upper primary students of
school teachers upper
primary
Test 30 Teachers
papers/worksheets
. for 2 days
for primary level 12,000
Total 52,000




I ON-SITE SUPPORT TO TEACHERS

Function

During 2016-17

Plan for 2017-18

Number of
visites Average Planned Average
. ) . Shortfalls if any Expenditure duration |Estimated Expected
Eg. Visits to Schools proposed as duration of Achievements . . numbers .
. with reasons incurred . of each Expenditure outcomes
per AWP 2016- |each visit visited L
visit
17
Improvised On site support to
school Monitoring& support classroom follow-up not students &
B% supp 300 4 HOURS teaching & P 80,000 apprx 300 |4 HOURS 300,000 teachers during
by DIET staff regular . .
student interaction at
interaction schools
Total 300,000
TOTAL CLAIM FOR 2017-18 1819000

Approved by District Programme Advisory Committee.




6.6 BUDGET AND FINANCE (Attach additional details/documents of proposals)
S. Head of Expenditure Central Expenditure incurred Unspent Total State Claim from GOI (2017-
No. asistance in Balance as on | proposed | Contribution 18)
2016-17 Central share State 31.03.2017 2017-18 2017-18
A |EXISTING DIETs/DRCs
1 |Strengthening of phsical 333.36 133.344 200.016
infrastructure (i) Civil Works
(ii)Equipments 20.00 8.00 12.00
2 |programmes and activities 10,00,000 513328 18.19 7.28 10.91
3 |Salary of faculty and staff sanctioned 6090000 5593138 80.00 32.00 48.00
and filled up after up-gradation
4 |Faculty Development 2.00 0.80 1.20
5 [Contingency 1666000 1081885 15.00 6.00 9.00
D TECHNOLOGY IN TEACHER EDUCATION
12 |Hardware support 2.00 0.80 1.20
13 |Purchase of hub/switch
14 [One-time orientation/training of
teacher educators
15 [Additional support/maintenance

(* To be filled up separately under 6.7 below)




6.7 CLAIM FOR RECURRING ASSISTANCE FOR THE YEAR 2017-18: PART-II: ESTIMATED EXPENDITURE ON SALARIES:DIETs

N?m? of whether v ¢ Estimated Annual Actu?l
SNo.| DS | ypgraded S ealo No. of posts Expenditure (for 2017-18) expenditure
where DIET or New anction on posts which were in 2016-17
is located ason .
Net claim
31.03.2017 State
., .. |fromGOlon
In salaries of | Contributio
. account of
existence posts n after .
rior to up- ioned |upgradation salaries for
Principle payscale Vice-Principle/sr.Lecturer pay-Scale | Lecturer Pay-Scale [ 9300-34800 GP Para Academic Staff Pay-Scale [ P dati Filled up as menFnone P8 . 2017-18
[15600-39100 GP 6600] [ 9300-34800 GP 5400 | 4300] 5200-20200 GP 2800] gradation | 131.03.17 in 40% 60%
(whether c0l.7,10,13,
filled up or &16,to the
not) extent they
were filled
SANCTIO | Filled up as SANCTIONED Filled up as SANCTIONED Filled up as SANCTIONED Filled up as
B.U.|A.U.| on31.3.11 B.U. A.U. on31.3.11 B.U. A.U. on31.3.11 B.U. A.U. on31.3.11
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21
1 Sarguja Upgraded 89-90 0 1 1 1 6 6 5 12 4 5 22 15 19.71 165.00 145.29 135.77 77.83 87.17
2 Bastar Upgraded 88-89 0 1 0 1 6 3 5 12 9 5 22 14 19.64 170.00 150.36 142.16 79.78 90.22
3 Bemetara | Upgraded 89-90 0 1 1 1 6 2 5 12 8 5 22 11 19.82 165.00 145.18 137.24 77.89 87.11
4 Raigarh Upgraded 89-90 0 1 1 1 6 2 5 12 2 5 22 15 19.18 110.00 90.82 92.37 55.51 54.49
Jangir-
5 champa Upgraded | 2005-06 0 1 1 1 6 4 5 12 7 5 22 10 19.58 150.00 130.42 124.50 71.75 78.25
6 Jashpur Upgraded | 2005-06 0 1 1 1 6 1 5 12 6 5 22 11 19.7 90.00 70.30 75.27 47.82 42.18
7 Kanker Upgraded | 2005-06 0 1 1 1 6 2 5 12 3 5 22 8 19.61 73.00 53.39 61.13 40.97 32.03
Rajnandgao
8 " Upgraded 91-92 0 1 1 1 6 1 5 12 5 5 22 12 19.91 93.00 73.09 77.55 49.15 43.85
Mahasamun
9 d Upgraded | 2005-06 0 1 1 1 6 4 5 12 5 5 22 5 19.32 115.00 95.68 95.63 57.59 57.41
10 Dhamtari | Upgraded | 2005-06 0 1 0 1 6 4 5 12 3 5 22 4 19.45 94.00 74.55 78.03 49.27 44.73
11 Bilaspur | Upgraded 89-90 0 1 1 1 6 4 5 12 6 5 22 13 19.19 183.00 163.81 152.67 84.71 98.29
12 Raipur Upgraded 88-89 0 1 1 1 6 6 5 12 8 5 22 20 20.22 222.00 201.78 184.46| 100.93 121.07
13 [ Dantewada New 2005-06 0 1 1 0 6 0 0 12 7 0 22 8 0 51.00 51.00 4191 20.40 30.60
14 Korba New 2005-06 0 1 1 0 6 5 0 12 11 0 22 6 0 169.00 169.00 140.45 67.60 101.40
15 Korea New 2005-06 0 1 1 0 6 3 0 12 4 0 22 12 0 91.00 91.00 75.86 36.40 54.60
16 | Kabirdham New 2005-06 0 1 1 0 6 0 0 12 5 0 22 4 0 63.00 63.00 52.59 25.20 37.80
0 | 16 14 12 96 47 60 192 93 60 352 168 2004.00 1768.67 1667.55 942.80 1061.20
Salary Claim for New DIET 2016-17
17 Durg New 2012-13 0 1 1 0 6 5 0 12 0 22 1 0 80.00 80.00 0.00 32.00 48.00
18 Bijapur New 2012-13 0 1 1 0 6 1 0 12 7 0 22 0 50.00 50.00 0.00 20.00 30.00
19 | Narayanpur New 2012-13 0 1 1 0 6 0 0 12 1 0 22 0 0 30.00 30.00 0.00 12.00 18.00
3 3 18 6 0 36 12 0 66 5 0 160.00 160.00 0.00 64.00 96.00




List of Equipments to be Procured

PER DIET
Amount in Lakhs
S.No. |Item Quantity |Unit Cost |Total Cost

1 |Fingerprint Biometric Machine 1 0.25 0.25
2 |RO Water Purifier 2 0.30 0.60
3 |Water Cooler 2 0.10 0.20
4  [Photocopier 1 1.00 1.00
5 |Scanner 2 0.10 0.20
6 |Fax Machine 1 0.15 0.15
7 |Steel Almirah 5 0.15 0.75
8 |Sound System 2 0.20 0.40
9 |LCD Projector/ TV Min 45inch 2 0.75 1.50
10 [Tablet Android OS 3G Support 5 0.20 1.00
11 |Ethernet Network Switch 1 0.50 0.50
12 [Cat 6 Network Cable 2 0.10 0.20
13 [Printer 5 0.15 0.75
14 |Desktop Computer 30 0.30 9.00
15 |UPS for Computer 30 0.05 1.50
16 [Computer Table 30 0.05 1.50
17 |Laptop 3 0.50 1.50

Total 21.00




6.1 ABOUT DIETs

Name of DIET

DIET Dantewada

Has DIET submitted self-appraisal Report
to NCTE for 2015-16

No. of districts created between
April 2002 and March 2011

Has DIET submitted Annual Action Plan
for 2016-17

yes

Whether DIET is

(i) Upgraded New Status of PAC committee has set up
(ii) New
NCTE recognition order No. for No. of DRCs sanctioned in your District,
D.El.Ed .

D.Ed. Course attach list
Annual Intake capacity in DIETs 100 No. of BRC, Attach separate list with

Place, name phone no. and address of 7
Actual no. of trainees admitted 100 BRC
in 2016-17

_ - - ]
Address of DIET functional - - No. of CRC, Attach separate list with 08
. www.dietdantewada.scertcg.in|Place, name, phone no. and address of

website

CRC

No. of B.Ed.O, Attach separate list with 7

Name, phone and E-mail of
Website In-charge

07856252284 ,dietdant@gmail
.com

Place, name, phone no. and address of
B.Ed.O.

Name, phone no. and address,
Email of D.Ed.O. in Your All
Districts

Shri Subhash Ganijir
Ph no - 07856252364,
deo.officedantewada@gmail.co
m




6.2 PROCESS and Perormmace Indicators
Suggested Process Indicators Yes/No|Suggested Perfomance Indicators Yes/No
1. Does the DIET have a detailed database on the school, teachers, Block Yes
INPUT / ACTIVITY Measures
Resource Centers & Cluste Resource Centers in the district that it serves ?
2. Has the DIET conducted a training need analysis for teachers? Yes |1. Number of visitors to the DIET Resource Center every month ( this excludes 50
student visits during the library period).
3. Does the DIET hold regular meetings with a. Yes |2. Number of DIET faculty visits to schools in a quarter ( each visit to be at
SSA least 4 hours of interaction )
b. RMSA
c. IASE 8
d. CTE
e. SCERT
4. Has there been positive feedback on the D.Ed. Programme by student Yes |3. Availability of technology enabled infrastructure ( functioning computers, internet,
computer,
Projecter,
teachers, Are there records of the same? internet connection email id and multi-media facilities) Laptop
5. Has there been positive feedback on the in-service programmes by Yes |4. Average duration of Principalship in the last 5 years. 4
elementary school teachers? Are there records of them?
6. Does the DTET use a Traning Management System ? Yes |5. % of faculty positions filled 47
7. Does the DIET conduct research studies related to teacher educators in Yes |6.% of new books ( < 3 years old ) in the institution library. 37

the erea that it covers ?

8. What are the areas of research covered?

OUTPUT/ OUTCOME Measures

9. How many publications have been authored by DIET faculty- conference/

seminar, presentationS, reports, newspaper / journal articles, book etc.?

1. Number of qualified teachers added to the system through DIETS.

10. Are there regular faculty development programs for DIET faculty ?

2. % of DIET students who cleared the TET.

11. Who many faculty members at DIET were deputed for conferences,
went on study leave and undertook exposure visits?

3. No. of modules for training of teachers, etc prepared DIET faculty -

12. What is the frequency of faculty meetings within the DIET ? Are there
records of the same ?

4. No. of action research undertaken by the DIET faculty.

13. What has been the most talked-about process improvement in the year
within the DIET ?

5. No. of resource material developed by DIET faculty for school teachers.

6. No. of faculty of DIETs who underwent capacity development and training
progams .

7. Has the DIET prepared the Annual Action Plan 2016-17.




6.3

INFRASTRUCTURE PROPOSAL

The State Government shall assess the infrastructure requirements of each of the DIETs, and prepare a
comprehensive proposal for its strengthening, expansion, based on State SORs and submit its proposal before
the Teacher Education Approval Board. While submitting the proposal, the State Government shall indicate
the status of non-recurring Central assistance received under the Scheme prior to 2017-18 in the following

format.

Status of Non-recurring Central Assistance received:

Year in
hich A t of
whic instalment mount.o % of Grant
Name of DIET| central component Amount Grant . Remark
. no. . Utilized
assistance Utilized
received
DIET
2016-17
Dantewada - - - - - -
Total 0 0 0




6.4 CURRENT STAFF AND PLAN -2017-18

No. of posts sanctioned Post Filled vacant posts % vacant posts
S.No. Name of DIET
Academic Non . Total Academic Non . Total Academic Non ) Total Academic Non Academic Total
Academic Academic Academic
SN B.U |AU |BU |AU ([B.U |[AU .U (AU B.U |A.U .U |AU B.U |AU [B.U (AU |BU [AU |B.U A.U B.U A.U B.U AU
1 |Ambikapur 6 19 5 22 11 41 6 11 2 15 8 26 0 8 3 7 3 15 0.00 42.11 60.00 | 31.82 | 27.27 | 36.59
2 |bastar 6 19 5 22 11 41 4 12 2 14 6 26 2 7 3 8 5 15 | 33.33 36.84 60.00 | 36.36 | 45.45 | 36.59
3 |bemetara 6 19 5 22 11 41 4 11 3 11 7 22 2 8 2 11 4 19 | 33.33 42.11 40.00 | 50.00 | 36.36 | 46.34
4 |dharamijaigarh 6 19 5 22 11 41 3 5 3 15 6 20 3 14 2 7 5 21 | 50.00 73.68 40.00 | 31.82 | 45.45 | 51.22
5 |Jangir-Champa 6 19 5 22 11 41 0 12 0 10 0 22 6 7 5 12 | 11 19 0.00 36.84 0.00 54.55 0.00 46.34
6 |jashpur 6 19 5 22 11 41 0 8 0 11 0 19 6 11 5 11 | 11 22 0.00 57.89 0.00 50.00 0.00 53.66
7 |Kanker 6 19 5 22 11 41 0 6 0 8 0 14 6 13 5 14 | 11 27 0.00 68.42 0.00 63.64 0.00 65.85
8 |khairaharh 6 19 5 22 11 41 4 7 3 12 7 19 2 12 2 10 4 22 33.33 63.16 40.00 45.45 36.36 53.66
9 [mahasamund 6 19 5 22 11 41 0 10 0 5 0 15 6 9 5 17 11 26 0.00 47.37 0.00 77.27 0.00 63.41
10 |[Nagari 6 19 5 22 11 41 0 7 0 4 0 11 6 12 5 18 | 11 | 30 0.00 63.16 0.00 81.82 0.00 73.17
11 |Pendra 6 19 5 22 11 41 3 11 2 13 5 24 3 8 3 9 6 17 | 50.00 42.11 60.00 | 40.91 | 54.55 | 41.46
12 |Raipur 6 19 5 22 11 41 4 15 2 20 6 35 2 4 3 2 5 6 33.33 21.05 60.00 9.09 45.45 | 14.63
13 |dantewada 0 19 0 22 0 41 0 8 0 8 0 16 0 11 0 14 0 25 0.00 57.89 0.00 63.64 0.00 60.98
14 |Korba 0 19 0 22 0 41 0 17 0 6 0 23 0 2 0 16 0 18 0.00 10.53 0.00 72.73 0.00 43.90
15 |korea 0 19 0 22 0 41 0 8 0 12 0 20 0 11 0 10 0 21 0.00 57.89 0.00 45.45 0.00 51.22
16 |kabirdham 0 19 0 22 0 41 0 6 0 4 0 10 0 13 0 18 0 31 0.00 68.42 0.00 81.82 0.00 75.61
72| 304 60| 352| 132 656 154 168 322 441 150 43| 184 87| 334 14.58 49.34 22.50 52.27 18.18 50.91
AVERAGE
Academic Staff Vacancy is 49.34%
Current Staff and Plan 2017-18 for New DIETs

17 |Durg 0 19 0 22 0 41 0 6 0 4 0 10 0 13 0 18 0 31 0.00 68.42 0.00 81.82 0.00 75.61
18 |[Bijapur 0 19 0 22 0 41 0 9 0 4 0 13 0 10 0 18 0 28 0.00 52.63 0.00 81.82 0.00 68.29
19 [Narayanpur 0 19 0 22 0 41 0 1 0 2 0 3 0 18 0 20 0 38 0.00 94.74 0.00 90.91 0.00 92.68

0 57 0 66 0 123 0 16 0 10 0 26 0 41 0 56 0 97 0.00 71.93 0.00 84.85 0.00 78.86

AVERAGE

Overall Academic Staff Vacancy is 52.90%

B.U. Before Upgradation
A.U. After Upgradation (Including Posts before upgradation)




6.5 FUCTION WISE FORMATS (To be prepared by each DIET and Consolidated in the State Annual Work Plan)

A  PRE-SERVICE PROGRAMME

Name of ) Actual no. of trainees  |Achievements |Shortfalls if |Expenditure
Intake approved by Duration of ) : )
course NCTE Programme targetted in 2016-17 as per any with incurred
(D.Ed.) 8 AWP reasons
1. D.Ed 1st year 100 01 year 100 100
2. D.Ed 2st year 100 01 year 100 78




B RESEARCH AND ACTION RESEARCH

Function During 2016-17 Plan for 2017-18
Number of Dissemination Shortfalls if . Dissemination details .
Reasearch research details (How . . Expenditure | Planned Estimated
) Achievements | any with . (How would the . Expected outcomes
Title proposed as per was the incurred numbers Expenditure
AWP 2016-17 | research used) reason research be used)
_ _ 1 RIETHITOT T TR B feegifd
fRraTeTd argeeT SIECEGEIS TR IMerd AR BT e B
s SIgT SAArSl @ | 9 Ul gRomd &1 @ 08 fopaTcTe SIHY™ | aT e B G |
AT TTSE AT IIBIEAF | T Terll dd a1 faan FFRMAE | aRemm o g werait - —
SEIEIRED el gRT HATHR TARIA ST RE B 15,000 el gR1 | ad deres wwene a1 | 20000 mx ferear 1 foat 1
NESIEL feparcHes srgeea | &1 e fear [ERIcEd e faar SR | i
ST | S 3 fIernera @1 SRIyvTel § guR 89 |
fenfiat & JoraTr wR # gfg 2rh
1 ST, BERINSG MY G | gRied
- & BT |
T I U Aher . 2 TTHIOT &5 § Farferd INTHIA STl
100 PS & UPS  |@ faweror & are SIHEAR 100PS & | 19 ¥ 5 st @ W SR B fhar o ||
foremera Servey By Diet  |2Tel QuR g ERT FERIT UPS Servey D A A G 0 -
St i TS - e & By Diet & PRI a7 ' 3 e ) A Rt @1 uat
uden I ! Student ST | SITTIT ST T |
oire 4 99} U Aips B MR W ATl
QIR ¥ BRI I18. T AT |
1. TTHIOT &5 # aTferd ATHBI SITATeN
¥ & T armer RESISENREECRCRIRC IISC R
SlgC gRT i q
P fagelwor & 91 2Ter GuR, 2 TRl Bl ardfas Rerfd a1 uar
af¥rerl Sueer 2 BRI 9778 100000 |orarar i wabmr |
- SITEAT | 3d | T 3fdhs! B IMMER TR AT
IR TG BRI 18 T A |
_ _ 1 Rierpt & IR THEE B R d=te
gfedpIvT I g |
2. Reres v qawmst @1 Rreifed
Rrerept ijﬁ? PRt IR & a1 fRerapt e H S 2|
T —— ACTION I : RESEARCH q -
. RESEARCH BY 25 [armemaif # freror _ o B BY25 |gRT e wmerait ¥ freror 3 el ARt 1 wfpar 31
SENCIEINICH Elk] 119,800 [WRe T Db |
& R PS&MS Tq g§eT ¥ gaaT %Sﬁﬁmﬁ PS&MS | Td ydud § sHBT SUAT ’ _
&R | TEACHERS  |SwinT famn A TEACHERS o ST | 4 Taerers @1 SRITOCT § GoIR @y
SRR | P EACH T BT B8R AR |
5 et & Sy wR ¥ guIR e |
6 et &) fera=dierar & e grm
N7 T

309,800




C RESOURCE CENTRE AND DOCUMENTATION

Function During 2016-17 Plan for 2017-18
No. of
Planned
documents/ No. of . Planned no. of .
Resouce . . . . Shortfalls if ) numbers of ) ) Estimated | Expected
publications | orientation |Achievemen ) Expenditur orientation .
support i any with X documents/ . Expenditur| outcome
proposed to be| held with ts e incurred o held with
types reasons publications e s
released as per| teachers releases teachers
AWP 2016-17
Action 01 Report (200 03 Times Is in progress - 01 Report (200 03 Times 40000
Research Copy) Prog Copy)
All Training 01 Report (20 |01 Times (10 . 01 Report (20 01 Times (10 2000
Is in progress
reports Copy) plan) Copy) plan)
ANTEeE g HRIR| 150 AT H 7500 01 time programme is - 100 T H 200 Wy 01 time 100000| ®em GTIB_Cﬁ
Al EIS in progess Ak Y& @
gl Bl
A DRI
@ IR H
JER FHA
9 gRAT
T AR 200 ufa — not — 200 HfaT — 20000| = fafdre
Td ROURTAT &7 completed At @ aRkE
e due to Nl 5
Bl
- unsufficient
academic

staff




gl Bl

T U UH 08 750 U4 250 Hfel 01 Times 20000
BT R UG TH BN BT
A TS Bl o™
IR BT
IREICINIEEIE] S1ge ¥ fafr= fawai 50000
P ST SHIS BT T
fopam SR
ol TRAT BT 25 ol TRAT BT 25 50000
STersll #§ Afey SITetT3i H 2000 @ o9 TR &
XDt Il BT faaror oreTrall &
afeg
RABTAT DT
TS B |
foreret vd
faenfefat a1
GIGREEUI

-ksx jKF'K

282000




D  TRAINING PROGRAMMES FOR TEACHERS, BRC AND CRC COORDINATORS,VEC,SMC MEMBERS,etc.

Function During 2016-17 Plan for 2017-18
No. of
ici A hortfalls if Pl A Esti
Nature of participants vefage Achievement Short a. si Expenditure anned vefage stlmafed
proposed to be| Duration of any with . numbers of Duration of |Expenditur Expected outcomes
Programme s incurred L
covered as per | Programme reasons participants | Programme e
AWP 2016-17
fasm ufdreror & va 1.Re7w  fasm s @ faem |
3. Us S gafie YR BT |
97T 2Rl # denfe @ &1 e
280 5 170 255000 300 et 10 feaa 100000 |2y
pefl—ehe] § qeell Bl AUl e |
SIS gferor I g T STIroll etearad &1 faer #
3. TS S=a uIfie URITA B |
97T 2Rl # Sl fava—awg @1 wHet
280 5 123 184500 300 et 10 feaa 100000 g
famRia grf |
3.Reret ¥ smcnfawar # gfg gF |
A T Tt PI UTgTaRA Bl raeTRon
gfdteror S=a wrrfie o o <o
- - - - - - 300 f3rer® 05 fEaxir 250000
IMMelT & fRrerept ot qRIT BT JER THST fap<iT &
T |
e e 3 T 1,61 freror & ST wdderor |
ﬁm@amﬁm—cﬁ Rierpl @ F9a Td FAGR U a5
SR, Faet 115 02 feaxirg 59800  [FTWISITCT &1 Wbl |
TP BT GRET 2.FeT ReTor U6 9 IhIeid
B N Bl F S g5 AR BT TR
_ BRI |
o=y T {18707 erHa o AT GerdT # ferger
: 25 fR1erd 06 faasi 34200 fovy
I5—9fg ugld @1 PR T AT &
TART qrel gl BT 9 &Ea
PR gedl H U 100 Prerd 200000 ATl @RI @ dr dTBR IAD
i difgd erar &1 faerT s |
BT e
200 5 days 200000  [Science Training for Teachers.
Social Science Training for
200000
200 5 days Teachers.
300 5 days 300000  |English Training for Teachers.
T <afd 1444000




E PROGRAMMES CONDUCTED FOR FACULTY OF DIET
Function During 2016-17 Plan for 2017-18
No.of DITE No. of
facult Brief nature i Shortfalls if |Expenditu| DIET | Brief nature of i
Name of y Achievem ) P Estimated
. proposed to be of the any with re faculty the ) Expected outcomes
Institution ents . Expenditure
covered as per | programme reasons incurred | to be programme
AWP 2016-17 covered
DIET 8 Competency _ - 7 Competency 50000 Faculty members will be
DANTEWADA development development able to make effective
with regard to with regard to strategies for there
different Cells different Cells department
8 Leadership _ — 5 Leadership 50000 Faculty members would
become good leaders
Computer B - 5 Computer 50000 Members would become
5 capable to do all drafting
and computer work
exposer visit to . exposer visit to 200000 To see the work
kerale himachal pradesh done by the ASER in the
field of pre primary and
upper primary education
Total = 350000




F TECHNOLOGY IN TEACHER EDUCATION

Function During 2015-16 Plan for 2016-17
Eg. 1
g Number of
EDUSAT based Planned
traini 5 teacher Brief E Number of
rainin rie . Xpen umbper o . .
g educators . Shortfalls if| . P Brief |Estimated
Teacher objective of ) ) diture| teachers/ - . Expected
i proposed to Achievements | any with | objectiv | Expenditu
education MIS the incurr| teacher outcomes
3 C ¢ be covered as rosramme reasons ed educators es re
omputer u
_ P per AWP 20164 P'8
literacy 17 covered
pograms
1 15 To inform teacher - 32 To inform 35000 The lorge
about the potacabin teacher teacher
necessity of about the community
computer skills teacher and|necessity would realize
*To develop 07 KGBV of the worth of
responsibility of computer computers
transferring this skills *To skills and its
knowledge to the develop benefits
teaching responsibili
community in ty of
general transferrin
g their
knowledge
to the
teaching
community
in general

Total 35000




G INNOVATIONS
Function During 2016-17 Plan for 2017-18
No. of No. of
Nature of beneficiaries Brief . Shortfalls if any |Expenditure|beneficiaries Brief Estlma'Fed Expected
. . proposed to be L Achievements . . L Expenditur
innovation objective with reasons incurred | proposedto | objectives outcomes
covered as per be covered e
AWP 2016-17
PefT BT AaDH - - - ITH AR | 70000 [T
TG ARSI 7 Ufpar el R T4
EEIRI Heydd
PeT 8 A B - - - eI T 100000 [s=af ®  3fdffRd
fagm fawg @ P T AT sfe & fafrs
fafsat feerfi 7 AR SUTRT PBRIBY
IR BT JoTTeierd &1 e
Szl IDIRcd - - - SRERIU TS ha b Sed
T & fRreTht HE | yIfie o B 02
BT 03 fead BTANel @ forg el B wae W
FarS | IS RIGRASEOIR) e ulifEd &
EINBEEIS] RIGIPIESEIN J ARd B G
fRrerept Br P ST FDHIAT | ST WAIAe wmerr H
YA & fagm e @
106 95400  |gurdhy @ W R
greared dR D
v & gedl H
Jsmfe  \@E Bl
faera 8r |
IR 2,65,400




H CONTENT & MATERIAL DEVELOPMENT
Function During 2016-17 Plan for 2017-18
bI'NC;: " /Rel Shortfalls No. of
publications/Ke Target |Achieve], ... |Expenditur| proposed Target | Estimated Expected
Type eases proposed G ; if any with| . q blications/| G e dit ;
as per AWP 2016, roup | ments reasons e incurred | publications roup | Expenditure outcomes
17 releases
aj%’_ YR Ud — — — 200 200 50,000 9 UTd AT b
wefere Schools g1 T 9 & Fd
fRretr S @
et |, ufreror
KGRI
fopar < g |
NERGSEE 2E 250 50000 SIECEFNERIDIIN G
BT faffr=1 e st
PEANET BT qYd YT
Tg—goi
& qegy g fhar
STRIATT |
Total 100000




I ON-SITE SUPPORT TO TEACHERS

Function During 2016-17 Plan for 2017-18
Number of
visites
Average Shortfalls if Planned |Average
Eg. Visits to proposed .g Achievem . Expenditure .g Estimated Expected
duration of any with ) numbers |duration of ,
Schools as per cach visit ents reasons incurred visites each visit Expenditure |outcomes
AWP 2016-
17
50 school - 4 hours per Slfarep 30000 5 times each 01 days 3,00,000 ﬁf%—cﬁ REERSI
school per visit| T o1 school=250 # fawra grm
fqeprer garr | i
me
Total 3,00,000




J. PRE-SERVICE PROGRAMMES: DIET/DRC wise Status of Intake approved and Actual no. of trainees
admitted in 2016-17.

Sl. No.

Name of DIET

Intake approved by NCTE

Duration of programme

Actual no. of trainees admitted in
2016-17

DIET DANTEWADA

100

2 YEAR

100

DO B WIN|—




6.6 BUDGET AND FINANCE (Attach additional details/documents of proposals)

S. Head of Expenditure For 2016-17 For 2017-18
No. Approved Released Expenditure incurred | Unspent Total State |Claim from GOI
Amount Central | State Share | Central State Balance as proposed |Contributi (2017-18)
share share Share on 2017-18 on 2017-
31.03.2017 18

A [EXISTING DIETs/DRCs

1 (Strengthening of phsical
infrastructure (i) Civil Works

(ii)Equipments 20.00 8.00 12.00
2 |programmes and activities 3.41 30.85 12.34 18.51
3 |Salary of faculty and staff sanctioned 41.91 51.00 20.40 30.60

and filled up after up-gradation

Faculty Development 0.04 2.00 0.80 1.20

4
5 |Contingency 4.24 15.00 6.00 9.00
D TECHNOLOGY IN TEACHER EDUCATION

12 |Hardware support

13 |Purchase of hub/switch

14 |One-time orientation/training of
teacher educators

15 |Additional support/maintenance 2.00 0.80 1.20

(* To be filled up separately under 6.7 below)




6.7 CLAIM FOR RECURRING ASSISTANCE FOR THE YEAR 2017-18: PART-II: ESTIMATED EXPENDITURE ON SALARIES:DIETs

Nameof |\ hether Estimated Annual Actual
S.No. District Upgraded Yearlof No. of posts Expenditure (for 2017-18) expenditure
where DIET or New Sanction on posts which were in 2016-17
is lacated ason .
31.03.2017 State Net claim
In salaries of | Contributio from GOl on
existence posts n after accqunt of
. . salaries for
Principle payscale Vice-Principle/sr.Lecturer pay-Scale | Lecturer Pay-Scale [ 9300-34800 GP Para Academic Staff Pay-Scale [ prior toAup— Filled up as mentioned [upgradation 2017-18
[15600-39100 GP 6600] [ 9300-34800 GP 5400 | 4300] 5200-20200 GP 2800] gradation | 21 03.17 in 40% 60%
(whether c0l.7,10,13,
filled up or &16,to the
not) extent they
were filled
SANCTIO | Filled up as SANCTIONED Filled up as SANCTIONED Filled up as SANCTIONED Filled up as
B.U.[A.U.| on31.3.11 B.U. A.U. on31.3.11 B.U. A.U. on31.3.11 B.U. A.U. on31.3.11
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21
1 Sarguja Upgraded 89-90 0 1 1 1 6 6 5 12 4 5 22 15 19.71 165.00 145.29 135.77 77.83 87.17
2 Bastar Upgraded 88-89 0 1 0 1 6 3 5 12 9 5 22 14 19.64 170.00 150.36 142.16 79.78 90.22
3 Bemetara | Upgraded 89-90 0 1 1 1 6 2 5 12 8 5 22 11 19.82 165.00 145.18 137.24 77.89 87.11
4 Raigarh Upgraded 89-90 0 1 1 1 6 2 5 12 2 5 22 15 19.18 110.00 90.82 92.37 55.51 54.49
5 s::ri';a Upgraded | 2005-06 | 0 | 1 1 1 6 4 5 12 ; 5 22 10 1958 15000 130.42 1as0| 7175 78.25
6 Jashpur Upgraded | 2005-06 0 1 1 1 6 1 5 12 6 5 22 11 19.7 90.00 70.30 75.27 47.82 42.18
7 Kanker Upgraded | 2005-06 0 1 1 1 6 2 5 12 3 5 22 8 19.61 73.00 53.39 61.13 40.97 32.03
8 Ra’”a:dgac’ Upgraded | 9192 | o | 1 1 1 6 1 5 12 . 5 22 - 1901] 9300 73.09 4755 4915 43.85
9 Mahazam“” Upgraded | 2005-06 | 0 | 1 1 1 6 4 5 12 s 5 22 s 1932 11500 95.68 95 63| 5759 57.41
10 Dhamtari | Upgraded | 2005-06 0 1 0 1 6 4 5 12 3 5 22 4 19.45 94.00 74.55 78.03 49.27 44.73
11 Bilaspur Upgraded 89-90 0 1 1 1 6 4 5 12 6 5 22 13 19.19 183.00 163.81 152.67 84.71 98.29
12 Raipur Upgraded 88-89 0 1 1 1 6 6 5 12 8 5 22 20 20.22 222.00 201.78 184.46 100.93 121.07
13 | Dantewada New 2005-06 0 1 1 0 6 0 0 12 7 0 22 8 0 51.00 51.00 4191 20.40 30.60
14 Korba New 2005-06 0 1 1 0 6 5 0 12 11 0 22 6 0 169.00 169.00 140.45 67.60 101.40
15 Korea New 2005-06 0 1 1 0 6 3 0 12 4 0 22 12 0 91.00 91.00 75.86 36.40 54.60
16 | Kabirdham New 2005-06 0 1 1 0 6 0 0 12 5 0 22 4 0 63.00 63.00 52.59 25.20 37.80
0|16 14 12 96 47 60 192 93 60 352 168 2004.00 1768.67 1667.55 942.80 1061.20
Salary Claim for New DIET 2016-17
17 Durg New 2012-13 0 1 1 0 6 5 0 12 4 0 22 1 0 80.00 80.00 0.00 32.00 48.00
18 Bijapur New 2012-13 0 1 1 0 6 1 0 12 7 0 22 4 0 50.00 50.00 0.00 20.00 30.00
19 [ Narayanpur New 2012-13 0 1 1 0 6 0 0 12 1 0 22 0 0 30.00 30.00 0.00 12.00 18.00
3 3 18 6 0 36 12 0 66 5 0 160.00 160.00 0.00 64.00 96.00




List of Equipments to be Procured

PER DIET
Amount in Lakhs
S.No. |Item Quantity |Unit Cost |Total Cost

1 |Fingerprint Biometric Machine 1 0.25 0.25
2 |RO Water Purifier 2 0.30 0.60
3 |Water Cooler 2 0.10 0.20
4  |Photocopier 1 1.00 1.00
5 |Scanner 2 0.10 0.20
6 |Fax Machine 1 0.15 0.15
7 |Steel Almirah 5 0.15 0.75
8 |[Sound System 2 0.20 0.40
9 |LCD Projector/ TV Min 45inch 2 0.75 1.50
10 [Tablet Android OS 3G Support 5 0.20 1.00
11 |Ethernet Network Switch 1 0.50 0.50
12 |[Cat 6 Network Cable 2 0.10 0.20
13 |Printer 5 0.15 0.75
14 [Desktop Computer 30 0.30 9.00
15 |UPS for Computer 30 0.05 1.50
16 [Computer Table 30 0.05 1.50
17 |Laptop 3 0.50 1.50

Total 21.00




6.1 ABOUT DIETs

Name of DIET

Dharamijaigarh, Dt.Raigarh

Has DIET submitted self-appraisal Report
to NCTE for 2015-16

Yes

No. of districts created between

Has DIET submitted Annual Action Plan for

April 2002 and March 2011 M2016-17 ves
Whether DIET is
(i) Upgraded (i) 7 (i) 9 Status of PAC Grant
(ii) New
NCTE recognition order No. for No. of I'.?RCs sanctioned in your District, No (DIET as DRC)
D.Ed. Course attach list
Annual Intake capacity in DIETs 100
09 Nine BRCs- Dharamijaigarh,
No. of BRC, Attach separate list with Place, |Gharghoda, Lailunga, Tamnar,
A | f trai dmitted name phone no. and address of BRC Raigarh, Kharsia, Pusoure,
ctual no. of trainees admitte 100 Sarangarh, Baramkela

in 2016-17

Address of DIET functional

No. of CRC, Attach separate list with Place,

website dietdharamjaigarh.scertcg.com name, phone no. and address of CRC 168
Name. bhone and E-mail of Krishna Biswas, Mob.09406308211[No. of B.Ed.O, Attach separate list with
> P Phone (07766)266250, Email- Place, name, phone no. and address of as List

Website In-charge

dietdharamjaigarh @ gmail.com

B.Ed.O.

Name, phone no. and address,
Email of D.Ed.O. in Your All
Districts

Shri R.N.Hiradhar,
D.E.O.Raigarh(C.G.) PIN 496001
Phone (07762)222718 email-
rmsa.raigarh @gmail.com




6.2 PROCESS and Perormmace Indicators

Suggested Process Indicators

Suggested Perfomance Indicators

1. Does the DIET have a detailed database on the school, teachers, Block Resource

Centers & Cluste Resource Centers in the district that it serves ? Yes
2. Has the DIET conducted a training need analysis for teachers? Yes

3. Does the DIET hold regular meetings with a. SSA
Yes b.
RMSA Yes c.
IASE  Yes .
CTE No e.

SCERT Yes Monthly

4. Has there been positive feedback on the D.Ed. Programme by student teachers,
Are there records of the same? Yes

5. Has there been positive feedback on the in-service programmes by elementary

school teachers? Are there records of them? Yes

6. Does the DTET use a Traning Management System ? Yes

7. Does the DIET conduct research studies related to teacher educators in the erea
that it covers ? Yes

INPUT / ACTIVITY Measures

1. Number of visitors to the DIET Resource Center every month ( this excludes student visits
during the library period). Other DIET's Faculty 225

2. Number of DIET faculty visits to schools in a quarter ( each visit to be at least 4 hours of
interaction ) 20

3. Availability of technology enabled infrastructure ( functioning computers, internet connection
email id and multi-media facilities) Yes
4. Average duration of Principalship in the last 5 years. 310 Days

5. % of faculty positions filled 26%
7. % of new books ( < 3 years old ) in the institution library. 2500

8. What are the areas of research covered? All Dist.

9. How many publications have been authored by DIET faculty- conference/

seminar, presentationS, reports, newspaper / journal articles, book etc.? No.
10. Are there regular faculty development programs for DIET faculty? Yes

11. Who many faculty members at DIET were deputed for conferences, went on
study leave and undertook exposure visits? No

12. What is the frequency of faculty meetings within the DIET ? Are there records
of the same ? Yes

13. What has been the most talked-about process improvement in the year within
the DIET ?

OUTPUT/ OUTCOME Measures

1. Number of qualified teachers added to the system through DIETS. 1300

2. % of DIET students who cleared the TET. 36%

3. No. of modules for training of teachers, etc prepared DIET faculty - 05

4. No. of action research undertaken by the DIET faculty. 02

5. No. of resource material developed by DIET faculty for school teachers.02

6. No. of faculty of DIETs who underwent capacity development and training progams. 00

7. Has the DIET prepared the Annual Action Plan 2016-17 Yes




6.3 INFRASTRUCTURE PROPOSAL

The State Government shall assess the infrastructure requirements of each of the DIETs, and prepare a
comprehensive proposal for its strengthening, expansion, based on State SORs and submit its proposal
before the Teacher Education Approval Board. While submitting the proposal, the State Government
shall indicate the status of non-recurring Central assistance received under the Scheme prior to 2017-

18 in the following format.

Status of Non-recurring Central Assistance received:

Year in which central [compone|instalmen Amount % of
Name of DIET ) . P Amount | of Grant | Grant Remark
assistance received nt t no. . .
Utilized | Utilized
Dharamjaigarh Nil Nil Nil Nil Nil Nil Nil




6.4 CURRENT STAFF AND PLAN - 2017-18

No. of posts sanctioned Post Filled vacant posts % vacant posts
S.No.| Name of DIET
Academic Non ) Total Academic Non ) Total Academic Non ) Total Academic Non Academic Total
Academic Academic Academic
SN B.U |AU |BU [AU |B.U |AU |B.U |AU |B.U |AU .U (AU |B.U |AU |B.U (AU (B.U |AU [B.U AU B.U A.U B.U A.U
1 [Ambikapur 6 19 5 22 11 41 6 11 2 15 8 26 0 8 3 7 3 15 0.00 42.11 | 60.00 | 31.82 | 27.27 | 36.59
2 |bastar 6 19 5 22 11 41 4 12 2 14 6 26 2 7 3 8 5 15 | 33.33 | 36.84 | 60.00 | 36.36 | 45.45 | 36.59
3 |bemetara 6 19 5 22 11 41 4 11 3 11 7 22 2 8 2 11 4 19 | 33.33 | 42.11 | 40.00 | 50.00 | 36.36 | 46.34
4 |dharamjaigarh 6 19 5 22 11 41 3 5 3 15 6 20 3 14 2 7 5 21 | 50.00 | 73.68 | 40.00 | 31.82 | 45.45 | 51.22
5 |Jangir-Champa 6 19 5 22 11 41 0 12 0 10 0 22 6 7 5 12 | 11 19 0.00 36.84 0.00 54.55 0.00 46.34
6 |jashpur 6 19 5 22 11 41 0 8 0 11 0 19 6 11 5 11 | 11 | 22 0.00 57.89 0.00 50.00 0.00 53.66
7 |Kanker 6 19 5 22 11 41 0 6 0 8 0 14 6 13 5 14 11 27 0.00 68.42 0.00 63.64 0.00 65.85
8 |khairaharh 6 19 5 22 11 41 4 7 3 12 7 19 2 12 2 10 4 22 | 33.33 | 63.16 | 40.00 | 45.45 | 36.36 | 53.66
9 |mahasamund 6 19 5 22 11 41 0 10 0 5 0 15 6 9 5 17 | 11 | 26 0.00 47.37 0.00 77.27 0.00 63.41
10 [Nagari 6 19 5 22 11 41 0 7 0 4 0 11 6 12 5 18 11 30 0.00 63.16 0.00 81.82 0.00 73.17
11 [Pendra 6 19 5 22 11 41 3 11 2 13 5 24 3 8 3 9 6 17 | 50.00 | 42.11 | 60.00 | 40.91 | 54.55 | 41.46
12 |Raipur 6 19 5 22 11 41 4 15 2 20 6 35 2 4 3 2 5 6 33.33 | 21.05 | 60.00 9.09 45.45 | 14.63
13 |[dantewada 0 19 0 22 0 41 0 8 0 8 0 16 0 11 0 14 0 25 0.00 57.89 0.00 63.64 0.00 60.98
14 |[Korba 0 19 0 22 0 41 0 17 0 6 0 23 0 2 0 16 0 18 0.00 10.53 0.00 72.73 0.00 43.90
15 [korea 0 19 0 22 0 41 0 8 0 12 0 20 0 11 0 10 0 21 0.00 57.89 0.00 45.45 0.00 51.22
16 |kabirdham 0 19 0 22 0 41 0 6 0 4 0 10 0 13 0 18 0 31 0.00 68.42 0.00 81.82 0.00 75.61
72| 304 60| 352| 132 656 154 168 322 44| 150 43| 184| 87| 334| 14.58| 49.34| 22.50| 52.27 18.18] 50.91
AVERAGE
Academic Staff Vacancy is 49.34%
Current Staff and Plan 2017-18 for New DIETs

17 |Durg 0 19 0 22 0 41 0 6 0 4 0 10 0 13 0 18 0 31 0.00 68.42 0.00 81.82 0.00 75.61
18 |Bijapur 0 19 0 22 0 41 0 9 0 4 0 13 0 10 0 18 0 28 0.00 52.63 0.00 81.82 0.00 68.29
19 |Narayanpur 0 19 0 22 0 41 0 1 0 2 0 3 0 18 0 20 0 38 0.00 94.74 0.00 90.91 0.00 92.68

0 57 0 66 0 123 0 16 0 10 0 26 0 41 0 56 0 97 0.00 71.93 0.00 84.85 0.00 78.86

AVERAGE

B.U. Before Upgradation

Overall Academic Staff Vacancy is 52.90%

A.U. After Upgradation (Including Posts before upgradation)




6.5

FUCTION WISE FORMATS (To be prepared by each DIET and
Consolidated in the State Annual Work Plan)

A  PRE-SERVICE PROGRAMME

Achievements |Shortfalls if |Expenditure
any with incurred
Name of Actual no. of reasons
course Intake approved by Duration of trainees targetted
NCTE Programme in 2017-18 as per
(D.Ed.)
AWP

D.Ed.1 year YES two year course 100 95%|Employed
D.Ed.2year YES two year course 97 95%|Employed




B RESEARCH AND ACTION RESEARCH

Function During 2016-17 Plan for 2017-18
Number
of Dissemination
research Dissemination ) Shortfalls i details(How )
Reasearch . Achievem | ... | Expenditure | Planned : Estimated | Expected
, proposed | details (How was if any with| . would the ,
Title ents incurred numbers Expenditure | outcomes
as per | the research used) reason research be
AWP 2016 used)
17
To a study find out the
reasons for short In school level for Benefiat in
3 attendence can be increased 10% No 0.5 Lac. 20 quality improvments 1.00 quality issues.
"a Study"
Case Study Senefiat
1 CCE training 0.2 enetiat in
quality issues.
effect

1.02




C RESOURCE CENTRE AND DOCUMENTATION

Function During 2016-17 Plan for 2017-18
Planned
No. of numbers
documents/ No. of ..| Expendi Planned no. of | Estimate [Expect
Resouce . ) ) ) Shortfalls if of ) :
publications | orientation |Achieve . ture orientation d ed
support . any with | . document . )
proposed to be| held with | ments incurre held with Expendit | outco
types reasons s/
released as per| teachers d ublicatio teachers ure mes
AWP 2016-17 P
ns releases
Training
Feedback
report 1 Documents 836 100% No 1




D  TRAINING PROGRAMMES FOR TEACHERS, BRC AND CRC COORDINATORS,VEC,SMC MEMBERS,etc.

Function During 2016-17 Plan for 2017-18
No. of
articipants Average Planned | Average
P P Duration . Shortfalls if .. |numbers|Duration )
Nature of Programme proposed to of Achiev anv with Expenditur of of Estimated | Expected
& be covered ements y e incurred . Expenditure | outcomes
as per AWP Programm reasons part|C|pa Program
e nts me
2016-17
CAC Post
CAC Quality of
Orientatio Education
CAC Orientation Training 3 days 75%|Vacant 1.3 Lac n Training |3 days 1.40 Lac increased
Subject based UPS teaches 7 74 640 N 120l
days Orientation Training ays ° LLac
Maths, Science,English
Dr.A.P.J.A.Kalam Quality hool
Improvement Program, C & D S0me sc .00
328 5 days 299 desole in 4.05 Lac
grade School Teaches 5 days
Workshop nearest school
Total 200 Quality of
UP School's Teacher 7 days UPS 7 Days 4.00 Lac Education
CCE Based workshop teacher increased
Total 200 Quality of
Primary School's Teacher 7 UPS 7 Days 3.00 Lac Education
days CCE Based workshop teacher increased
Tatal 390
up
School's
Subject based UPS teaches 7 So.Sc.Teac 7 Days 3.80 Lac Quality of
days Teaching based training hing Education
Social Science increased

Teachers




Tatal 200

Primary
School's
Primary School -Activity Langu.& |7 Days 2.00 Lac
based teaching with puppetry Evs.Teachi Quality of
and mosk. Subject Languague ng Education
and EVS. Teachers increased
200 5 days 2 Lac Science
Training for
Teachers.
200 5 days 2 Lac Social
Science
Training for
Teachers.
300 5 days 3 Lac English
Training for

Teachers.




E PROGRAMMES CONDUCTED FOR FACULTY OF DIET
Function During 2016-17 Plan for 2017-18
No.of DIET No. of
©-0 ) Shortfal ) ©-9 Brief
faculty Brief nature . . Expenditu| DIET .
Name of Achievem |ls if any nature of | Estimated | Expected
e proposed to be of the ) re faculty )
Institution ents with | . the Expenditure | outcomes
covered as per | programme reasons incurred | to be roeramme
AWP 2016-17 covered |78
Knowledge of
Inter state
Educational best School
DIET Nil Nil Nil Nil Nil 7 . 0.60 Lac | management
Visit(Karnata .
ka) and teaching

plan




F TECHNOLOGY IN TEACHER EDUCATION

Function During 2015-16 Plan for 2016-17
Eg. 1 Numb f
& umbero Planned
EDUSAT based teacher .
. Brief i .| Expen | Number of )
training 2 educators L Achiev |Shortfalls if| . , Estimated
objective of ) diture| teachers/ Brief ) Expected
Teacher proposed to ement | any with |, o Expenditur
: the incurr teacher objectives outcomes
education MIS | be covered as fogramme s reasons od educators e
3 Computer per AWP 2016- prog
i covered
literacy pograms 17
Computer
Nil Nil Nil Nil nii B Acadamic &ICT,
3 Computer Non Acadamic|Internet, Computer
literacy pograms Staff website 0.50 Lac  |Knowledge




G INNOVATIONS

Plan for 2017-18

Teachers

of Teaching

Function During 2016-17
No. of
. No. of
beneficiaries ) Shortfall ) L
Brief ) ) Expenditu [beneficiarie| _ . )
Nature of |proposed to ... | Achieve | sifany Brief Estimated Expected
, . objectiv ) re s proposed - :
innovation |be covered as ments with ) objectives Expenditure |outcomes
e incurred [to be
per AWP 2016- reasons
covered
17
Best
150 Teachi d
eaching andi 5 00 Lac
Teachers | achievment
Awards
27
Best Practi
Innovative est rractice 1.0 Lac




H

CONTENT & MATERIAL DEVELOPMENT

Function During 2016-17 Plan for 2017-18
No. of
o Expe .
publications/R . |No. of Estimate
: Shortfalls | nditu
eleases Target | Achiev |, , proposed Target d Expected
Type if any with| re . )
proposed as Group |ements ) publications/ |Group Expendit [outcomes
reasons |incurr
per AWP 2016- releases ure
ed
17
Teaching
TLM Workshop TLM Workshop |9 block 1.5 Lac |Material




I ON-SITE SUPPORT TO TEACHERS

Function During 2016-17 Plan for 2017-18
Number of Averag
visites Shortfall | Expendi
. Average ) ) Planned . )
Eg. Visits to proposed . Achiev | sifany | ture duratio |Estimated Expected
duration of ) ) numbers :
Schools as per . ements| with |incurre| . n of Expenditure |outcomes
each visit visites
AWP 2016- reasons d each
17 visit
School
monitoring on
1 monitoring 80 One day 80 Nil 3.0 Lac 150 One day 3.0 Lac site field
educational

support




PRE-SERVICE PROGRAMMES: DIET/DRC wise Status of Intake approved and Actual no. of trainees admitted in 2016-

17.
Actual no. of trainees
Sl. No. Name of DIET Intake approved by NCTE Duration of programme admitted in 2016-17
1 Dharamjaigarh yes 5 days First Year CAMal 98
2 Dharamjaigarh yes 7 days Second Year EGR 97




6.6 BUDGET AND FINANCE (Attach additional details/documents of proposals)

For 2016-17 For 2017-18
SN ; Released Expenditure incurred Unspent Total State
o Head of Expenditure | Approved P Balance as roooased Contributi | Claim from GOI
Amount on pzof7 1 | on2017- | (2017-18)
Central Central 31.03.2017 18
State Share State Share
share share
A |EXISTING DIETs/DRCs
Strengthening of phsical
1 (infrastructure (i) Civil
Works
(ii)Equipments 20.00 8.00 12.00
2 |Programmes and 10.00 3064 | 12.26 18.38
activities
Salary of faculty and
3 |staff sanctioned and 92.37 110.00 | 44.00 66.00
filled up after up-
gradation
4 |[Faculty Development 1.00 2.00 0.80 1.20
5 [Contingency 4.08 15.00 6.00 9.00
D TECHNOLOGY IN TEACHER EDUCATION
12 |Hardware support
13 |Purchase of hub/switch
One-time
14 |orientation/training of
teacher educators
15 |Additional 2.00 0.80 1.20
support/maintenance




6.7 CLAIM FOR RECURRING ASSISTANCE FOR THE YEAR 2015-16: PART-II:
ESTIMATED EXPENDITURE ON SALARIES:DIETs

Estimated Annual

No. of posts Expenditure (for Acu:ﬁ'
Ot 2016-17) on posts eXF’e“ Itur
which were ein 2015- Net
16 on claim
salaries of from
Name of |whether
o Year of In posts State | GOlon
S.No| District Upgrade . . .
Sanctio existenc mentioned| Contribu| account
where DIET | dor " ) i tion of
is located New Vice- ) & prior .
Principle payscale | Principle/sr.Lect | Lecturer Pa Para Academic | to up- |Filled up c0l.7,10,13 salaries
FE P ]y P s 'I (| scale | y | Staff Pay-Scale [ | gradatio| ason | ,&16,to for 2017
urer pay]- cale cale ] N 31317 | the extent 18
(whether they were
filled up filled up
or not)
SANCTI . SANCTI Filled SANCTI Filled SANCTI Filled
ONED |Filledup| ONED ONED ONED
up as up as up as
ason n on on
B.U[A.U| 31.3.15 |B.U[A.U ° B.U|A.U B.U|A.U
31.3.15 31.3.15 31.3.15
1 2 3 4 516 7 819 10 11112 13 14| 15 16 17 18 19 20 21
Dharamjaiga
Lo Jale 1956 1 1 s 12 1 40%  |60%

(Note: Column under "After up-gradation" includes posts "Before up-gradation") It is Mandatory to give details of Pay
Scales along with Grade Pay.



List of Equipments to be Procured

PER DIET
Amount in Lakhs
S.No. |ltem Quantity |Unit Cost |Total Cost

1 |Fingerprint Biometric Machine 1 0.25 0.25
2 |RO Water Purifier 2 0.30 0.60
3 [Water Cooler 2 0.10 0.20
4  |Photocopier 1 1.00 1.00
5 |Scanner 2 0.10 0.20
6 |Fax Machine 1 0.15 0.15
7 |Steel Almirah 5 0.15 0.75
8 [Sound System 2 0.20 0.40
9 |LCD Projector/ TV Min 45inch 2 0.75 1.50
10 [Tablet Android OS 3G Support 5 0.20 1.00
11 |Ethernet Network Switch 1 0.50 0.50
12 [Cat 6 Network Cable 2 0.10 0.20
13 |Printer 5 0.15 0.75
14 [Desktop Computer 30 0.30 9.00
15 |UPS for Computer 30 0.05 1.50
16 |[Computer Table 30 0.05 1.50
17 |Laptop 3 0.50 1.50

Total 21.00




6.1 ABOUT DIETs

Has DIET submitted self-appraisal Report

Name of DIET DIET Durg to NCTE for 2016-17 no
No. of districts created between Has DIET submitted Annual Action Plan Yes
April 2002 and March 2011 5 for 2016-17
Whether DIET is
(i) Upgraded Status of PAC Formed
(ii) New New
NCTE recognition order No. for Application for recognition |No. of DRCs sanctioned in your District, .
. . Nil
D.Ed course submitted attach list
L D.Ed.1st Year-50
Annual Intake capacity in DIETs No. of BRC, Attach separate list with
Place, name phone no. and address of Attached
Actual no. of trainees admitted BRC
in 2016-17
. i i Attached
Address of DIET functional No. of CRC, Attach separate list with
. Place, name, phone no. and address of
website
CRC
No. of B.Ed.O, Attach separate list with Attached

Name, phone and E-mail of
Website In-charge

Place, name, phone no. and address of
B.Ed.O.

Name, phone no. and address,
Email of D.Ed.O. in your all
Districts

D.E.O.Durg Mo0.9424126295
D.E.O. Balod 9406402696




6.2 PROCESS and Perormmace Indicators

Suggested Process Indicators

Suggested Perfomance Indicators

Does the DIET have a detailed database on the school,teachers,Block

Yes
Resource Centres&Cluster Resource Centres in the district that it serves? INPUT / ACTIVITY Measures
2. Has the DIET conducted a training need analysis for teachers? Yes 1. Number of visitors to the DIET Resource Center every month ( this No

excludes student visits during the library period).
3. Does the DIET hold regular meetings with a Yes 2. Number of DIET fac.ulty visi.ts to schools in a quarter ( each visit to
SSA b.RMSA  c. IASE d. CTE e. SCERT - be at least 4 hours of interaction ) 30 each faculty
es

4. Has there been positive feedback on the D.Ed. Programme by student 3. Availability of technology enabled infrastructure ( functioning

NA 2 P.C, 1Printer&
teachers, Are there records of the same? computers, internet connection email id and multi-media facilities) |Internet Connection
5. Has there been positive feedback on the in-service programmes by Yes 4. Average duration of Principalship in the last 5 years.
elementary school teachers? Are there records of them? 2Y2 Years
6. Does the DTET use a Traning Management System ? Yes 5. % of faculty positions filled 52%
7. Does the DIET conduct research studies related to teacher educators in Taken up this |7. % of new books ( < 3 years old ) in the institution library. appx. 20%
the area that it covers ? year
8. What are the areas of research covered? academic  |OUTPUT/ OUTCOME Measures

Managmnt. &
behaviour

9. How many publications have been authored by DIET faculty- conference/ 1. Number of qualified teachers added to the system through DIETS.

10
seminar, presentationS, reports, newspaper / journal articles, book etc.? NIL
10. Are there regular faculty development programs for DIET faculty ? ves 2. % of DIET students who cleared the TET. L
11. Who many faculty members at DIET were deputed for conferences, 10 3. No. of modules for training of teachers, etc prepared DIET faculty - 7
went on study leave and undertook exposure visits?
12. What is the frequency of faculty meetings within the DIET ? Are there Monthly 4. No. of action research undertaken by the DIET faculty. )

records of the same ?

13. What has been the most talked-about process improvement in the year
within the DIET ?

education fair
conducted by
DIET

5. No. of resource material developed by DIET faculty for school
teachers.

50 for edu. 30 for
T.L.M

6. No. of faculty of DIETs who underwent capacity development and
training progams .

for leadership prog IIM
Ahmedbad Azim Prem ji
Banglore Women
leadership NEUPA, New
Delhi, Resource center
Asaam

7. Has the DIET prepared the Annual Action Plan 2016-17.

yes




6.3 INFRASTRUCTURE PROPOSAL

The State Government shall assess the infrastructure requirements of each of the DIETs, and prepare a

comprehensive proposal for its strengthening, expansion, based on State SORs and submit its proposal before

the Teacher Education Approval Board. While submitting the proposal, the State Government shall indicate
the status of non-recurring Central assistance received under the Scheme prior to 2016-17 in the following

format.

Status of Non-recurring Central Assistance received:

Name of DIET

Year in
which
central
assistance
received

component

instalment
no.

Amount

Amount of
Grant
Utilized

% of Grant
Utilized

Remark

Total




6.4

CURRENT STAFF AND PLAN - 2017-18

No. of posts sanctioned Post Filled vacant posts % vacant posts
S.No. Name of DIET
Academic Non . Total Academic Non . Total Academic Non . Total Academic Non Academic Total
Academic Academic Academic

SN B.U (AU [B.U |AU |B.U [AU B.U (AU |[B.U [AU |[B.U (AU |B.U |AU |B.U |AU [B.U (AU |B.U A.U B.U A.U B.U A.U
1 |Ambikapur 6 19 5 22 11 41 6 11 2 15 8 26 0 8 3 7 3 15 0.00 42.11 60.00 | 31.82 | 27.27 | 36.59
2 |bastar 6 19 5 22 11 41 4 12 2 14 6 26 2 7 3 8 5 15 | 33.33 36.84 60.00 | 36.36 | 45.45 | 36.59
3 |bemetara 6 19 5 22 11 41 4 11 3 11 7 22 2 8 2 11 4 19 | 33.33 42.11 40.00 | 50.00 | 36.36 | 46.34
4 |dharamjaigarh 6 19 5 22 11 41 3 5 3 15 6 20 3 14 2 7 5 21 | 50.00 73.68 40.00 | 31.82 | 45.45 | 51.22
5 |Jangir-Champa 6 19 5 22 11 41 0 12 0 10 0 22 6 7 5 12 11 19 0.00 36.84 0.00 54.55 0.00 46.34
6 |jashpur 6 19 5 22 11 41 0 8 0 11 0 19 6 11 5 11 | 11 | 22 0.00 57.89 0.00 50.00 | 0.00 53.66
7 |Kanker 6 19 5 22 11 41 0 6 0 8 0 14 6 13 5 14 11 27 0.00 68.42 0.00 63.64 0.00 65.85
8 |khairaharh 6 19 5 22 11 41 4 7 3 12 7 19 2 12 2 10 4 22 | 33.33 63.16 40.00 | 45.45 | 36.36 | 53.66
9 [mahasamund 6 19 5 22 11 41 0 10 0 5 0 15 6 9 5 17 11 26 0.00 47.37 0.00 77.27 0.00 63.41
10 |Nagari 6 19 5 22 11 41 0 7 0 4 0 11 6 12 5 18 11 | 30 0.00 63.16 0.00 81.82 0.00 73.17
11 (Pendra 6 19 5 22 11 41 3 11 2 13 5 24 3 8 3 9 6 17 | 50.00 42.11 60.00 | 40.91 | 5455 | 41.46
12 |Raipur 6 19 5 22 11 41 4 15 2 20 6 35 2 4 3 2 5 6 33.33 21.05 60.00 9.09 45,45 | 14.63
13 |dantewada 0 19 0 22 0 41 0 8 0 8 0 16 0 11 0 14 0 25 0.00 57.89 0.00 63.64 0.00 60.98
14 |Korba 0 19 0 22 0 41 0 17 0 6 0 23 0 2 0 16 0 18 0.00 10.53 0.00 72.73 0.00 | 43.90
15 [korea 0 19 0 22 0 41 0 8 0 12 0 20 0 11 0 10 0 21 0.00 57.89 0.00 45.45 0.00 51.22
16 |kabirdham 0 19 0 22 0 41 0 6 0 4 0 10 0 13 0 18 0 31 0.00 68.42 0.00 81.82 0.00 75.61

72| 304 60| 352| 132 656 154 168 322| 44| 150| 43| 184| 87| 334| 14.58 49.34( 22.50( 52.27 18.18( 50.91
AVERAGE
Academic Staff Vacancy is 49.34%
Current Staff and Plan 2017-18 for New DIETs
17 |Durg 0 19 0 22 0 41 0 6 0 4 0 10 0 13 0 18 0 31 0.00 68.42 0.00 81.82 0.00 75.61
18 (Bijapur 0 19 0 22 0 41 0 9 0 4 0 13 0 10 0 18 0 28 0.00 52.63 0.00 81.82 0.00 68.29
19 [Narayanpur 0 19 0 22 0 41 0 1 0 2 0 3 0 18 0 20 0 38 0.00 94.74 0.00 90.91 0.00 92.68
0 57 0 66 0 123 0 16 0 10 0 26 0 41 0 56 0 97 0.00 71.93 0.00 84.85 0.00 78.86
AVERAGE

B.U. Before Upgradation
A.U. After Upgradation (Including Posts before upgradation)

Overall Academic Staff Vacancy is 52.90%




6.5 FUCTION WISE FORMATS

(To be prepared by each DIET and Consolidated in the State Annual Work Plan)

A  PRE-SERVICE PROGRAMME

Name of course
(D.Ed.)

Intake approved by NCTE

Duration of Programme

Actual no. of trainees targetted
in 2017-18 as per AWP

Achievements

Shortfalls if any
with reasons

Expenditur
e incurred

1. D.Ed 1st year

100

1 Year

50

Proposed

2. D.Ed 2st year




B RESEARCH AND ACTION RESEARCH

Function During 2016-17 Plan for 2017-18
Number of |Disseminatio Dissemination
research n details i i details(How i
Reasearch . Shortfalls if any| Expenditure Planned Estimated
i proposed as| (How was Achievements . . would the . Expected outcomes
Title with reason incurred numbers Expenditure
per AWP |the research research be
2016-17 used) used)
) Teacher were able Approximatly 50%
Action Research 30 to solve problems at work has be.:e.n done 50,406 30 With the help of 150,000 Teachers will be active to
cluster meeting |school by 10 participants B.E.O,B.R.C.&C.A.C solve school level problems
Teacher were able
to develop attitude
At district level towards research & Teacher will able to make &
trainings with make & use toos 12 participants were With the help of DEO use tools for diagnostic tests
Reasearch 20 & for diagnostics tests | =< P P 77,113 20 1th the help o ’ 160,000 and verify results of
the help of BEO &[4 dial present B.E.O &C.A.C ; .
DEO and remedia remedial measures in
measures researches
Total

310,000




C RESOURCE CENTRE AND DOCUMENTATION

Function During 2016-17 Plan for 2017-18
No. of Planned
documents/ No. of . Planned no. i
. . . Shortfalls if . numbers of ) . Estimated
Resouce publications orientation | Achieve . Expenditure of orientation . Expected
i any with . documents/ . Expenditur
support types | proposed to be held with ments incurred L. held with outcomes
reasons publications e
released as per teachers teachers
releases
AWP 2016-17
60,000
Magazine 1 1 ’ 1 70,000
8 (Proposed )
Newsletter 2 nil 1 nil 3 40,000
Brochure/Mo . 23,000
nograph 5 nil 1 1 2 20,000 | pocuments
will be
R t prepared
epor 10 nil 8 2 12,000 10 30,000 g
Writing an
distributed.
Printi f
rinting o 7 nil 7 7 50,000
modules
Total 95,000 210,000




D  TRAINING PROGRAMMES FOR TEACHERS, BRC AND CRC COORDINATORS,VEC,SMC MEMBERS, etc.

Function During 2016-17 Plan for 2017-18
Nature of Programme | No. of participants Average Achievements | Shortf [ Expenditure Planned Average Estimated Expected outcomes
proposed to be Duration of alls if incurred numbers of [Duration of | Expenditure
covered as per Programme :ITJ] participants |Programme
AWP 2016-17 reason
S
Education Children Fair 250 Teachers, 7 days completed 85,556 500 Teachers & |5+2+1 Days 250000 Children will be interested to do, learn
2250 Students 5000 students & conduct activities, & exhibit
for 5days innovations in different subjects
Micro Planning 150 Teachers 5 days will be held in 1,00,000
February
CAMal 120 teachers 5 days Best Method for 1,42,256
slow learners
Maths training for 40 teachers 3 days Teachers know 28,635 120 teachers 3 days 72,000 [Competencies will be improved
Primary teachers how to teach
basic Maths
Maths training for Upper 40 teachers 3 days Proposed in 150 teachers 5 Days 180,000 Teachers will clear their
Primary Teachers & February problems
Utilization of Maths lab (30,000 for maths lab)
Strengthening of S.M.C 200 teachers 1 day S.M.C.Members 57,610 30 HM + 30 1 day 12,000 Head masters will become
will take active smc aware towards community
participation in participation at school.
school activities.
Workshop on Local 30 teachers 5 days 50,000 Teachers will learn about &
Artefacts make art & craft materials
under the guidance of local
artisans
C.A.C. Training 150 teachers 4 days C.A.C. will be 121434
active in
academic

activities




Training of H.M.for 90 teachers 5 Days H.M.will be the 84,866 |60 teachers| 5 Days 60,000 Head masters will improve
Educational better leader. their management abilities
Administration&
Leadership
Capacity building in 300 5 Days 300000 competencies in Spoken
Spoken English (Primary) English will be upgraded
(Pronunciation & teachers
Use of lang.
functions)
Capacity building in 150 upper | 5 Days 150000 Teacher will improve
Grammar & Writing Primary uderstanding in grammar
skills teachers and writing skills
Capacity building in Hindi 100 |3 Days 2| 1,50,000 | Teacher will be trained in
first language & Sanskrit 50 Days selected competencies &
Sanskrit (Grammar) difficulties in teaching
grammar will be removed
Training for 40 PS 3 Days 48,000 | Teachers will get trained in
blueprint & Teachers | making question papers
question papers 40 MS
Teachers
Orientation in physical 200 3 Days 1,20,000 Teacher will be able to
education Teachers uderstand the role physical
education in school
Science Training for
200 5 days 200000(Teachers.
Social Science Training for
200 5 days 200000(Teachers.
English Training for
300 5 days 300000(Teachers.
Total 1,122,000




E PROGRAMMES CONDUCTED FOR FACULTY OF DIET
Function During 2016-17 Plan for 2017-18
No.of DIET faculty Brief nature of Shortfalls if . No. of DIET . .
Name of proposed to be . . Expenditure Brief nature of Estimated
o the Achievements any with . faculty to be . Expected outcomes
Institution |covered as per AWP incurred the programme Expenditure
programme reasons covered
2016-17
Exposure Visit Baster, Exposure visit faculty will get
9 of DIET Dantewara, 11,000 10 within & 200000 exposure to
faculty kanker DIET outside state innovative things.
DIET DURG
Computer
Orientatiion i
10 training for 50,000 corrln nuietosrllilllns
DIET DURG DIET faculty P
Orientation for ori:r?::(:lt\i/nWI:ngtrin
10 modules 15000 P p. &
] modules for various
preparation o
DIET DURG trainings
Total 265000




F TECHNOLOGY IN TEACHER EDUCATION

Function During 2016-17 Plan for 2017-18
Eg. 1 Number of Planned
EDUSAT based teacher ) .
. Brief Shortfall .| Number of Estimat
training 2 eductors L. ) Expendi
objective of |Achievemen| sif any teachers/ Brief ed Expected
Teacher proposed to . ture L
: the ts with |, teacher objectives |Expend| outcomes

education MIS | be covered as incurred i
3 Computer |per AWP 2016 programme reasons educators iture

i covered
literacy pograms 17

Teacher
To make were able to Numbetr of 20000 | 50 MS Teach ori Knowledge of
. . . computers ! eacners rimary

Computer 50 M.S Teachers familiar with learn basic very few appro. for 7 days (5+2) | computer skills 70,000 MS Word,

. computer. computer excel, PPT
Literacy kills only 17
Programme
Total 70,000




G INNOVATIONS

Function During 2016-17 Plan for 2017-18
No. of No. of
beneficiaries Shortfalls if . beneficiaries .
Nature of . o . . Expenditure . L Estimated
. ) proposed to be | Brief objective [ Achievements any with . proposed to be |Brief objectives . Expected outcomes
innovation incurred Expenditure
covered as per reasons covered as per
AWP 2016-17 AWP 2017-18
Teachers
Learning enjoyed learning
English 45 Teachers Learn through | new words & 32134
through S5days enjoyment how to teach ’
poems English through
poems
7 Blocks 1 Maki i
SCIENCE ocks 150 a |.ng science 150000
teachers working models
ALM/ROLE 60 Teachers Makir?g teaching 60,000 Supporting course
PLAY effective method content
INIOVATION 150 teachers | 'MPrOVing concepts 120000 ':: zzzer;sawsm t?(e)s: |§
IN SOCIAL of Sst. teaching ocal Ps,
SCIENCE ocal resources
TEACHING
Total 330,000




H CONTENT & MATERIAL DEVELOPMENT

Function During 2016-17 Plan for 2017-18
No. of
ublications/R
P / . Shortfalls if . No. of proposed )
eleases Target Achieveme Expenditur o Target |Estimated Expected
Type ) publications/ )
proposed as Group nts e incurred releases Group |Expenditure |outcomes
per AWP 2016-
17
Teacher will
be able to Teachers
€a were able
understand understand
T.L.M. for Primar 40 Teacher how to 40 Teachers
y W 35,469 1 40,000 "°"°
school for 5 days | frame TLM for 5 days frame TLM
for the for English at
clementr elementary
| | Y level
eve
Open
Training of Resource
science,maths center for
150 Teacher
Activity & TLM For teachers & 61,540
. for 5 days
upper primary students of
school teachers upper
primary
Test 30 Teachers
papers/worksheets
. for 2 days
for primary level 12,000
Total 52,000




I ON-SITE SUPPORT TO TEACHERS

Function

During 2016-17

Plan for 2017-18

Number of
visites Average . . Planned . .
. ) . Shortfalls if any Expenditure Average duration [Estimated Expected
Eg. Visits to Schools proposed as duration of Achievements . . numbers - .
. with reasons incurred . of each visit Expenditure [outcomes
per AWP 2016- |each visit visited
17
Improvised On site support to
school Monitoring& support classroom follow-up not students &
B% supp 300 4 HOURS teaching & P 80,000 apprx 300 4 HOURS 300,000 | teachers during
by DIET staff regular . .
student interaction at
interaction schools
Total 300,000
TOTAL CLAIM FOR 2017-18 29,29,000

Approved by District Programme Advisory Committee.




6.6 BUDGET AND FINANCE (Attach additional details/documents of proposals)
S. Head of Expenditure Central Expenditure incurred Unspent Total State Claim from GOI (2017-
No. asistance in Balance as on | proposed | Contribution 18)
2016-17 Central share State 31.03.2017 2017-18 2017-18
A |EXISTING DIETs/DRCs
1 |Strengthening of phsical 302.9653 | 121.18612 181.77918
infrastructure (i) Civil Works
(ii)Equipments 20.00 8.00 12.00
2 |programmes and activities 10,00,000 513328 29.29 11.72 17.57
3 |Salary of faculty and staff sanctioned 6090000 5593138 80.00 32.00 48.00
and filled up after up-gradation
4 |Faculty Development 2.00 0.80 1.20
5 [Contingency 1666000 1081885 15.00 6.00 9.00
D TECHNOLOGY IN TEACHER EDUCATION
12 |Hardware support 2.00 0.80 1.20
13 |Purchase of hub/switch
14 [One-time orientation/training of
teacher educators
15 [Additional support/maintenance

(* To be filled up separately under 6.7 below)




6.7 CLAIM FOR RECURRING ASSISTANCE FOR THE YEAR 2017-18: PART-II: ESTIMATED EXPENDITURE ON SALARIES:DIETs

N?m? of whether v ¢ Estimated Annual Actu?l
SNo.| DS | ypgraded S ealo No. of posts Expenditure (for 2017-18) expenditure
where DIET or New anction on posts which were in 2016-17
is located ason .
Net claim
31.03.2017 State
., .. |fromGOlon
In salaries of | Contributio
. account of
existence posts n after .
rior to up- ioned |upgradation salaries for
Principle payscale Vice-Principle/sr.Lecturer pay-Scale | Lecturer Pay-Scale [ 9300-34800 GP Para Academic Staff Pay-Scale [ P dati Filled up as menFnone P8 . 2017-18
[15600-39100 GP 6600] [ 9300-34800 GP 5400 | 4300] 5200-20200 GP 2800] gradation | 131.03.17 in 40% 60%
(whether c0l.7,10,13,
filled up or &16,to the
not) extent they
were filled
SANCTIO | Filled up as SANCTIONED Filled up as SANCTIONED Filled up as SANCTIONED Filled up as
B.U.|A.U.| on31.3.11 B.U. A.U. on31.3.11 B.U. A.U. on31.3.11 B.U. A.U. on31.3.11
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21
1 Sarguja Upgraded 89-90 0 1 1 1 6 6 5 12 4 5 22 15 19.71 165.00 145.29 135.77 77.83 87.17
2 Bastar Upgraded 88-89 0 1 0 1 6 3 5 12 9 5 22 14 19.64 170.00 150.36 142.16 79.78 90.22
3 Bemetara | Upgraded 89-90 0 1 1 1 6 2 5 12 8 5 22 11 19.82 165.00 145.18 137.24 77.89 87.11
4 Raigarh Upgraded 89-90 0 1 1 1 6 2 5 12 2 5 22 15 19.18 110.00 90.82 92.37 55.51 54.49
Jangir-
5 champa Upgraded | 2005-06 0 1 1 1 6 4 5 12 7 5 22 10 19.58 150.00 130.42 124.50 71.75 78.25
6 Jashpur Upgraded | 2005-06 0 1 1 1 6 1 5 12 6 5 22 11 19.7 90.00 70.30 75.27 47.82 42.18
7 Kanker Upgraded | 2005-06 0 1 1 1 6 2 5 12 3 5 22 8 19.61 73.00 53.39 61.13 40.97 32.03
Rajnandgao
8 " Upgraded 91-92 0 1 1 1 6 1 5 12 5 5 22 12 19.91 93.00 73.09 77.55 49.15 43.85
Mahasamun
9 d Upgraded | 2005-06 0 1 1 1 6 4 5 12 5 5 22 5 19.32 115.00 95.68 95.63 57.59 57.41
10 Dhamtari | Upgraded | 2005-06 0 1 0 1 6 4 5 12 3 5 22 4 19.45 94.00 74.55 78.03 49.27 44.73
11 Bilaspur | Upgraded 89-90 0 1 1 1 6 4 5 12 6 5 22 13 19.19 183.00 163.81 152.67 84.71 98.29
12 Raipur Upgraded 88-89 0 1 1 1 6 6 5 12 8 5 22 20 20.22 222.00 201.78 184.46| 100.93 121.07
13 [ Dantewada New 2005-06 0 1 1 0 6 0 0 12 7 0 22 8 0 51.00 51.00 4191 20.40 30.60
14 Korba New 2005-06 0 1 1 0 6 5 0 12 11 0 22 6 0 169.00 169.00 140.45 67.60 101.40
15 Korea New 2005-06 0 1 1 0 6 3 0 12 4 0 22 12 0 91.00 91.00 75.86 36.40 54.60
16 | Kabirdham New 2005-06 0 1 1 0 6 0 0 12 5 0 22 4 0 63.00 63.00 52.59 25.20 37.80
0 | 16 14 12 96 47 60 192 93 60 352 168 2004.00 1768.67 1667.55 942.80 1061.20
Salary Claim for New DIET 2016-17
17 Durg New 2012-13 0 1 1 0 6 5 0 12 0 22 1 0 80.00 80.00 0.00 32.00 48.00
18 Bijapur New 2012-13 0 1 1 0 6 1 0 12 7 0 22 0 50.00 50.00 0.00 20.00 30.00
19 | Narayanpur New 2012-13 0 1 1 0 6 0 0 12 1 0 22 0 0 30.00 30.00 0.00 12.00 18.00
3 3 18 6 0 36 12 0 66 5 0 160.00 160.00 0.00 64.00 96.00




List of Equipments to be Procured

PER DIET
Amount in Lakhs
S.No. |Item Quantity |Unit Cost |Total Cost

1 |Fingerprint Biometric Machine 1 0.25 0.25
2 |RO Water Purifier 2 0.30 0.60
3 |Water Cooler 2 0.10 0.20
4  [Photocopier 1 1.00 1.00
5 |Scanner 2 0.10 0.20
6 |Fax Machine 1 0.15 0.15
7 |Steel Almirah 5 0.15 0.75
8 |Sound System 2 0.20 0.40
9 |LCD Projector/ TV Min 45inch 2 0.75 1.50
10 [Tablet Android OS 3G Support 5 0.20 1.00
11 |Ethernet Network Switch 1 0.50 0.50
12 [Cat 6 Network Cable 2 0.10 0.20
13 [Printer 5 0.15 0.75
14 |Desktop Computer 30 0.30 9.00
15 |UPS for Computer 30 0.05 1.50
16 [Computer Table 30 0.05 1.50
17 |Laptop 3 0.50 1.50

Total 21.00




6.1 ABOUT DIETs

Has DIET submitted self-appraisal Report

Name of DIET DIET JANJGIR to NCTE for 2015-16 yes
No. of districts created between Has DIET submitted Annual Action Plan Yes
April 2002 and March 2011 for 2016-17
Whether DIET is
(i) Upgraded Upgrated Status of PAC Formed
(ii) New
NCTE recognition order No. for No. of DRCs sanctioned in your District, nill
D.Ed. Course attach list
Annual Intake capacity in DIETs 100 +100 No. of BRC, Attach separate list with
First Year 100 Place, name phone no. and address of 9
Actual no. of trainees admitted Second Year 90 BRC
in 2016-17
Address of DIET functional o No. of CRC, Attach separate list with
website dietjanjgir.scertcg.com |Place, name, phone no. and address of 132
CRC
Name, phone and E-mail of No. of B.Ed.O, Attach separate list with
i Place, name, phone no. and address of 9

Website In-charge

B.Ed.O.

Name, phone no. and address,
Email of D.Ed.O. in Your All
Districts

Shri G.P. Bhaskar Mb.

No. 9425536616




6.2 PROCESS and Perormmace Indicators

Suggested Process Indicators

Suggested Perfomance Indicators

1. Does the DIET have a detailed database on the school, teachers, Block

Resource Centers & Cluste Resource Centers in the district that it serves ?
2. Has the DIET conducted a training need analysis for teachers?

3. Does the DIET hold regular meetings with

a. SSA

b. RMSA

c. IASE

d. CTE

e. SCERT

4. Has there been positive feedback on the D.Ed. Programme by student
teachers, Are there records of the same?

5. Has there been positive feedback on the in-service programmes by
elementary school teachers? Are there records of them?

6. Does the DTET use a Traning Management System ?

7. Does the DIET conduct research studies related to teacher educators in
the erea that it covers ?

INPUT / ACTIVITY Measures

1. Number of visitors to the DIET Resource Center every month ( this excludes
student visits during the library period).

2. Number of DIET faculty visits to schools in a quarter ( each visit to be at least 4
hours of interaction )

3. Availability of technology enabled infrastructure ( functioning computers,
internet connection email id and multi-media facilities)
4. Average duration of Principalship in the last 5 years.

5. % of faculty positions filled
6. % of new books ( < 3 years old ) in the institution library.

8. What are the areas of research covered?

9. How many publications have been authored by DIET faculty- conference/

seminar, presentationS, reports, newspaper / journal articles, book etc.?
10. Are there regular faculty development programs for DIET faculty ?

11. Who many faculty members at DIET were deputed for conferences,
went on study leave and undertook exposure visits?

OUTPUT/ OUTCOME Measures

1. Number of qualified teachers added to the system through DIETS.

2. % of DIET students who cleared the TET.

3. No. of modules for training of teachers, etc prepared DIET faculty -




12. What is the frequency of faculty meetings within the DIET ? Are there 4. No. of action research undertaken by the DIET faculty.
records of the same ?
13. What has been the most talked-about process improvement in the year |5. No. of resource material developed by DIET faculty for school teachers.
within the DIET ?
6. No. of faculty of DIETs who underwent capacity development and training
progams .

7. Has the DIET prepared the Annual Action Plan 2016-17.

6.2 Process and Performance Indicators

Suggested Process Indicators Suggested Performance Indicators

1. Does the DIET have a detailed database on the schools, teachers, Block Resource Centres & Cluster Resource Centres in the district that it
serves? Information of teacher's deployment

DIETs use data base of DISE and prepares plan based on these data and rest of the data are provided by DPC. Don’t have separate system to

collect data no data base of teacher deployment is available.

2. Has the DIET conducted a training need analysis for teachers?

Some training need analysis have been done with the help of SCERT and RIE Bhopal DIET has not done this type of work independently.

3. Does the DIET hold regular meetings with

a. SSA

b. RMSA

c. IASE

d. CTE

e. SCERT

YES regular meeting takes place between district level agencies of SSA, RMSA CTE/IASE and SCERT

4. Has there been positive feedback on the D.Ed. programme by student teachers? Are there records of the same?

Yes, every year reflection of student teachers on the D.Ed. content is collected by SCERT.

5. Has there been positive feedback on the in-service programmes by elementary school teachers? Are there records of the same?

Yes, at the end of the training feedback from every participant is collected and rarely they give negative remark on the training.

6. Does the DIET use a Training Management System?

No, training management system is not used

7. Does the DIET conduct research studies related to teachers in the area that it covers?

Most of the studies are done on the students related issues only very limited studies have been done to address teacher related issues.

8. What are the areas of research covered?

Learning problems, regularity of the students, community participation, etc.

9. How many publications have been authored by DIET




News letter and magazines

10. Are there regular faculty development programs for DIET faculty? 11.H

Yes

11 How many faculty members at the DIET were deputed for conferences,went on study leave and undertook exposure visits
nill

12. What is the frequency of faculty meetings within the DIET? Are there records of the same?

2 times within a months

13. What has been the most ‘talked-about’ process improvement in the year within the DIET? and training programs.
coordination among educayion officers through monthly meeting

Input/Activity Measures

1. Number of visitors to the DIET Resource Center every month (this excludes student visits during the library period)

No record, teachers when they are invited for training use the resource centers

2. Number of DIET faculty visits to schools in a quarter (each visit to be at least 4 hours of interaction)

Compulsory for every faculty to visit at least 05 schools every month

3. Availability of technology enabled infrastructure (functioning computers, internet connection, email id and multi-media facilities)
4. Average duration of Principal ship in the last 5 years 5 year

5. % of faculty positions filled 63%

6. % of new books (< 3 years old) in the institution library 20%

Output/Outcome Measures

1. Number of qualified teachers added to the system through DIETs above 500 teacher
2. % of DIET students who cleared the TET no any record

3. No. of modules for training of teachers, etc prepared by DIET faculty 3 modules

4. No. of action research undertaken by the DIET faculty 2

5. No. of resource material developed by DIET faculty for school teachers 02

6. No. of faculty of DIETs who underwent capacity development 2

63 faculty — conference/seminar presentations, reports, newspaper/journal articles, books etc.? 01conference 01seminar, reporting all programmes
7. Has the DIET prepared the Annual Action Plan 2017-18 Yes



6.3 INFRASTRUCTURE PROPOSAL

The State Government shall assess the infrastructure requirements of each of the DIETs, and prepare a comprehensive
proposal for its strengthening, expansion, based on State SORs and submit its proposal before the Teacher Education
Approval Board. While submitting the proposal, the State Government shall indicate the status of non-recurring Central
assistance received under the Scheme prior to 2017-18 in the following format.

Status of Non-recurring Central Assistance received:

Year in which

central instalment Amount of % of Grant
Name of DIET ) component Amount . . Remark
assistance no. Grant Utilized Utilized
received
Janjgir 2005 Civil 1/2 450000 450000 100
Janjgir 2007 Civil 1/2 450000 450000 100

Total 1350000 1350000 100




6.4 CURRENT STAFF AND PLAN - 2017-18

No. of posts sanctioned Post Filled vacant posts % vacant posts
S.No.| Name of DIET
Academic Non ) Total Academic Non ) Total Academic Non ) Total Academic Non Academic Total
Academic Academic Academic
SN B.U |AU |BU [AU |B.U |AU |B.U |AU |B.U |AU .U (AU |B.U |AU |B.U (AU (B.U |AU [B.U AU B.U A.U B.U A.U
1 [Ambikapur 6 19 5 22 11 41 6 11 2 15 8 26 0 8 3 7 3 15 0.00 42.11 | 60.00 | 31.82 | 27.27 | 36.59
2 |bastar 6 19 5 22 11 41 4 12 2 14 6 26 2 7 3 8 5 15 | 33.33 | 36.84 | 60.00 | 36.36 | 45.45 | 36.59
3 |bemetara 6 19 5 22 11 41 4 11 3 11 7 22 2 8 2 11 4 19 | 33.33 | 42.11 | 40.00 | 50.00 | 36.36 | 46.34
4 |dharamjaigarh 6 19 5 22 11 41 3 5 3 15 6 20 3 14 2 7 5 21 | 50.00 | 73.68 | 40.00 | 31.82 | 45.45 | 51.22
5 |Jangir-Champa 6 19 5 22 11 41 0 12 0 10 0 22 6 7 5 12 | 11 19 0.00 36.84 0.00 54.55 0.00 46.34
6 |jashpur 6 19 5 22 11 41 0 8 0 11 0 19 6 11 5 11 | 11 | 22 0.00 57.89 0.00 50.00 0.00 53.66
7 |Kanker 6 19 5 22 11 41 0 6 0 8 0 14 6 13 5 14 11 27 0.00 68.42 0.00 63.64 0.00 65.85
8 |khairaharh 6 19 5 22 11 41 4 7 3 12 7 19 2 12 2 10 4 22 | 33.33 | 63.16 | 40.00 | 45.45 | 36.36 | 53.66
9 |mahasamund 6 19 5 22 11 41 0 10 0 5 0 15 6 9 5 17 | 11 | 26 0.00 47.37 0.00 77.27 0.00 63.41
10 [Nagari 6 19 5 22 11 41 0 7 0 4 0 11 6 12 5 18 11 30 0.00 63.16 0.00 81.82 0.00 73.17
11 [Pendra 6 19 5 22 11 41 3 11 2 13 5 24 3 8 3 9 6 17 | 50.00 | 42.11 | 60.00 | 40.91 | 54.55 | 41.46
12 |Raipur 6 19 5 22 11 41 4 15 2 20 6 35 2 4 3 2 5 6 33.33 | 21.05 | 60.00 9.09 45.45 | 14.63
13 |[dantewada 0 19 0 22 0 41 0 8 0 8 0 16 0 11 0 14 0 25 0.00 57.89 0.00 63.64 0.00 60.98
14 |[Korba 0 19 0 22 0 41 0 17 0 6 0 23 0 2 0 16 0 18 0.00 10.53 0.00 72.73 0.00 43.90
15 [korea 0 19 0 22 0 41 0 8 0 12 0 20 0 11 0 10 0 21 0.00 57.89 0.00 45.45 0.00 51.22
16 |kabirdham 0 19 0 22 0 41 0 6 0 4 0 10 0 13 0 18 0 31 0.00 68.42 0.00 81.82 0.00 75.61
72| 304 60| 352| 132 656 154 168 322 44| 150 43| 184| 87| 334| 14.58| 49.34| 22.50| 52.27 18.18] 50.91
AVERAGE
Academic Staff Vacancy is 49.34%
Current Staff and Plan 2017-18 for New DIETs

17 |Durg 0 19 0 22 0 41 0 6 0 4 0 10 0 13 0 18 0 31 0.00 68.42 0.00 81.82 0.00 75.61
18 |Bijapur 0 19 0 22 0 41 0 9 0 4 0 13 0 10 0 18 0 28 0.00 52.63 0.00 81.82 0.00 68.29
19 |Narayanpur 0 19 0 22 0 41 0 1 0 2 0 3 0 18 0 20 0 38 0.00 94.74 0.00 90.91 0.00 92.68

0 57 0 66 0 123 0 16 0 10 0 26 0 41 0 56 0 97 0.00 71.93 0.00 84.85 0.00 78.86

AVERAGE

B.U. Before Upgradation

Overall Academic Staff Vacancy is 52.90%

A.U. After Upgradation (Including Posts before upgradation)




6.5 FUCTION WISE FORMATS (To be prepared by each DIET and Consolidated in
the State Annual Work Plan)
A  PRE-SERVICE PROGRAMME
. Achieveme (Shortfalls if |Expendi
Name of Intake approved b Actual no. of trainees nts any with ture
course NF::F')I'E Y Duration of Programme [targetted in 2016-17 as per reaysons incurre
(D.Ed.) AWP q
1. D.Ed 1st .
year 100 one Year(First Year) 100 97 personal
2. D.Ed 2st
year 100 One Year(Second Year) 100 90 Jobs




B RESEARCH AND ACTION RESEARCH

Plan for 2017-18

Function During 2016-17
Number | _. .
Disseminat . e
of ion details Dissemination
research ) Shortfalls i details(How ) Expected
Reasearch (How was [Achieveme]|. ... | Expenditure | Planned Estimated
i proposed if any with| . would the , outcome
Title the nts incurred numbers Expenditure
as per research reason research be s
AWP 2016 used) used)
17
Capacity
and
competa
ncy
develop
Research Research
Action is used would be ment of
20 . 20 continue 30 . . 150,000 | teachers
Research onlyin universalized
. and
school in school
student .
Quality
improve
ment of

school




Capacity

Research cosjgita
Idb
Research wou .e 50,000 ncy
universalized
) develop
in school
ment of
teachers
3
200000

Total




C RESOURCE CENTRE AND DOCUMENTATION

Function During 2016-17 Plan for 2017-18
No. of Short Planned
Planned )
documents/ No. of falls no. of |[Estima|Expect
Resouce L ) ) ) ) ) numbers of ) )
publications | orientation |Achieve|if any| Expenditur orientati | ted ed
support ) : ) documents/
proposed to be| held with | ments | with | e incurred . on held | Expen | outco
types publications ) i
released as per| teachers reaso with | diture | mes
releases
AWP 2016-17 teachers
With
the
help
of
workshop for local
indi Devel t
indigenous evelopmen 24 50000 | art
(Local art of Art Gallery
allery) Gallar
& Y y will
be
devel
oped.




Univer

salizat
ion of
Innov
Educational n ativ
. 50000 | proc 50000 | educa
magazine .
ess tional
activiti
es of
teach
ers
Maths and
Science countinue
material

development

1E+05




D TRAINING PROGRAMMIES FOR TEACHERS, BRC AND CRC COORDINATORS,VEC,SMC MEMBERS, etc.
Function During 2016-17 Plan for 2017-18
No. of
. Average Planned |Average .
participants ) ) - | Estimat [ Expect
Duration ) Shortfalls if i numbers |Duratio
Nature of proposed to Achieveme . Expenditur ed ed
of any with X of n of .
Programme | be covered nts e incurred . Expendi| outco
Programm reasons participant| Progra
as per AWP o . mme ture mes
2016-17
1.E.L.M. training
for Upper Primary
School H.M. and .
followup Programme capacity
32 11 deys , 32 11 days | 100000 |building
programme for continue
) for H.M.
previous ELM
training
programme
senseliz
Programme €
2. Seminar 100 02 days & i 50 02 days | 100000 [academ
continue .
IC
person




9BEO,9

3- Meeting One day BRC,20 |01 Dayin Feedba
/workshop of |09 BEO,09,132 every Programme continue ABEG. 40 every 150000 ck &
B.E.O.,B.R.C.,A.B.E CAC BRC continue ! Achive

0.8 CAC. month BRP& 132 | month fent
CAC
4. Traning
programme for
health and
environmental 50 3 days + 3| Programme o
education of UPS days continue
science teacher
based on cleen
and oreen school
5.0rientation
training
rogramme for
pr'?magry and upper IMonths . )
primary teachers 300 6days for nil nil
each batch

concerning their
professional
development




6. Orientation

150 teachers

and D graded

training of model and
programme for adopted
teachers, schools and 15 days nil nil
SMCs,guardians at| SMC members
model and , gurdians of 5
adopted schools. | to 6 clusters.
7. Skill
development
programme in 300 1 month continue continue
english for upper
primary teachers.
teacher
8. spoken english s and
training 150 |1 month | 150000 |Student
programme for s will be
primary teachers. able to
cneak
9. Training
programme for C 150 schools. 5 days nil nil

schools.



Teachers

would
be able
to
10.Maths training understa
pljzgsri;r::ﬁ:e:r 132 teachers| 6 days 200000 c?):ct:;t,
based on class 8th operatio
nand
class
room
activity.
11. High order Develop
thinking Students ment of
development and teachers high
programme for of 10 7 days 100000 | order
class 8th at primary thinking
primary level schools. among
students . students




Class

12.0rientation room
training activities
264 will be
programme for 3 days 200000
Teachers conduct
teachers based on ed
CCE accordin
g to CCE
To
devel
13.Multiple meuvlfi olz
intelligence training 400 Teachers | 5 months [ 150000 |. .p
intelligec
for teachers
e among
students
Activit
14.Quality ctvity
improvement 110 teachers | o\ ihs | 150000 | 225€¢
. P of 22 schools educatio
training programme N
15.To develop Teachers
professional will be
efficiency of 20 teachers of able to
lciency 3days | 50000
teachers through 2 clusters teach
educational professi
activities.

onally




16. yog training
programme for
primary teachers.

100 teachers
of lab area

5-5days

150000

Teachers
will be
able to
conduct
yog
progam
me for
school
children.

200

5 days

200000

Science
Training
for
Teachers

200

5 days

200000

Social
Science
Training

for
Teachers

300

5 days

300000

English
Training
for
Teachers

1500000




E PROGRAMMES CONDUCTED FOR FACULTY OF DIET
Function During 2016-17 Plan for 2017-18
No.of DITE No. of
facult Brief nature Shortfalls if |Expendit DIET Brief nature
Name of oy I ! Achievem ) T | =Xpendity ! ! Estimated | Expected
e proposed to be of the any with re faculty of the )
Institution ents . Expenditure |outcomes
covered as per | programme reasons incurred | tobe | programme
AWP 2016-17 covered
1.Personali
ty Personality
Developme Devel
velop 5 velopmen In process
nt t
programm programme
e
2 Inter
. . Quality
DIETS Functioning . Functioning .
All t All 100000
VisitingPro of DIETS, | <OMHNYE of DIETS. IMPprove
ment.
gramme
3. ualit
Excursion im O[roven&en Functioning Quality
5 P 6 of DIETS and 100000 improve
tour other t of DIET
. follow up ment.
state Faculties.

200000




F TECHNOLOGY IN TEACHER EDUCATION

Function During 2016-17 Plan for 2017-18
Eg. 1 Numb f
& umbero Planned
EDUSAT based teacher .
. Brief .| Expen| Number of . )
training 2 educators L , Shortfalls if| . Brief | Estimated | Expected
objective of [Achieveme . diture| teachers/ L .
Teacher proposed to any with |, objectiv |Expenditur| outcome
: the nts incurr teacher
education MIS | be covered as fogramme reasons ed educators es e s
3 Computer per AWP 2016- prog
i covered
literacy pograms 17
- . Quality
MOOC trainin 11 Academic
g Ayear [ 300000 | improve
programme members
ment
2
3

300000




G INNOVATIONS

Function During 2016-17 Plan for 2017-18
No. of
L No. of .
beneficiaries ) ) L Estimate
. . Shortfalls if | Expenditu |beneficiarie|_ .
Nature of |proposed to Brief Achievemen , Brief d Expected
) ) . any with re s proposed L. )
innovation |[be covered as | objective ) objectives |Expendit [outcomes
reasons incurred |[to be
per AWP 2016- ure
covered
17
To .
To . Capacity
tivat motivate buildi
motivate uildin
30 school of 30 school [teachers,st g
teachers,st among
Mobile selected udent for of selected | udent for teachers
) blocks 30 ) blocks 30 |conducting| 200000
Science Lab conducting . and
teacher . teacher science
science . studentef
students ) students | practical )
practical And or science
and activity practical

activity




Effectivene

Teachers

o would be
able to
teaching To develop create
learing 90 techers | effective interestin
process from 9 teaching | 50000
through ICT Blocks learning educgation
Android process. al
Mobile atmosphe
Phone
re
3

250000




H CONTENT & MATERIAL DEVELOPMENT
Function During 2016-17 Plan for 2017-18
No. of
publications/R | Shortfalls . No. of |
Type eleases Target | Achiev if any with Expendltur prop.ose.d Target Estlmat.ed Expected
proposed as Group |ements feasons e incurred |publications/ |Group |Expenditure [outcomes
per AWP 2016- releases
17
Module for materi Imp'Iemen
various training 400 Teachers | . al. 600 Teach 150000 tation of
programme distribu ers mc')dule as
ted directed

150000




ON-SITE SUPPORT TO TEACHERS

Function During 2016-17 Plan for 2017-18
Number of Shortfa
isi if |[Expendi
. visites Average . lls if P Planned [Average .
Eg. Visits to proposed . Achievem| any ture . Estimated |Expected
duration of ) . numbers |duration of .
Schools as per . ents with |[incurre| . Expenditure |outcomes
each visit visites each visit
AWP 2016- reason d
17 S
Quality
and
MONITORING 50 schools 4 hour continue 50 4 hour 300000 achieveme
nt would
be
increased
2
3

300000




PRE-SERVICE PROGRAMMES: DIET/DRC wise Status of Intake approved and Actual no. of trainees admitted in 2016-

J- 17.
Actual no. of trainees
Sl. No. Name of DIET Intake approved by NCTE Duration of programme admitted in 2016-17
DIET JANJGIR 100 one Year(First Year) 100
100 One Year(Second Year) 90

DA |WIN |[=




6.6 BUDGET AND FINANCE (Attach additional details/documents of proposals)

For 2016-17 For 2017-18
S.N : Released Expenditure incurred | UNSPeNt Total Stat
o Head of Expenditure | aApproved P Balance as o @€ | Claim from GOl
: proposed [ Contributio
Amount on 5017-18 1 2017-18 (2017-18)
Central Central State |31.03.2017
State Share
share share Share
A [EXISTING DIETs/DRCs
Strengthening of phsical
1 (infrastructure (i) Civil
Works
(ii)Equipments 20.00 8.00 12.00
2 |Programmes and 5.75 30.00 12.00 18.00
activities
Salary of faculty and
3 |staff sanctioned and 124.5 150.00 60.00 90.00
filled up after up-
gradation
4 |Faculty Development 0 2.00 0.80 1.20
5 [Contingency 1.52 15.00 6.00 9.00
D TECHNOLOGY IN TEACHER EDUCATION
12 |Hardware support
13 [Purchase of hub/switch
One-time
14 |orientation/training of
teacher educators
Additional
15 [Peartional 2.00 0.80 1.20
support/maintenance

(* To be filled up separately under 6.7 below)




6.7 CLAIM FOR RECURRING ASSISTANCE FOR THE YEAR 2017-18: PART-II: ESTIMATED EXPENDITURE ON SALARIES:DIETs

Nameof |\ hether Estimated Annual Actual
S.No. District Upgraded Yearlof No. of posts Expenditure (for 2017-18) expenditure
where DIET or New Sanction on posts which were in 2016-17
is lacated ason .
31.03.2017 State Net claim
In salaries of | Contributio from GOl on
existence posts n after accqunt of
. . salaries for
Principle payscale Vice-Principle/sr.Lecturer pay-Scale | Lecturer Pay-Scale [ 9300-34800 GP Para Academic Staff Pay-Scale [ prior toAup— Filled up as mentioned [upgradation 2017-18
[15600-39100 GP 6600] [ 9300-34800 GP 5400 | 4300] 5200-20200 GP 2800] gradation | 21 03.17 in 40% 60%
(whether c0l.7,10,13,
filled up or &16,to the
not) extent they
were filled
SANCTIO | Filled up as SANCTIONED Filled up as SANCTIONED Filled up as SANCTIONED Filled up as
B.U.[A.U.| on31.3.11 B.U. A.U. on31.3.11 B.U. A.U. on31.3.11 B.U. A.U. on31.3.11
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21
1 Sarguja Upgraded 89-90 0 1 1 1 6 6 5 12 4 5 22 15 19.71 165.00 145.29 135.77 77.83 87.17
2 Bastar Upgraded 88-89 0 1 0 1 6 3 5 12 9 5 22 14 19.64 170.00 150.36 142.16 79.78 90.22
3 Bemetara | Upgraded 89-90 0 1 1 1 6 2 5 12 8 5 22 11 19.82 165.00 145.18 137.24 77.89 87.11
4 Raigarh Upgraded 89-90 0 1 1 1 6 2 5 12 2 5 22 15 19.18 110.00 90.82 92.37 55.51 54.49
5 s::ri';a Upgraded | 2005-06 | 0 | 1 1 1 6 4 5 12 ; 5 22 10 1958 15000 130.42 1as0| 7175 78.25
6 Jashpur Upgraded | 2005-06 0 1 1 1 6 1 5 12 6 5 22 11 19.7 90.00 70.30 75.27 47.82 42.18
7 Kanker Upgraded | 2005-06 0 1 1 1 6 2 5 12 3 5 22 8 19.61 73.00 53.39 61.13 40.97 32.03
8 Ra’”a:dgac’ Upgraded | 9192 | o | 1 1 1 6 1 5 12 . 5 22 - 1901] 9300 73.09 4755 4915 43.85
9 Mahazam“” Upgraded | 2005-06 | 0 | 1 1 1 6 4 5 12 s 5 22 s 1932 11500 95.68 95 63| 5759 57.41
10 Dhamtari | Upgraded | 2005-06 0 1 0 1 6 4 5 12 3 5 22 4 19.45 94.00 74.55 78.03 49.27 44.73
11 Bilaspur Upgraded 89-90 0 1 1 1 6 4 5 12 6 5 22 13 19.19 183.00 163.81 152.67 84.71 98.29
12 Raipur Upgraded 88-89 0 1 1 1 6 6 5 12 8 5 22 20 20.22 222.00 201.78 184.46 100.93 121.07
13 | Dantewada New 2005-06 0 1 1 0 6 0 0 12 7 0 22 8 0 51.00 51.00 4191 20.40 30.60
14 Korba New 2005-06 0 1 1 0 6 5 0 12 11 0 22 6 0 169.00 169.00 140.45 67.60 101.40
15 Korea New 2005-06 0 1 1 0 6 3 0 12 4 0 22 12 0 91.00 91.00 75.86 36.40 54.60
16 | Kabirdham New 2005-06 0 1 1 0 6 0 0 12 5 0 22 4 0 63.00 63.00 52.59 25.20 37.80
0|16 14 12 96 47 60 192 93 60 352 168 2004.00 1768.67 1667.55 942.80 1061.20
Salary Claim for New DIET 2016-17
17 Durg New 2012-13 0 1 1 0 6 5 0 12 4 0 22 1 0 80.00 80.00 0.00 32.00 48.00
18 Bijapur New 2012-13 0 1 1 0 6 1 0 12 7 0 22 4 0 50.00 50.00 0.00 20.00 30.00
19 [ Narayanpur New 2012-13 0 1 1 0 6 0 0 12 1 0 22 0 0 30.00 30.00 0.00 12.00 18.00
3 3 18 6 0 36 12 0 66 5 0 160.00 160.00 0.00 64.00 96.00




List of Equipments to be Procured

PER DIET
Amount in Lakhs
S.No. |ltem Quantity |Unit Cost |Total Cost

1 |Fingerprint Biometric Machine 1 0.25 0.25
2 |RO Water Purifier 2 0.30 0.60
3 [Water Cooler 2 0.10 0.20
4  |Photocopier 1 1.00 1.00
5 |Scanner 2 0.10 0.20
6 |Fax Machine 1 0.15 0.15
7 |Steel Almirah 5 0.15 0.75
8 [Sound System 2 0.20 0.40
9 |LCD Projector/ TV Min 45inch 2 0.75 1.50
10 [Tablet Android OS 3G Support 5 0.20 1.00
11 |Ethernet Network Switch 1 0.50 0.50
12 [Cat 6 Network Cable 2 0.10 0.20
13 |Printer 5 0.15 0.75
14 [Desktop Computer 30 0.30 9.00
15 |UPS for Computer 30 0.05 1.50
16 |[Computer Table 30 0.05 1.50
17 |Laptop 3 0.50 1.50

Total 21.00




6.1 ABOUT DIETs

Has DIET submitted self-appraisal Report

Name of DIET Jashpur to NCTE for 2016-17 Yes
No. of districts created between 29 Has DIET submitted Annual Action Plan Yes
April 2002 and March 2011 for 2017-18
Whether DIET is
(i) Upgraded Upgrated Status of PAC Yes
(ii) New
NCTE recognition order No. for No. of DRCs sanctioned in your District,
. No
D.Ed course attach list
Annual Intake capacity in DIETs 200 No. of BRC, Attach separate list with
193 Place, name phone no. and address of Attached
Actual no. of trainees admitted BRC
in 2016-17
. i i Attached
Address of DIET functional o No. of CRC, Attach separate list with
. WWW.dietjashpur.org Place, name, phone no. and address of
website
CRC
No. of B.Ed.O, Attach separate list with Attached

Name, phone and E-mail of
Website In-charge

Shri R.B.Chouhan
9424191808

Place, name, phone no. and address of
B.Ed.O.

Name, phone no. and address,
Email of D.Ed.O. in your all
Districts

Shri S.N.Panda 9479500012




6.2 PROCESS and Perormmace Indicators

Suggested Process Indicators

Suggested Perfomance Indicators

1. Does the DIET have a detailed database on the school, teachers, Block
Resource Centers & Cluste Resource Centers in the district that it serves ?
Yes

2. Has the DIET conducted a training need analysis for teachers? Yes

3. Does the DIET hold regular meetings with
a. SSA
b. RMSA
c. IASE
d. CTE

e.SCERT  Yes

4. Has there been positive feedback on the D.Ed. Programme by student

teachers, Are there records of the same? Yes

5. Has there been positive feedback on the in-service programmes by
elementary school teachers? Are there records of them? Yes

6. Does the DTET use a Traning Management System ? Yes

7. Does the DIET conduct research studies related to teacher educators in
the erea that it covers ? Yes

INPUT / ACTIVITY Measures

1. Number of visitors to the DIET Resource Center every month ( this excludes
student visits during the library period).  No.

2. Number of DIET faculty visits to schools in a quarter ( each visit to be at least 4

hours of interaction) -5

3. Availability of technology enabled infrastructure ( functioning computers,

Yes
1Year

internet connection email id and multi-media facilities)
4. Average duration of Principalship in the last 5 years.

5. % of faculty positions filled -46%
7. % of new books ( < 3 years old ) in the institution library. 4 Year Old

8. What are the areas of research covered?  Nil

9. How many publications have been authored by DIET faculty-
conference/ seminar, presentation$, reports, newspaper / journal articles,
book etc.?  No.

10. Are there regular faculty development programs for DIET faculty ? No.
11. Who many faculty members at DIET were deputed for conferences,

went on study leave and undertook exposure visits? No.

12. What is the frequency of faculty meetings within the DIET ? Are there
records of the same ?

13. What has been the most talked-about process improvement in the year
within the DIET ?

OUTPUT/ OUTCOME Measures

1. Number of qualified teachers added to the system through DIETS. 100%

2. % of DIET students who cleared the TET. 75%

3. No. of modules for training of teachers, etc prepared DIET faculty - No.

4. No. of action research undertaken by the DIET faculty. No.

5. No. of resource material developed by DIET faculty for school teachers.
6. No. of faculty of DIETs who underwent capacity development and training

progams. -2
7. Has the DIET prepared the Annual Action Plan 2013-14. Yes




6.3 INFRASTRUCTURE PROPOSAL

The State Government shall assess the infrastructure requirements of each of the DIETs, and prepare a
comprehensive proposal for its strengthening, expansion, based on State SORs and submit its proposal before
the Teacher Education Approval Board. While submitting the proposal, the State Government shall indicate
the status of non-recurring Central assistance received under the Scheme prior to 2016-17 in the following

format.

Status of Non-recurring Central Assistance received:

Year in which

central instalment Amount of % of Grant
Name of DIET . component Amount Grant o Remark
assistance no. . Utilized
. Utilized
received
Construction
Of diet
Jashpur 2005-06 | Puilding, boys - 9000000 Yes 100% Completed
hostel and
quarter of
principal
Total 9000000




6.4 CURRENT STAFF AND PLAN - 2017-18

No. of posts sanctioned Post Filled vacant posts % vacant posts
S.No.| Name of DIET
Academic Non . Total Academic Non . Total Academic Non . Total Academic Non Academic Total
Academic Academic Academic

SN B.U (AU |B.U |AU [B.U |AU B.U [A.U B.U [A.U .U |AU B.U |AU (B.U [AU |B.U |AU |B.U A.U B.U A.U B.U A.U
1 [Ambikapur 6 19 5 22 11 41 6 11 2 15 8 26 0 8 3 7 3 15 0.00 42.11 60.00 | 31.82 | 27.27 | 36.59
2 |bastar 6 19 5 22 11 41 4 12 2 14 6 26 2 7 3 8 5 15 33.33 36.84 60.00 | 36.36 | 45.45 | 36.59
3 |bemetara 6 19 5 22 11 41 4 11 3 11 7 22 2 8 2 11 4 19 33.33 42.11 40.00 | 50.00 | 36.36 | 46.34
4 |dharamijaigarh 6 19 5 22 11 41 3 5 3 15 6 20 3 14 2 7 5 21 50.00 73.68 40.00 | 31.82 | 45.45 | 51.22
5 [Jangir-Champa 6 19 5 22 11 41 0 12 0 10 0 22 6 7 5 12 11 19 0.00 36.84 0.00 54.55 0.00 46.34
6 |jashpur 6 19 5 22 11 41 0 8 0 11 0 19 6 11 5 11 | 11 | 22 0.00 57.89 0.00 50.00 0.00 53.66
7 |Kanker 6 19 5 22 11 41 0 6 0 8 0 14 6 13 5 14 | 11 | 27 0.00 68.42 0.00 63.64 0.00 65.85
8 |khairaharh 6 19 5 22 11 41 4 7 3 12 7 19 2 12 2 10 4 22 33.33 63.16 40.00 | 45.45 | 36.36 | 53.66
9 |mahasamund 6 19 5 22 11 41 0 10 0 5 0 15 6 9 5 17 | 11 | 26 0.00 47.37 0.00 77.27 0.00 63.41
10 |Nagari 6 19 5 22 11 41 0 7 0 4 0 11 6 12 5 18 | 11 | 30 0.00 63.16 0.00 | 81.82 0.00 73.17
11 |Pendra 6 19 5 22 11 41 3 11 2 13 5 24 3 8 3 9 6 17 | 50.00 42.11 60.00 | 40.91 | 54.55 | 41.46
12 |Raipur 6 19 5 22 11 41 4 15 2 20 6 35 2 4 3 2 5 6 33.33 21.05 60.00 9.09 45.45 | 14.63
13 |dantewada 0 19 0 22 0 41 0 8 0 8 0 16 0 11 0 14 0 25 0.00 57.89 0.00 63.64 0.00 60.98
14 |Korba 0 19 0 22 0 41 0 17 0 6 0 23 0 2 0 16 0 18 0.00 10.53 0.00 72.73 0.00 | 43.90
15 |korea 0 19 0 22 0 41 0 8 0 12 0 20 0 11 0 10 0 21 0.00 57.89 0.00 | 45.45 0.00 51.22
16 |kabirdham 0 19 0 22 0 41 0 6 0 4 0 10 0 13 0 18 0 31 0.00 68.42 0.00 | 81.82 0.00 75.61

72| 304 60| 352| 132 656 154 168 322| 44| 150 43| 184| 87| 334 14.58 49.34| 22.50| 52.27 18.18| 50.91
AVERAGE
Academic Staff Vacancy is 49.34%
Current Staff and Plan 2017-18 for New DIETs
17 |Durg 0 19 0 22 0 41 0 6 0 4 0 10 0 13 0 18 0 31 0.00 68.42 0.00 81.82 0.00 75.61
18 |Bijapur 0 19 0 22 0 41 0 9 0 4 0 13 0 10 0 18 0 28 0.00 52.63 0.00 | 81.82 0.00 68.29
19 [Narayanpur 0 19 0 22 0 41 0 1 0 2 0 3 0 18 0 20 0 38 0.00 94.74 0.00 | 90.91 0.00 92.68
0 57 0 66 0 123 0 16 0 10 0 26 0 41 0 56 0 97 0.00 71.93 0.00 84.85 0.00 78.86
AVERAGE

B.U. Before Upgradation

Overall Academic Staff Vacancy is 52.90%

A.U. After Upgradation (Including Posts before upgradation)




6.5

FUCTION WISE FORMATS (To be prepared by each DIET and Consolidated in the State Annual Work Plan)

A  PRE-SERVICE PROGRAMME

Name of Actual no. of trainees  |Achieveme [Shortfalls if |Expenditu

Intake approved by ) ) _
course NCTE Duration of Programme [targetted in 2016-17 as per|nts any with re
(D.Ed.) AWP reasons incurred
1. D.Ed 1st year 100 98 98 - -
2 Years

2. D.Ed 2st year 100 95 95 - -




B RESEARCH AND ACTION RESEARCH

Function During 2016-17 Plan for 2017-18
Number of |Disseminatio Dissemination
research n details Shortfalls if details(Ho
Reasearch I Achievement . ! Expenditure Planned lIs(How Estimated Expected
i proposed as| (How was any with . would the .
Title s incurred numbers Expenditure outcomes
per AWP |the research reason research be
2016-17 used) used)
Action . T S T30 Rt e ;\; '
" 20 Running 50,000 20 & fert gRT B 100,000 [T %
Researc [ERIRSICRI RAARAT AT H
e BN
2
3
Total 50000 100000




C RESOURCE CENTRE AND DOCUMENTATION

Function During 2016-17 Plan for 2017-18
No. of
documents, No. of Planned numbers
Resouce L / . . . Shortfalls if . Planned no. of .
publications | orientation [Achievem . Expenditure of documents/ . . Estimated
support . any with . o orientation held . Expected outcomes
proposed to be| held with ents incurred publications . Expenditure
types reasons with teachers
released as per| teachers releases
AWP 2016-17
Magazine magazine et Td BTl ST
JJTETT Y& BT |
: : 3 : : 200 100000 _
SNERICRIRCEECICIN
Publication publication P UreATE fHer




D TRAINING PROGRAMMES FOR TEACHERS, BRC AND CRC COORDINATORS,VEC,SMC MEMBERS, etc.

Function

During 2016-17

Plan for 2017-18

Nature of Programme No. of Average |[Achievements| Shortfalls if any | Expenditure Planned Average | Estimated Expected outcomes
participants Duration of with reasons incurred numbers of | Duration | Expenditur
proposed to be | Programme participants of e
covered as per Program
AWP 2016-17 me
NMMSE 194 3Days 97% Due to absence 75694 300 3 Days 150000 | e % SfrBIed BTA BT AT B FHAT |
Of Participants
Maths training For P/S 131 3Days 87% _ 97925 300 4 Days 160000  [f¥erep IR v @ Ao # <ar & vd
Teachers Tt T BIE B T BT |
TLM Workshop For 210 3Days 188 _ 300 3 feaw 170000 (Rere STeryAD A § dEeR Rigror et
P/S Teachers alisal
e eI fBaTha & _ _ _ _ 300 3 feaa 170000  |fdeneil urew WeTH fBaTHeT & gRT ARIRS
TANT TR ufdreror Ud AHRI® fIbr™T BT U B |
T T & YT UIod B 300 3 feaw 170000 |1 @ SAfBR FAH & UraRTT B YART
fRrem &1 R it R ToTe gad e @1 e § werae |
2009 W 03 feadd
gfRterr |
SEERICESEErEIiED) 135 3 faaw 130000 | SMfard FHAAD] BT UMK PR APIGAD Bl
W feadi wriemen wg W ge BT R SRl @ e @R
gfreror [eracTgad Rrem & Wadd § werge B |
o UL 2T & [21ereht 200 3 fagw 130000  |STa UTIRTCAS H AN AL AT BY
BT ARG fasm v SRIBR G UG g¥Id) HedT ar dHeT AbRid
R A fad ufdemr BRAT |
T, T & (30Tl Bl 300 3 feaw 170000  [a=al # R @ieret 1 fadra 2R | 9=
el WY wrerer fawr s @ A R T ue foraer A e
R A faed ufdemr
ST HrRIMere & fetdt 200 3 e’ [P 0 3 faaw 180000  |JET UTGd el Waer Ud I[oraearyel e &
BT AT e T ITeer el § e B |
Rrem o= A9 fRasfa
afrerr |
200 5 days 200000 [Science Training for Teachers.
200 5 days 200000  [Social Science Training for Teachers.
300 5 days 300000 [English Training for Teachers.

2130000




E PROGRAMMES CONDUCTED FOR FACULTY OF DIET

Function During 2016-17 Plan for 2017-18
No.of DITE
Name of facult Brief nature No. of DIET
o y Achievement| Shortfalls if any | Expenditure Brief nature of Estimated
Institutio | proposed to be of the ] ) faculty to , Expected outcomes
s with reasons incurred the programme Expenditure
n covered as per | programme be covered
AWP 2016-17
improvement of
the view and the view and P
diet exposer visite | outlook of eXposer outlook of
. i Nil - 150000 visite to . ) 150000 knowledge of diet
Jashpur | to enter State | visiters will visiters will be
enter State
be broad boad
feculty




F  TECHNOLOGY IN TEACHER EDUCATION

Function During 2016-17 Plan for 2017-18
Eg. 1
EDUSAT based Planned
training 2 |Number of teacher Brief .| Number of

L . Shortfalls | Expendit .
Teacher eductors proposed | objective of [Achievem]| . ) teachers/ i . Estimated
) if any with ure Brief objectives . Expected outcomes
education MIS | to be covered as the ents . teacher Expenditure
reasons | incurred

3 Computer | per AWP 2016-17 | programm educators
literacy covered
programms
Computer 5 Nil 50000 5 Acknowledgme 50000 teacher educaters will be
education nt of computer able to know the

and its

application of computer




G INNOVATIONS

Function During 2016-17 Plan for 2017-18
Eo' Off_ o No. of
Nature of eneficiaries Brief |[Achieveme| Shortfalls if any [Expenditure |beneficiaries |Brief Estimated |Expected
. . proposed to be " . . " .
innovation objective nts with reasons incurred |proposed to |objectives |Expenditure [outcomes
covered as per
be covered
AWP 2016-17
IR T B — — — - 50 Rrerd yHor & [ 200000 | T Hrew A
T 3R
qiferal w® STferdl A SRR ST &
IS TR
TEDHY BT IAB T|Y BT gl Bl
B[R B
oot H B AT BT |




H CONTENT & MATERIAL DEVELOPMENT

During 2016-17

Plan for 2017-18

Function
No. of
Shortfalls if No. of proposed
publications/Relea Achievem . Expenditure . p. P Target |Estimated Expected
Type Target Group any with . publications/ .
ses proposed as ents incurred Group |[Expenditure outcomes
reasons releases
per AWP 2016-17
R AP FAT TG - - - - - 50 Tl & 100000 AP HART B
et AegH | gedi H
Heperd e o) wgfa
D T BT Hpoad A BT e e




| ON-SITE SUPPORT TO TEACHERS

Function During 2016-17 Plan for 2017-18
Number of
umbero Shortfalls _
visites Average . . Expendit|Planned Average .
. . Achieve| ifany . Estimated Expected
Eg. Visits to Schools  |proposed as |duration of ) ure [numbers duration of .
. ments with . . . Expenditure outcomes
per AWP each visit reasons incurred |visites each visit
2016-17
P/S & M/S School 20 One working 10 - Nil P/S & M/S One working 200000 enhencement
of schools
Visite Day School Visite Day educations




6.6 BUDGET AND FINANCE (Attach additional details/documents of proposals)
f ; U t Stat
S.No Head of Expenditure Central asistance in Expenditure incurred Bala:zzear; on Total proposed Contriabjtion Claim from GOI
P 2016-17 2017-18 (2016-17)
Central share State Share | 31.03.2016 2017-18
A |EXISTING DIETs/DRCs
Strengthening of phsical
1 Jinfrastructure (i) Civil
Works
(ii))Equipments 20.00 8.00 12.00
2 |Programmesand 2.12 30.30 12.12 18.18
activities
Salary of faculty and staff
3 [sanctioned and filled up 75.27 90.00 36.00 54.00
after up-gradation
4 [Faculty Development 0.00 2.00 0.80 1.20
5 |Contingency 77.00 15.00 6.00 9.00
D TECHNOLOGY IN TEACHER EDUCATION
12 |Hardware support
13 |Purchase of hub/switch
One-time
14 |orientation/training of
teacher educators
Additional
15 |Additiona 2.00 0.80 1.20

support/maintenance

(* To be filled up separately under 6.7 below)




6.7 CLAIM FOR RECURRING ASSISTANCE FOR THE YEAR 2017-18: PART-II: ESTIMATED EXPENDITURE ON SALARIES:DIETs

Nameof |\ hether Estimated Annual Actual
S.No. District Upgraded Yearlof No. of posts Expenditure (for 2017-18) expenditure
where DIET or New Sanction on posts which were in 2016-17
is lacated ason .
31.03.2017 State Net claim
In salaries of | Contributio from GOl on
existence posts n after accqunt of
. . salaries for
Principle payscale Vice-Principle/sr.Lecturer pay-Scale | Lecturer Pay-Scale [ 9300-34800 GP Para Academic Staff Pay-Scale [ prior toAup— Filled up as mentioned [upgradation 2017-18
[15600-39100 GP 6600] [ 9300-34800 GP 5400 | 4300] 5200-20200 GP 2800] gradation | 21 03.17 in 40% 60%
(whether c0l.7,10,13,
filled up or &16,to the
not) extent they
were filled
SANCTIO | Filled up as SANCTIONED Filled up as SANCTIONED Filled up as SANCTIONED Filled up as
B.U.[A.U.| on31.3.11 B.U. A.U. on31.3.11 B.U. A.U. on31.3.11 B.U. A.U. on31.3.11
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21
1 Sarguja Upgraded 89-90 0 1 1 1 6 6 5 12 4 5 22 15 19.71 165.00 145.29 135.77 77.83 87.17
2 Bastar Upgraded 88-89 0 1 0 1 6 3 5 12 9 5 22 14 19.64 170.00 150.36 142.16 79.78 90.22
3 Bemetara | Upgraded 89-90 0 1 1 1 6 2 5 12 8 5 22 11 19.82 165.00 145.18 137.24 77.89 87.11
4 Raigarh Upgraded 89-90 0 1 1 1 6 2 5 12 2 5 22 15 19.18 110.00 90.82 92.37 55.51 54.49
5 s::ri';a Upgraded | 2005-06 | 0 | 1 1 1 6 4 5 12 ; 5 22 10 1958 15000 130.42 1as0| 7175 78.25
6 Jashpur Upgraded | 2005-06 0 1 1 1 6 1 5 12 6 5 22 11 19.7 90.00 70.30 75.27 47.82 42.18
7 Kanker Upgraded | 2005-06 0 1 1 1 6 2 5 12 3 5 22 8 19.61 73.00 53.39 61.13 40.97 32.03
8 Ra’”a:dgac’ Upgraded | 9192 | o | 1 1 1 6 1 5 12 . 5 22 - 1901] 9300 73.09 4755 4915 43.85
9 Mahazam“” Upgraded | 2005-06 | 0 | 1 1 1 6 4 5 12 s 5 22 s 1932 11500 95.68 95 63| 5759 57.41
10 Dhamtari | Upgraded | 2005-06 0 1 0 1 6 4 5 12 3 5 22 4 19.45 94.00 74.55 78.03 49.27 44.73
11 Bilaspur Upgraded 89-90 0 1 1 1 6 4 5 12 6 5 22 13 19.19 183.00 163.81 152.67 84.71 98.29
12 Raipur Upgraded 88-89 0 1 1 1 6 6 5 12 8 5 22 20 20.22 222.00 201.78 184.46 100.93 121.07
13 | Dantewada New 2005-06 0 1 1 0 6 0 0 12 7 0 22 8 0 51.00 51.00 4191 20.40 30.60
14 Korba New 2005-06 0 1 1 0 6 5 0 12 11 0 22 6 0 169.00 169.00 140.45 67.60 101.40
15 Korea New 2005-06 0 1 1 0 6 3 0 12 4 0 22 12 0 91.00 91.00 75.86 36.40 54.60
16 | Kabirdham New 2005-06 0 1 1 0 6 0 0 12 5 0 22 4 0 63.00 63.00 52.59 25.20 37.80
0|16 14 12 96 47 60 192 93 60 352 168 2004.00 1768.67 1667.55 942.80 1061.20
Salary Claim for New DIET 2016-17
17 Durg New 2012-13 0 1 1 0 6 5 0 12 4 0 22 1 0 80.00 80.00 0.00 32.00 48.00
18 Bijapur New 2012-13 0 1 1 0 6 1 0 12 7 0 22 4 0 50.00 50.00 0.00 20.00 30.00
19 [ Narayanpur New 2012-13 0 1 1 0 6 0 0 12 1 0 22 0 0 30.00 30.00 0.00 12.00 18.00
3 3 18 6 0 36 12 0 66 5 0 160.00 160.00 0.00 64.00 96.00




List of Equipments to be Procured

PER DIET
Amount in Lakhs
S.No. |Item Quantity |Unit Cost |Total Cost

1 |Fingerprint Biometric Machine 1 0.25 0.25
2 |RO Water Purifier 2 0.30 0.60
3 [Water Cooler 2 0.10 0.20
4  |Photocopier 1 1.00 1.00
5 |Scanner 2 0.10 0.20
6 |Fax Machine 1 0.15 0.15
7 |Steel Almirah 5 0.15 0.75
8 [Sound System 2 0.20 0.40
9 |LCD Projector/ TV Min 45inch 2 0.75 1.50
10 [Tablet Android OS 3G Support 5 0.20 1.00
11 |Ethernet Network Switch 1 0.50 0.50
12 [Cat 6 Network Cable 2 0.10 0.20
13 |Printer 5 0.15 0.75
14 [Desktop Computer 30 0.30 9.00
15 |UPS for Computer 30 0.05 1.50
16 |[Computer Table 30 0.05 1.50
17 |Laptop 3 0.50 1.50

Total 21.00




6.1 ABOUT DIETs

Name of DIET

DIET (Mahrajpur) kabirdham

Has DIET submitted self-appraisal Report to
NCTE for 2015-16

No. of districts created between April

Has DIET submitted Annual Action Plan for

2002 and March 2011 - 2016-17 ves
Whether DIET is
(i) Upgraded New Status of PAC Functioning
(ii) New

F.no.

NCTE recognition order No. for D.Ed.
Course

wrc/APP827/191/D.ed/2013/109591/3
0.10.13

No. of DRCs sanctioned in your District, attach
list

Annual Intake capacity in DIETs

1st year -100/ 2nd year-100

Total-200

Actual no. of trainees admitted in
2016-17

1st-100

No. of BRC, Attach separate list with Place,
name phone no. and address of BRC

List enclosed in page no.6.8

Address of DIET functional website

dietkabirdham.scertcg.com

No. of CRC, Attach separate list with Place,
name, phone no. and address of CRC

List enclosed in page no.6.9

Name, phone and E-mail of Website
In-charge

Nagesh.vaishnav Grade-02 Mo.no-
9755992002

No. of B.Ed.O, Attach separate list with Place,
name, phone no. and address of B.Ed.O.

List enclosed in page no.6.8

Name, phone no. and address, Email
of D.Ed.O. in Your All Districts

Mr.S.K.Pandey,Mo0.n0.9425252177,Nea
r Ekta chowk kawardha. Email
id-pandeysatish57@gmail.com




6.2 PROCESS and Perormmace Indicators

Suggested Process Indicators

Suggested Perfomance Indicators

1. Does the DIET have a detailed database on the school, teachers, Block
Resource Centers & Cluste Resource Centers in the district that it serves ?

Yes

2. Has the DIET conducted a training need analysis for teachers? yes

3. Does the DIET hold regular meetings with
SSA

RMSA

IASE

CTE

QrFERT _Vac
4. Has there been positive feedback on the D.Ed. Programme by student

teachers, Are there records of the same? Yes

5. Has there been positive feedback on the in-service programmes by
elementary school teachers? Are there records of them? Yes

6. Does the DTET use a Traning Management System ? No

7. Does the DIET conduct research studies related to teacher educators in
the erea that it covers ? Yes

{interaction ) 4+1 Faculty Members

® o o0 T ¥

INPUT / ACTIVITY Measures

1. Number of visitors to the DIET Resource Center every month ( this excludes student
visits during the library period). 100 Teachers

2. Number of DIET faculty visits to schools in a quarter ( each visit to be at least 4 hours of

3. Availability of technology enabled infrastructure ( functioning computers, internet
connection email id and multi-media facilities) - 08 computers+ 02 laptop+ 2
scaner+Edusat system+video set+sound system

4. Average duration of Principalship in the last 5 years. Yes

5. % of faculty positions filled. 06/19-32%
6. % of new books ( < 3 years old ) in the institution library. 54 Years, 07 Yer

8. What are the areas of research covered?

9. How many publications have been authored by DIET faculty- conference/
seminar, presentationS, reports, newspaper / journal articles, book etc.?
Drop out and out of school, seminar presentation, reports, news bulletin ,

magzine.
10. Are there regular faculty development programs for DIET faculty ? Yes-

National Seminar
11. Who many faculty members at DIET were deputed forconferences,

went on study leave and undertook exposure visits? 02 F.M. Member
12. What is the frequency of faculty meetings within the DIET ? Are there

records of the same ? Two Times per month Yes.
13. What has been the most talked-about process improvement in the year

within the DIET ? Monitoring 4 Field Visit, story telling festival, art
workshoo and TLM workshon

OUTPUT/ OUTCOME Measures
1. Number of qualified teachers added to the system through DIETS. 400 Teacher

2. % of DIET students who cleared the TET. 60%

3. No. of modules for training of teachers, etc prepared DIET faculty - 02

4. No. of action research undertaken by the DIET faculty. -10
5. No. of resource material developed by DIET faculty for school teachers.
6. No. of faculty of DIETs who underwent capacity development and training progams . -

03
7. Has the DIET prepared the Annual Action Plan 2016-17.Yes




6.3 INFRASTRUCTURE PROPOSAL

The State Government shall assess the infrastructure requirements of each of the DIETs, and prepare a comprehensive proposal
for its strengthening, expansion, based on State SORs and submit its proposal before the Teacher Education Approval Board.
While submitting the proposal, the State Government shall indicate the status of non-recurring Central assistance received
under the Scheme prior to 2017-18 in the following format.

Status of Non-recurring Central Assistance received:

Year in which
central instalment Amount of % of Grant
Name of DIET . component Amount Grant 0 . Remark
assistance no. o Utilized
. Utilized
received
Adminstrative
Building staff
Building is
DIET Kabirdham|  2006-07 quarter 2 1.5crores | 1.5 crores 100% ne
Inservice Boys Repairable.
and girls
hostel
Total 2 1.5 crores 1.5 crores 100%




6.4 CURRENT STAFF AND PLAN - 2017-18

No. of posts sanctioned Post Filled vacant posts % vacant posts
S.No.| Name of DIET
Academic Non ) Total Academic Non ) Total Academic Non ) Total Academic Non Academic Total
Academic Academic Academic
SN B.U |AU |BU [AU |B.U |AU |B.U |AU |B.U |AU .U (AU |B.U |AU |B.U (AU (B.U |AU [B.U AU B.U A.U B.U A.U
1 [Ambikapur 6 19 5 22 11 41 6 11 2 15 8 26 0 8 3 7 3 15 0.00 42.11 | 60.00 | 31.82 | 27.27 | 36.59
2 |bastar 6 19 5 22 11 41 4 12 2 14 6 26 2 7 3 8 5 15 | 33.33 | 36.84 | 60.00 | 36.36 | 45.45 | 36.59
3 |bemetara 6 19 5 22 11 41 4 11 3 11 7 22 2 8 2 11 4 19 | 33.33 | 42.11 | 40.00 | 50.00 | 36.36 | 46.34
4 |dharamjaigarh 6 19 5 22 11 41 3 5 3 15 6 20 3 14 2 7 5 21 | 50.00 | 73.68 | 40.00 | 31.82 | 45.45 | 51.22
5 |Jangir-Champa 6 19 5 22 11 41 0 12 0 10 0 22 6 7 5 12 | 11 19 0.00 36.84 0.00 54.55 0.00 46.34
6 |jashpur 6 19 5 22 11 41 0 8 0 11 0 19 6 11 5 11 | 11 | 22 0.00 57.89 0.00 50.00 0.00 53.66
7 |Kanker 6 19 5 22 11 41 0 6 0 8 0 14 6 13 5 14 11 27 0.00 68.42 0.00 63.64 0.00 65.85
8 |khairaharh 6 19 5 22 11 41 4 7 3 12 7 19 2 12 2 10 4 22 | 33.33 | 63.16 | 40.00 | 45.45 | 36.36 | 53.66
9 |mahasamund 6 19 5 22 11 41 0 10 0 5 0 15 6 9 5 17 | 11 | 26 0.00 47.37 0.00 77.27 0.00 63.41
10 [Nagari 6 19 5 22 11 41 0 7 0 4 0 11 6 12 5 18 11 30 0.00 63.16 0.00 81.82 0.00 73.17
11 [Pendra 6 19 5 22 11 41 3 11 2 13 5 24 3 8 3 9 6 17 | 50.00 | 42.11 | 60.00 | 40.91 | 54.55 | 41.46
12 |Raipur 6 19 5 22 11 41 4 15 2 20 6 35 2 4 3 2 5 6 33.33 | 21.05 | 60.00 9.09 45.45 | 14.63
13 |[dantewada 0 19 0 22 0 41 0 8 0 8 0 16 0 11 0 14 0 25 0.00 57.89 0.00 63.64 0.00 60.98
14 |[Korba 0 19 0 22 0 41 0 17 0 6 0 23 0 2 0 16 0 18 0.00 10.53 0.00 72.73 0.00 43.90
15 [korea 0 19 0 22 0 41 0 8 0 12 0 20 0 11 0 10 0 21 0.00 57.89 0.00 45.45 0.00 51.22
16 |kabirdham 0 19 0 22 0 41 0 6 0 4 0 10 0 13 0 18 0 31 0.00 68.42 0.00 81.82 0.00 75.61
72| 304 60| 352| 132 656 154 168 322 44| 150 43| 184| 87| 334| 14.58| 49.34| 22.50| 52.27 18.18] 50.91
AVERAGE
Academic Staff Vacancy is 49.34%
Current Staff and Plan 2017-18 for New DIETs

17 |Durg 0 19 0 22 0 41 0 6 0 4 0 10 0 13 0 18 0 31 0.00 68.42 0.00 81.82 0.00 75.61
18 |Bijapur 0 19 0 22 0 41 0 9 0 4 0 13 0 10 0 18 0 28 0.00 52.63 0.00 81.82 0.00 68.29
19 |Narayanpur 0 19 0 22 0 41 0 1 0 2 0 3 0 18 0 20 0 38 0.00 94.74 0.00 90.91 0.00 92.68

0 57 0 66 0 123 0 16 0 10 0 26 0 41 0 56 0 97 0.00 71.93 0.00 84.85 0.00 78.86

AVERAGE

B.U. Before Upgradation

Overall Academic Staff Vacancy is 52.90%

A.U. After Upgradation (Including Posts before upgradation)




6.5 FUCTION WISE FORMATS (To be prepared by each DIET and
Consolidated in the State Annual Work Plan)
A PRE-SERVICE PROGRAMME
Achievements Shortfalls if any |Expenditure
Name of i Actual no. of trainees . Y . P
Intake approved Duration of ) with reasons |incurred
course by NCTE Programme targetted in 2016-17
(D.Ed.) Y & as per AWP
1-60 days SEP completed Poor staff
100 1st Year 100 . .
1. D.Ed 1st year 2-30% subject completed| position and
100 1st Year 98 infrastructure
2. D.Ed 2st year




B RESEARCH AND ACTION RESEARCH

Function During 2016-17 Plan for 2017-18
Number of Di inati Di inati
§ research |s?em|na on Achieveme| Shortfalls if any ) . |§sem|na on Estimated Expected
Reasearch Title details (How was . Expenditure incurred | Planned numbers | details(How would .
proposed as per nts with reason Expenditure outcomes
AWP 2016-17 the research used) the research be used)
TUATH. yaferat o faumfral Y oy TR R ged
qTel TG BT AT
PefT 3 BT 0T v # uAT fAfS 9 s @1 9=
P TU. WR H TS dlel I BT ST
SIUS. AR H g g9 Td UKD BT SAD FHS]
TR TS dTel YHTT BT g
el g BrRI{H BT GHIIICIAT BT AT
PBETT 641 B godi | IS TS Ud ol Il Pl
ICEaEs Research
ttitude of
STATER SMEH Sl Seby [aenell Ao B guifadr Bbr attitude of
a1 teachers will
- i _ Action Research Action Research develop
100 fa=g HFICRAT U3 §RT AT & OTa &R A would be used o wTuId bheusleld toI problems
MR GUR BT T HA 13 solve school level 10 30,000 10 Sogfozcle;i bive 50,000 solving
IS R R el & WRaw & <R 3 arell Ed“°z|“°“a' univesalising in attitude will
Il (BT B st proviem® district develop
BIHTAN § AA. G et aedl B Aal. T8l S drel gdua"tg of
. . . cation
geal B o § ARl Bere e @ Rafy vd _”” '_h
WIIl en ricn.

BT TN I [ABRT H TS dTel YW BT AT

Aferp fereRiar &1 ot & SudRI ¥R d e dral
AT T T

ool & 2o I[orac e # (IS, 3fegd derd
U JAHAT) B YHT BT AT

fasm= f3reror & yrarorr fAf &7 gea B Sucify WR W
s+ dTel G9TT BT FeqTT




C RESOURCE CENTRE AND DOCUMENTATION

Function During 2016-17 Plan for 2017-18
No. of Planned Planned
documents/ No. of Shortfalls | Expen |numbers of[ no.of [ Estimate
Resouce support publications |orientation |Achievement| ifany |diture [documents| orientatio d
. ] . ) Expected outcomes
types proposed to be | held with s with incurr / nheld |Expendit
released as per | teachers reasons ed |publication with ure
AWP 2016-17 s releases | teachers
Language skill

Aahvan Magazin 1 10 1 - - 1 10 100000 [Devlopement. Devlopment
of education Enrollment.
New thoughts will come

Baalmanch Magazir 1 10 1 - - 1 10 64000 | out to support education.
Educational news, good

. works of educational field

News bulletin 1 - - - - - 10 20700 . . .

and innovation will come
to society

Maths & science Science Lab- |6 Times Per| Scientific

Lab Development | 04/Maths Lab- clusters intrest

in 04 Cluster 04 Environment - 1E+05 - 0 0 0

will Developd

Capacity & competence

Resource centre of - - - - - 1 10 150000 | building of teacher work

social science

performance will improve.

334700




D TRAINING PROGRAMMES FOR TEACHERS, BRC AND CRC COORDINATORS,VEC,SMC MEMBERS, etc.
Function During 2016-17 Plan for 2017-18
N.o.. of Shortfall Planned Avera.ge .
participants Average . . . numbers | Duration |Estimated
. Achievement| s if any [Expenditur .
Nature of Programme proposed to be | Duration of . . of of Expenditu Expected outcomes
covered as per [Programme > with | eincurred participant|Programm re
AWP 2016-17 reasons S e
N.M.M.S.E. Training of teacher 90 CRC's 02month (13550 - 50000
stdents+90
cac's
Navoday School Exam coaching | 10000 students | 07 month 90 - 90000
work shop cluster+1000
students
Special coaching of MLT 100 07 month - - 180000
students in 40 practicing schools | techers+1000
students
ALM training of M/S H/M 200 hm 09 month - - 206000
workshop of D.Ed students on 200 students 06 month - - 25000
project,Assignment & Quastion Teacher & 09
paper Development Faculty members
Block wise SIP development 200 Teachers 01 month |- - 80000
workshop &smc Members
Question paper development 180 Teachers 04 month |- - 180000
workshop of P.S./M.S. Teachers
Jeevan Vidya Training 200 students& 07 days |- - 36000
Teachers
Orientation Training programme | 100 wardens 3 days - - 60000
of wardens on child Rights rule
2009
Quality Improvements through 200 10 months 190000 Capacity & competence
thematic approach story telling teachers building of teacher work
festival performance will improve.




Schools

Quiality Improvements of "D" 10 Schools Each 7days Schools will
gade schools of kawardha block | block 40 Schools Upgrade.
through community P/S And M/S
participation.
Class wise subjectwise Activity
based training
Training programme of themetic 200 10 month 190000 Capacity & competence
approch, CAMAL and EGR teachers building of teacher work
performance will improve.
ICT and Web Portal Smart 200 04 Month 190000 Work performance will
classes for karyashala teachers improve and creat intrest
and doing paper less work
by internet and computes
time and energy will save
TET coaching For In service and 100 02 month 94000| Professional Attitude will
Pre service teachers students improve/D.Ed students and
and teachers will qualify TET
Teachers Exam.
Workshop on Review of 90 crc's 05 months 85000 Habit for nations for
textbook And Educational book reading. Creat intrest in self
learining. Teachers will
expert in subjects teaching.
Workshop For TLM 200 02 months 100000/ Class wise and Subject wise
Development Teachers TLM will Developed.
Teachers teaching methods
prosess will improve
Developing teaching activities in 60 Teachers 6 Days Teaching Skill 132000
maths & Hindi for class 1st & Maths & 60 will Devloped.
2nd Teachers Hindi
Quality improvement through 60 Schools 10 Days |Community 100000 - - -
thematic approach story telling involement
Festival in 25 RTE comliant will improve.

849000




E PROGRAMMES CONDUCTED FOR FACULTY OF DIET
Function During 2016-17 Plan for 2017-18
No. of
No.of DITE facul
00 aculty Brief nature of Shortfalls if i DIET i .
Name of proposed to be . . Expenditur Brief nature of | Estimated | Expected
. the Achievements | any with . faculty to .
Institution covered as per foeramme reasons e incurred b the programme | Expenditure | outcomes
AWP 2016-17 | PT°8 €
covered
Dlet. 4 Inter—Dlstn.cjc i i 40000
Kabirdham Exposure visit
Improve
demi
Capacity and acagemic
strength of
Diet Professonal EM
Buildi 104 e
Kabirdham 6 Devel‘;‘ ‘i'q”nge cof 04000 1 AEm,
P Member
F.M. .
will be

competent




F TECHNOLOGY IN TEACHER EDUCATION

Function During 2016-17 Plan for 2017-18
Eg. 1
EDUSAT based Number of Planned
trainin teacher Expendi| Number of
8 Brief objective ) Shortfalls if P . )
2 Teacher educators Achievement ) ture teachers/ Brief Estimated | Expected
. of the any with |, L .
education MIS | proposed to be s incurre teacher objectives | Expenditure | outcomes
programme reasons
3 Computer | covered as per d educators
literacy AWP 2016-17 covered
pograms
Learning 40 Teachers And | Creat Intrest in Learning - 71600
maths through| 4000 Students Maths Geometry

Geogebra




G INNOVATIONS

Function

During 2016-17

Plan for 2017-18

No. of beneficiaries

No. of

Nature of Shortfalls if . L . Estimated
) . |proposed to be ) o . . Expenditure |beneficiaries |Brief .
innovatio Brief objective | Achievements any with . L Expenditu |Expected outcomes
0 covered as per AWP reasons incurred [proposedto [objectives o
2016-17 be covered
Quality
Improvement to improve
1 programme for achiveI:Oment 2500 students 160000
Below MLT sudents and 50 schools
) level
in 25 schools
through teacher
Skill
2 | KAMAL Programme | 9€VEIOPMeNt |56 oy - 200000 - . . .
Maths And
Hindi
Establishment of Developing
3 reading club in 10 Reading 1000 students - 60000 - - - -
P/S schools Habits
Multiple Intelligenc IT('E kn'?wf Module will support to
4 T:or MITAg Y - - - - 100 : I;eédo 150000 | improve mental ablity
' of D.Ed students
Students
Educational Quality of
Case study of Drop- Retention schools will?m ro\</e
5 Out and out of - - - i 200 Ratewill | 150000 | 200 W bepmam
School Children Improve P

streamed community.

300000




H CONTENT & MATERIAL DEVELOPMENT

Function During 2016-17 Plan for 2017-18
No. of No. of
o-or , Shortfalls if - °-0 ,
publications/Rele Target [Achieveme . Expenditure [proposed Estimated
Type any with . .. Target Group . Expected outcomes
ases proposed as Group nts reasons incurred [publications/ Expenditure
per AWP 2016-17 releases
Workshop On TLM
orkshop &n 100 TLM willbe | 100 M.S. | 100 M.S.
development For - 110000 - - - -
mate Teachers | Teachers
class 6th to 8th
Collection of Best
ractices. Teachers
C.D. Development ?eacl:in skill will
of Best Practices 1 635 Teachers| 200000 8
Develop. Class
for School Teachers i
room Teaching
Quality will Improve
Workshop on Class 1 Teachers 111000 |Creative Thoughts
wise And Subject will come out.
Wise T.L.M. Consep Of TLM will

development

developed Teachers
Will develop TLM
for Teaching




I ON-SITE SUPPORT TO TEACHERS

Function During 2016-17 Plan for 2017-18
Number of Shortfalls . Average
visites Average . . Expenditu |Planned ) .
. . Achieveme| ifany duration |Estimated Expected
Eg. Visits to Schools [proposed as |duration of . re number .
. nts with i . of each |Expenditure outcomes
per AWP each visit incurred |s visites | . .
reasons visit
2016-17
Monitoring And field | 6 visit Each | 6 Schools+1 To give - 180000 - - - -
Visit F.M. Per |Brc. Per month| Academic
month per F.M. support all
Teachers of
Schools
Monitoring And field 12 Month 150000 Educational
Visit Quality will
Improve.
Retention
Rate will
Improve.
Community

Participation
will Increase
CRC's
Capacity will
Improve.




J. PRE-SERVICE PROGRAMMES: DIET/DRC wise Status of Intake approved and Actual no. of trainees admitted in 2016-17.

Actual no. of trainees
Sl. No. Name of DIET Intake approved by NCTE Duration of programme admitted in 2016-17

1 Diet Mahrajpur_Kabirdham | D.Ed 1st Year-100/D.Ed 2nd Year- 1 Year 1st Year-100/2nd Year-98
100




6.6 BUDGET AND FINANCE (Attach additional details/documents of proposals)

For 2016-17 For 2017-18
S.N Expenditure Unspent
; Approve Released Total State
o Head of Expenditure pprov incurred Balance as .| claim from GOI
: d proposed | Contribution
Amount Central | State | Central | State on 5017-18 2017-18 (2017-18)
share | Share share Share |[31.03.2017
A |EXISTING DIETs/DRCs
1 Strengthening of phsical infrastructure (i)
Civil Works
(ii)Equipments 20.00 8.00 12.00
2 |programmes and activities 2.55 20.98 8.39 12.59
3 S.alary of faculty and staff sanctioned and 5259 63.00 2520 37.80
filled up after up-gradation
4 |Faculty Development 0.00 2.00 0.80 1.20
5 [Contingency 1.88 15.00 6.00 9.00
D TECHNOLOGY IN TEACHER EDUCATION
12 |Hardware support
13 |Purchase of hub/switch
14 One-time orientation/training of teacher
educators
15 |Additional support/maintenance 2.00 0.80 1.20




6.7 CLAIM FOR RECURRING ASSISTANCE FOR THE YEAR 2015-16: PART-II: ESTIMATED EXPENDITURE ON SALARIES:DIETs

Estimated Annual
Expenditure (for Actual
No. of posts
P 2016-17) on posts |expenditure
which were in 2015-16
on salaries Net claim
of posts from GOI
Name of District | whether | Year of p- State
. . mentioned . on
S.No. where DIET is Upgraded| Sanctio . Contribu
located or New n In n tion account of
existenc CO|.7,10,13, salaries for
e prior &16,to the 2017-18
Principle Vice- . .
avscale Principle/sr.Lectur Lecturer Pay- | Para Academic | toup- |Filled up |€extent they
[15%0\:) 39100 or zay St;ale Scale [ 9300- | Staff Pay-Scale [ | gradatio| ason | were filled
34800 5200-20200 31.3.17 up
] [15600-39100] ] ] :
(whether
filled up
or not)
SANCTI ' SANCTION Filled SANCTI Filled SANCTI Filled
ONED | Filled ED ONED ONED
up as up as up as
upason on on on
B.U|A.U|31.3.15|B.U B.U|A.U B.U|A.U
A.U. 31.3.15 31.3.15 31.3.15
1 2 3 4 516 7 8 9 10 11112 13 141 15 16 17 18 19 20 21

(Note: Column under "After up-gradation" includes posts "Before up-gradation") It is Mandatory to give details of Pay Scales along

with Grade Pay.



List of Equipments to be Procured

PER DIET
Amount in Lakhs
S.No. |ltem Quantity |Unit Cost |Total Cost

1 |Fingerprint Biometric Machine 1 0.25 0.25
2 |RO Water Purifier 2 0.30 0.60
3 [Water Cooler 2 0.10 0.20
4  |Photocopier 1 1.00 1.00
5 |Scanner 2 0.10 0.20
6 |Fax Machine 1 0.15 0.15
7 |Steel Almirah 5 0.15 0.75
8 [Sound System 2 0.20 0.40
9 |LCD Projector/ TV Min 45inch 2 0.75 1.50
10 [Tablet Android OS 3G Support 5 0.20 1.00
11 |Ethernet Network Switch 1 0.50 0.50
12 [Cat 6 Network Cable 2 0.10 0.20
13 |Printer 5 0.15 0.75
14 [Desktop Computer 30 0.30 9.00
15 |UPS for Computer 30 0.05 1.50
16 |[Computer Table 30 0.05 1.50
17 |Laptop 3 0.50 1.50

Total 21.00




6.1 ABOUT DIETs

Has DIET submitted self-appraisal Report to NCTE

Name of DIET DIET Kanker (C.G.) for 2016-17 No
No. of districts created between April 2002 - Has DIET submitted Annual Action Plan for 2016-17 YES
and March 2011
Whether DIET is
(i) Upgraded Upgraded Status of PAC PAC Made By Diet Kanker
(ii) New
WRC/APW
rd
NCTE recognition order No. for D.Ed course 00425/722012/212041/1237/2 No. of DRCs sanctioned in your District, attach list Nil
009/158802/Date
03.08.2009/2008
Ist Year 100
- . . 07 BRC
Annual Intake capacity in DIETs lInd Year 100|No. of BRC, Attach separate list with Place, name list Attached
Total 200|phone no. and address of BRC
Actual no. of trainees admitted in 2016-17 Ist Year 100
. , . . No. of CRC, Attach separate list with Place, name, 137 CRC
Address of DIET functional website dietkanker.scertcg.in phone no. and address of CRC List Attached
Umesh Giri Goswami No. of B.E.O. Attach te list with Pl 07 B.E.O.
Name, phone and E-mail of Website In-charge 9406438946 0. of B.£d.D, Altach separate 1St wi ace, name, List Attached
. X phone no. and address of B.Ed.O.
dietkanker@gmail.com

Name, phone no. and address, Email of
D.Ed.O. in your all Districts

Shri S.K.Bharadwaj
D.E.O. kanker (C.G.)
cg.deo.kanker@gmail.com
Phone-07868-241313




6.2 PROCESS and Performmace Indicators
Suggested Process Indicators Suggested Perfomance Indicators
1. Does the DIET have a detailed database on the . :
Thel Ud Riedl &1 ey 3T
school, teachers, Block Resource Centers & Cluste w24 3 INPUT / ACTIVITY Measures
. . . ST ® |
Resource Centers in the district that it serves ?
1. Number of visitors to the DIET Resource
2. Has the DIET conducted a training need analysis - Center every month ( this excludes student Teachers & Students

for teachers?

visits during the library period).

3. Does the DIET hold regular meetings with
a.SSA

b. RMSA

c. IASE

d. CTE

e. SCERT

TAQHT. & I=id el diax &
rem fvm 99=gs wd =g
JRRIRAT & AT TS B 8P
Bl 2

THMEARE. R H  Slse

UEARIL 5l Sk =ie) = |

2. Number of DIET faculty visits to schools in
a quarter ( each visit to be at least 4 hours
of interaction )

05 Acedemic Member

4. Has there been positive feedback on the D.Ed.

3. Availability of technology enabled

18 AT HFgeR HaAleld | $exic @
gfaam &, SEC Hidx B da¥IRe

Programme by student teachers, Are there records gf infrastructure ( functioning computers, _
of the same? intt:rneft ccl)nneftion email id and multi- ST 2§ Ud s‘—ﬁa GITEF ST
modia facilitioc
5. Has there been positive feedback on the in- 4. Average duration of Principalship inthe [&9a T fReiRa =1 iﬁl—a iggﬂg P
service programmes by elementary school teachers? Bl last 5 years. ATSITFHR qfere !
Are there records of them?
gy ¥ Training 5. % of faculty positions filled

6. Does the DTET use a Traning Management System Management System & forw 27%

(]
? AR BT JANT TR Jga

IR STRATT |
] 7. % of new books ( < 3 years old ) in the

7. Does the DIET conduct research studies related to & ) institution library. 10%

teacher educators in the erea that it covers ?




8. What are the areas of research covered?

STgC BIR GRT AfdTed TR
R AT srgeu 5 T € |

OUTPUT/ OUTCOME Measures

9. How many publications have been authored
by DIET faculty- conference/ seminar,

yoie e, RulcH, Areyel Ul

1. Number of qualified teachers added

95 I 100 UfA9Id BTAMEAIS gfay <.
TS, Sl B 1 99 2016 H 174

presentationS, reports, newspaper / journal foa T £ to the system through DIETS. . qﬁ&f i E ?\a bkl
articles. book etc.? ST Y | URIGTHS 100% TIc2rd |
10. Are there regular faculty development = 2. % of DIET students who cleared the —
programs for DIET faculty ? TET.
01 HIgYel
11. Who many faculty members at DIET were . K
3. No. of modules for training of
deputed for conferences, went on study leave 04
.. teachers, etc prepared DIET faculty -
and undertook exposure visits?
12. What is the frequency of faculty meetings S - ¥ 2015 H 05 FeTH & gRT FharcHD
within the DIET ? AC:e the»;e recordsyof the sagme el g @ 4. No. of action research undertaken by SrgaieT by |
; : Repre 1 w@r <mar 1 the DIET faculty.
01. TIEC PBIDY & ¥Id Bl RN
R IITS. BERIYGI gRT Afers
13. What has b th t talked-about feramee  fdhar Igafad
a. as been e-mos alke .a .ou i . L '[5. No. of resource material developed
process improvement in the year within the YN U9 S REl| o by DIET faculty f hool teach —
DIET 2 Srge, whe Td e wRe 3 y aculty for school teachers.
SNCa BT |
02. arfeaT famtor
6. No. of faculty of DIETs who 05 3bIafih Haw
underwent capacity development and
training progams .
7. Has the DIET prepared the Annual Bl

Action Plan 2016-17




6.3 INFRASTRUCTURE PROPOSAL

The State Government shall assess the infrastructure requirements of each of the DIETs, and prepare a comprehensive
proposal for its strengthening, expansion, based on State SORs and submit its proposal before the Teacher Education

Approval Board. While submitting the proposal, the State Government shall indicate the status of non-recurring Central
assistance received under the Scheme prior to 2017-18 in the following format.

Status of Non-recurring Central Assistance received:

Year in
which
. Amount of % of Grant
Name of DIET| central component | instalment no. Amount . . Remark
. Grant Utilized Utilized
assistance
received
No Grant Received in 12th Plan
Total 0 0 0




6.4 CURRENT STAFF AND PLAN - 2017-18

No. of posts sanctioned Post Filled vacant posts % vacant posts
S.No.| Name of DIET
Academic Non ) Total Academic Non ) Total Academic Non . Total Academic Non Academic Total
Academic Academic Academic
SN B.U (AU (BU |AU |BU |AU (B.U |(AU ([B.U |[AU |B.U |AU |B.U |AU |B.U |AU |B.U |AU [B.U A.U B.U A.U B.U AU
1 |Ambikapur 6 19 5 22 11 | 41 6 11 2 15 8 26 0 8 3 7 3 15 | 0.00 | 42.11 | 60.00 | 31.82 | 27.27 | 36.59
2 |bastar 6 19 5 22 11 | 41 4 12 2 14 6 26 2 7 3 8 5 15 | 33.33 | 36.84 | 60.00 | 36.36 | 45.45 | 36.59
3 |bemetara 6 19 5 22 11 | 41 4 11 3 11 7 22 2 8 2 11 | 4 19 | 33.33 | 42.11 | 40.00 | 50.00 | 36.36 | 46.34
4 |dharamjaigarh 6 19 5 22 11 | 41 3 5 3 15 6 20 3 14 | 2 7 5 21 | 50.00 | 73.68 | 40.00 | 31.82 | 45.45 | 51.22
5 |Jangir-Champa 6 19 5 22 11 | 41 0 12 0 10 0 22 6 7 5 12 (11 | 19 | 0.00 | 36.84 | 0.00 | 54.55 | 0.00 | 46.34
6 |jashpur 6 19 5 22 11 | 41 0 8 0 11 0 19 6 11| 5 11 | 11 | 22 | 0.00 | 57.89 | 0.00 | 50.00 | 0.00 | 53.66
7 |Kanker 6 19 5 22 11 | 41 0 6 0 8 0 14 6 13 5 14 | 11 [ 27 | 0.00 | 68.42 | 0.00 | 63.64 | 0.00 | 65.85
8 |khairaharh 6 19 5 22 11 | 41 4 7 3 12 7 19 2 12 | 2 10 | 4 | 22 | 33.33 | 63.16 | 40.00 | 45.45 | 36.36 | 53.66
9 [mahasamund 6 19 5 22 11 | 41 0 10 0 5 0 15 6 9 5 17 | 11 | 26 | 0.00 | 47.37 | 0.00 | 77.27 | 0.00 | 63.41
10 [Nagari 6 19 5 22 11 41 0 7 0 4 0 11 6 12 5 18 11 30 0.00 63.16 0.00 81.82 0.00 73.17
11 |Pendra 6 19 5 22 11 | 41 3 11 2 13 5 24 3 8 3 9 6 17 | 50.00 | 42.11 | 60.00 | 40.91 | 54.55 | 41.46
12 |Raipur 6 19 5 22 11 | 41 4 15 2 20 6 35 2 4 3 2 5 6 | 33.33 | 21.05 | 60.00 | 9.09 | 45.45 | 14.63
13 |dantewada 0 19 0 22 0 41 0 8 0 8 0 16 0 11 ] 0 14 | 0 [ 25| 0.00 | 57.89 | 0.00 | 63.64 | 0.00 | 60.98
14 |Korba 0 19 0 22 0 41 0 17 0 6 0 23 0 2 0 16 | O 18 | 0.00 | 10.53 | 0.00 | 72.73 | 0.00 | 43.90
15 |korea 0 19 0 22 0 41 0 8 0 12 0 20 0 11 ] 0 10| O [ 21| 0.00 | 57.89 | 0.00 | 45.45 | 0.00 | 51.22
16 |kabirdham 0 19 0 22 0 41 0 6 0 4 0 10 0 131 0 18 | 0 [ 31| 0.00 | 68.42 | 0.00 | 81.82 | 0.00 | 75.61
72| 304 60| 352| 132| 656 154 168 322| 44| 150| 43| 184| 87| 334 14.58| 49.34| 22.50| 52.27 18.18| 50.91
AVERAGE
Academic Staff Vacancy is 49.34%
Current Staff and Plan 2017-18 for New DIETs

17 |Durg 0 19 0 22 0 41 0 6 0 4 0 10 0 131 0 18 | 0 [ 31| 0.00 | 68.42 | 0.00 | 81.82 | 0.00 | 75.61
18 |Bijapur 0 19 0 22 0 41 0 9 0 4 0 13 0 10| O 18 | O | 28 | 0.00 | 52.63 | 0.00 | 81.82 | 0.00 | 68.29
19 |Narayanpur 0 19 0 22 0 41 0 1 0 2 0 3 0 18| 0 | 20| O | 38 | 0.00 | 94.74 | 0.00 | 90.91 | 0.00 | 92.68

0 57 0 66 0 [123| O 16 0 10 0 26 0 | 41 0|5 | 0] 97| 000 | 71.93 | 0.00 | 84.85 | 0.00 | 78.86

AVERAGE

Overall Academic Staff Vacancy is 52.90%

B.U. Before Upgradation
A.U. After Upgradation (Including Posts before upgradation)



6.5

FUCTION WISE FORMATS (To be prepared by each DIET and Consolidated in the State Annual Work Plan)

A

PRE-SERVICE PROGRAMME

Name of course

Intake approved by NCTE

Duration of Programme

Actual no. of trainees
targetted in 2016-17 as

Achievements

Shortfalls if any with
reasons

Expenditure
incurred

(D.Ed.)
per AWP
D.Ed Ist Year 100 02 Year 95 Students folk song, story
llection/Ji
o ec-lon/ van due to going in other
Vidhya service/institution i
vice/institution.

Trainning/Shodh

D.Ed lind Year 100 02 Year 93 Students Yatra/survey work




B

RESEARCH AND ACTION RESEARCH

Function

During 2016-17

Plan for 2017-18

Reasearch Title Number of Dissemination Achievements | Shortfalls if [Expenditure Planned Dissemination Estimated Expected outcomes
research |details (How was the any with incurred numbers details(How would |Expenditure
proposed as research used) reason the research be
per AWP 2016- used)
17
SIgC PHIOX B 05 DL | 05 fharcas |hareId e | ST$C BIBR B |(fhaTcHD WL | 10000.00 | 1 grge Bidy gRT b T
TRl gRT fshacA® SrSeT AT GRTH BT 3 05 JTHTHAGRI | UTT IROMH BT 37 T ST gRT
S RGCIE] TReqrell TH HATHY gRT fareas | deemsif 9@ Weflax SIge /I T ¥ e
R I B R EE | g AR BT fa ISR B T |
o SIRRT | o SR |
TI0TM0 /F0 W00 & | 20 fharcHass |haTeids rgeem | TI0TTM0 / J0HT0 | fehaIrcHer 3T=FeT 4| 45325.00 _
20 fere g7 foparersh | orgedee [w oo @ M0 B 15 Tt gRemy & 1.@5%&@%&4?3%
I YR W IO H Rrerdpl gRT | MR WR 3regTas § Rreraror <o s
JR far SRAT | frared YUR | ERHIER! W_%Tréﬂ meﬁ
. &7 e aﬂﬁr H |e™ B D |
2. uer H ArRa-Rree @
IfehaT Bl AR g1 Fb |
3. fqemem @ FRmUmer  #
QuR BF ¥ fenfi & o
R # gfg grfr |
SRR, QIUTdell gd 02 oy I [T 9wt gRomH SIgC  [W F U URemA| 20000.00 |1, 7eier ey ¥ GG S
Sfid@Tele sraamTer | % AR TR AT BIARIYD] [ MR TR ALATIH ST A SR THTIT fapar
ST & BERASD! 7 garR faEn GRT 2 AT |H IR | ST S|
ERT e AT SR |

2. IR BT aRdfde Rerfa &l
AT SR ST T |

3. 90 9 Ui el © IR
WR I GUR TG BRIASH
TS S GBI |

4, JUS. BEAUS MY BRI
I uRfaa & @ |

75325.00




C RESOURCE CENTRE AND DOCUMENTATION

Function During 2016-17 Plan for 2017-18
No. of
Exp Planned
. . docu.me.ntS/ .NO; t;f Sh.c;rtfall endi| Planned numbers of | no. of Estimated
esoutce stppor publications o:elz a.lt:n Achievements | ' .::y ture documents/ orientation E * |m:.te Expected outcomes
ypes proposed to be € :" Wi incu| publications releases | held with xpenditure
released as per| teachers reasons | od teachers
AMWID IN1EC 17
Action
" h/Oth oier RAre @ 9T A/ fharce Raré faaRor e A 3=
esearc er 02 3T ey A ST / AT, — 50000.00 |@rIeRl /Eeensli 3§ T4
Report Ao S qB | FHE SITHGIRET g BifT |
(100 Copv)
=Sl <R Ud aifid « BovodI0 AT Y
fafafert &1 Taf : T HE /At @
o wiera Ruid vd wierm™
AT et Td Slovso o e
BIATEATIDT §RT DY AT @
— — — - | = : - 100000.00 [(FIR @x& faaRa fear
a. AWP SR N ERIE @
fd S i qffs  BRIGEAIT DI
o TSR BT T |
Total 150000.00




D.

TRAINING PROGRAMMES FOR TEACHERS, BRC AND CRC COORDINATORS,VEC,SMC MEMBERS, etc.

Function

During 2016-17

Plan for 2017-18

No. of participants Average Shortfalls if Average
proposed to be i . ) Expenditure Planned numbers of i Estimated
Nature of Programme Duration of Achievements any with X . Duration of ) Expected outcomes
covered as per AWP incurred participants Expenditure
2016-17 Programme reasons Programme
MAAS Wl B 02 Baitch, 03 [01.  uRmEml s — 35 LT 03+03 G | 194700.00 [1. faR= o a1
Rl & forg Days Training [Ueag&ds & fad M 140 w1EM. & R | o6 & Tq AEeE A Bl
gafaRor 3T ®feT gl B BA @l 175 fawrdl ufio S 81 DT |
o W ergme | g TgaRy ST TR0 H ufdreror 2. gedi BT aRJe
farfav | ey fauy bl wire 03—03 feq, s™e S BRI BT CETdl
T A JAU B H Pl ¥ MR |
|er gy | 3. SIS H
02. fafa= for 999 ©d Tyl BT B
- AMRA 9 M BT S PN |
B3| gedl Bl uRde™ 4. YRV AL
M BRI DI GErar Ud fava &1 wfaex 3
A A B geTdn R o1 1o S
T g% | /D |
125560.00
AEAAG AT BH|  SOWOIN0D 200 TdGY B 25 (o1 SoUOY0 B el 00— o1. d a¥ @& gRrferd|o2 f&T + 10| 266900.00 |91 Rrersi @1 ALM
Rierdl &1 ALM. Tl et SO0 & |y ALM  wfafrei @ 25 0900 & 100| faT F/e 12 gRftrl @1 S
T reror 100%&1@@51:[@”' e et @1 <1 e & e 9 werm ¥
02 faawa QR S®T ST HR Fﬂ@w Rk T® JROT B SR
SRR | P | BE-BERT P ROTH | SHBT  STINT Y
25 T w7 q qES § 02. 35 SOWIOYMO & |
OO0 D |reraiyr iy | 140 fRrers, uRi0 05 02. eI ¥
100 et @t feaeda 1 =Rol H| S-SR 3T
05 faawi g BT ¥
(0YI0THO BT ARl fRreTeht
yfererr | ST13¢ P AT H SUAE
P A 186135.00 &1 DT |




Function During 2016-17 Plan for 2017-18
No. of participants .,
Average Shortfalls if . Average )
Nature of Programme proposed to be Duration of Achievements any with Expenditure | Planned numbers of Duration of Estimated Expected outcomes
d as per AWP incurred participants Expenditure
coverez 016-17 Programme reasons Programme
e Tod0 B A 01. 25 JIOR0 T 45 U FUB B
BERAYS] RT3l SOFM0RMO & e | BTARATIG
STAET  Td ST el wd 20 ERT M /el
T BHRIHH AA B Hovoslo  dr @ LI ) G
Slouso ST ARME fH S e A IR | FRHT A B
B AT ATAIDB| 25 teacher + 10 06 Days @t B e, f T RO H SR | Eﬁ'ﬂ:f fer o
Td ST 3THd CA.C g [pare T | 02 BE A ooro o A Praf @ o
NN .A.C. oTOF TR TRT AT 3T ?‘g%%l%Tﬁv_d 08 ﬁ?\rj 81075.00 |fder, gsma wu™
TTETIR] U ufdreor & o 25 HIORMO & Th—Tp AATTRT  F BT
g;_ﬂ;a% Ud| 25 Head Master 02 Days A = frern e 25 PBlerp afs Saq sl
EIRRIC BT 06 fe=im s el grr |d
=ROT H ufneror feam a1 B 9P |
ST | oUYH WX ENI
‘BT TREOT @
35580.00 S S N —
1. R ul¥infea grex
e 3T & | 07 oo & 200 02 TR # 05 W{s T 3 W“f
fowrant o for = | <8 1S 0w & | o oo 1T a1 W ;’5 = ﬁ' — | 84875.00 — - — —
ST WR Tfreror 01—01 R o= b
Uod Ud @ Bl
&7 faeT BRI |
04 fa= . faenfel & w9
i CIBIIRG]
A1 feraers & Rreror - wfbar W
. FIET 137 H0T0wO0, e B |
%ma SlIG _ _ _ - — HRISTST &7 TR 3 154785.00 [*  Jodidd = W
04 feaeira smarda IMeTRe faf=
BT, 02 FId Iy Tfafafert / SudRoi
P AEgE W eI
T H WeH |




Function

During 2016-17

Plan for 2017-18

No. of participants

Average Shortfalls if . Average )
Nature of Programme proposed to be Duration of Achievements any with Ex.pendlture Planned.n'umbers of Duration of Estnma.ted Expected outcomes
covere;:):; T;r AWP Programme reasons incurred participants Programme Expenditure
STsC ufdenl ® TTSC HIPI b 198 50000.00 |01 el H
o sg—gfg BEED Jrofpfsd e
(Multiple 01. 971 Bfvga B |o2 foF BT ARG |
Intelligence) @ fog faf wrfafafy 02BETATGI Bl
02. BETEAYHT BT |05 fa= o fowat  #
o= &= & 9d=am ECIRGA Nerfors
RIREBUCS RN ECIRID] SITTHTRAT LI
faRIvEi gRT &R | BT |
03. Warqd fRrerd 03. dagd s
ufdenfeil ®r wen A e — uREnRial @ wen
JOE b FHI |02 O B 9
- a - o o A= ol & |[erra Afr=r  Fomeit @
SR B BT S |HeAT—01 STANT BT BT ST
BT | At FHel—02 a1 GBI |
04. LTI & AR |dATh JI—05 04. BT AT B
lovdioHo fHfor wd R E0TA0THO
ST B SRR i v SuanT @
ST &xAT | SR 81 Fa T |
02 fe=1
Bl — 19
01. g=l # fagm=
B AT AT |
02. UIGAYIH H
afeardt &= & TS Tq =
I Wi Sme AT 20 S0 Bre-BIc Tt
# foenfat & srertett & fase fawa e 2017 & # fagm @1 geAH
fagm fava # - — - - - S e vd yu | el 2018 | 424600.00 |PR T |
ToredTel T ST, I B TP 035A®  fawaRg
A @7 R faremeff 1 ArEfS fafer &
BT | TR BY R |
oafds fve
UL SUBRU BT
fowg amenRa wamT




Function

During 2016-17

Plan for 2017-18

Nature of Programme

No. of participants
proposed to be
covered as per AWP
2016-17

Average
Duration of
Programme

Achievements

Shortfalls if
any with
reasons

Expenditure
incurred

Planned numbers of
participants

Average
Duration of
Programme

Estimated
Expenditure

Expected outcomes

TIrfHe Qe &
Rreret BT MR,
fafer &1 etemae =g
gfreror (reT fR=d,

T, 3iron)

TA® 300 I 100
gfesrfT e 200
gferarfy
JAH TR H 100
gferh,  wfreroT o6
aig, & aRoT H

06 + 06 Gcl
12 fe=q

277200.00

goofioamRo fafdr gwr
UgM =g fRrerdTer
gfrfere ;ﬁ'ﬁl

an T

yfdreron &
defor

TSC B JPEAD

02 HIE

100000.00

01. <S¢ gRI
Rt @1 o ™
iR | g B
BT UGN 31T+
AT H U B
dRM W B B
AT el @
SIHGRT 817 |

02. W TS
de-ie | faerfel
P B el s

NUCRS NGNGB

Huil




Plan for 2017-18

Function During 2016-17
No. of participants Average Shortfalls if . Average )
proposed to be R . i Expenditure| Planned numbers of R Estimated
Nature of Programme Duration of Achievements any with ., . Duration of ) Expected outcomes
covered as per AWP incurred participants Expenditure
Programme reasons Programme
2016-17
RSP ACICE IS 1 9ee g 608 JOWTOTMO & UeIT | ARl Ud — 1. d=fed 8w
EICIEREIEEI] vy BrEghiy aRIeT SASIRED RIAAIAD U 3D YT
qem (NMMSE) & (NMMSE) & farg si0si0, e oo @ faenR
fore S, omem B fosmoflo B ARG IRT P | PN ITE AR A8
TEIT STATIH] Pl fear oy afd® ey BRI
UROTT | 620 U.P.S. ock Label e H odem sd @ e (NMMSE) &
School's BTOC La € ﬁgﬂ-@hﬁ Eﬁ Qﬁ?ﬂT ﬁ m SR hX a]|
ranning,
HeadMaster,05 o1 Dag St BT b | - 2. e I sifde
CAC. Each Block | bach fenffl @1 s
Total - 655 e H e
HRIAT STRATT |




Function During 2016-17 Plan for 2017-18
No. of participants .,
proposed to be Avet:age X Shortfa_"s if Expenditure| Planned numbers of Avetage Estimated
Nature of Programme Duration of Achievements any with ., . Duration of ) Expected outcomes
covered as per AWP incurred participants Expenditure
Programme reasons Programme
2016-17
Sha= faer ufdreror .
SI0US0 BTARATIHT
I SI0US0
N . N BT Sfras S @
Slovso 200 S10T<0 BTARAH 31 VI 198 S10U<0 BT BT S BRI |
3 fou Shaq faenm o7 feaw S @1 BelT BT S — — o7 feaw —
BT BEARASG q Sffaq BT AHSTHN
gf3reTor BT T | R 9
~ o T TfF e BT R
e Sfra # STam S|
BT |
. SI0TS0 BIATEITIDT
SIS0 BIARATIRI 50 0TS0 feee fadrr & forg & =faa Ao &
B THOTHOTHO 39 B aRA | A fhardemy R | — — |50 0TS0 BEEATTS | FF & AR - fore R
TffafRrT wx | T | fepaTehelty BRI
:rrﬁ'ﬁ' 1
IR LT IRT
S I J03M0 / SouT0Tmo H
@ gR SUARy W W D ERE | T B @ e gen | | — — |60 <070 BrEEANE | W & R - AP SuTH I
BIATEUDH HJETOT BRI SR
T gt @
IOTEIT STl Sl
ST} LT gRT
Y00/ 30UT0TMo |
AR TG BERAUSDI| 50 0TS0 ié JACHET 0T
9 B SR ﬁmﬁ?ﬂqﬁiﬂﬂ —_ —_ 50 SI0TS0 BIATATIH RERCCRE — HA&TUT HITAT SR
TRT JeTT By BIATTIS .
< orett & gt
BT ORI ST Dbl
ST ] |
G Traini
200 5 days 200000.00 clence Training
for Teachers.
Social Science
200 5 days 200000.00 Training for
Teachers.
English Traini
300 5 days 300000.00 nglish Training
for Teachers.
Total B HHHH 1549260.00




E

PROGRAMMES CONDUCTED FOR FACULTY OF DIET

Function During 2016-17 Plan for 2017-18
No.of DITE . Sh.ortfall E{(pen No. of DIET - .
Name of faculty proposed | _ . Achievem | sif any |diture Brief nature of the Estimated
. Brief nature of the programme . . faculty to . Expected outcomes
Institution to be covered as ents with [incurr be covered programme Expenditure
per AWP 2016-17 reasons | ed
SEC PIAR D|SlEC b 05 01.\ﬂcb|c;mqo_ SECII| 06 S|, aprefe Gl @ 01. 3TbIefich T 3
05  JBICMB|ADIEHD Ao (el H gfg B ®G FITEID | e § 9fy 2 o R B Srge H e
KEsE BRGNS = 3 BESE T = P 3 HHET B IdATDA
et & s1ET /IS el TTse / femerit & PR AU HRIEFAT TG
O — dler afe, faaere sacie  ®q 9w orod H e ww
%%W ARFOQR)S  IdATD T | HD | N
QIfereh WHOT DRI | — — — . 100000.00 |02. 2férs TararR
2w T aw awEl @ e o forg aRe gF1)
PO PR AU SlgcH H ;.jm! | g;?[
BT HRAT X
03, IfETE l;'_cn%n_\, e — TR ARG Td BT |
Fer §  ICT ST |01, BT H UGM T 01, @& H  Hoaey,
ST ¥ Skl HroTaey, TigerT, SUeiy, WIEHH, WSl
R JFEEHEG  [FICHwE, WIL @ HT ITAN B TG SISC
et el NEES! SWIRT &4 B SIsC AR &1 e e
Yi3ieiu] el &1 emar e BRI |

BT |
02. IfOIT Td 3=y fawy
P JOT H WS B

BT STINT BRAT |

03. ScXFIC BT SUANT
DT |

04. TgC PHT ddEC

SIFHRT <7 |

20000.00

02. TG U4 g fawy
P T § W B
BT SYUNT, Fexdc Bl
STINT ST ARG, o8

dfdrs @l deaw

STEUTYA ff SUYNT XAl
T |
03. WY P JgAlST

HATA |

120000.00




F TECHNOLOGY IN TEACHER EDUCATION
Function During 2016-17 Plan for 2017-18

Eg. Number of

' E-D-USAT based teacher Brief objective Achiev Tsh i(;r:zal Z:(t':ﬁ: Plao:rz:cﬁl:::?er Estimated

training educators of the . y. Brief objectives . Expected outcomes

2 Teacher education | proposed to be programme ements| with |incurrteacher educators Expenditure

MiIS covered as per reasons| ed covered

2 Lowvaad | H'S e AVAID 201 C 17

MOOC Workshop — — — — | — [ssea@xa o1 Rt o Rreror $i| 100000.00{01. Rrere  Rrwr @
T BT S TAET ddel QIR TE dE@He ARIaR
qo Rreor el & aRfera AT PR D |

PRIPY Aferd FArEl b
ST HRA § W
AT SR |

02. frerm fIreror wfafery
$  AEIRG SYANT Bl
g FH |

03. fawyawg &1 FdmaH

deis ¥ gIradr Jdd
el W |

02. fremr # fere

Gl BT SYIRT PR
Brror &1 w9
D |

Total

100000.00




G INNOVATIONS
Function During 2016-17 Plan for 2017-18
No. of No. of
beneficiaries Shortfal | Expen .. .
Nature of proposed to Is if any | diture beneficiarie Estimated
. i Brief objective Achievements . . s proposed Brief objectives Expenditur| Expected outcomes
innovation be covered with |incurre
as per AWP reasons d to be €
2016-17 covered
TEe # aifeat [S1gs. & 190(o1. SIECS D1, BERIYDG Ud 3T 1WA BRI d 1. SIECS D
femor BIEARAIG (SRRl Ud  o|fdenfeidl @1 oiime UYRI,  FRE—TSTE, BIATEATID] Bl
Rierepl, faenfdi  ®ifdel &1 §9 goml s g wd ofiwiw el el gl @
el Al @1 sE|dERAl § SuAnT e BT S | o BN SR
BT | P AT T | 2. awefg et &1 fafersT et e fafe
02. e # Siweile. sEmaNE Ud e dve. & |[dWiRkar H dmiRat # SuAnT
el BT SYART HRA[IETT IR 6" & oy — — 198 ST | — PRA DT G
T SFGR T | URdT 8| BETEAS (3. Ul B SUANT 37U Tl |
03. TMeT H grfear S # &= | 2. BERAUEG U4
oo ex= @1 e 4. BETATOS UG e e ORT  graw
HRIAT TAT HefGR Ulel URd  Be]  wer A O wem  H
ST | IR AR N | IRl IR BN,
Sfasr #  dief @
o= favat & | S1sc o) (D fowat wR|oEma™el B TdEdm
SIECIEECIRID] % 190 (RSt @1 emHBa[fte SHeiiRAt ura
fRivsi gR1 | BEEUS R ARAN  RAIR|ES |
<SI0Ts0 BT arfd — — — — — —
BIATATID] B BRG] B A4
forg e SR UT 81 A |




H CONTENT & MATERIAL DEVELOPMENT

Function During 2016-17 Plan for 2017-18
. N.o. of Shortfalls if ] No. of proposed .
publications/Releas . . Expenditure o Estimated
Type Target Group | Achievements | any with . publications/ Target Group i Expected outcomes
es proposed as per reasons incurred releases Expenditure
AWP 2016-17
LOCAL FOLK BIox el B 1. Biax Rfell &1 | Piax e & 1. ®idx e vd sowo
Song, Story RISRECIRECRS] Hwpfa & aRfaa | 4 f[derrers o Hpfa W uRfed &
Collection (Use (BTG Td M| (STARIIG! Td JHt |
the stories for Ria®t gRT 2. arferRag Rrerept gt
learning =N oTal TG FhHo —
enhensement) S dlibq.)maﬁ Q?I ) 25000.00 2. JforfRad sl Td
1 DI Hheld A=y 7
SICRIRNI i ATPIAT  DhI Hbheld DY
T BB BE-BERI ah  SUTer
ddh YT hXIT | E}W’I’&T\_TITWTI
Total 25000.00




I ON-SITE SUPPORT TO TEACHERS

Function During 2016-17 Plan for 2017-18
Number of Shortfall . .
visites Average sifan Expendit | Planned | Average | Estimated
Eg. Visits to Schools proposed as | duration of | Achievements withy ure numbers | duration of | Expenditur | Expected outcomes
per AWP 2016-| each visit reasons incurred | visites | each visit e
17
P.S.Samund -Principal (02 Schools) 05visits 04 Hours 3}% — —_ 05visits 04 Hours —_ . @
R Rrerat o frert &1 Riam,
C.R.Sonwani- Vice Princiapal (04 10 visits 04 Hours R, ESEIC] —_ — 10 visits 04 Hours —_ REUE] <, IR Y
Schools) 9, IR B @ UTETq el B
Ramgopal Jain- Ass.Pro. (04 Schools) 10 visits 04 Hours P EECIG] NIBED —_— —_ 10 visits 04 Hours —_ g BT Sfers
Smt. K.Shrivastava - Lect. (04 10 visits 04 Hours L ¥ 10 visits 04 Hours LT e
Schools) * urs 97| AT B — —_ sits S —_
inha - Lect. IIATERT H GIR
Bala Ram Sinha - Deput.Lect. (04 10 visits 04 Hours — —_ 10 visits 04 Hours —_
Schools) BRI
Dinesh Cnadra Nag - Deput.Lect. (04 10 visits 04 Hours — — 10 visits 04 Hours —

Schools)




J. PRE-SERVICE PROGRAMMES: DIET/DRC wise Status of Intake approved and Actual no. of trainees admitted in 2016-17.
Actual no. of trainees
Sl. No. Name of DIET Intake approved by NCTE admitted in 2016-17

Duration of programme

Diet Kanker (C.G.)

100 (D.ed Ist Year)

02 Years

100

DO B WIN|—




6.6 BUDGET AND FINANCE (Attach additional details/documents of proposals)
For 2016-17 For 2017-18
S.No. Head of Expenditure Released Expenditure incurred Unspent Total proposed State Claim from
Approved Amount Contral State Contral State Balance as on 2017-18 Contribution GOl
31.03.2017 2017-18 (2017-18)
share Share share Share
A |EXISTING DIETs/DRCs
1 Strengthening of phsical _ _ _ _ _
infrastructure (i) Civil Works
(i) Equipments — — - - - 20.00 8.00 12.00
2 |programmes and activities 3.29 20.19 8.08 12.11
Salary of faculty and staff
3 |sanctioned and filled up after up- 61.13 73.00 29.20 43.80
gradation
4 |Faculty Development 0.00 2.00 0.80 1.20
5 |Contingency 2.25 15.00 6.00 9.00
TECHNOLOGY IN TEACHER EDUCATION
12 |Hardware support
13 |Purchase of hub/switch
One-time orientation/training of
14
teacher educators
15 |Additional 2.00 0.80 1.20
support/maintenance




6.7 CLAIM FOR RECURRING ASSISTANCE FOR THE YEAR 2017-18: PART-Il: ESTIMATED EXPENDITURE ON SALARIES:DIETs

Nameof | \hether Estimated Annual Actual
S.No. District Upgraded Year'of No. of posts Expenditure (for 2017-18) expenditure
where DIET or New Sanction on posts which were in 2016-17
is Incated ason Net claim
31.03.2017 State from GOI
In existence salaries of |Contributio on account
prior to up- posts n after of salaries
Principle payscale Vice-Principle/sr.Lecturer pay-Scale | Lecturer Pay-Scale [ 9300-34800 GP |Para Academic Staff Pay-Scale [ 5200-| gradation [Filled up as on mentioned | upgradatio for 2017-18
[15600-39100 GP 6600] [ 9300-34800 GP 5400 ] 4300] 20200 GP 2800] (whether 31.03.17 in n 40% 60%
filled up or col.7,10,13,
not) &16,to the
extent they
were filled
SANCTION]| Filled up as SANCTIONED Filled up as SANCTIONED Filled up as SANCTIONED Filled up as
B.U.|A.U.[ on31.3.11 B.U. A.U. on31.3.11 B.U. A.U. on 31.3.11 B.U. A.U. on31.3.11
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21
1 Sarguja Upgraded 89-90 0 1 1 1 6 6 5 12 4 5 22 15 19.71 165.00 145.29 135.77 77.83 87.17
2 Bastar Upgraded 88-89 0 1 0 1 6 3 5 12 9 5 22 14 19.64 170.00 150.36 142.16 79.78 90.22
3 Bemetara | Upgraded 89-90 0 1 1 1 6 2 5 12 8 5 22 11 19.82 165.00 145.18 137.24 77.89 87.11
4 Raigarh Upgraded 89-90 0 1 1 1 6 2 5 12 2 5 22 15 19.18 110.00 90.82 92.37 55.51 54.49
5 s::ri';a Upgraded | 2005-06 | 0 | 1 1 1 6 4 5 12 . 5 22 a0 1958 15000 130.42 1oaso| 7175 78.25
6 Jashpur Upgraded | 2005-06 0 1 1 1 6 1 5 12 6 5 22 11 19.7 90.00 70.30 75.27 47.82 42.18
7 Kanker Upgraded | 2005-06 0 1 1 1 6 2 5 12 3 5 22 8 19.61 73.00 53.39 61.13| 40.97 32.03
8 Rajna: %620 Upgraded | o192 | 0 | 1 ! ! 6 i > 1 5 5 2 12 1991  93.00 73.00 77.55| 4915 | 4385
9 Mahazam“” Upgraded | 200506 | 0 | 1 1 1 6 4 5 12 . 5 22 5 1932 11500 95.68 9563 5759 57.41
10 Dhamtari | Upgraded | 2005-06 0 1 0 1 6 4 5 12 3 5 22 4 19.45 94.00 74.55 78.03| 49.27 44.73
11 Bilaspur Upgraded 89-90 0 1 1 1 6 4 5 12 6 5 22 13 19.19 183.00 163.81 152.67 84.71 98.29
12 Raipur Upgraded 88-89 0 1 1 1 6 6 5 12 8 5 22 20 20.22 222.00 201.78 184.46( 100.93 121.07
13 | Dantewada New 2005-06 0 1 1 0 6 0 0 12 7 0 22 8 0 51.00 51.00 41.91 20.40 30.60
14 Korba New 2005-06 0 1 1 0 6 5 0 12 11 0 22 6 0 169.00 169.00 140.45 67.60 101.40
15 Korea New 2005-06 0 1 1 0 6 3 0 12 4 0 22 12 0 91.00 91.00 75.86 36.40 54.60
16 Kabirdham New 2005-06 0 1 1 0 6 0 0 12 5 0 22 4 0 63.00 63.00 52.59 25.20 37.80
o |16 14 12 96 47 60 192 93 60 352 168 2004.00 | 1768.67 | 1667.55 | 942.80 | 1061.20
Salary Claim for New DIET 2016-17
17 Durg New 2012-13 0 1 1 0 6 5 0 12 4 0 22 1 0 80.00 80.00 0.00 32.00 48.00
18 Bijapur New 2012-13 0 1 1 0 6 1 0 12 7 0 22 4 0 50.00 50.00 0.00 20.00 30.00
19 [ Narayanpur New 2012-13 0 1 1 0 6 0 0 12 1 0 22 0 0 30.00 30.00 0.00 12.00 18.00
3 3 18 6 0 36 12 0 66 5 0 160.00 160.00 0.00 64.00 96.00




List of Equipments to be Procured

PER DIET
Amount in Lakhs
S.No. [ltem Quantity |Unit Cost |Total Cost
1 |Fingerprint Biometric Machine 1 0.25 0.25
2 |RO Water Purifier 2 0.30 0.60
3 |Water Cooler 2 0.10 0.20
4  |Photocopier 1 1.00 1.00
5 |Scanner 2 0.10 0.20
6 |Fax Machine 1 0.15 0.15
7 |Steel Almirah 5 0.15 0.75
8 |Sound System 2 0.20 0.40
9 |LCD Projector/ TV Min 45inch 2 0.75 1.50
10 [Tablet Android OS 3G Support 5 0.20 1.00
11 |Ethernet Network Switch 1 0.50 0.50
12 [Cat 6 Network Cable 2 0.10 0.20
13 [Printer 5 0.15 0.75
14 [Desktop Computer 30 0.30 9.00
15 |UPS for Computer 30 0.05 1.50
16 [Computer Table 30 0.05 1.50
17 |Laptop 3 0.50 1.50

Total

21.00




6.1 ABOUT DIETs

Has DIET submitted self-appraisal Report

Name of DIET DIET KHAIRAGARH to NCTE for 2015-16 NIL
No. of districts created between NIL Has DIET submitted Annual Action Plan YES
April 2002 and March 2011 for 2016-17
Whether DIET is
(i) Upgraded UPGRADED Status of PAC STAND
(ii) New
NCTE recognition order No. for 2510, DATED 08/06/2009 No. of D.RCs sanctioned in your District, 1
D.Ed. Course attach list
Annual Intake capacity in DIETs 100 No. of BRC, Attach separate list with
Place, name phone no. and address of 9
Actual no. of trainees admitted 100 BRC
in 2016-17
Address of DIET functional No. of CRC, Attach separate list with
. NIL Place, name, phone no. and address of 151
website
CRC
. . . . No. of B.Ed.O, Attach separate list with
Name, phone and E-mail of dietkhairagrh@gmail.com Place, name, phone no. and address of 9

Website In-charge

B.S. Thakur 9300054322

B.Ed.O.

Name, phone no. and address,
Email of D.Ed.O. in Your All
Districts

SHRI B.L. KURREY
MO. 9826127784
mdmdeorjn@gmail.com




6.2 PROCESS and Perormmace Indicators

Suggested Process Indicators

Suggested Perfomance Indicators

1. Does the DIET have a detailed database on the school, teachers, Block
Resource Centers & Cluste Resource Centers in the district that it serves ?
NO

2. Has the DIET conducted a training need analysis for teachers? YES

3. Does the DIET hold regular meetings with

a. SSA YES

b. RMSA NO

c. IASE NO

d. CTE NO

e. SCERT YES

4. Has there been positive feedback on the D.Ed. Programme by student

teachers, Are there records of the same? NO

5. Has there been positive feedback on the in-service programmes by
elementary school teachers? Are there records of them? NO

6. Does the DTET use a Traning Management System ? YES

7. Does the DIET conduct research studies related to teacher educators in
the erea that it covers ? NO

INPUT / ACTIVITY Measures

1. Number of visitors to the DIET Resource Center every month ( this excludes
student visits during the library period). Average 130

2. Number of DIET faculty visits to schools in a quarter ( each visit to be at least 4
hours of interaction) 10

3. Availability of technology enabled infrastructure ( functioning computers,

internet connection email id and multi-media facilities)  Yes
4. Average duration of Principalship in the last 5 years. 4 YEAR

5. % of faculty positions filled 21%
6. % of new books ( < 3 years old ) in the institution library. 30%




8. What are the areas of research covered? NO

9. How many publications have been authored by DIET faculty- conference/
seminar, presentationS, reports, newspaper / journal articles, book etc.?
NO

10. Are there regular faculty development programs for DIET faculty ? 2
TIMES

11. Who many faculty members at DIET were deputed for conferences,

went on study leave and undertook exposure visits? 4

12. What is the frequency of faculty meetings within the DIET ? Are there
records of the same ?  WEEKLY

13. What has been the most talked-about process improvement in the year
within the DIET ? NO

OUTPUT/ OUTCOME Measures

1. Number of qualified teachers added to the system through DIETS. 50

2. % of DIET students who cleared the TET. Not Known

3. No. of modules for training of teachers, etc prepared DIET faculty - 7

4. No. of action research undertaken by the DIET faculty. NIL

5. No. of resource material developed by DIET faculty for school teachers. NIL
6. No. of faculty of DIETs who underwent capacity development and training

progams. 04
7. Has the DIET prepared the Annual Action Plan 2016-17. YES




6.3 INFRASTRUCTURE PROPOSAL

The State Government shall assess the infrastructure requirements of each of the DIETs, and prepare a

comprehensive proposal for its strengthening, expansion, based on State SORs and submit its proposal before

the Teacher Education Approval Board. While submitting the proposal, the State Government shall indicate
the status of non-recurring Central assistance received under the Scheme prior to 2017-18 in the following

format.

Status of Non-recurring Central Assistance received:

Year in
which Amount of
instalment % of Grant
Name of DIET| central component Amount Grant . Remark
. no. . Utilized
assistance Utilized
received
DIET -
KHAIRAGARH 0 0 0 0 0 0
Total 0 0 0




6.4 CURRENT STAFF AND PLAN - 2017-18

No. of posts sanctioned Post Filled vacant posts % vacant posts
S.No.| Name of DIET
Academic Non . Total Academic Non . Total Academic Non . Total Academic Non Academic Total
Academic Academic Academic

SN B.U [(AU |B.U |AU [B.U |AU B.U [A.U B.U [A.U .U |AU B.U |AU (B.U [AU |B.U |AU |B.U A.U B.U A.U B.U AU
1 [Ambikapur 6 19 5 22 11 41 6 11 2 15 8 26 0 8 3 7 3 15 0.00 42.11 60.00 | 31.82 | 27.27 | 36.59
2 |bastar 6 19 5 22 11 41 4 12 2 14 6 26 2 7 3 8 5 15 33.33 36.84 60.00 | 36.36 | 45.45 | 36.59
3 |bemetara 6 19 5 22 11 41 4 11 3 11 7 22 2 8 2 11 4 19 33.33 42.11 40.00 | 50.00 | 36.36 | 46.34
4 |dharamijaigarh 6 19 5 22 11 41 3 5 3 15 6 20 3 14 2 7 5 21 50.00 73.68 40.00 | 31.82 | 45.45 | 51.22
5 [Jangir-Champa 6 19 5 22 11 41 0 12 0 10 0 22 6 7 5 12 11 19 0.00 36.84 0.00 54.55 0.00 46.34
6 |jashpur 6 19 5 22 11 41 0 8 0 11 0 19 6 11 5 11 | 11 | 22 0.00 57.89 0.00 50.00 0.00 | 53.66
7 |Kanker 6 19 5 22 11 41 0 6 0 8 0 14 6 13 5 14 | 11 | 27 0.00 68.42 0.00 63.64 0.00 65.85
8 |khairaharh 6 19 5 22 11 41 4 7 3 12 7 19 2 12 2 10 4 22 33.33 63.16 40.00 | 45.45 | 36.36 | 53.66
9 |mahasamund 6 19 5 22 11 41 0 10 0 5 0 15 6 9 5 17 | 11 | 26 0.00 47.37 0.00 77.27 0.00 63.41
10 |Nagari 6 19 5 22 11 41 0 7 0 4 0 11 6 12 5 18 | 11 | 30 0.00 63.16 0.00 81.82 0.00 | 73.17
11 |Pendra 6 19 5 22 11 41 3 11 2 13 5 24 3 8 3 9 6 17 | 50.00 42.11 60.00 | 40.91 | 54.55 | 41.46
12 |Raipur 6 19 5 22 11 41 4 15 2 20 6 35 2 4 3 2 5 6 33.33 21.05 60.00 9.09 | 45.45 | 14.63
13 |dantewada 0 19 0 22 0 41 0 8 0 8 0 16 0 11 0 14 0 25 0.00 57.89 0.00 63.64 0.00 60.98
14 |Korba 0 19 0 22 0 41 0 17 0 6 0 23 0 2 0 16 0 18 0.00 10.53 0.00 72.73 0.00 | 43.90
15 |korea 0 19 0 22 0 41 0 8 0 12 0 20 0 11 0 10 0 21 0.00 57.89 0.00 | 45.45 0.00 | 51.22
16 |kabirdham 0 19 0 22 0 41 0 6 0 4 0 10 0 13 0 18 0 31 0.00 68.42 0.00 81.82 0.00 | 75.61

72| 304 60| 352| 132 656 154 168 322| 44| 150 43| 184| 87| 334 1458 49.34( 22.50( 52.27 18.18( 50.91
AVERAGE
Academic Staff Vacancy is 49.34%
Current Staff and Plan 2017-18 for New DIETs
17 |Durg 0 19 0 22 0 41 0 6 0 4 0 10 0 13 0 18 0 31 0.00 68.42 0.00 81.82 0.00 75.61
18 |Bijapur 0 19 0 22 0 41 0 9 0 4 0 13 0 10 0 18 0 28 0.00 52.63 0.00 81.82 0.00 68.29
19 [Narayanpur 0 19 0 22 0 41 0 1 0 2 0 3 0 18 0 20 0 38 0.00 94.74 0.00 90.91 0.00 | 92.68
0 57 0 66 0 123 0 16 0 10 0 26 0 41 0 56 0 97 0.00 71.93 0.00 84.85 0.00 78.86
AVERAGE

B.U. Before Upgradation

Overall Academic Staff Vacancy is 52.90%

A.U. After Upgradation (Including Posts before upgradation)




6.5

FUCTION WISE FORMATS (To be prepared by each DIET and Consolidated in the State Annual Work Plan)

A  PRE-SERVICE PROGRAMME

Name of Actual no. of trainees  |Achieveme |Shortfalls if [Expenditure
Intake approved by ) . . .
course NCTE Duration of Programme [targetted in 2016-17 as per|nts any with incurred
(D.Ed.) AWP reasons
1. D.Ed 1st year 100 One Year 100 100 NIL -
2. D.Ed 2st year 100 One Year 96 - NIL




B RESEARCH AND ACTION RESEARCH

Function During 2016-17 Plan for 2017-18
Number | _. )
Disseminat . e
of ion details Dissemination
research , Shortfalls _ details(How )
Reasearch (How was [Achieveme]|. ... | Expenditure | Planned Estimated | Expected
i proposed if any with| . would the ,
Title the nts incurred numbers Expenditure [ outcomes
as per research reason research be
AWP 2016 used) used)
17
Finding's of
Research Finding's of Teaching
Will Shortage of Research Will Learning
Research 2 Disseminate 0 Academic 0 2 Disseminate 30,000 Process Will
During Staff During Teachers Be More
Teachers Traning's Effective
Traning's
Finding's of
Research Finding's of Teaching
Action Will Shortage of Action Research Learning
Research 15 Disseminate 0 Academic 0 10 Will Disseminate 30000 Process Will
During Staff During Teachers Be More
Teachers Traning's Effective
Traning's
Total

60,000




C RESOURCE CENTRE AND DOCUMENTATION

Function During 2016-17 Plan for 2017-18
No. of Shortfa Planned
. . Planned
documents/ No. of ) lIs if |Expendi no. of .
Resouce . ) ) Achiev numbers of ) .|Estimated
publications | orientation any ture orientati ) Expected
support i ement ) ) documents/ Expenditu
proposed to be| held with with |incurre L on held outcomes
types S publications . re
released as per| teachers reason d releases with
AWP 2016-17 s teachers
Best
Activities
will
Disseminate
Documentatio During
n of best 9 . - . . 9 3 | 90000.00 | Teacher
Activities Training So
That More
Teacher
Could Apply
In Their
School
Total 9 - - - - 9 3 90000.00




D  TRAINING PROGRAMMES FOR TEACHERS, BRC AND CRC COORDINATORS,VEC,SMC MEMBERS, etc.

Function During 2016-17 Plan for 2017-18
No. of
.. Average Planned | Average
participants . Shortfal . . .
Duration ) ) Expendit| numbers |Duration| Estimated
Nature of proposed to Achievem| Is if any )
of . ure of of Expenditur| Expected outcomes
Programme be covered ents with |, L
Programm incurred | participan|Program e
as per AWP o reasons to me
2016-17
Subject based Subject Teacher Will
Training of UPS 300 5 Days 80% - 353223 200 6 Days 300000 )
Perform Better
teacher
Orientation Of PS
1 .
And UPS H.M. On 100 5 Days 70% : 50000 00PS 1 3pays | 150000 | Smocthly Conduction Of
100 UPS Schools
ELM
Jawahar Navodaya
School Entrance 90 Center 2 Month - - - - - - -
Coaching
Orientation Of PS
H.M. On New 100 5 Days - - - - - - -
D.ed Syllabus
Orieantation Of
E
CAC And 302 2 Days ; ; - 241 2Days | 120500 nrolment Of Students In
Supervisor Of Class 1 Will Increase
DWW/ CD
PS/UPS Teach For Enhancing Teachi
/ eacnher 100 5 Days ) ) ) 50 5 Days 62500 or ennancing leacning

Training On ALM

Learning Process




Plan for 2017-18

Function During 2016-17
No. of
. Average Planned | Average
participants . Shortfal , . ,
Duration . . Expendit| numbers |Duration| Estimated
Nature of proposed to Achievem| Is if any .
of i ure of of Expenditur| Expected outcomes
Programme be covered ents with |, .
Programm incurred | participan|Program e
as per AWP o reasons te me
2016-17
Kala Siksh Teaching L i ill
ala Siksha 70 9 Days i i i 100 5 Days 50000 eaching .earnlng.W| be
Workshop more interesting
Meeting of BRC & 14 Days Ina Coordination With S.S.A
1 9 - 7 1 16D 192
CAC 60 Year 60% 5000 60 6 Days 92000 Functionary Will Be Strong
200 5 days 200000 Science Training for
Teachers.
200 5 days 200000 Social Science Training for
Teachers.
300 5 days 300000 |English Training for Teachers.
478223 1575000

Total




E PROGRAMMES CONDUCTED FOR FACULTY OF DIET
Function During 2016-17 Plan for 2017-18
No.of DITE No. of
facult Brief nature Shortfalls if |Expenditu| DIET Brief nature
Name of Y Achievem ) P Estimated | Expected
. proposed to be of the any with re faculty of the .
Institution ents ) Expenditure | outcomes
covered as per | programme reasons incurred | tobe | programme
AWP 2016-17 covered
faculity will
e Inter Inter Observzthe
. . goo
KHAIRAGARH 25 dl.stt.Observ 0 - - 25 dl.stt.Observa 50000 oractices of
ation Of C.G. tion Of C.G. other

district




F TECHNOLOGY IN TEACHER EDUCATION

Function During 2015-16 Plan for 2016-17
Eg. 1 Number of
& umbero Planned
EDUSAT based teacher .
. Brief .| Expen| Number of
training 2 educators L , Shortfalls if| . , )
objective of [Achieveme ) diture| teachers/ Brief Estimated | Expected
Teacher proposed to any with |, o .
: the nts incurr teacher objectives | Expenditure | outcomes
education MIS | be covered as fogramme reasons ed educators
3 Computer per AWP 2016- prog
, covered
literacy pograms 17
Strengthening Strengtheni Staff will be
. Computar 100 of DIET Staff in ] ] ] 100 ngOfDIET | 4y5000 | PletO
literacy Program C Staff in perform
omputer
Computer better
Total 125000




G INNOVATIONS

Function During 2016-17 Plan for 2017-18
No. of No. of
beneficiaries . .. |beneficiari .
. ) Shortfalls if |Expenditu ) Estimated
Nature of proposed to Brief Achievemen . es Brief . |Expected
. . L any with re - Expenditu
innovation | be covered as | objective ts . proposed |objectives outcomes
reasons incurred re
per AWP 2016+ to be
17 covered
To know the
achievement To know the
Camal Method achievement Remedial
125 level of 100 - 50617 125 eV 125000 !
for PS Level students level of students Teaching
before before teaching
teaching
Mobile Science s .MakmEg Making Science To Develop
Lab 50 Schools C|enced asy 95% - 69049 50 Schools Easy and 75000 Interest in
an . Interesting Science
Interesting
Preparation
To Enabl
for National th:ter;ach:rs To Enable the Students will
Merit cum 60 for NMMS - - - 15 School teachers for 50000 be select in
Mean . NMMS Coaching NMMS
Coaching
Scholorship
Orientation of For Qualit
c&D grade 200 H.M. y 95% - 51935 - - - ;
Reform
Schools H.M.
Traing On EGR
For D.Ed. 2nd To Strengtheg Students Will
Year Studt.ent i i i i 125 Reading, Writing 112500 Able To Read,
And Practice And Early Maths Write And
Schools Of Studens Solve Maths
Teacher
Total 171601 362500




H CONTENT & MATERIAL DEVELOPMENT

Function During 2016-17 Plan for 2017-18
No. of
ublications/R No. of
P / : Shortfalls . .
Tvoe eleases Target | Achiev if anv with Expenditur|proposed Target |[Estimated Expected
YP proposed as Group |ements reaZons e incurred |publications/ |Group |Expenditure |outcomes
per AWP 2016- releases
17
Teaching
Learning
. Ps/Ups Ps/Ups Process will
TLM preparation 60 Teacher ) ) ) 100 Teacher 125000 be effective
and
interesting
Total 125000




I ON-SITE SUPPORT TO TEACHERS

Plan for 2017-18

Function During 2016-17
Number of
visites Shortfalls . |Planne |Average
. Average ) ) Expendit . .
Eg. Visits to proposed . Achievem| if any d duration |Estimated Expected
duration of ] ure :
Schools as per . ents with |, number|of each |Expenditure [outcomes
each visit incurred| . . .
AWP 2016- reasons s visites |visit
17
Teacher will
get
B inci .
y Principal & 100 5 hours 50 - 60000 | 150 | Shours 300000 | academic
Academic Staff support
during
teaching
Total 300000




PRE-SERVICE PROGRAMMES: DIET/DRC wise Status of Intake approved and Actual no. of trainees admitted in 2016-
17.

Actual no. of trainees

SI. No. Name of DIET Intake approved by NCTE Duration of programme admitted in 2016-17

1 DIET KHAIRAGARH 100 2 Year 100




6.6 BUDGET AND FINANCE (Attach additional details/documents of proposals)

For 2016-17 For 2017-18
SC.)I.\I Head of Expenditure Approved Released Expenditure incurred B:Jgsnpceen;s Total q Coifcarrt(juti Claim from GOI
Amount on pzrgf;’_sleg on2017- |  (2017-18)
Central Central State 31.03.2017 18
State Share
share share Share
A [EXISTING DIETs/DRCs
Strengthening of phsical
1 Jinfrastructure (i) Civil - - - - - - - - -
Works
(ii)Equipments - - - - - - 20.00 8.00 12.00
2 |Programmes and 2.61 2687 | 10.75 16.12
activities
Salary of faculty and
3 [staff sanctioned and 77.55 93.00 | 37.20 55.80
filled up after up-
gradation
4 |[Faculty Development 0.00 2.00 0.80 1.20
5 [Contingency 3.72 15.00 6.00 9.00
D TECHNOLOGY IN TEACHER EDUCATION
12 |Hardware support
13 [Purchase of hub/switch
One-time
14 |orientation/training of
teacher educators
15 |[Additional 2.00 0.80 1.20

support/maintenance

(* To be filled up separately under 6.7 below)




6.7 CLAIM FOR RECURRING ASSISTANCE FOR THE YEAR 2017-18: PART-II: ESTIMATED EXPENDITURE ON SALARIES:DIETs

Nameof |\ hether Estimated Annual Actual
S.No. District Upgraded Yearlof No. of posts Expenditure (for 2017-18) expenditure
where DIET or New Sanction on posts which were in 2016-17
is lacated ason .
31.03.2017 State Net claim
In salaries of | Contributio from GOl on
existence posts n after accqunt of
. . salaries for
Principle payscale Vice-Principle/sr.Lecturer pay-Scale | Lecturer Pay-Scale [ 9300-34800 GP Para Academic Staff Pay-Scale [ prior toAup— Filled up as mentioned [upgradation 2017-18
[15600-39100 GP 6600] [ 9300-34800 GP 5400 | 4300] 5200-20200 GP 2800] gradation | 21 03.17 in 40% 60%
(whether c0l.7,10,13,
filled up or &16,to the
not) extent they
were filled
SANCTIO | Filled up as SANCTIONED Filled up as SANCTIONED Filled up as SANCTIONED Filled up as
B.U.[A.U.| on31.3.11 B.U. A.U. on31.3.11 B.U. A.U. on31.3.11 B.U. A.U. on31.3.11
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21
1 Sarguja Upgraded 89-90 0 1 1 1 6 6 5 12 4 5 22 15 19.71 165.00 145.29 135.77 77.83 87.17
2 Bastar Upgraded 88-89 0 1 0 1 6 3 5 12 9 5 22 14 19.64 170.00 150.36 142.16 79.78 90.22
3 Bemetara | Upgraded 89-90 0 1 1 1 6 2 5 12 8 5 22 11 19.82 165.00 145.18 137.24 77.89 87.11
4 Raigarh Upgraded 89-90 0 1 1 1 6 2 5 12 2 5 22 15 19.18 110.00 90.82 92.37 55.51 54.49
5 s::ri';a Upgraded | 2005-06 | 0 | 1 1 1 6 4 5 12 ; 5 22 10 1958 15000 130.42 1as0| 7175 78.25
6 Jashpur Upgraded | 2005-06 0 1 1 1 6 1 5 12 6 5 22 11 19.7 90.00 70.30 75.27 47.82 42.18
7 Kanker Upgraded | 2005-06 0 1 1 1 6 2 5 12 3 5 22 8 19.61 73.00 53.39 61.13 40.97 32.03
8 Ra’”a:dgac’ Upgraded | 9192 | o | 1 1 1 6 1 5 12 . 5 22 - 1901] 9300 73.09 4755 4915 43.85
9 Mahazam“” Upgraded | 2005-06 | 0 | 1 1 1 6 4 5 12 s 5 22 s 1932 11500 95.68 95 63| 5759 57.41
10 Dhamtari | Upgraded | 2005-06 0 1 0 1 6 4 5 12 3 5 22 4 19.45 94.00 74.55 78.03 49.27 44.73
11 Bilaspur Upgraded 89-90 0 1 1 1 6 4 5 12 6 5 22 13 19.19 183.00 163.81 152.67 84.71 98.29
12 Raipur Upgraded 88-89 0 1 1 1 6 6 5 12 8 5 22 20 20.22 222.00 201.78 184.46 100.93 121.07
13 | Dantewada New 2005-06 0 1 1 0 6 0 0 12 7 0 22 8 0 51.00 51.00 4191 20.40 30.60
14 Korba New 2005-06 0 1 1 0 6 5 0 12 11 0 22 6 0 169.00 169.00 140.45 67.60 101.40
15 Korea New 2005-06 0 1 1 0 6 3 0 12 4 0 22 12 0 91.00 91.00 75.86 36.40 54.60
16 | Kabirdham New 2005-06 0 1 1 0 6 0 0 12 5 0 22 4 0 63.00 63.00 52.59 25.20 37.80
0|16 14 12 96 47 60 192 93 60 352 168 2004.00 1768.67 1667.55 942.80 1061.20
Salary Claim for New DIET 2016-17
17 Durg New 2012-13 0 1 1 0 6 5 0 12 4 0 22 1 0 80.00 80.00 0.00 32.00 48.00
18 Bijapur New 2012-13 0 1 1 0 6 1 0 12 7 0 22 4 0 50.00 50.00 0.00 20.00 30.00
19 [ Narayanpur New 2012-13 0 1 1 0 6 0 0 12 1 0 22 0 0 30.00 30.00 0.00 12.00 18.00
3 3 18 6 0 36 12 0 66 5 0 160.00 160.00 0.00 64.00 96.00




List of Equipments to be Procured

PER DIET
Amount in Lakhs
S.No. |Item Quantity |Unit Cost |Total Cost

1 |Fingerprint Biometric Machine 1 0.25 0.25
2 |RO Water Purifier 2 0.30 0.60
3 [Water Cooler 2 0.10 0.20
4  |Photocopier 1 1.00 1.00
5 |Scanner 2 0.10 0.20
6 |Fax Machine 1 0.15 0.15
7 |Steel Almirah 5 0.15 0.75
8 [Sound System 2 0.20 0.40
9 |LCD Projector/ TV Min 45inch 2 0.75 1.50
10 [Tablet Android OS 3G Support 5 0.20 1.00
11 |Ethernet Network Switch 1 0.50 0.50
12 |[Cat 6 Network Cable 2 0.10 0.20
13 |Printer 5 0.15 0.75
14 [Desktop Computer 30 0.30 9.00
15 |UPS for Computer 30 0.05 1.50
16 [Computer Table 30 0.05 1.50
17 |Laptop 3 0.50 1.50

Total 21.00




6.1 ABOUT DIETs

DISTRICT INSTITUTE OF Has DIET submitted self-appraisal Report

Name of DIET EDUCATION & TRAINNING Yes
KORBA (C.G ) to NCTE for 2015-16
No. of districts created between 57 Has DIET submitted Annual Action Plan Yes
April 2002 and March 2011 for 2016-17
Whether DIET is
(i) Upgraded New Status of PAC Formed
(ii) New
- F.no.WRC/APP2677(D.EI.Ed.) . . I
NCTE recognition order No. for 263rd/CG/2016/176614 Date No. of DRCs sanctioned in your District, No

D.Ed. Course

attach list

5-12-16
Annual Intake capacity in DIETs No. of BRC, Attach separate list with
Place, name phone no. and address of 06, Attached
Actual no. of trainees admitted 100 BRC
in 2016-17
. i i 118, Attached
Address of DIET functional No. of CRC, Attach separate list with ache
. Place, name, phone no. and address of
website
CRC
. P.K.Kaushik, No. of B.Ed.O, Attach separate list with |05, Attached
Name, phone and E-mail of .
Website In-charge m.no.7587499794, email- Place, name, phone no. and address of
9 pkkaushik @gmail.com B.Ed.O.

Name, phone no. and address,
Email of D.Ed.O. in Your All
Districts

D.K.Kaushik,D.E.O. Korba. M.no. 9406438245




6.2 PROCESS and Perormmace Indicators

Suggested Process Indicators

Suggested Perfomance Indicators

1. Does the DIET have a detailed database on the school, teachers, Block
Resource Centers & Cluste Resource Centers in the district that it serves ?
Yes

2. Has the DIET conducted a training need analysis for teachers? Yes

3. Does the DIET hold regular meetings with

SSA ( Yes, according to needs and direction of SCERT Raipur )

b. RMSA

c. IASE

d. CTE

e. SCERT

4. Has there been positive feedback on the D.Ed. Programme by student
teachers, Are there records of the same? Yes

5. Has there been positive feedback on the in-service programmes by
elementary school teachers? Are there records of them? Yes

6. Does the DTET use a Traning Management System ? No

7. Does the DIET conduct research studies related to teacher educators in the
erea that it covers ? Yes

8. What are the areas of research covered? Curriculum,Language
development, etc.

9. How many publications have been authored by DIET faculty- conference/
seminar, presentation$, reports, newspaper / journal articles, book etc.?
Quarterly

10. Are there regular faculty development programs for DIET faculty ? Yes

11. Who many faculty members at DIET were deputed for conferences,

went on study leave and undertook exposure visits? 05

12. What is the frequency of faculty meetings within the DIET ? Are there
records of the same ? Once in Month.

13. What has been the most talked-about process improvement in the year
within the DIET?  No, Yet

INPUT / ACTIVITY Measures

1. Number of visitors to the DIET Resource Center every month ( this excludes

student visits during the library period). There is no Resource Center
2. Number of DIET faculty visits to schools in a quarter ( each visit to be at least 4
hours of interaction ) All Facuality Members.

3. Availability of technology enabled infrastructure ( functioning computers,
internet connection email id and multi-media facilities) Yes
4. Average duration of Principalship in the last 5 years. 25/41

5. % of faculty positions filled 61%
6. % of new books ( < 3 years old ) in the institution library. 10%

OUTPUT/ OUTCOME Measures

1. Number of qualified teachers added to the system through DIETS. 100%

2. % of DIET students who cleared the TET. 30%

3. No. of modules for training of teachers, etc prepared DIET faculty - 12

4. No. of action research undertaken by the DIET faculty. 12
5. No. of resource material developed by DIET faculty for school teachers. 07
6. No. of faculty of DIETs who underwent capacity development and training

progams . 10
7. Has the DIET prepared the Annual Action Plan 2016-17. Yes




6.3 INFRASTRUCTURE PROPOSAL

The State Government shall assess the infrastructure requirements of each of the DIETs, and prepare a

comprehensive proposal for its strengthening, expansion, based on State SORs and submit its proposal before

the Teacher Education Approval Board. While submitting the proposal, the State Government shall indicate
the status of non-recurring Central assistance received under the Scheme prior to 2017-18 in the following

format.

Status of Non-recurring Central Assistance received:

Year in
hich A t of
whic instalment | Amount in mount.o % of Grant
Name of DIET| central component Grant . Remark
. no. laks . Utilized
assistance Utilized
received
Korba 2005-06 Building 1 7500000 7500000 100%
Korba 2006-07 Building 2 7500000 7500000 100%
Total 15000000 | 15000000 0




6.4 CURRENT STAFF AND PLAN - 2017-18

No. of posts sanctioned Post Filled vacant posts % vacant posts
S.No.| Name of DIET
Academic Non . Total Academic Non . Total Academic Non . Total Academic Non Academic Total
Academic Academic Academic

SN B.U [(AU |B.U |AU [B.U |AU B.U [A.U B.U [A.U .U |AU B.U |AU (B.U [AU |B.U |AU |B.U A.U B.U A.U B.U AU
1 [Ambikapur 6 19 5 22 11 41 6 11 2 15 8 26 0 8 3 7 3 15 0.00 42.11 60.00 | 31.82 | 27.27 | 36.59
2 |bastar 6 19 5 22 11 41 4 12 2 14 6 26 2 7 3 8 5 15 33.33 36.84 60.00 | 36.36 | 45.45 | 36.59
3 |bemetara 6 19 5 22 11 41 4 11 3 11 7 22 2 8 2 11 4 19 33.33 42.11 40.00 | 50.00 | 36.36 | 46.34
4 |dharamijaigarh 6 19 5 22 11 41 3 5 3 15 6 20 3 14 2 7 5 21 50.00 73.68 40.00 | 31.82 | 45.45 | 51.22
5 [Jangir-Champa 6 19 5 22 11 41 0 12 0 10 0 22 6 7 5 12 11 19 0.00 36.84 0.00 54.55 0.00 46.34
6 |jashpur 6 19 5 22 11 41 0 8 0 11 0 19 6 11 5 11 | 11 | 22 0.00 57.89 0.00 50.00 0.00 | 53.66
7 |Kanker 6 19 5 22 11 41 0 6 0 8 0 14 6 13 5 14 | 11 | 27 0.00 68.42 0.00 63.64 0.00 65.85
8 |khairaharh 6 19 5 22 11 41 4 7 3 12 7 19 2 12 2 10 4 22 33.33 63.16 40.00 | 45.45 | 36.36 | 53.66
9 |mahasamund 6 19 5 22 11 41 0 10 0 5 0 15 6 9 5 17 | 11 | 26 0.00 47.37 0.00 77.27 0.00 63.41
10 |Nagari 6 19 5 22 11 41 0 7 0 4 0 11 6 12 5 18 | 11 | 30 0.00 63.16 0.00 81.82 0.00 | 73.17
11 |Pendra 6 19 5 22 11 41 3 11 2 13 5 24 3 8 3 9 6 17 | 50.00 42.11 60.00 | 40.91 | 54.55 | 41.46
12 |Raipur 6 19 5 22 11 41 4 15 2 20 6 35 2 4 3 2 5 6 33.33 21.05 60.00 9.09 | 45.45 | 14.63
13 |dantewada 0 19 0 22 0 41 0 8 0 8 0 16 0 11 0 14 0 25 0.00 57.89 0.00 63.64 0.00 60.98
14 |Korba 0 19 0 22 0 41 0 17 0 6 0 23 0 2 0 16 0 18 0.00 10.53 0.00 72.73 0.00 | 43.90
15 |korea 0 19 0 22 0 41 0 8 0 12 0 20 0 11 0 10 0 21 0.00 57.89 0.00 | 45.45 0.00 | 51.22
16 |kabirdham 0 19 0 22 0 41 0 6 0 4 0 10 0 13 0 18 0 31 0.00 68.42 0.00 81.82 0.00 | 75.61

72| 304 60| 352| 132 656 154 168 322| 44| 150 43| 184| 87| 334 1458 49.34( 22.50( 52.27 18.18( 50.91
AVERAGE
Academic Staff Vacancy is 49.34%
Current Staff and Plan 2017-18 for New DIETs
17 |Durg 0 19 0 22 0 41 0 6 0 4 0 10 0 13 0 18 0 31 0.00 68.42 0.00 81.82 0.00 75.61
18 |Bijapur 0 19 0 22 0 41 0 9 0 4 0 13 0 10 0 18 0 28 0.00 52.63 0.00 81.82 0.00 68.29
19 [Narayanpur 0 19 0 22 0 41 0 1 0 2 0 3 0 18 0 20 0 38 0.00 94.74 0.00 90.91 0.00 | 92.68
0 57 0 66 0 123 0 16 0 10 0 26 0 41 0 56 0 97 0.00 71.93 0.00 84.85 0.00 78.86
AVERAGE

B.U. Before Upgradation

Overall Academic Staff Vacancy is 52.90%

A.U. After Upgradation (Including Posts before upgradation)




6.5

in the State Annual Work Plan)

A  PRE-SERVICE PROGRAMME

FUCTION WISE FORMATS (To be prepared by each DIET and Consolidated

Name of Intake approved by Duration of Actual no. of trainees  |Achieveme [Shortfalls if |Expenditure
course NCTE Programme targetted in 2016-17 as per|nts any with
(D.Ed.) AWP reasons
1. D.Ed 1st year 100 1 Year 100 100 due to short
attendence
2. D.Ed 2st year 100 1 Year 100 86 due to short

attendence




B RESEARCH AND ACTION RESEARCH

Function During 2016-17 Plan for 2017-18
Number | _. .
Disseminat ) L
of ] ) Dissemination )
ion details Planne ) Estimate
research . Shortfalls . details(How
Reasearch (How was |Achieve]| ... | Expenditure d d Expected
i proposed if any with| would the .
Title the ments incurred |numbe Expendit| outcomes
as per research reason < research be Ure
AWP 2016 used) used)
17
capacity &
Research compet
Research petency
1 Action has would be development
36|universalis 80 106,077 50| . . 1.50 laks |of teachers
Research ) universalised )
edin ) and quallity
in schools .
schools improvement
of education.
Total 36 80 106,077 50 1.50 laks




C RESOURCE CENTRE AND DOCUMENTATION

Function During 2016-17 Plan for 2017-18
No. of documents
. / No. of . | Planned numbers [Planned no. of Expecte
publications . . Shortfalls if | Expendit . . .
orientation . . of documents/ orientation Estimated d
Resouce support types proposed to be . Achievements any with ure o . .

held with . publications held with Expenditure [ outcom

released as per AWP teachers reasons incurred releases teachers os

2016-17
CACs & DIET Facuallity 2 2 109 due to absent| 142376 - - - -

member




D  TRAINING PROGRAMMES FOR TEACHERS, BRC AND CRC COORDINATORS,VEC,SMC MEMBERS,etc.

Function During 2016-17 Plan for 2017-18
Nature of No. of Average | Achievements |[Shortfalls if any | Expenditure| Planned | Average | Estimated Expected
Programme participants | Duration of with reasons incurred | numbers of | Duration | Expenditure | outcomes
proposed to be| Programme participants of (in Laks)
covered as per Program
AWP 2016-17 me
1.Child Protection 118 1 day nil 0 0 0 0 0 0
orient.
2.math & EVS trng 600 5 days 298 0 595425 0 0 0 0
for ps teachers
3.story telling of 600 5 daysin 3 181 0 235181 0 0 0 0
creativity batches
Trainning for 0 0 0 0 0 600 5days in 3
Primary teachers 6 batches
in Activity based
Teaching
5.Know about 0 0 0 0 0 50 5 days 0.6
sanskrit language
6.BEO/BRC..orient 0 0 0 0 0 50 every 0.5
month
7.0rient.of focus 0 0 0 0 0 600 5 daysin 3
schools ( Dr. APJ) 6 batches
8.PLC teacher 0 0 0 0 0 236 5 daysin 2
orient. 3 batches




Nature of No. of Average | Achievements |Shortfalls if any | Expenditure| Planned | Average | Estimated Expected
Programme participants | Duration of with reasons incurred | numbers of | Duration | Expenditure | outcomes
proposed to be| Programme participants of (inLaks)
covered as per Program
AWP 2016-17 me
9.Science Training 534 5 daysin 6 0 0 0 10 schools | 5days 1.7
batches
10.Community 0 0 0 0 0 500 ldayin5 0.75
participation places
11.Padagogy based 0 0 0 0 0 100 5 days 1
skill development
12.health & hygen 0 0 0 0 0 500 ldayin5 0.5
edu.for KGBV girls places
13.Art & Craft for 0 0 0 0 0 500 ldayin5 1
aashram schools places
200 5 days 2 Science
Training for
Teachers.
200 5 days 2 Social Science
Training for
Teachers.
300 5 days 3 English
Training for
Teachers.

21.05




E PROGRAMMES CONDUCTED FOR FACULTY OF DIET

Function During 2016-17 Plan for 2017-18

No.of DITE faculty
Shortfalls if No. of DIET
Name of proposed to be Brief nature of [Achievement a(r:r \Aa/itil Expenditure f:cjlt to Brief nature of | Estimated Expected
Institution covered as per | the programme s reZsons incurred be coered the programme | Expenditure outcomes
AWP 2016-17
To learn
1.DIET KORBA 14 computer & 14 0 1.0 laks 0 0 0 0
photography
Exposure visit in capacity building of

2.DIET KORBA 0 0 0 0 0 10 1.0 laks

M.P. Bhopal

DIET Facuality




F TECHNOLOGY IN TEACHER EDUCATION

Function During 2015-16 Plan for 2017-18
Eg. Number of teacher| Brief objective of | Achieveme | Shortfalls if |Expenditure|Planned Number Brief Estimated Expected
1 EDUSAT based educators the programme nts any with incurred of teachers/ objectives | Expenditure | outcomes
training proposed to be reasons teacher
2 Teacher education covered as per educators
MIS AWP 2016-17 covered
3 Computer
literacy pograms
1 Computer literacy 100 trained in 88 1.14 Lacs 100 traing.for 1.0laks [teachers will
prog. operating operating learn &
computer system operate
comp.
2 MOOC 0 0 0 0 215 traing.for 1.0laks [teachers will
operating learn &
system operate
comp.




G INNOVATIONS

Function During 2016-17 Plan for 2017-18
No. of
beneficiaries No. of
Nature of . o . Shortfalls if any | Expenditure |beneficiaries |Brief Estimated |Expected
. . proposed to be Brief objective| Achievements ] . L .
innovation with reasons incurred |proposed to be|objectives Expenditure [outcomes
covered as per covered
AWP 2016-17
teacher will
Appriciate the Appriciate the )
1.Honour for teacher for | workis now in teacher for appreciate
excellent 100 . 0 1.0 laks 100 . 0.40 laks for doing
doing process doing
teachers . . . . best
innovation innovation )
education
prisoners
2. CVMS _ becomes
rozm. For to improve idial citizan
p. g. 3 0 0 0 0 0 280 their value 0.15 laks [ and develop
dist.jail .
K education there
prisoners .
positive

attitude




H CONTENT & MATERIAL DEVELOPMENT

Plan for 2017-18

Function During 2016-17
No. (_)f . . Shortfalls if ) No. of proposed .
publications/Relea Achievem . Expenditure L Target |Estimated Expected
Type Target Group any with . publications/ )
ses proposed as ents reasons incurred releases Group |Expenditure outcomes
per AWP 2016-17
to gain
1.publised ps/ups work is ps/ups knowledge
newsletter & annual school in now school about DIET
magazine 1000 korba progress 0 1.25 laks 1000 in korba 1.0 laks activities
2.develop (ICT) improve in
teaching learning teachers education
material & module of quallity/tech
for traing. 0 0 0 0 0 100 ps/ups 2.0 laks niques
3.science lab 0 0 0 0 0 0 0 1.0 lacks develop TLM




I ON-SITE SUPPORT TO TEACHERS

Function During 2016-17 Plan for 2017-18
Number of
isit A Pl d A
. visttes vera'ge Achievemen | Shortfalls if any | Expenditure anne vera.ge Estimated Expected
Eg. Visits to Schools  |proposed as |duration of . . numbers duration of .
. ts with reasons incurred . . Expenditure outcomes
per AWP each visit visites each visit
2016-17
to
100 ps +100 100 ps +100 develop/incre
ms=200 ms=200 ase education
1.School monitoring schools 6 hrs in progress 0 1.0 laks schools 6 hrs 3.0 laks quallity




J. PRE-SERVICE PROGRAMMES: DIET/DRC wise Status of Intake approved and Actual no. of trainees admitted in 2016-17.

Sl. No Name of DIET Intake approved by NCTE Duration of programme Actual no. of trainees
- NO- PP y prog admitted in 2016-17
1 KORBA 100 2 years 100




6.6 BUDGET AND FINANCE (Attach additional details/documents of proposals)

For 2016-17 For 2017-18
S(.Jl.\l Head of Expenditure Approved Released Expenditure incurred Blzjl:wsnpcin;s Total q Coifcar:suti Claim from GOI
Amount on pzrgf;’_sfg on2017- | (2017-18)
Central Central State |31.03.2017 18
State Share
share share Share
A |EXISTING DIETs/DRCs
Strengthening of phsical
1 Jinfrastructure (i) Civil 0 0 0 0 0 0
Works
(ii)Equipments 20.00 8.00 12.00
2 |Programmes and 3.24 3011 | 12.04 18.07
activities
Salary of faculty and
3 [staff sanctioned and 140.45 169.00 | 67.60 101.40
filled up after up-
gradation
4 |[Faculty Development 0.00 2.00 0.80 1.20
5 [Contingency 2.85 15.00 6.00 9.00
D TECHNOLOGY IN TEACHER EDUCATION
12 |Hardware support
13 |Purchase of hub/switch
One-time
14 |orientation/training of
teacher educators
15 |Additional - 2.00 0.80 1.20
support/maintenance




6.7 CLAIM FOR RECURRING ASSISTANCE FOR THE YEAR 2017-18: PART-II: ESTIMATED EXPENDITURE ON SALARIES:DIETs

Name of Estimated Annual Actual
T whether Vear of . ‘
S.No. District Upgraded ) No. of posts Expenditure (for 2017- expenditure
where DIET or New Sanction 18) on posts which in 2016-17
is lacated were ason .
Net claim
31.03.2017 | State
.. | from GOI
In salaries of |Contributio
) on account
existence posts n after .
prior to up-| Filled up i upgradatio of salaries
Principle payscale Vice-Principle/sr.Lecturer pay-Scale | Lecturer Pay-Scale [ 9300-34800 GP Para Academic Staff Pay-Scale [ dati menponed pg ° |for 2017-18
[15600-39100 GP 6600] [ 9300-34800 GP 5400 | 4300] 5200-20200 GP 2800] gradation |- ason in n 40% 60%
(whether | 31.03.17 col.7,10,13,
filled up or &16,to the
not) extent they
were filled
SANCTIO | Filled up as SANCTIONED Filled up as SANCTIONED Filled up as SANCTIONED Filled up as
B.U.|A.U.[| on31.3.11 B.U. A.U. on31.3.11 B.U. A.U. on31.3.11 B.U. A.U. on31.3.11
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21
1 Sarguja Upgraded 89-90 0 1 1 1 6 6 5 12 4 5 22 15 19.71| 165.00 145.29 135.77 77.83 87.17
2 Bastar Upgraded 88-89 0 1 0 1 6 3 5 12 9 5 22 14 19.64( 170.00 150.36 142.16 79.78 90.22
3 Bemetara | Upgraded 89-90 0 1 1 1 6 2 5 12 8 5 22 11 19.82| 165.00 145.18 137.24| 77.89 87.11
4 Raigarh Upgraded 89-90 0|1 1 1 6 2 5 12 2 5 22 15 19.18| 110.00 90.82 92.37| 5551 54.49
Jangir-
5 champa Upgraded | 2005-06 0 1 1 1 6 4 5 12 7 5 22 10 19.58| 150.00 130.42 124.50 71.75 78.25
6 Jashpur Upgraded | 2005-06 0 1 1 1 6 1 12 6 5 22 11 19.7] 90.00 70.30 75.27| 47.82 42.18
7 Kanker Upgraded | 2005-06 [ 0 | 1 1 1 6 2 5 12 3 5 22 8 19.61| 73.00 53.39 61.13| 40.97 32.03
Rajnandgao
8 n Upgraded 91-92 0 1 1 1 6 1 5 12 5 5 22 12 19.91| 93.00 73.09 77.55 49.15 43.85
Mahasamun
9 d Upgraded | 2005-06 0 1 1 1 6 4 5 12 5 5 22 5 19.32| 115.00 95.68 95.63 57.59 57.41
10 Dhamtari | Upgraded | 2005-06 0 1 0 1 6 4 5 12 8] 5 22 4 19.45( 94.00 74.55 78.03 49.27 44.73
11 Bilaspur Upgraded 89-90 0 1 1 1 6 4 5 12 6 5 22 13 19.19| 183.00 163.81 152.67 84.71 98.29
12 Raipur Upgraded 88-89 0 1 1 1 6 6 5 12 8 5 22 20 20.22] 222.00 201.78 184.46( 100.93 121.07
13 | Dantewada New 2005-06 [ 0 | 1 1 0 6 0 0 12 7 0 22 8 0 51.00 51.00 41.91| 20.40 30.60
14 Korba New 2005-06 0 1 1 0 6 5 0 12 11 0 22 0 169.00 169.00 140.45 67.60 101.40
15 Korea New 2005-06 0 1 1 0 6 3 0 12 4 0 22 12 0 91.00 91.00 75.86 36.40 54.60
16 | Kabirdham New 2005-06 0 1 1 0 6 0 0 12 5 0 22 4 0 63.00 63.00 52.59 25.20 37.80
0 |16 14 12 96 47 60 192 93 60 352 168 2004.00 | 1768.67 | 1667.55 942.80 | 1061.20
Salary Claim for New DIET 2016-17
17 Durg New 2012-13 0 1 1 0 5 0 12 4 0 22 0 80.00 80.00 0.00 32.00 48.00
18 Bijapur New 2012-13 0 1 1 0 6 1 0 12 7 0 22 4 0 50.00 50.00 0.00 20.00 30.00
19 [ Narayanpur New 2012-13 0 1 1 0 6 0 0 12 1 0 22 0 0 30.00 30.00 0.00 12.00 18.00
3 3 18 6 0 36 12 0 66 5 0 160.00 160.00 0.00 64.00 96.00




List of Equipments to be Procured

PER DIET
Amount in Lakhs
S.No. |Item Quantity |Unit Cost |Total Cost

1 |Fingerprint Biometric Machine 1 0.25 0.25
2 |RO Water Purifier 2 0.30 0.60
3 [Water Cooler 2 0.10 0.20
4  |Photocopier 1 1.00 1.00
5 |Scanner 2 0.10 0.20
6 |Fax Machine 1 0.15 0.15
7 |Steel Almirah 5 0.15 0.75
8 [Sound System 2 0.20 0.40
9 |LCD Projector/ TV Min 45inch 2 0.75 1.50
10 [Tablet Android OS 3G Support 5 0.20 1.00
11 |Ethernet Network Switch 1 0.50 0.50
12 [Cat 6 Network Cable 2 0.10 0.20
13 |Printer 5 0.15 0.75
14 [Desktop Computer 30 0.30 9.00
15 |UPS for Computer 30 0.05 1.50
16 |[Computer Table 30 0.05 1.50
17 |Laptop 3 0.50 1.50

Total 21.00




6.1 ABOUT DIETs

Name of DIET

District Institute of

Education and Training

Korea, Baikunthpur,

Has DIET submitted self-appraisal Report|

to NCTE for 2015-16

Chhattisgarh
No. of districts created between 27 Has DIET submitted Annual Action Plan Yes
April 2002 and March 2011 for 2016-17
Whether DIET is New Status of PAC Formed and functioning

(i) Upgraded

(i) New

NCTE recognition order No. for

F.No. WRCAPP1442/169th/

No. of DRCs sanctioned in your District,

List attached in last page

D.Ed course 2012/94416 attach list
A | Intak itv in DIET First Year -100 No. of BRC, Attach separate list with No. of BRC -05 (1) BRC
nnual Intake capacity in S |second Year - 100 Place, name phone no. and address of  |Baikunthpur - Mr. Nilesh Shukla -
First Year - 100

Actual no. of trainees admitted
in 2016-17

Second Year - 96
Total - 196

Address of DIET functional
website

dietkorea.scertcg.com

No. of CRC, Attach separate list with
Place, name, phone no. and address of
CRC

Name, phone and E-mail of
Website In-charge

Mr. D.Razdan
Mo.No. - 08103018488

deepakrazdani @gmail.com

No. of B.Ed.O, Attach separate list with
Place, name, phone no. and address of
B.Ed.O.

No. of B.E.O. - 05 (1) B.E.O. Baikunthpur -
Mr. Birbal Rajwade - 7828448825 Block -
Baikunthpur, Distt. - Korea, C.G. Pincode -
497335 )
B.E.O. Khadganwa - Miss. B.Bara -
8827810460 Block - Khadganwa, Distt. -
Korea, C.G. Pincode - 497449

(3) B.E.O. Manendragarh - Mr. S.K. Mishra -
9425256778 Block - Manendragarh, Distt. -
Korea, C.G. Pincode - 497442

(4) B.E.O. Sonhat - Mr. Sobhnath Singh -
8462891852 Block - Sonhat, Distt. - Korea,
C.G. Pincode - 497339

(5) B.E.O. Bharatpur - Mr.Vineet Singh - ----------

-=-------=--- Block - Bharatpur, Distt. - Korea,
C.G. Pincode - 497

Name, phone no. and address,
Email of D.Ed.O. in your all
Districts

Mr.Rakesh Pandey

No. 07836-232241
Mo.No. - -------mmmmeee
rmsa.korea@gmail.com

Phone




6.2 PROCESS and Perormmace Indicators

Suggested Process Indicators

Suggested Perfomance Indicators

1. Does the DIET have a detailed database on the school, teachers, Block

Resource Centers & Cluste Resource Centers in the district that it serves ?
2. Has the DIET conducted a training need analysis for teachers?

3. Does the DIET hold regular meetings with a.
SSA -yes

b. RMSA -yes

c. IASE -n-a

d. CTE -n-a

e. SCERT -yes

4. Has there been positive feedback on the D.Ed. Programme by

student teachers, Are there records of the same? Yes

5. Has there been positive feedback on the in-service programmes by
elementary school teachers? Are there records of them? Yes

6. Does the DTET use a Traning Management System ? Yes

7. Does the DIET conduct research studies related to teacher educators in the
erea that it covers ? Yes

INPUT / ACTIVITY Measures

1. Number of visitors to the DIET Resource Center every month ( this excludes
student visits during the library period).

APPROXIMATELY 50 VISITORS

2. Number of DIET faculty visits to schools in a quarter ( each visit to be at least 4
hours of interaction ) MORE THAN 10 VISITS

3. Availability of technology enabled infrastructure ( functioning computers, internet

connection email id and multi-media facilities) FUNCTIONING
COMPUTERS 5, INTERNET CONNECTION - Not Working
4. Average duration of Principalship in the last 5 years. 3 YEARS

5. % of faculty positions filled 70%
6.Acerage age and experience of faculty - 50 years  Experience 8 years of 6
faculty Members & Rest of Three Having One year Experience

7. % of new books ( < 3 years old ) in the institution library. 3000

8. What are the areas of research covered?

9. How many publications have been authored by DIET faculty- conference/

seminar, presentation$, reports, newspaper / journal articles, book etc.?
10. Are there regular faculty development programs for DIET faculty ?

11. Who many faculty members at DIET were deputed for conferences,
went on study leave and undertook exposure visits?

12. What is the frequency of faculty meetings within the DIET ? Are there
records of the same ?

13. What has been the most talked-about process improvement in the year
within the DIET ?

OUTPUT/ OUTCOME Measures

1. Number of qualified teachers added to the system through DIETS. 100
2. % of DIET students who cleared the TET. 35%

3. No. of modules for training of teachers, etc prepared DIET faculty - 20

4. No. of action research undertaken by the DIET faculty. 30

5. No. of resource material developed by DIET faculty for school teachers. 10

6. No. of faculty of DIETs who underwent capacity development and training progams
. 03
7. Has the DIET prepared the Annual Action Plan 2015-16. YES




6.3 INFRASTRUCTURE PROPOSAL

The State Government shall assess the infrastructure requirements of each of the DIETs, and prepare a
comprehensive proposal for its strengthening, expansion, based on State SORs and submit its proposal
before the Teacher Education Approval Board. While submitting the proposal, the State Government shall
indicate the status of non-recurring Central assistance received under the Scheme prior to 2014-15 in the
following format.

Status of Non-recurring Central Assistance received:

Year in which

Name of DIET cgntral component instalment Amount Amoun.t.of % Of, .Grant Remark
assistance no. Grant Utilized Utilized
received
DIET KOREA | 2005-06 BUILDING 1 7500000 7500000 100%
2006-07 BUILDING 1 7500000 7500000 100% o
- - - Institution
2007-08 NIL 1 Not received | Not received Nil d
2008-09 NIL 1 Not received | Not received Nil needs.,
: : . computer lab,
2009-10 NIL 1 Not received | Not received Nil .
: - - parking shed,
2010-11 NIL 1 Not received | Not received Nil .
: - - extra toilets and
2011-12 NIL 1 Not received | Not received Nil ]
: - - 1 multipurpose
2012-13 NIL 1 Not received | Not received Nil hall
2013-14 NIL 1 Not received | Not received Nil




6.4 CURRENT STAFF AND PLAN - 2017-18

S.No. Name of [No. of posts sanctioned Post Filled vacant posts % vacant posts
DIET Academic Non Academic Total Academic Non Academic Total Academic Non Academic Total Academic Non Academic Total
SN B.U A.U B.U A.U B.U A.U B.U A.U B.U A.U B.U A.U B.U A.U B.U A.U B.U A.U B.U A.U B.U A.U B.U A.U
1 Ambikapur 6 19 5 22 11 41 6 11 2 15 8 26 0 8 3 7 3 15 0.00 | 42.11 | 60.00 | 31.82 | 27.27 | 36.59
2 bastar 6 19 5 22 11 41 4 12 2 14 6 26 2 7 3 8 5 15 33.33 | 36.84 | 60.00 | 36.36 | 45.45 | 36.59
3 bemetara 6 19 5 22 11 41 4 11 3 11 7 22 2 8 2 11 4 19 33.33 | 42.11 | 40.00 | 50.00 | 36.36 | 46.34
dharamjaig
4 arh 6 19 5 22 11 41 3 5 3 15 6 20 3 14 2 7 5 21 50.00 | 73.68 | 40.00 | 31.82 | 45.45 | 51.22
Jangir-
6 19 5 22 11 41 0 12 0 10 0 22 6 7 5 12 11 19 0.00 | 36.84 | 0.00 | 54.55 | 0.00 | 46.34
5 Champa
6 jashpur 6 19 5 22 11 41 0 8 0 11 0 19 6 11 5 11 11 22 0.00 | 57.89 | 0.00 | 50.00 | 0.00 | 53.66
7 Kanker 6 19 5 22 11 41 0 6 0 8 0 14 6 13 5 14 11 27 0.00 | 68.42 | 0.00 | 63.64 | 0.00 | 65.85
8 khairaharh 6 19 5 22 11 41 4 7 3 12 7 19 2 12 2 10 4 22 33.33 | 63.16 | 40.00 | 45.45 | 36.36 | 53.66
mahasamu
9 nd 6 19 5 22 11 41 0 10 0 5 0 15 6 9 5 17 11 26 0.00 | 47.37 | 0.00 | 77.27 | 0.00 | 63.41
10 Nagari 6 19 5 22 11 41 0 7 0 4 0 11 6 12 5 18 11 30 0.00 | 63.16 | 0.00 | 81.82 | 0.00 | 73.17
11 Pendra 6 19 5 22 11 41 3 11 2 13 5 24 3 8 3 9 6 17 50.00 | 42.11 | 60.00 | 40.91 | 54.55 | 41.46
12 Raipur 6 19 5 22 11 41 4 15 2 20 6 35 2 4 3 2 5 6 33.33 | 21.05 | 60.00 | 9.09 | 45.45 | 14.63
13 dantewada 0 19 0 22 0 41 0 8 0 8 0 16 0 11 0 14 0 25 0.00 | 57.89 | 0.00 | 63.64 | 0.00 | 60.98
14 Korba 0 19 0 22 0 41 0 17 0 6 0 23 0 2 0 16 0 18 0.00 | 10.53 | 0.00 | 72.73 | 0.00 | 43.90
15 korea 0 19 0 22 0 41 0 8 0 12 0 20 0 11 0 10 0 21 0.00 | 57.89 | 0.00 | 45.45 | 0.00 | 51.22
16 kabirdham 0 19 0 22 0 41 0 6 0 4 0 10 0 13 0 18 0 31 0.00 | 68.42 | 0.00 | 81.82 | 0.00 | 75.61
72 304 60 352 132 656 154 168 322 44 150 43 184 87 334| 14.58 49.34| 22.50| 52.27| 18.18| 50.91
AVERAGE
Academic Staff Vacancy is 49.34%
Current Staff and Plan 2017-18 for New DIETs
17 Durg 0 19 0 22 0 41 0 6 0 4 0 10 0 13 0 18 0 31 0.00 | 68.42 | 0.00 | 81.82 | 0.00 | 75.61
18 Bijapur 0 19 0 22 0 41 0 9 0 4 0 13 0 10 0 18 0 28 0.00 | 52.63 | 0.00 | 81.82 | 0.00 | 68.29
0 19 0 22 0 41 0 1 0 2 0 3 0 18 0 20 0 38 0.00 | 94.74 | 0.00 | 90.91 | 0.00 | 92.68
19 Narayanpur
0 57 0 66 0 123 0 16 0 10 0 26 0 41 0 56 0 97 0.00 | 71.93 [ 0.00 | 84.85 | 0.00 | 78.86
AVERAGE

B.U. Before Upgradation
A.U. After Upgradation (Including Posts before upgradation)

Overall Academic Staff Vacancy is 52.90%




6.5 FUCTION WISE FORMATS (To be prepared by each DIET and Consolidated in
the State Annual Work Plan)
A  PRE-SERVICE PROGRAMME
Name of ke anoroved b Actual no. of trainees Achieveme Shortfalls if |[Expenditure incurred
course NpCFfrE ¥ | Duration of Programme |targetted in 2015-16 as per|"tS any with
(D.Ed.) AWP reasons
. 426800 =00

1. D.Ed 1st year 100 1Year 100 100 Nil ( Desk & Bench )
2. D.Ed 2st year 100 1 Year 100 94 Nil Nil




B RESEARCH AND ACTION RESEARCH

Function During 2016-17 Plan for 2017-18
Number of Dissemination
research |Dissemination details Shortfalls if| Expenditu details (How .
. . . Planned Estimated Expected
Reasearch Title proposed as (How was the Achievements any with re would the .
. numbers Expenditure outcomes
per AWP research used) reason incurred research be
2016-17 used)
. . rerdt a7 .
Rrerapt Eﬁ ERT ARl N SN N Ao T et o1
. P1 frgie qen , EaR BRI . faemedi| «R W
ERIRiE GG 30 PER R 99 9 WRom el |Nil 5 30 R AR & 100000 ot
T ST BN ot ey o 2 ) e AT BT RO NN
SEEaRENER] Rromt BT IROTT ferfy
. & ¥ & el & A= fereTpt P Bl
i . # 3 e @vs & 30000 |¥ scom@ I @
Qe T[T Feier T ey e B |
. BRI §7
o et 3§ R & :
3 EENIGE 30000 [&@@H # wEREET
il AE—aRT 7 e v |
T Sal 3 et I HEGRT BT
, U4 Al 9 dle 5 TR 50000 [ 9 QT
HeTl BT bl forerm |
210000




C RESOURCE CENTRE AND DOCUMENTATION

Function During 2016-17 Plan for 2017-18
No. of
©-0 Planned Planned
documents/ No. of .
L . . Shortfalls . numbers of |no. of Estimated
Resouce support [publications orientation . . . |Expenditure ) . )
. Achievements if any with |, documents/ |orientation [Expenditur |Expected outcomes
types proposed to be |held with incurred o .
reasons publications |held with |e
released as per |teachers releases teachers
AWP 2016-17
BOOKS, BOOKS, R & YRHId BT ATLIHANIAR
4 12 200 100000
1000 g BY 8
The creativity of the teaches and
TLM 40 50 300 100 60000 students would enhance.
Development of better
understandigs
Subject
ALM based Development of better
200 10 50 100000
af¥fe ACTIVE understandigs
MODELS
BT hel YT 300 10 500 100000
[ESIECIBEIN
e e 300 5 200 75000
R
TOTAL 0.00 435000




D TRAINING PROGRAMMES FOR TEACHERS, BRC AND CRC COORDINATORS, VEC, SMC MEMBERS etc.
S.N Function During 2016-17 Plan for 2017-18
No. of
Nature of participants Average Shortfalls Expenditure Planned Average Estimated
1 proposed to Duration of Achievements if any with .p numbers of Duration of . Expected outcomes
Programme be covered incurred . Expenditure
Programme reasons participants | Programme
as per AWP
2015-16
81 .
e NG (ST wem bl
hale ; |EAN | O gad . THAEAD] BT AT |[EANT ¥ OE gad
2 | IS BT ;;;ﬁ;\rﬁwa;‘; 5 faaw ARE AT Ricd 52012 Frefior 5 faaw 100000.00 | “so o
fret ofe o) fomtor & war 81 fomtor
P # gfdea afiT A M B qOY
3 | wfefrt @ @ 257 o5 fegw | wwsr smnRa Rwor & 337650 300 35 fagw 100000.00
BT AT e w1 8
FeT—we uRRefa #
IER TEEH T 91
. AT B qHH . Rregor & TarEm TGy
4 | e e yEE 297 05 feaw Frefare o gy fer fR® 383268 300 06 faaw 100000.00 |4 fr e ¥ g
SR ufshar #Y dER
M A FEH PR
S o BEEAH B REen & | st 2(;%“: 3\7"' =1 BERA® B R &
5 R 194 10 fRgw | 3rcaT FaEr | WSS | o7 99 ® 0 SRR NIN 10 e 100000.00 | STETTdT FFTHT | WA
BT 9 ST 9
BT YT
A Ifre nfy W
< ¥ yafea et &
6 | frare e 20 3 P gt e 77956 30 03 faw 100000.00 TSR T |
SRTR&AT BT A1
SRl

Pagel




S.N Function During 2016-17 Plan for 2017-18
No. of
Nature of participants Average Shortfalls Expenditure Planned Average Estimated
1 Programme proposed to Duration of Achievements if any with iicurred numbers of Duration of Expenditure Expected outcomes
& be cov::,t\e/i Programme reasons participants Programme P
as per
2015-16
THSIGH B
% fla wgd
;"f."ﬁf'a EITSEQEfI ﬁi ' SHEMATED. I ATEIHAT MR
10 | mATED I D 700 6 Days o ot s 993580 > m" il & 06 s 100000.00 ;'WE'E' a?:é ; i
et % e SEHRO400 (200 BIRTS BeeT |
SR 0 I wd 200
Sowmo )
HNa A5
wreTslt 3 TH.GH. 3 feaw 100000.00
. BT SHER
yaTfaa ufderen @ forg
<3 mi“ 8 | 4oRew | 100000.00 | =g @1 Pl w@
ECaNEl
o 5 APEAD Tl B
@1 g BT | 15Days | 100000.00 Pt ﬁﬁwf
SRS Fw T
SRR |
fasm favg &1
fasm fawg @t
uflrerr S= 06 Days 100000.00 SR T & wa
2= sl wmr
T & Bierel e
FT UG WR &T1| 6 Days 100000.00 e

Page2



S.N Function During 2016-17 Plan for 2017-18
No. of
Nature of participants Average Shortfalls Expenditure Planned Average Estimated
1 proposed to Duration of Achievements if any with .p numbers of Duration of . Expected outcomes
Programme be covered incurred . Expenditure
Programme reasons participants | Programme
as per AWP
2015-16
=Y Sfroft
o1 9w smfw | 6Days | 100000.00 | T ,? Wﬁ” 'm” y
WR HT URweTor
PR it I8 H XE ATl
qifere faemea & ittt & waeEar
T BT 6 Days 100000.00 |z g 2t o
afRreror fawg SrTadar
werRe R el &
A gag. fmfo 10 Days 100000.00 SYANT &7 HE ARt
A U & B |
Science Training for
200 5 days 200000.00 Teachers.
200000.00 (Social Science Training
200 5 days for Teachers.
English Training for
300 5 days 300000.00 Teachers.
Total 1844466 1400000.00
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E PROGRAMMES CONDUCTED FOR FACULTY OF DIET
Function During 2016-17 Plan for 2017-18
No.of DITE faculty . Shortfalls if . No. of DIET | Brief nature .
Name of proposed to be Brief nature of the . . Expenditure Estimated Expected
e Achievements any with . faculty to be of the .
Institution | covered as per AWP programme incurred Expenditure| outcomes
2016-17 reasons covered programme
ST PIRAT HrTedE el vd B AT BT 9B (B fhar e a8 dEd | PRI AT BT
IBIE DG AT BT BRI | AY B IR AT | famra grm |
FHreR URIET 78 dH S
18 v e 10000.00 18 10000
SPTCHD TSR BT &THT o N B fooar ST BRI o N
e st 9T ATetl H 9<elld |9y g | AT HoTe
4 ST | 100000.00 4 100000 qeeTd B |
Total 110000




F TECHNOLOGY IN TEACHER EDUCATION
Function During 2016-17 Plan for 2017-18
Eg. 1 EDUSAT Expenditure Planned
based training 2|  Number of incurred
. - Number of
Teacher education | teacher eductors| Brief objective Shortfalls . .
. . . teachers/ Brief Estimated | Expected
MIS proposed to be of the Achievements |if any with o .
teacher objectives [ Expenditure| outcomes
3 Computer covered as per programme reasons educators
literacy AWP 2015-16
covered
programme
Computer 300 To enable CAC 3rqof aTfep Nil 381
literacy & teachers work TYeTIan
programme on computer P farfer To enable
BIECES] CAC& 50000
S B teachers
BRI work on
computer

Total NIL 50000




G INNOVATIONS

Function

During 2016-17

Plan for 2016-17

No. of
beneficiaries

No. of

Shortfalls if
Nature of |proposed to Brief . or a. 3! Expenditure |beneficiaries |Brief Estimated Expected
) ) L Achievements any with , o )
innovation |be covered as | objective reasons incurred |proposed to |objectives Expenditure |outcomes
per AWP 2016- be covered
17
HEM I BT
AT Breret o1
1 250 RIRISERC] 60000 Ry 21T |
ESSIENICa]
o9 R &
2 25 TeTe 1-; 50000 | AT T T @
o P faera B8R |
gfereroT
) ST HATed |
NICIR RGNS
3 100 - e—?;iw 50000 e ! qrfiert
CARGEEINCE R I
Rt Hid a1 @ Tl TR R dgaR @
50 SESIECD 50000 Farar ygfodl b
LN @ g |
Total 210000




H

CONTENT & MATERIAL DEVELOPMENT

Function During 2016-17 Plan for 2017-18
No. of
publications/Rele Target [Achievemen Shortfa!ls i Expenditure No. (,)f proposed Target Estimated Expected
Type ases proposed as any with . publications/ .
Group ts incurred Group Expenditure |outcomes
per AWP 2015- reasons releases
16
TS, v EICURS A 9@ qUi | Aege e | 9w Ree 100000 Rrrwr ot
g g & | feaream & foar e | PRI T &HT Td
BERASG | BT B R B ® ST
P I Al w®R ¥ guR|
% ufer
SR A
fawrr grm
I &= B et 1l & | 3Tt o WA TP QO [ TTIOT S @ et & 50000 fereTet o
# A ToraeT yEEA T faerr | el # o S| | faenemt § ¥ | T W PR # I
Qs & JHOT| qgela I g gaeE | fawr @vs 3T T 70ET 2|
IERIGE P e 7 | @ ITHET
faermer
RS e wfafaferat &1 WA q% got RS wex 100000 wffafdrat &1
YR YNIR faar SR | TAR TR
3T YBIeH oG D AT a® U | 9B YBrRe 100000 oG P A
# gfg oiR foar ST | 3fg iR wt®
Aifea® IfrwiRY @
frwlrE BT o
e
Total 350000

Pagel



I ON-SITE SUPPORT TO TEACHERS

Function During 2016-17 Plan for 2017-18
N.u.mber of Average Shortfalls Planned Average
. visites duration . if any | Expenditure duration |Estimated Expected
Eg. Visits to Schools proposed as Achievements , . numbers .
of each with incurred visites of each |Expenditure |[outcomes
per AWP visit reasons visit
2015-16
. Subjective
Subjective Probfems of
10 Visit @ Month 60 3hours |, roblems of 0 100000 100 | 4hours | 300000 |Teacher/Student
Teacher/Students Id be
Resolved SRV;cs),glve d

Total

300000




J PRE-SERVICE PROGRAMMES:DIET/DRC wise Status of Intake approved and Actual no. of trainees admitted in 2016-17

Intake approved Duration of

by NCTE orogramme Actual no. of trainees admitted in 2016-17

S.No. Name of DIET

1 DIET KOREA 100 2 YEARS 100




6.6 BUDGET AND FINANCE (Attach additional details/documents of proposals)

2016-17 For 2017-18
Head of iture i
S.No. . Approved Amount Released Expenditure incurred
Expendlture Unspent Balane as |Total proposed 2017 State contribution | Claim from Goi
on 31.03.2017 18 2017-18 (2017-18)
Central Share State Share Central Share State Share
A EXISTING DIETs/DRCs
All Spent Work of
Boundry wall
Strengthening of Completed
1 phsic.al i.m.’rastructure Amount
(i) Civil Works Transferd to
P.W.D. work
Under Process
(ii)Equipments 20.00 8.00 12.00
p |Programmesand 8.96 30.65 12.26 18.39
activities
Salary of faculty and
3 [|staffsanctioned and 75.86 91.00 36.40 54.60
filled up after up-
gradation
4 Faculty Development 0.03 2.00 0.80 1.20
5 Contingency 2.92 15.00 6.00 9.00
D TECHNOLOGY IN
12 |Hardware support
13 Purchas.e of
hub/switch
One-time
14 (orientation/ training
of teacher educators
15 Ad<?llt|0nal support/ 5.00 0.80 1.20
maintenance
Total 160.65 160.65 96.39

Pagel




6.7 CLAIM FOR RECURRING ASSISTANCE FOR THE YEAR 2017-18: PART-Il: ESTIMATED EXPENDITURE ON SALARIES:DIETs

Na'me' of heth Estimated Annual Actua.l
SN District L\JN € de:i Year of No. of posts Expenditure (for 2017 expendltu
o where PEraded | oanction oTP 18) on posts which rein 2016- Net claim
DIETis | orNew 17ason
e were 31.03.201 State | from GOI
| T Contributi on
n 7 salaries it tof
existence of posts | On2fter [accounto
prior to up] Filled up X upgradati | salaries
Principle payscale  [15600-39100f Vice-Principle/sr.Lecturer pay- | Lecturer Pay-Scale [ 9300-34800 | Para Academic Staff Pay-Scale [ dati mentione | " 160 | for 2017-
GP 6600] Scale [9300-34800 GP 5400 ] GP 4300] 5200-20200 GP 2800] gradation |~ ason din 18 60%
(whether | 31.03.17 col.7,10,13
filled up or ,&16,t0
not) the extent
SANCTIONED Filled up SANCTIONED Filled up SANCTIONED Filled up SANCTIONED Filled up
B.U. A.U. ason B.U. A.U. ason B.U. A.U. ason B.U. A.U. ason
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21
1 Sarguja | Upgraded 89-90 0 1 1 1 6 6 5 12 4 5 22 15 19.71] 165.00 145.29 135.77| 77.83 87.17
2 Bastar | Upgraded 88-89 0 1 0 1 6 B] 5 12 9 5 22 14 19.64| 170.00 150.36 142.16| 79.78 90.22
3 Bemetara | Upgraded [ 89-90 0 1 1 1 6 2 5 12 8 5 22 11 19.82( 165.00 145.18 137.24| 77.89 87.11
4 Raigarh | Upgraded 89-90 0 1 1 1 6 2 5 12 2 5 22 15 19.18| 110.00 90.82 92.37| 55.51 54.49
Jangir-
5 champa Upgraded | 2005-06 0 1 1 1 6 4 5 12 7 5 22 10 1958 150.00 130.42 124.50 71.75 78.25
6 Jashpur | Upgraded | 2005-06 0 1 1 1 6 1 5 12 6 5 22 11 19.7| 90.00 70.30 75.27 47.82 42.18
7 Kanker | Upgraded | 2005-06 0 1 1 1 6 2 5 12 3 5 22 8 19.61| 73.00 53.39 61.13 40.97 32.03
Rajnandga }
8 on Upgraded 91-92 0 1 1 1 6 1 5 12 5 5 22 12 19.91] 93.00 73.09 77.55 49.15 43.85
Mahasam
9 und Upgraded | 2005-06 0 1 1 1 6 4 5 12 5 5 22 5 19.32| 115.00 95.68 95.63 57.59 57.41
10 Dhamtari | Upgraded | 2005-06 0 1 0 1 6 4 5 12 3 5 22 4 19.45| 94.00 74.55 78.03 49.27 44.73
11 Bilaspur | Upgraded 89-90 0 1 1 1 6 4 5 12 6 5 22 13 19.19| 183.00 163.81 152.67| 84.71 98.29
12 Raipur | Upgraded 88-89 0 1 1 1 6 6 5 12 8 5 22 20 20.22| 222.00 201.78 184.46| 100.93 121.07
Dantewad
13 s New 2005-06 0 1 1 0 6 0 0 12 7 0 22 8 0 51.00 51.00 41.91 20.40 30.60
14 Korba New 2005-06 0 1 1 0 6 5 0 12 11 0 22 6 0 169.00 169.00 140.45| 67.60 101.40
15 Korea New 2005-06 0 1 1 0 6 3 0 12 4 0 22 12 0 91.00 91.00 75.86| 36.40 54.60
Kabirdha
16 m New 2005-06 0 1 1 0 6 0 0 12 5 0 22 4 0 63.00 63.00 52.59 25.20 37.80
0 16 14 12 96 47 60 192 93 60 352 168 2004.00 | 1768.67 | 1667.55 [ 942.80 | 1061.20
Salary Claim for New DIET 2016-17
17 Durg New 2012-13 1 1 0 6 5 0 12 4 0 22 1 0 80.00 80.00 0.00| 32.00 48.00
18 Bijapur New 2012-13 1 1 0 6 1 0 12 7 0 22 4 0 50.00 50.00 0.00| 20.00 30.00
Narayanp
19 ur New 2012-13 0 1 1 0 6 0 0 12 1 0 22 0 0 30.00 30.00 0.00 12.00 18.00
3 3 18 6 0 36 12 0 66 5 0 160.00 160.00 0.00 64.00 96.00




List of Equipments to be Procured

PER DIET
Amount in Lakhs
S.No. [ltem Quantity |Unit Cost |Total Cost

1 Fingerprint Biometric Machine 1 0.25 0.25
2 RO Water Purifier 2 0.30 0.60
3 Water Cooler 2 0.10 0.20
4 Photocopier 1 1.00 1.00
5 Scanner 2 0.10 0.20
6 Fax Machine 1 0.15 0.15
7 Steel Almirah 5 0.15 0.75
8 Sound System 2 0.20 0.40
9 LCD Projector/ TV Min 45inch 2 0.75 1.50
10 |Tablet Android OS 3G Support 5 0.20 1.00
11 Ethernet Network Switch 1 0.50 0.50
12 |Cat 6 Network Cable 2 0.10 0.20
13 Printer 5 0.15 0.75
14  |Desktop Computer 30 0.30 9.00
15 |UPS for Computer 30 0.05 1.50
16 |Computer Table 30 0.05 1.50
17  |Laptop 3 0.50 1.50

Total 21.00




6.1 ABOUT DIETs

Has DIET submitted self-appraisal

Name of DIET MAHASAMUND Report to NCTE for 2015-16 one
No. of districts created between NO Has DIET submitted Annual Action Plan os
April 2002 and March 2011 for 2016-17 y
Whether DIET is
(i) Upgraded UPGRADED Status of PAC Formed
(ii) New
- NCTE letter . . -
l;(.;‘LEc:;acrc;%nltlon order No. for no.f.no./inspection/cg/166th/2012/936 :tct:“c:[f1 IIZ::tCs sanctioned in your District, 0
' Y 37/date 01.08.2012
Annual Intake capacity in DIETs 100 No. of BRC, Attach separate list with
No. of BRC 5
Place, name phone no. and address of :

- - List Attached

Actual no. of trainees admitted 100 BRC

in 2016-17

Address of DIET functional
website

DIET MAHASAMUND
07723-224781

No. of CRC, Attach separate list with
Place, name, phone no. and address of
CRC

No. of CRC 120

Name, phone and E-mail of
Website In-charge

07723-224781

No. of B.Ed.O, Attach separate list with
Place, name, phone no. and address of
B.Ed.O.

Name, phone no. and address,
Email of D.Ed.O. in your all
Districts

dietmahasamund@gmail.co

No. of BEO 5
List Attached




6.2 PROCESS and Perormmace Indicators

Suggested Process Indicators

Suggested Perfomance Indicators

1. Does the DIET have a detailed database on the school,

teachers, Block Resource Centers & Cluste Resource Centers in Yes INPUT / ACTIVITY Measures
the district that it serves ?
2. Has the DIET conducted a training need analysis for teachers? 1. Number of visitors to the DIET Resource Center every month Teacher use
( this excludes student visits during the library period). Library

3. Does the DIET hold regular meetings with 2. Number of DIET faculty visits to schools in a quarter ( each
a. SSA visit to be at least 4 hours of interaction )
b. RMSA
. IASE ves ’
d. CTE
e. SCERT
4. Has there been positive feedback on the D.Ed. Programme by 3. Availability of technology enabled infrastructure (

Yes functioning computers, internet connection email id and multi- yes
student teachers, Are there records of the same? media facilities)
5. Has there been positive feedback on the in-service 4. Average duration of Principalship in the last 5 years.
programmes by elementary school teachers? Are there records Yes
of them?
6. Does the DTET use a Traning Management System ? Yes 5. % of faculty positions filled 40%
7. Does the DIET conduct research studies related to teacher No 7. % of new books ( < 3 years old ) in the institution library. 4000
educators in the erea that it covers ?
8. What are the areas of research covered? Quality improment of OUTPUT/ OUTCOME Measures

education in district

9. How many publications have been authored by DIET faculty- |News letter, magazine [1. Number of qualified teachers added to the system through
conference/ seminar, presentation$, reports, newspaper / DIETS. 1800
journal articles, book etc.?
10. Are there regular faculty development programs for DIET No 2. % of DIET students who cleared the TET. 50%

faculty ?




11. Who many faculty members at DIET were deputed for NO 3. No. of modules for training of teachers, etc prepared DIET
15

conferences, went on study leave and undertook exposure visits? faculty -
12. What is the frequency of faculty meetings within the DIET ? 2 each month 4. No. of action research undertaken by the DIET faculty. 0
Are there records of the same ?
13. What has been the most talked-about process improvement CCE Training 5. No. of resource material developed by DIET faculty for NO
in the year within the DIET ? school teachers.

6. No. of faculty of DIETs who underwent capacity No

development and training progams .

7. Has the DIET prepared the Annual Action Plan 2013-14.




6.3 INFRASTRUCTURE PROPOSAL

The State Government shall assess the infrastructure requirements of each of the DIETs, and prepare a comprehensive
proposal for its strengthening, expansion, based on State SORs and submit its proposal before the Teacher Education

Approval Board. While submitting the proposal, the State Government shall indicate the status of non-recurring Central
assistance received under the Scheme prior to 2015-16 in the following format.

Status of Non-recurring Central Assistance received:

Name of DIET | Year in which | component | instalment no. Amount |Amount of| % of Grant Remark
central Grant Utilized
assistance Utilized
received
2005 For building 1 4500000 | 4500000 50 -
Mahasamund
2007 For building 2 4500000 | 4500000 50 -
Total 9000000 9000000 100 -




6.4 CURRENT STAFF AND PLAN - 2017-18

No. of posts sanctioned Post Filled vacant posts % vacant posts
S.No.| Name of DIET
Academic Non . Total Academic Non . Total Academic Non . Total Academic Non Academic Total
Academic Academic Academic

SN B.U [(AU |B.U |AU (B.U |AU (B.U |AU (B.U (AU |B.U |[AU |B.U |AU (B.U [AU [B.U |AU |B.U AU B.U A.U B.U A.U
1 [Ambikapur 6 19 5 22 11 41 6 11 2 15 8 26 0 8 3 7 3 15 0.00 42.11 | 60.00 | 31.82 | 27.27 | 36.59
2 |bastar 6 19 5 22 11 41 4 12 2 14 6 26 2 7 3 8 5 15 | 33.33 | 36.84 | 60.00 | 36.36 | 45.45 | 36.59
3 |bemetara 6 19 5 22 11 41 4 11 3 11 7 22 2 8 2 11 4 19 | 33.33 | 42.11 | 40.00 | 50.00 | 36.36 | 46.34
4 |dharamijaigarh 6 19 5 22 11 41 3 5 3 15 6 20 3 14 2 7 5 21 | 50.00 | 73.68 | 40.00 | 31.82 | 45.45 | 51.22
5 |langir-Champa 6 19 5 22 11 41 0 12 0 10 0 22 6 7 5 12 | 11 | 19 0.00 36.84 0.00 54.55 0.00 46.34
6 |jashpur 6 19 5 22 11 41 0 8 0 11 0 19 6 11 5 11 | 11 | 22 0.00 57.89 0.00 50.00 0.00 53.66
7 |Kanker 6 19 5 22 11 41 0 6 0 8 0 14 6 13 5 14 | 11 | 27 0.00 68.42 0.00 63.64 0.00 65.85
8 |khairaharh 6 19 5 22 11 41 4 7 3 12 7 19 2 12 2 10 4 22 | 33.33 | 63.16 | 40.00 | 45.45 | 36.36 | 53.66
9 |mahasamund 6 19 5 22 11 41 0 10 0 5 0 15 6 9 5 17 | 11 | 26 0.00 47.37 0.00 77.27 0.00 63.41
10 [Nagari 6 19 5 22 11 41 0 7 0 4 0 11 6 12 5 18 | 11 | 30 0.00 63.16 0.00 81.82 0.00 73.17
11 |Pendra 6 19 5 22 11 41 3 11 2 13 5 24 3 8 3 9 6 17 | 50.00 | 42.11 | 60.00 | 40.91 | 54.55 | 41.46
12 |Raipur 6 19 5 22 11 | 41 4 15 2 20 6 35 2 4 3 2 5 6 | 33.33 | 21.05 | 60.00 | 9.09 | 45.45 | 14.63
13 |dantewada 0 19 0 22 0 41 0 8 0 8 0 16 0|11 ] O 14 | 0 | 25 | 0.00 | 57.89 | 0.00 | 63.64 | 0.00 | 60.98
14 |Korba 0 19 0 22 0 41 0 17 0 6 0 23 0 2 0 16 | O | 18 | 0.00 | 10.53 | 0.00 | 72.73 | 0.00 | 43.90
15 |korea 0 19 0 22 0 41 0 8 0 12 0 20 0|11 ] O 10 | O | 21 | 0.00 | 57.89 | 0.00 | 45.45 | 0.00 | 51.22
16 |kabirdham 0 19 0 22 0 41 0 6 0 4 0 10 0|13 ]| O 18 | 0 | 31 | 0.00 | 68.42 | 0.00 | 81.82 | 0.00 | 75.61

72| 304 60| 352| 132 656 154 168 322| 44| 150 43| 184| 87| 334| 14.58( 49.34| 22.50| 52.27| 18.18| 50.91
AVERAGE
Academic Staff Vacancy is 49.34%
Current Staff and Plan 2017-18 for New DIETs
17 |Durg 0 19 0 22 0 41 0 6 0 4 0 10 0 13 0 18 0 31 0.00 68.42 0.00 81.82 0.00 75.61
18 |Bijapur 0 19 0 22 0 41 0 9 0 4 0 13 0 10 0 18 0 28 0.00 52.63 0.00 81.82 0.00 68.29
19 |Narayanpur 0 19 0 22 0 41 0 1 0 2 0 3 0 18 0 20 0 38 0.00 94.74 0.00 90.91 0.00 92.68
0 57 0 66 0 123 0 16 0 10 0 26 0 41 0 56 0 97 0.00 71.93 0.00 84.85 0.00 78.86
AVERAGE

Overall Academic Staff Vacancy is 52.90%

B.U. Before Upgradation
A.U. After Upgradation (Including Posts before upgradation)



6.5

FUCTION WISE FORMATS (To be prepared by each DIET and Consolidated in the State Annual Work Plan)

A  PRE-SERVICE PROGRAMME
Name of course [Intake approved by Duration of Actual no. of trainees | Achievements | Shortfalls if | Expenditure
(D.Ed.) NCTE Programme targetted in 2016-17 as any with incurred
per AWP reasons
1. D.Ed 1st year 100 1 YEAR (FIRST YEAR) 100 08 selected else| 50000
where
2. D.Ed 2st year 100 1 YEAR (SECOND YEAR) 100 96 selected else 100000
where
Total 200000




B RESEARCH AND ACTION RESEARCH
Function During 2016-17 Plan for 2017-18
Reasearch | Number of | Dissemination | Achievements |Shortfalls if| Expenditure | Planned [ Dissemination | Estimated Expected
Title research details (How any with incurred numbers | details(How | Expenditure | outcomes
proposed as was the reason would the
per AWP | research used) research be
2016-17 used)
Action 30 with the help | Teachers were Nil 50 with the help 100,000 Teachers
Research BEO, BRCC, CAC, |able to solve the BEO, BRCC, CAC, will be able
HM & Teacher school level HM & Teacher to solve the
problems school level
problems
Researches |2 research with the help 2 research with the help 50000 Faculty of
BEO, BRCC, CAC, BEO, BRCC, CAC, DIETwill get
HM & Teacher HM & Teacher a better
understandi
ng of field
conditions
Total 150,000




C RESOURCE CENTRE AND DOCUMENTATION

Function During 2016-17 Plan for 2017-18
Resouce No. of No. of [Achievemen| Shortfalls | Expenditur Planned Planned no. of | Estimated | Expected
support documents/ |orientation ts if any with| e incurred | numbers of orientation |Expenditu| outcomes
types publications held with reasons documents/ held with re
proposed to be | teachers publications teachers
released as per releases
AWP 2016-17
Document
of Action 1 0 1 0 1 2 50000
research
Developmen
Magazine 0 0 0 1 1 100000 |t of reading
skill of
News Letter 0 0 0 1 1 50000
teachers and
Brochures 0 0 0 0 0 0 students
Total 1 0 200000




D  TRAINING PROGRAMMES FOR TEACHERS, BRC AND CRC COORDINATORS,VEC,SMC MEMBERS, etc.

Function During 2016-17 Plan for 2017-18
Nature of No. of participants| Average |Achievemen | Shortfalls | Expenditur | Nature of Planned Average Estimated Expected
Programme proposed to be | Duration of ts if any eincurred | Programme | numbers of | Duration of | Expenditure outcomes
covered as per | Programme with participants | Programme
AWP 2015-16 reasons
Sanskrit Training [ 500 Teachers 25 Days 230 Cluster wise 480 2 Days 100000 To Strengthen
for UPS Teacher Teachers orientation of SMC Members for
SMC Improvement
Members guality education
Training of CAC of 540 H.M. 8 Days 80 CAC Workshop on PS-120 8 Days 100000 Development of Art
C & D grade Art and Art | Teacher UPS- & cropt work
Cluster Work 120 Teacher
Training of 300 student 3 Days 300 Class 150 6 days 40000 Knowledge of
Sanitation & Student Management| Teachers effective & Ideal
Health for KGBV class
Communicative 200 Teachers 8 Days 135 Community | Community 2 Days 100000 To improve of
English Teachers Participation | Member & relation between
at village level| Teachers school and
(5 vill. 1 each Community
block)
Assessment 300 3days 100000 proper maintainig
and and keeping of
Evaluation children”s
workshop of achievement record
PS and UPS ,identification
learning level and
teachers

make progress




Function

During 2016-17

Plan for 2017-18

Nature of No. of participants| Average [Achievemen |Shortfalls [ Expenditur | Nature of Planned Average Estimated Expected
Programme proposed to be | Duration of ts if any eincurred | Programme | numbers of | Duration of | Expenditure outcomes
covered as per | Programme with participants [ Programme
AWP 2015-16 reasons
An study of 200 4 days 100000 Making of teaching
impact of learning more
teaching effective
processes and
methods on
teachers trg.
Preparation & PS-50 10 Days 100000
Question Teacher UPS-
Bank based 50 Teacher
on syllabus
Seminar on | 150 Teachers 3 Days 100000
Personality
development
of Teachers
Leadrship and PS-100 3 Days 100000
management | Teacher UPS-
100 Teacher
200000 Science Training for
200 5 days Teachers.
200000 Social Science
Training for
200 5 days Teachers.
300000 English Training for
300 5 days Teachers.
Total 1540000




PROGRAMMES CONDUCTED FOR FACULTY OF DIET

Function During 2016-17 Plan for 2017-18
Name of No.of DITE Brief nature |Achieveme| Shortfalls if | Expenditure| No. of [ Brief nature of | Estimated Expected
Institution faculty of the nts any with incurred DIET |the programme| Expenditure |outcomes
proposed to be | programme reasons faculty to
covered as per be
AWP 2015-16 covered
8 Visit to other 100000
DIETs
8 Workshop for 100000
DIET faculty
Total 200000




F TECHNOLOGY IN TEACHER EDUCATION

Function During 2016-17 Plan for 2017-18
Eg. 1 Number of Brief objective [Achieveme| Shortfalls if [Expendi Planned Brief Estimated | Expected
EDUSAT based teacher eductors of the nts any with ture Number of objectives | Expenditure | outcomes
training 2 proposed to be | programme reasons |incurre teachers/
Teacher education | covered as per d teacher
MIS AWP 2016-17 educators
3 Computer covered
literacy pograms
audio video
lessons for PS/MS
Computer literacy [120 CAC 50 MS teachers |To make the 50000
programme teachers
familiar with
the use of
computers
Total 50000




G INNOVATIONS

Function During 2016-17 Plan for 2017-18
Nature of No. of Brief Achievemen| Shortfallsif |Expenditu No. of Brief Estimate | Expected
innovation | beneficiaries | objective ts any with re beneficiarie| objectives d outcomes
proposed to reasons incurred |s proposed Expendit
be covered as to be ure
per AWP 2016- covered
17
Grading of 200000
MS schools
and their
improvement
through
assesment
and
monitoring
Total 200000




H CONTENT & MATERIAL DEVELOPMENT
Function During 2016-17 Plan for 2017-18
Type No. of Target [ Achiev | Shortfalls |Expenditur No. of Target| Estimated | Expected
publications/R| Group |ements|if any with|eincurred| proposed |Group| Expenditure |outcomes
eleases reasons publications/
proposed as releases

per AWP 2016-
17

Science/Maths
kit

200000

Total

200000




I ON-SITE SUPPORT TO TEACHERS

Plan for 2017-18

Function During 2016-17
Eg. Visits to Number of |Average Achievem| Shortfalls if | Expenditur |[Planned [Average Estimated Expected
Schools visites duration of ents any with | eincurred |numbers |duration of |Expenditure |outcomes
proposed [each visit reasons visites each visit
as per
AWP 2016-
17
School 3 hrs.in 200000
monitoring |schools
and
support by
DIET Staff
Total 200000




6.6 BUDGET AND FINANCE (Attach additional details/documents of proposals)

S.N| Head of Expenditure Central Expenditure incurred Unspent Total proposed 2017-18 State Claim from GOI (2017-
o. asistance in Balance as on Contribution 18)
2017-18 Central share |State Share| 31.03.2016 2017-18
A |EXISTING DIETs/DRCs
Strengthening of phsical
infrastructure (i) Civil Equpments 20Lakhs
1 . . 8.00 12.00
Works (ii)Equipments
2 [Programmes and 4.23 31.14 12.46 18.68
activities
Salary of faculty and staff
3 |sanctioned and filled up 95.63 115.00 46.00 69.00
after up-gradation
4 ([Faculty Development 0 2.00 0.80 1.20
5 [Contingency 1.99 15.00 6.00 9.00
D TECHNOLOGY IN TEACHER EDUCATION 0.00 0.00
12 [Hardware support 0.00 0.00
13 [Purchase of hub/switch 0.00 0.00
One-time
14 |orientation/training of 0.00 0.00
teacher educators
15 [Additional 2.00 0.80 1.20

support/maintenance

(* To be filled up separately under 6.7 below)




6.7 CLAIM FOR RECURRING ASSISTANCE FOR THE YEAR 2017-18: PART-II: ESTIMATED EXPENDITURE ON SALARIES:DIETs

Name of whether Estimated Annual Actual
S.No. District Upgraded Yeaf'Of No. of posts Expenditure (for 2017- expenditure
where DIET [~ "\ Sanction 18) on posts which in 2016-17
is lacated were ason Net claim
31.03.2017 | State
In salaries of |Contributio from GOI
existence posts n after on accm'mt
. . .| of salaries
Principle payscale | Vice-Principle/sr.Lecturer pay-Scale | Lecturer Pay-Scale [ 9300-34800 GP | Para Academic Staff Pay-Scale [ prior toAup— Filled up mentioned | upgradatio for 2017-18
[15600-39100 GP 6600] [ 9300-34800 GP 5400 ] 4300] 5200-20200 GP 2800] gradation | ason in n 40% 60%
(whether | 31.03.17 col.7,10,13,
filled up or &16,to the
not) extent they
were filled
SANCTIO | Filled up as SANCTIONED Filled up as SANCTIONED Filled up as SANCTIONED Filled up as
B.U.|A.U.| on31.3.11 B.U. A.U. on31.3.11 B.U. A.U. on31.3.11 B.U. A.U. on31.3.11
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21
1 Sarguja | Upgraded | 8990 | 0 | 1 1 1 6 6 5 12 4 5 22 15 19.71] 165.00 | 145.29 135.77] 77.83 87.17
2 Bastar Upgraded 88-89 0 1 0 1 6 3 5 12 9 5 22 14 19.64( 170.00 150.36 142.16 79.78 90.22
3 Bemetara | Upgraded 89-90 0 1 1 1 6 2 5 12 8 5 22 11 19.82| 165.00 145.18 137.24 77.89 87.11
4 Raigarh Upgraded 89-90 0 1 1 1 6 2 5 12 2 5 22 15 19.18( 110.00 90.82 92.37 55.51 54.49
5 st:ri';a Upgraded | 2005-06 | 0 | 1 1 1 6 4 5 12 ; 5 22 10 1958 15000 | 13042 1450 7175 78.25
6 Jashpur Upgraded | 2005-06 0 1 1 1 6 1 12 6 5 22 11 19.7] 90.00 70.30 75.27 47.82 42.18
7 Kanker Upgraded | 2005-06 0 1 1 1 6 2 5 12 3 5 22 8 19.61| 73.00 53.39 61.13 40.97 32.03
8 Ra’”a:dg“ Upgraded | 9192 | 0 | 1 1 1 6 1 5 12 s 5 22 1 1901 93.00 73.09 4755|4915 43.85
9 Mahasam”” Upgraded | 200506 | 0 | 1 1 1 6 4 5 12 5 5 22 = 1932 115.00 95.68 9563 5759 57.41
10 Dhamtari | Upgraded | 2005-06 0 1 0 1 6 4 5 12 8] 5 22 4 19.45( 94.00 74.55 78.03 49.27 44.73
11 Bilaspur Upgraded 89-90 0 1 1 1 6 4 5 12 6 5 22 13 19.19( 183.00 163.81 152.67 84.71 98.29
12 Raipur Upgraded 88-89 0 1 1 1 6 6 5 12 8 5 22 20 20.22] 222.00 201.78 184.46( 100.93 121.07
13 | Dantewada New 2005-06 0 1 1 0 6 0 0 12 7 0 22 8 0 51.00 51.00 41.91 20.40 30.60
14 Korba New 2005-06 0 1 1 0 6 5 0 12 11 0 22 0 169.00 169.00 140.45 67.60 101.40
15 Korea New 2005-06 0 1 1 0 6 3 0 12 4 0 22 12 0 91.00 91.00 75.86 36.40 54.60
16 | Kabirdham New 2005-06 0 1 1 0 6 0 0 12 5 0 22 4 0 63.00 63.00 52.59 25.20 37.80
0 |16 14 12 96 a7 60 192 93 60 352 168 2004.00 | 1768.67 1667.55 942.80 1061.20
Salary Claim for New DIET 2016-17
17 Durg New 2012-13 0 1 1 0 6 5 0 12 4 0 22 0 80.00 80.00 0.00 32.00 48.00
18 Bijapur New 2012-13 0 1 1 0 1 0 12 7 0 22 0 50.00 50.00 0.00 20.00 30.00
19 [ Narayanpur New 2012-13 0 1 1 0 6 0 0 12 1 0 22 0 0 30.00 30.00 0.00 12.00 18.00
3 3 18 6 0 36 12 0 66 5 0 160.00 160.00 0.00 64.00 96.00




List of Equipments to be Procured

PER DIET
Amount in Lakhs
S.No. |ltem Quantity |Unit Cost |Total Cost

1 |Fingerprint Biometric Machine 1 0.25 0.25
2 |RO Water Purifier 2 0.30 0.60
3 [Water Cooler 2 0.10 0.20
4  |Photocopier 1 1.00 1.00
5 |Scanner 2 0.10 0.20
6 |Fax Machine 1 0.15 0.15
7 |Steel Almirah 5 0.15 0.75
8 [Sound System 2 0.20 0.40
9 |LCD Projector/ TV Min 45inch 2 0.75 1.50
10 [Tablet Android OS 3G Support 5 0.20 1.00
11 |Ethernet Network Switch 1 0.50 0.50
12 |Cat 6 Network Cable 2 0.10 0.20
13 |[Printer 5 0.15 0.75
14 [Desktop Computer 30 0.30 9.00
15 |UPS for Computer 30 0.05 1.50
16 |[Computer Table 30 0.05 1.50
17 |Laptop 3 0.50 1.50

Total 21.00




6.1 ABOUT DIETs

Has DIET submitted self-appraisal Report
Name of DIET DIET NAGRI to NCTE for 2015-16 NO
No. of districts created between NO Has DIET submitted Annual Action Plan YES
April 2002 and March 2011 for 2016-17
Whether DIET is
(i) Upgraded UPGRADED 2005 Status of PAC YES
(ii) New
NCTE recognition order No. for No. of DRCs sanctioned in your District,

YES . NO
D.Ed. Course attach list
Annual Intake capacity in DIETs | St Year - 2units +2nd year
pacity 2units No. of BRC, Attach separate list with

Place, name phone no. and address of 04 ATTACHED
Actual no. of trainees admitted 99497 BRC
in 2016-17

. i i 81ATTCHED
Address of DIET functional . . No. of CRC, Attach separate list with
. dietnagari.scertcg.com Place, name, phone no. and address of

website

CRC

. .Ed. i i 04 ATTACHED
Name, phone and E-mail of shri K.K.Kashyap web: No. of B.Ed.O, Attach separate list with
. . . . Place, name, phone no. and address of

Website In-charge dietnagari@gmail.com B.EA.O

Name, phone no. and address,
Email of D.Ed.O. in Your All
Districts

shri P.K.Baghel deodmt@gmail.com




6.2 PROCESS and Perormmace Indicators

Suggested Process Indicators

Suggested Perfomance Indicators

1. Does the DIET have a detailed database on the school, teachers, Block
Resource Centers & Cluste Resource Centers in the district that it serves ?
YES

2. Has the DIET conducted a training need analysis for teachers? YES

. Does the DIET hold regular meetings with

SSA YES

.RMSA YES

. IASE

CTE

. SCERT YES

. Has there been positive feedback on the D.Ed. Programme by student

MO oo oo Ww

teachers, Are there records of the same? YES

5. Has there been positive feedback on the in-service programmes by
elementary school teachers? Are there records of them? YES

6. Does the DTET use a Traning Management System ?YES

7. Does the DIET conduct research studies related to teacher educators in
the erea that it covers ? YES

INPUT / ACTIVITY Measures

1. Number of visitors to the DIET Resource Center every month ( this excludes
student visits during the library period). 396

2. Number of DIET faculty visits to schools in a quarter ( each visit to be at
least 4 hours of interaction) 23

3. Availability of technology enabled infrastructure ( functioning computers,

internet connection email id and multi-media facilities) 01
4. Average duration of Principalship in the last 5 years. 02YEARS

5. % of faculty positions filled 53%
6. % of new books ( < 3 years old ) in the institution library. 38%

8. What are the areas of research covered? = TEACHERS MOTIVATIONAL
AND SMC CLASSROOM PROCESS

9. How many publications have been authored by DIET faculty- conference/
seminar, presentationS, reports, newspaper / journal articles, book etc.?
NO

10. Are there regular faculty development programs for DIET faculty ?YES
11. Who many faculty members at DIET were deputed for conferences,

went on study leave and undertook exposure visits? NO

12. What is the frequency of faculty meetings within the DIET ? Are there
records of the same ? YES

13. What has been the most talked-about process improvement in the year
within the DIET ? YES

OUTPUT/ OUTCOME Measures

1. Number of qualified teachers added to the system through DIETS. 09

2. % of DIET students who cleared the TET. 15%

3. No. of modules for training of teachers, etc prepared DIET faculty - 17

4. No. of action research undertaken by the DIET faculty. 32

5. No. of resource material developed by DIET faculty for school teachers. 55




6. No. of faculty of DIETs who underwent capacity development and training
progams . 05
7. Has the DIET prepared the Annual Action Plan 2016-17. YES




6.3 INFRASTRUCTURE PROPOSAL

The State Government shall assess the infrastructure requirements of each of the DIETs, and prepare a comprehensive
proposal for its strengthening, expansion, based on State SORs and submit its proposal before the Teacher Education
Approval Board. While submitting the proposal, the State Government shall indicate the status of non-recurring Central
assistance received under the Scheme prior to 2017-18 in the following format.

Status of Non-recurring Central Assistance received:

Year in
hich A t of
whic instalment mount o % of Grant
Name of DIET| central component Amount Grant . Remark
. no. . Utilized
assistance Utilized
received
DIET
BUILDIN
NAGRI UGIRLSG’
,DHAMTARI,C| 2004-05 HOSTEL 2 90 LAKH 90LAKH 100%
G PRINCIPAL
QUARTERS
Total 0 0 1




6.4 CURRENT STAFF AND PLAN - 2017-18

No. of posts sanctioned Post Filled vacant posts % vacant posts
S.No.| Name of DIET
Academic Non ) Total Academic Non ) Total Academic Non ) Total Academic Non Academic Total
Academic Academic Academic
SN B.U |AU |BU [AU |B.U |AU |B.U |AU |B.U |AU .U (AU |B.U |AU |B.U (AU (B.U |AU [B.U AU B.U A.U B.U A.U
1 [Ambikapur 6 19 5 22 11 41 6 11 2 15 8 26 0 8 3 7 3 15 0.00 42.11 | 60.00 | 31.82 | 27.27 | 36.59
2 |bastar 6 19 5 22 11 41 4 12 2 14 6 26 2 7 3 8 5 15 | 33.33 | 36.84 | 60.00 | 36.36 | 45.45 | 36.59
3 |bemetara 6 19 5 22 11 41 4 11 3 11 7 22 2 8 2 11 4 19 | 33.33 | 42.11 | 40.00 | 50.00 | 36.36 | 46.34
4 |dharamjaigarh 6 19 5 22 11 41 3 5 3 15 6 20 3 14 2 7 5 21 | 50.00 | 73.68 | 40.00 | 31.82 | 45.45 | 51.22
5 |Jangir-Champa 6 19 5 22 11 41 0 12 0 10 0 22 6 7 5 12 | 11 19 0.00 36.84 0.00 54.55 0.00 46.34
6 |jashpur 6 19 5 22 11 41 0 8 0 11 0 19 6 11 5 11 | 11 | 22 0.00 57.89 0.00 50.00 0.00 53.66
7 |Kanker 6 19 5 22 11 41 0 6 0 8 0 14 6 13 5 14 11 27 0.00 68.42 0.00 63.64 0.00 65.85
8 |khairaharh 6 19 5 22 11 41 4 7 3 12 7 19 2 12 2 10 4 22 | 33.33 | 63.16 | 40.00 | 45.45 | 36.36 | 53.66
9 |mahasamund 6 19 5 22 11 41 0 10 0 5 0 15 6 9 5 17 | 11 | 26 0.00 47.37 0.00 77.27 0.00 63.41
10 [Nagari 6 19 5 22 11 41 0 7 0 4 0 11 6 12 5 18 11 30 0.00 63.16 0.00 81.82 0.00 73.17
11 [Pendra 6 19 5 22 11 41 3 11 2 13 5 24 3 8 3 9 6 17 | 50.00 | 42.11 | 60.00 | 40.91 | 54.55 | 41.46
12 |Raipur 6 19 5 22 11 41 4 15 2 20 6 35 2 4 3 2 5 6 33.33 | 21.05 | 60.00 9.09 45.45 | 14.63
13 |[dantewada 0 19 0 22 0 41 0 8 0 8 0 16 0 11 0 14 0 25 0.00 57.89 0.00 63.64 0.00 60.98
14 |[Korba 0 19 0 22 0 41 0 17 0 6 0 23 0 2 0 16 0 18 0.00 10.53 0.00 72.73 0.00 43.90
15 [korea 0 19 0 22 0 41 0 8 0 12 0 20 0 11 0 10 0 21 0.00 57.89 0.00 45.45 0.00 51.22
16 |kabirdham 0 19 0 22 0 41 0 6 0 4 0 10 0 13 0 18 0 31 0.00 68.42 0.00 81.82 0.00 75.61
72| 304 60| 352| 132 656 154 168 322 44| 150 43| 184| 87| 334| 14.58| 49.34| 22.50| 52.27 18.18] 50.91
AVERAGE
Academic Staff Vacancy is 49.34%
Current Staff and Plan 2017-18 for New DIETs

17 |Durg 0 19 0 22 0 41 0 6 0 4 0 10 0 13 0 18 0 31 0.00 68.42 0.00 81.82 0.00 75.61
18 |Bijapur 0 19 0 22 0 41 0 9 0 4 0 13 0 10 0 18 0 28 0.00 52.63 0.00 81.82 0.00 68.29
19 |Narayanpur 0 19 0 22 0 41 0 1 0 2 0 3 0 18 0 20 0 38 0.00 94.74 0.00 90.91 0.00 92.68

0 57 0 66 0 123 0 16 0 10 0 26 0 41 0 56 0 97 0.00 71.93 0.00 84.85 0.00 78.86

AVERAGE

B.U. Before Upgradation

Overall Academic Staff Vacancy is 52.90%

A.U. After Upgradation (Including Posts before upgradation)




6.5 FUCTION WISE FORMATS (To be prepared by each DIET and Consolidated in
the State Annual Work Plan)
A PRE-SERVICE PROGRAMME
. Achieveme (Shortfalls if |Expendi
Name of Actual no. of trainees .
Intake approved by ) ) nts any with ture
course Duration of Programme [targetted in 2016-17 as per .
NCTE reasons incurre
(D.Ed.) AWP q
1. D.Ed 1st year |2UNITS 2YEARS 100 99(0OTHER JOB
2. D.Ed 2st year |2UNITS 100 97(0OTHER JOB




B RESEARCH AND ACTION RESEARCH

Function During 2016-17 Plan for 2017-18
Number | . .
Disseminat . e
of ion details Dissemination
research ) Shortfalls i details(How ) Expected
Reasearch (How was [Achieveme]|. ... | Expenditure | Planned Estimated
i proposed if any with| . would the , outcome
Title the nts incurred numbers Expenditure
as per research reason research be s
AWP 2016 used) used)
17
in
classroom
1Research 1|process 1 0 10,000 0 0
teachers
not will
in submitted overcome to identify
Action classroom by classroom schools
Research 35|process 30|teachers 60000 20|process 100000|problems
3
Total 70000 100000




C RESOURCE CENTRE AND DOCUMENTATION

Plan for 2017-18

Function During 2016-17
Planned
No. of numbers
Planned .
documents/ No. of of Estimate
.. . . . Shortfalls , no. of
Resouce support| publications orientation | Achievem | . ... |Expenditur|documen| . . d Expected
. if any with| . orientation )
types proposed to be | held with ents e incurred ts/ ) Expendit| outcomes
reasons held with
released as per | teachers publicati teachers ure
AWP 2016-17 ons
releases
developme
nt of study
100 10 100 100000 50 100 85000 .
L materials
audio videos
. for teachers
materials
T developme
educational distributin nt of stud
. 3 2000 1869 |g 100000 0 0 0 . y
magazine materials
problems
for teachers
200000 85000




D  TRAINING PROGRAMMIES FOR TEACHERS, BRC AND CRC COORDINATORS,VEC,SMC

MEMBERS, etc.
Function During 2016-17 Plan for 2017-18
No. of
participants Average Planned |Average Estimate
Duration ) Shortfalls ) numbers | Duratio
Nature of proposed Achieve | . |Expenditur d Expected
to be of if any with| of n of )
Programme ments e incurred . Expendit | outcomes
covered as |Programm reasons participant| Progra ure
per AWP e s mme
2NALC 177
40
social scince Maps Reading
workshop 160 16 days 119 27820 4 days 48424|Skil
05 days in 01.capacity
building about
CAC orientation fo face there rill.oz.if
programme about 81 CACs 10daysin |programe 81 CACs 100000 |known new idia
there roll and 02 stage |falls in better
responcebility Febury performa'?ce in
2017 (:.VZ:,.WT ;(-)3.to
Improvement
workshop on 52 ps in effieciency of
hindi language at 8 days 7120 88 3+5days | 129610 language to
. teachers
primary lavel Teachers and
60 Students
workshop on
english at upper 05 days 31 6610 0 0 0 0
primary lavel 40




To bring

Changes in
workshop on Class room
mathes at 15 days 77 21830 40 6 days 60175 Process and
primary lavel Preparing
resources
90 Teachers
01.capacity
building in
HM workshop on teachers. 02.better
prim.and upper 4 days 19 4010 65 3 days 57711  |performance with
prim.head teachers children. 03.to
understanding
subject nature.
25
workshop on
ENVIRNMENT at 25 03 days 19 3470 0 0 0] 0
primary lavel
carrier and
i rograme
guidances for 03 day prog . 0 0 0 0 0
teachers and ded follows in
student,tet, 0 feb 2017
01.teacher
seminar on pridly old known old
indian educational indian pridly
history specialy educational
refrencess of current 100 03 day nill 77000 100 02day | 70000 |history-02.to
educational awaer and
challenges undaestading
(motivational meaning of
program) teachers.03.teac

hers starting




01.to discusion

and review
about variess
monthly meeting training
for quality rogramme.02.
education with 144 Annual12 | g 0 10000 annual | o006 |making new
beo,brc and brp. day 12 day stratigee for
CACs acadmic
activities.03
share experience
to each others.
comics and
cartoons work 120 15 days 0 Not Done 0 0 0 0
shop for teachers
and student
science teaching
through activity
with the help of APF 160 16 days 0 0 0 0 0 0
Dhamtari (long
term programe)
maths workshop
for ps&ups
teachers with the 160 16 days 0 0 0 0 0 0
help of APF

Dhamtari (long
term programe)




so.science
workshop for ups
teachers with the
help of APF
Dhamtari (long

term programe)

160

16 days

language
training(hindi,Engl
ish) with the help
of APF Dhamtari
(long term
programe)

40

16 days

In language
teaching the
various forms of
literature and
their importance
in Hindi teaching
for M.S. Teachers

120

5 days

Workshop for
innorative teachers
in the District

60

5 days

nill

Not Done

50

2 days

66000

Research ablity
will

improve and
innorvative
attitude will be
develon




workshop on
hindi language

120 4 days nill Not Done 0 0
for C&D grade Y
school

workshop on
english for C&D 120 4 days nill Not Done 0 0

grade school

workshop on
maths for C&D 120 4 days nill Not Done 0 0

grade school

workshop on Tg Deyglop .

science for school 120 20 Days 113 0 32795 sclentific attitude

Teachers

in Teachers and
Students




1. Student will
Participate in

Navoday
Admissi
Navoday School Einf:ssmn
Exam for CACs and 81 3 days Not Done 0.00 81 CACs 3 days 75000 o
2. Capacity
teachers N
Building of
Students.
3. Students will
get admission.
Inter DIET
acadamic
exposure Visit 7 days Not Done 0 0 0 0 0
200 5 days 200000 Science
Training for
Teachers.
200 5 days 200000 Social Science
Training for
Teachers.
300 5 days 300000 |English Training
for Teachers.
total 190655 1374420




E

PROGRAMMES CONDUCTED FOR FACULTY OF DIET

Function During 2016-17 Plan for 2017-18
No.of DITE No. of
faculty Brief nature . Shortfalls if [Expenditu| DIET |Brief nature | Estimated
Name of Achievem ) , Expected
e proposed to be of the any with re faculty of the Expenditur
Institution ents i outcomes
covered as per | programme reasons incurred | tobe | programme e
AWP 2016-17 covered
. . capacity
Nagri 6 capacity 0 | NOTDONE| o© 6 €apacity 1 95000 | buiding of diet
building building feculty
it it capacity
IcT 13 capactty 0 | NOTDONE| O 6 €aPACY | 90000  |building of diet
building building feculty
Visit Of . Capacity
Pota 6 capacity 6 0 50000 | 15 | EXPIOSUT® | 100000 | building of diet
Cabine building Visit feculty
50000 280000




F TECHNOLOGY IN TEACHER EDUCATION

Function During 2015-16 Plan for 2016-17
Eg. 1 Number of
Pl d
EDUSAT based teacher , anne
. Brief .| Expen | Number of ) )
training 2 educators L ) Shortfalls if| . Brief | Estimated | Expected
. objective of | Achieve ) diture| teachers/ L .
Teacher education | proposed to any with |, objectiv |[Expenditur| outcome
the ments incurr teacher
MIS be covered as fogramme reasons ed educators es e s
3 Computer per AWP 2016- Prog
, covered
literacy pograms 17
Use of
ICT in Enable
ICT Supporte Science teachers
dScience Teaching 50 0|Cash Less 0 50|Teaching 50000|to use ICT
Use of
ICT in Enable
ICT Supported Maths teachers
Maths Teaching 50 0|Cash Less 0 50|Teaching 60000(to use ICT

110000




G INNOVATIONS

Function During 2016-17 Plan for 2017-18
No. of No. of
beneficiari benefici
eneficiaries . . Shortfalls if | Expenditu .ene el . Estimated
Nature of |proposed to Brief Achievemen _ ries Brief .. |Expected
. . L any with re - Expenditur
innovation |be covered as | objective ts feasons incurred propose |objectives outcomes
per AWP 2016- d to be
17 covered
Teachers
. know
Teacher Conversati about
Seminor 150 L 150 - 50000 200 on with 120000 |, .
Motivation inovation
teachers )
in the
field
Work
Camal Works with improve w?trhs
Programme 100 Student 100 - 40000 100 students 50000 Student
PS Teach Effectivel I i
S Teacher ectively earning Effectively
3 90000 170000




H CONTENT & MATERIAL DEVELOPMENT

Function During 2016-17 Plan for 2017-18
No. of
ublications/R No. of .
P . Shortfalls . Estimated
Tvoe eleases Target | Achiev if anv with Expenditur|proposed Target Expenditur Expected
YP proposed as Group |ements Y e incurred |publications/ |Group P outcomes
reasons e
per AWP 2016- releases
17
Teach
Publication of eac ers
. have will able
research and action 45 Teachers 45 0 100000 30 Teachers 130480 .
to solve their
research .
educational
Problems
reading Materials for
. 1000 Students 0 0 0 0 0 0 0
Kamar Tribes
Local folk songs D.ed Collection of
A g 50 ) 50 0 2500 50 D.ed Students 5000 folk Songs
Stories Students :
and Stories
D.ed
Students +
Thumbs Art 1000 uaents 1000 0 5000 0 0 0 0
School
Students
In Inspire
teachers f
Succes stories 0 0 0 0 0 1325 Ps and ups 100000 | cocherstor
Better Work
S




To Support
Teachers for

S ort Programme One C
upport Frog 0 81 netamps | 104100 | Doing better
Composite Schools School
works
together
hysical Educati
physical Education Physical
cum awareness 0 81 CAC 167000
Awerness
about country
Kishori Balika Awerness for
. 0 100 ups+Hs+Hss 100000 Girls Health
Protsahan Yojana .
heigine
Develop
. . Multiple
MITA Training 0 50 ps+Ups 0 .
Intelligence
Skill
Ps+ Ups to Develop
Self Leadershi 0 200 100000
el Leadership Students HOT
Diet Faculty + Proffessional
MOOC Programme 0 100 MTS ¥ 100000 Development
s
107500 806580




I ON-SITE SUPPORT TO TEACHERS

Function During 2016-17 Plan for 2017-18
Number of
visites Shortfalls . Average
. Average ) ) Expendit|Planned .g )
Eg. Visits to proposed . Achiev | if any duration |Estimated Expected
duration of ] ure |[number )
Schools as per . ements| with |, . of each |Expenditure |outcomes
each visit incurred|s visites | . .
AWP 2016- reasons visit
17
Busy in on -site
Visits to Schools 243 3 days 144 other 10000 243 3 days 40000 Academic
Programme support to
S Teachers
10000 40000




PRE-SERVICE PROGRAMMES: DIET/DRC wise Status of Intake approved and Actual no. of trainees admitted in 2016-
17.

Actual no. of trainees
Sl. No. Name of DIET Intake approved by NCTE Duration of programme admitted in 2016-17

Nagri 2Units + 2 units 2 Years 99+97

DO B WIN|—




6.6 BUDGET AND FINANCE (Attach additional details/documents of proposals)

For 2016-17 For 2017-18
u t
SN i Released Expenditure incurred B:::cne Total State
o Head of Expenditure Approved P ason | proposed Contributi | Claim from GOI
A t 2017- 2017-18
moun 31.03.20| 2017-18 | °" ( )
Central Central State 18
State Share 17
share share Share
A |EXISTING DIETs/DRCs
Strengthening of
1 (phsical infrastructure (i)
Civil Works
(i))Equipments 20.00 8.00 12.00
2 [Programmes and 31.19 12.48 18.71
activities 3.74
Salary of faculty and
3 [staff sanctioned and 78.03 94.00 37.60 56.40
filled up after up-
gradation
4 |Faculty Development 6.00 2.00 0.80 1.20
5 |Contingency 2.44 15.00 6.00 9.00
D TECHNOLOGY IN TEACHER EDUCATION
12 |Hardware support
13 |Purchase of hub/switch
One-time
14 |orientation/training of
teacher educators
Additional
15 [Focronal 2.00 0.80 1.20
support/maintenance




6.7 CLAIM FOR RECURRING ASSISTANCE FOR THE YEAR 2017-18: PART-II: ESTIMATED EXPENDITURE ON SALARIES:DIETs

Nameof |\ hether Estimated Annual Actual
S.No. District Upgraded Yearlof No. of posts Expenditure (for 2017-18) expenditure
where DIET or New Sanction on posts which were in 2016-17
is lacated ason .
31.03.2017 State Net claim
In salaries of | Contributio from GOl on
existence posts n after accqunt of
. . salaries for
Principle payscale Vice-Principle/sr.Lecturer pay-Scale | Lecturer Pay-Scale [ 9300-34800 GP Para Academic Staff Pay-Scale [ prior toAup— Filled up as mentioned [upgradation 2017-18
[15600-39100 GP 6600] [ 9300-34800 GP 5400 | 4300] 5200-20200 GP 2800] gradation | 21 03.17 in 40% 60%
(whether c0l.7,10,13,
filled up or &16,to the
not) extent they
were filled
SANCTIO | Filled up as SANCTIONED Filled up as SANCTIONED Filled up as SANCTIONED Filled up as
B.U.[A.U.| on31.3.11 B.U. A.U. on31.3.11 B.U. A.U. on31.3.11 B.U. A.U. on31.3.11
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21
1 Sarguja Upgraded 89-90 0 1 1 1 6 6 5 12 4 5 22 15 19.71 165.00 145.29 135.77 77.83 87.17
2 Bastar Upgraded 88-89 0 1 0 1 6 3 5 12 9 5 22 14 19.64 170.00 150.36 142.16 79.78 90.22
3 Bemetara | Upgraded 89-90 0 1 1 1 6 2 5 12 8 5 22 11 19.82 165.00 145.18 137.24 77.89 87.11
4 Raigarh Upgraded 89-90 0 1 1 1 6 2 5 12 2 5 22 15 19.18 110.00 90.82 92.37 55.51 54.49
5 s::ri';a Upgraded | 2005-06 | 0 | 1 1 1 6 4 5 12 ; 5 22 10 1958 15000 130.42 1as0| 7175 78.25
6 Jashpur Upgraded | 2005-06 0 1 1 1 6 1 5 12 6 5 22 11 19.7 90.00 70.30 75.27 47.82 42.18
7 Kanker Upgraded | 2005-06 0 1 1 1 6 2 5 12 3 5 22 8 19.61 73.00 53.39 61.13 40.97 32.03
8 Ra’”a:dgac’ Upgraded | 9192 | o | 1 1 1 6 1 5 12 . 5 22 - 1901] 9300 73.09 4755 4915 43.85
9 Mahazam“” Upgraded | 2005-06 | 0 | 1 1 1 6 4 5 12 s 5 22 s 1932 11500 95.68 95 63| 5759 57.41
10 Dhamtari | Upgraded | 2005-06 0 1 0 1 6 4 5 12 3 5 22 4 19.45 94.00 74.55 78.03 49.27 44.73
11 Bilaspur Upgraded 89-90 0 1 1 1 6 4 5 12 6 5 22 13 19.19 183.00 163.81 152.67 84.71 98.29
12 Raipur Upgraded 88-89 0 1 1 1 6 6 5 12 8 5 22 20 20.22 222.00 201.78 184.46 100.93 121.07
13 | Dantewada New 2005-06 0 1 1 0 6 0 0 12 7 0 22 8 0 51.00 51.00 4191 20.40 30.60
14 Korba New 2005-06 0 1 1 0 6 5 0 12 11 0 22 6 0 169.00 169.00 140.45 67.60 101.40
15 Korea New 2005-06 0 1 1 0 6 3 0 12 4 0 22 12 0 91.00 91.00 75.86 36.40 54.60
16 | Kabirdham New 2005-06 0 1 1 0 6 0 0 12 5 0 22 4 0 63.00 63.00 52.59 25.20 37.80
0|16 14 12 96 47 60 192 93 60 352 168 2004.00 1768.67 1667.55 942.80 1061.20
Salary Claim for New DIET 2016-17
17 Durg New 2012-13 0 1 1 0 6 5 0 12 4 0 22 1 0 80.00 80.00 0.00 32.00 48.00
18 Bijapur New 2012-13 0 1 1 0 6 1 0 12 7 0 22 4 0 50.00 50.00 0.00 20.00 30.00
19 [ Narayanpur New 2012-13 0 1 1 0 6 0 0 12 1 0 22 0 0 30.00 30.00 0.00 12.00 18.00
3 3 18 6 0 36 12 0 66 5 0 160.00 160.00 0.00 64.00 96.00




List of Equipments to be Procured

PER DIET
Amount in Lakhs
S.No. |ltem Quantity |Unit Cost |Total Cost

1 |Fingerprint Biometric Machine 1 0.25 0.25
2 |RO Water Purifier 2 0.30 0.60
3 [Water Cooler 2 0.10 0.20
4  |Photocopier 1 1.00 1.00
5 |Scanner 2 0.10 0.20
6 |Fax Machine 1 0.15 0.15
7 |Steel Almirah 5 0.15 0.75
8 [Sound System 2 0.20 0.40
9 |LCD Projector/ TV Min 45inch 2 0.75 1.50
10 [Tablet Android OS 3G Support 5 0.20 1.00
11 |Ethernet Network Switch 1 0.50 0.50
12 [Cat 6 Network Cable 2 0.10 0.20
13 |Printer 5 0.15 0.75
14 [Desktop Computer 30 0.30 9.00
15 |UPS for Computer 30 0.05 1.50
16 |[Computer Table 30 0.05 1.50
17 |Laptop 3 0.50 1.50

Total 21.00




6.1 ABOUT DIETs

Has DIET submitted self-appraisal Report

Name of DIET DIET Narayanpur to NCTE for 2016-17 no
No. of districts created between Has DIET submitted Annual Action Plan Yes
April 2002 and March 2011 5 for 2016-17
Whether DIET is
(i) Upgraded Status of PAC no
(ii) New New
NCTE recognition order No. for Application for recognition |No. of DRCs sanctioned in your District, .

. . Nil
D.Ed course submitted attach list

Annual Intake capacity in DIETs

Actual no. of trainees admitted
in 2016-17

D.Ed.1st Year-50

No. of BRC, Attach separate list with
Place, name phone no. and address of
BRC

Address of DIET functional
website

No. of CRC, Attach separate list with
Place, name, phone no. and address of
CRC

Name, phone and E-mail of
Website In-charge

No. of B.Ed.O, Attach separate list with
Place, name, phone no. and address of
B.Ed.O.

Name, phone no. and address,
Email of D.Ed.O. in your all
Districts




6.2 PROCESS and Perormmace Indicators

Suggested Process Indicators

Suggested Perfomance Indicators

Does the DIET have a detailed database on the school,teachers,Block

Resource Centres&Cluster Resource Centres in the district that it serves?

2. Has the DIET conducted a training need analysis for teachers?

INPUT / ACTIVITY Measures
1. Number of visitors to the DIET Resource Center every month ( this

No
excludes student visits during the library period).

3. Does the DIET hold regular meetings with a. 2. Number of DIET faculty visits to schools in a quarter ( each visit to
SSA b. RMSA c. IASE d.CTE e. SCERT be at least 4 hours of interaction ) NIL
4. Has there been positive feedback on the D.Ed. Programme by student 3. Availability of technology enabled infrastructure ( functioning
teachers, Are there records of the same? computers, internet connection email id and multi-media facilities) |NIL
5. Has there been positive feedback on the in-service programmes by 4. Average duration of Principalship in the last 5 years.
elementary school teachers? Are there records of them? NIL
6. Does the DTET use a Traning Management System ? 5. % of faculty positions filled NIL
7. Does the DIET conduct research studies related to teacher educators in 7. % of new books ( < 3 years old ) in the institution library.
the area that it covers ?
8. What are the areas of research covered? OUTPUT/ OUTCOME Measures
9. How many publications have been authored by DIET faculty- conference/ 1. Number of qualified teachers added to the system through DIETS.
seminar, presentation$, reports, newspaper / journal articles, book etc.? NIL
10. Are there regular faculty development programs for DIET faculty ? 2. % of DIET students who cleared the TET.

NIL
11. Who many faculty members at DIET were deputed for conferences, 3. No. of modules for training of teachers, etc prepared DIET faculty - 7
went on study leave and undertook exposure visits?
12. What is the frequency of faculty meetings within the DIET ? Are there 4. No. of action research undertaken by the DIET faculty. )

records of the same ?

13. What has been the most talked-about process improvement in the year
within the DIET ?

5. No. of resource material developed by DIET faculty for school
teachers.

6. No. of faculty of DIETs who underwent capacity development and
training progams .

7. Has the DIET prepared the Annual Action Plan 2016-17.




6.3 INFRASTRUCTURE PROPOSAL

The State Government shall assess the infrastructure requirements of each of the DIETs, and prepare a

comprehensive proposal for its strengthening, expansion, based on State SORs and submit its proposal before

the Teacher Education Approval Board. While submitting the proposal, the State Government shall indicate
the status of non-recurring Central assistance received under the Scheme prior to 2016-17 in the following

format.

Status of Non-recurring Central Assistance received:

Name of DIET

Year in
which
central
assistance
received

component

instalment
no.

Amount

Amount of
Grant
Utilized

% of Grant
Utilized

Remark

Total




6.4

CURRENT STAFF AND PLAN - 2017-18

No. of posts sanctioned Post Filled vacant posts % vacant posts
S.No. Name of DIET
Academic Non . Total Academic Non . Total Academic Non . Total Academic Non Academic Total
Academic Academic Academic

SN B.U (AU [B.U |AU |B.U [AU B.U (AU |[B.U [AU |[B.U (AU |B.U |AU |B.U |AU [B.U (AU |B.U A.U B.U A.U B.U A.U
1 |Ambikapur 6 19 5 22 11 41 6 11 2 15 8 26 0 8 3 7 3 15 0.00 42.11 60.00 | 31.82 | 27.27 | 36.59
2 |bastar 6 19 5 22 11 41 4 12 2 14 6 26 2 7 3 8 5 15 | 33.33 36.84 60.00 | 36.36 | 45.45 | 36.59
3 |bemetara 6 19 5 22 11 41 4 11 3 11 7 22 2 8 2 11 4 19 | 33.33 42.11 40.00 | 50.00 | 36.36 | 46.34
4 |dharamjaigarh 6 19 5 22 11 41 3 5 3 15 6 20 3 14 2 7 5 21 | 50.00 73.68 40.00 | 31.82 | 45.45 | 51.22
5 |Jangir-Champa 6 19 5 22 11 41 0 12 0 10 0 22 6 7 5 12 11 19 0.00 36.84 0.00 54.55 0.00 46.34
6 |jashpur 6 19 5 22 11 41 0 8 0 11 0 19 6 11 5 11 | 11 | 22 0.00 57.89 0.00 50.00 | 0.00 53.66
7 |Kanker 6 19 5 22 11 41 0 6 0 8 0 14 6 13 5 14 11 27 0.00 68.42 0.00 63.64 0.00 65.85
8 |khairaharh 6 19 5 22 11 41 4 7 3 12 7 19 2 12 2 10 4 22 | 33.33 63.16 40.00 | 45.45 | 36.36 | 53.66
9 [mahasamund 6 19 5 22 11 41 0 10 0 5 0 15 6 9 5 17 11 26 0.00 47.37 0.00 77.27 0.00 63.41
10 |Nagari 6 19 5 22 11 41 0 7 0 4 0 11 6 12 5 18 11 | 30 0.00 63.16 0.00 81.82 0.00 73.17
11 (Pendra 6 19 5 22 11 41 3 11 2 13 5 24 3 8 3 9 6 17 | 50.00 42.11 60.00 | 40.91 | 5455 | 41.46
12 |Raipur 6 19 5 22 11 41 4 15 2 20 6 35 2 4 3 2 5 6 33.33 21.05 60.00 9.09 45,45 | 14.63
13 |dantewada 0 19 0 22 0 41 0 8 0 8 0 16 0 11 0 14 0 25 0.00 57.89 0.00 63.64 0.00 60.98
14 |Korba 0 19 0 22 0 41 0 17 0 6 0 23 0 2 0 16 0 18 0.00 10.53 0.00 72.73 0.00 | 43.90
15 [korea 0 19 0 22 0 41 0 8 0 12 0 20 0 11 0 10 0 21 0.00 57.89 0.00 45.45 0.00 51.22
16 |kabirdham 0 19 0 22 0 41 0 6 0 4 0 10 0 13 0 18 0 31 0.00 68.42 0.00 81.82 0.00 75.61

72| 304 60| 352| 132 656 154 168 322| 44| 150| 43| 184| 87| 334| 14.58 49.34( 22.50( 52.27 18.18( 50.91
AVERAGE
Academic Staff Vacancy is 49.34%
Current Staff and Plan 2017-18 for New DIETs
17 |Durg 0 19 0 22 0 41 0 6 0 4 0 10 0 13 0 18 0 31 0.00 68.42 0.00 81.82 0.00 75.61
18 (Bijapur 0 19 0 22 0 41 0 9 0 4 0 13 0 10 0 18 0 28 0.00 52.63 0.00 81.82 0.00 68.29
19 [Narayanpur 0 19 0 22 0 41 0 1 0 2 0 3 0 18 0 20 0 38 0.00 94.74 0.00 90.91 0.00 92.68
0 57 0 66 0 123 0 16 0 10 0 26 0 41 0 56 0 97 0.00 71.93 0.00 84.85 0.00 78.86
AVERAGE

B.U. Before Upgradation
A.U. After Upgradation (Including Posts before upgradation)

Overall Academic Staff Vacancy is 52.90%




6.5 FUCTION WISE FORMATS

(To be prepared by each DIET and Consolidated in the State Annual Work Plan)

A  PRE-SERVICE PROGRAMME

Name of course
(D.Ed.)

Intake approved by NCTE

Duration of Programme

Actual no. of trainees targetted
in 2017-18 as per AWP

Achievements

Shortfalls if any
with reasons

Expenditur
e incurred

1. D.Ed 1st year

100

1 Year

50

Proposed

2. D.Ed 2st year




B RESEARCH AND ACTION RESEARCH

Function During 2016-17 Plan for 2017-18
Number of [Disseminatio Dissemination
research n details i i details(How i
Reasearch . Shortfalls if any| Expenditure Planned Estimated
i proposed as| (How was Achievements . . would the . Expected outcomes
Title with reason incurred numbers Expenditure
per AWP |the research research be
2016-17 used) used)
) Teacher were able | APProximatly 50%
Action Research 30 to solve problems at work has be.:e.n done 50,406 30 With the help of 150,000 Teachers will be active to
cluster meeting |school by 10 participants B.E.O,B.R.C.&C.A.C solve school level problems
Teacher were able
to develop attitude
At district level towards research & Teacher will able to make &
trainings with make & use toos 12 participants were With the help of DEO use tools for diagnostic tests
Reasearch 20 & for diagnostics tests | =< P P 77,113 20 1th the help o ’ 160,000 and verify results of

the help of BEO &
DEO

and remedial
measures

present

B.E.O &C.A.C

remedial measures in
researches

Total




C RESOURCE CENTRE AND DOCUMENTATION

Function During 2016-17 Plan for 2017-18
No. of Planned
documents/ No. of . Planned no. i
. . . Shortfalls if ) numbers of ) . Estimated
Resouce publications orientation | Achieve . Expenditure of orientation . Expected
i any with . documents/ . Expenditur
support types | proposed to be held with ments incurred L. held with outcomes
reasons publications e
released as per teachers teachers
releases
AWP 2016-17
Magazine
Newsletter
Brochure/Mo
nograph
Report
Writing
Printing of
modules

Total




D  TRAINING PROGRAMMES FOR TEACHERS, BRC AND CRC COORDINATORS,VEC,SMC MEMBERS, etc.

Function During 2016-17 Plan for 2017-18
Nature of Programme | No. of participants Average Achievements | Shortf [ Expenditure Planned Average Estimated Expected outcomes
proposed to be Duration of alls if incurred numbers of [Duration of | Expenditure
covered as per Programme :ITJ] participants |Programme
AWP 2016-17 reason
S
Micro Planning 150 Teachers 5 days will be held in 1,00,000
February
Maths training for 40 teachers 3 days Teachers know 28,635 120 teachers 3 days 72,000 [Competencies will be improved
Primary teachers how to teach
basic Maths
Maths training for Upper 40 teachers 3 days Proposed in 150 teachers 5 Days 180,000 Teachers will clear their
Primary Teachers & February problems
Utilization of Maths lab (30,000 for maths lab)
Strengthening of S.M.C 200 teachers 1 day S.M.C.Members 57,610 30 HM + 30 1 day 12,000 Head masters will become
will take active SMC aware towards community
participation in participation at school.
school activities.
Workshop on Local 30 teachers 5 days 50,000 Teachers will learn about &
Artefacts make art & craft materials
under the guidance of local
artisans
Training of H.M.for 90 teachers 5Days |H.M.will be the 84,866 |60 teachers| 5 Days 60,000 | Head masters will improve
Educational better leader. their management abilities
Administration&
Leadership
Capacity building in 300 5 Days 300000 competencies in Spoken
Spoken English (Primary) English will be upgraded
teachers

(Pronunciation &
Use of lang.
functions)




Capacity building in 150 upper | 5 Days 150000 Teacher will improve
Grammar & Writing Primary uderstanding in grammar
skills teachers and writing skills
Capacity building in Hindi 100 |3 Days 2| 1,50,000 | Teacher will be trained in
first language & Sanskrit 50| Days selected competencies &
Sanskrit (Grammar) difficulties in teaching
grammar will be removed
Training for 40 PS 3 Days 48,000 | Teachers will get trained in
blueprint & Teachers | making question papers
question papers 40 MS
Teachers
Orientation in physical 200 3 Days 1,20,000 Teacher will be able to
education Teachers uderstand the role physical
education in school
Science Training for
200 5 days 200000(Teachers.
Social Science Training for
200 5 days 200000(Teachers.
English Training for
300 5 days 300000(Teachers.

Total

872,000




E PROGRAMMES CONDUCTED FOR FACULTY OF DIET
Function During 2016-17 Plan for 2017-18
No.of DIET faculty Brief nature of Shortfalls if . No. of DIET . .
Name of proposed to be . . Expenditure Brief nature of Estimated
o the Achievements any with . faculty to be . Expected outcomes
Institution |covered as per AWP incurred the programme Expenditure
programme reasons covered
2016-17
Exposure Visit Baster, Exposure visit faculty will get
9 of DIET Dantewara, 11,000 10 within & 200000 exposure to
faculty kanker DIET outside state innovative things.
DIET DURG
Computer
Orientatiion i
10 training for 50,000 corrln nuietosrllilllns
DIET DURG DIET faculty P
Orientation for ori:r?::(:lt\i/nWI:ngtrin
10 modules 15000 P p. &
] modules for various
preparation o
DIET DURG trainings
Total 265000




F TECHNOLOGY IN TEACHER EDUCATION

Function During 2016-17 Plan for 2017-18
Eg. 1 Number of
& umbero Planned
EDUSAT based teacher ) .
. Brief Shortfall .| Number of Estimat
training 2 eductors L. ) Expendi
objective of |Achievemen| sif any teachers/ Brief ed Expected
Teacher proposed to . ture L
: the ts with |, teacher objectives |Expend| outcomes
education MIS | be covered as fogramme reasons incurred educators ture
3 Computer per AWP 2016- prog
, covered
literacy pograms 17
Total




G INNOVATIONS

Function During 2016-17 Plan for 2017-18
No. of No. of
beneficiaries Shortfalls if . beneficiaries .
Nature of . o . . Expenditure . L Estimated
. ) proposed to be | Brief objective [ Achievements any with . proposed to be |Brief objectives . Expected outcomes
innovation incurred Expenditure
covered as per reasons covered as per
AWP 2016-17 AWP 2017-18
Teachers
Learning enjoyed learning
English 45 Teachers Learn through | new words & 32134
through S5days enjoyment how to teach ’
poems English through
poems
7 Blocks 1 Maki i
SCIENCE ocks 150 a |.ng science 150000
teachers working models
ALM/ROLE 60 Teachers Makir?g teaching 60,000 Supporting course
PLAY effective method content
INIOVATION 150 teachers | 'MPrOVing concepts 120000 ':: zzzer;sawsm t?(e)s: |§
IN SOCIAL of Sst. teaching ocal Ps,
SCIENCE ocal resources
TEACHING
Total 330,000




H CONTENT & MATERIAL DEVELOPMENT

Function During 2016-17 Plan for 2017-18
No. of
ublications/R
P / . Shortfalls if . No. of proposed )
eleases Target Achieveme Expenditur o Target |Estimated Expected
Type ) publications/ )
proposed as Group nts e incurred releases Group |Expenditure |outcomes
per AWP 2016-
17
Teacher will
be able to Teachers
€a were able
understand understand
T.L.M. for Primar 40 Teacher how to 40 Teachers
y W 35,469 1 40,000 "°"°
school for 5 days | frame TLM for 5 days frame TLM
for the for English at
clementr elementary
| | Y level
eve
Open
Training of Resource
science,maths center for
150 Teacher
Activity & TLM For teachers & 61,540
. for 5 days
upper primary students of
school teachers upper
primary
Test 30 Teachers
papers/worksheets
. for 2 days
for primary level 12,000
Total 52,000




I ON-SITE SUPPORT TO TEACHERS

Function

During 2016-17

Plan for 2017-18

Number of
visites Average Planned Average
. ) . Shortfalls if any Expenditure duration |Estimated Expected
Eg. Visits to Schools proposed as duration of Achievements . . numbers .
. with reasons incurred . of each Expenditure outcomes
per AWP 2016- |each visit visited L
visit
17
Improvised On site support to
school Monitoring& support classroom follow-up not students &
B% supp 300 4 HOURS teaching & P 80,000 apprx 300 |4 HOURS 300,000 teachers during
by DIET staff regular . .
student interaction at
interaction schools
Total 300,000
TOTAL CLAIM FOR 2017-18 1819000

Approved by District Programme Advisory Committee.




6.6 BUDGET AND FINANCE (Attach additional details/documents of proposals)
S. Head of Expenditure Central Expenditure incurred Unspent Total State Claim from GOI (2017-
No. asistance in Balance as on | proposed | Contribution 18)
2016-17 Central share State 31.03.2017 2017-18 2017-18
A |EXISTING DIETs/DRCs
1 |Strengthening of phsical 363.423 145.3692 218.0538
infrastructure (i) Civil Works
(ii)Equipments 20.00 8.00 12.00
2 |programmes and activities 18.19 7.28 10.91
3 |Salary of faculty and staff sanctioned 80.00 32.00 48.00
and filled up after up-gradation
4 |Faculty Development 2.00 0.80 1.20
5 |Contingency 15.00 6.00 9.00
D TECHNOLOGY IN TEACHER EDUCATION
12 |Hardware support 2.00 0.80 1.20
13 |Purchase of hub/switch
14 [One-time orientation/training of
teacher educators
15 [Additional support/maintenance

(* To be filled up separately under 6.7 below)




6.7 CLAIM FOR RECURRING ASSISTANCE FOR THE YEAR 2017-18: PART-II: ESTIMATED EXPENDITURE ON SALARIES:DIETs

N?m? of whether v ¢ Estimated Annual Actu?l
SNo.| DS | ypgraded S ealo No. of posts Expenditure (for 2017-18) expenditure
where DIET or New anction on posts which were in 2016-17
is located ason .
Net claim
31.03.2017 State
., .. |fromGOlon
In salaries of | Contributio
. account of
existence posts n after .
rior to up- ioned |upgradation salaries for
Principle payscale Vice-Principle/sr.Lecturer pay-Scale | Lecturer Pay-Scale [ 9300-34800 GP Para Academic Staff Pay-Scale [ P dati Filled up as menFnone P8 . 2017-18
[15600-39100 GP 6600] [ 9300-34800 GP 5400 | 4300] 5200-20200 GP 2800] gradation | 131.03.17 in 40% 60%
(whether c0l.7,10,13,
filled up or &16,to the
not) extent they
were filled
SANCTIO | Filled up as SANCTIONED Filled up as SANCTIONED Filled up as SANCTIONED Filled up as
B.U.|A.U.| on31.3.11 B.U. A.U. on31.3.11 B.U. A.U. on31.3.11 B.U. A.U. on31.3.11
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21
1 Sarguja Upgraded 89-90 0 1 1 1 6 6 5 12 4 5 22 15 19.71 165.00 145.29 135.77 77.83 87.17
2 Bastar Upgraded 88-89 0 1 0 1 6 3 5 12 9 5 22 14 19.64 170.00 150.36 142.16 79.78 90.22
3 Bemetara | Upgraded 89-90 0 1 1 1 6 2 5 12 8 5 22 11 19.82 165.00 145.18 137.24 77.89 87.11
4 Raigarh Upgraded 89-90 0 1 1 1 6 2 5 12 2 5 22 15 19.18 110.00 90.82 92.37 55.51 54.49
Jangir-
5 champa Upgraded | 2005-06 0 1 1 1 6 4 5 12 7 5 22 10 19.58 150.00 130.42 124.50 71.75 78.25
6 Jashpur Upgraded | 2005-06 0 1 1 1 6 1 5 12 6 5 22 11 19.7 90.00 70.30 75.27 47.82 42.18
7 Kanker Upgraded | 2005-06 0 1 1 1 6 2 5 12 3 5 22 8 19.61 73.00 53.39 61.13 40.97 32.03
Rajnandgao
8 " Upgraded 91-92 0 1 1 1 6 1 5 12 5 5 22 12 19.91 93.00 73.09 77.55 49.15 43.85
Mahasamun
9 d Upgraded | 2005-06 0 1 1 1 6 4 5 12 5 5 22 5 19.32 115.00 95.68 95.63 57.59 57.41
10 Dhamtari | Upgraded | 2005-06 0 1 0 1 6 4 5 12 3 5 22 4 19.45 94.00 74.55 78.03 49.27 44.73
11 Bilaspur | Upgraded 89-90 0 1 1 1 6 4 5 12 6 5 22 13 19.19 183.00 163.81 152.67 84.71 98.29
12 Raipur Upgraded 88-89 0 1 1 1 6 6 5 12 8 5 22 20 20.22 222.00 201.78 184.46| 100.93 121.07
13 [ Dantewada New 2005-06 0 1 1 0 6 0 0 12 7 0 22 8 0 51.00 51.00 4191 20.40 30.60
14 Korba New 2005-06 0 1 1 0 6 5 0 12 11 0 22 6 0 169.00 169.00 140.45 67.60 101.40
15 Korea New 2005-06 0 1 1 0 6 3 0 12 4 0 22 12 0 91.00 91.00 75.86 36.40 54.60
16 | Kabirdham New 2005-06 0 1 1 0 6 0 0 12 5 0 22 4 0 63.00 63.00 52.59 25.20 37.80
0 | 16 14 12 96 47 60 192 93 60 352 168 2004.00 1768.67 1667.55 942.80 1061.20
Salary Claim for New DIET 2016-17
17 Durg New 2012-13 0 1 1 0 6 5 0 12 0 22 1 0 80.00 80.00 0.00 32.00 48.00
18 Bijapur New 2012-13 0 1 1 0 6 1 0 12 7 0 22 0 50.00 50.00 0.00 20.00 30.00
19 | Narayanpur New 2012-13 0 1 1 0 6 0 0 12 1 0 22 0 0 30.00 30.00 0.00 12.00 18.00
3 3 18 6 0 36 12 0 66 5 0 160.00 160.00 0.00 64.00 96.00




List of Equipments to be Procured

PER DIET
Amount in Lakhs
S.No. |Item Quantity |Unit Cost |Total Cost

1 |Fingerprint Biometric Machine 1 0.25 0.25
2 |RO Water Purifier 2 0.30 0.60
3 |Water Cooler 2 0.10 0.20
4  [Photocopier 1 1.00 1.00
5 |Scanner 2 0.10 0.20
6 |Fax Machine 1 0.15 0.15
7 |Steel Almirah 5 0.15 0.75
8 |Sound System 2 0.20 0.40
9 |LCD Projector/ TV Min 45inch 2 0.75 1.50
10 [Tablet Android OS 3G Support 5 0.20 1.00
11 |Ethernet Network Switch 1 0.50 0.50
12 [Cat 6 Network Cable 2 0.10 0.20
13 [Printer 5 0.15 0.75
14 |Desktop Computer 30 0.30 9.00
15 |UPS for Computer 30 0.05 1.50
16 [Computer Table 30 0.05 1.50
17 |Laptop 3 0.50 1.50

Total 21.00




6.1 ABOUT DIETs

Has DIET submitted self-appraisal Report

Name of DIET DIET PENDRA to NCTE for 2015-16 Nil
No. of districts created between Has DIET submitted Annual Action Plan

April 2002 and March 2011 BILASPURMINGEL! | 2016-17 one
Whether DIET is ONE WRC/5-

(i) Upgraded 6/21K220002539/7-5403  [Status of PAC Yes

(ii) New

DATED 9.8.2000

NCTE recognition order No. for
D.Ed. Course

No. of DRCs sanctioned in your District,
attach list

Annual Intake capacity in DIETs

Annual intake capaacity 100
Actual No. of Trainees
admited in 2016-17

Actual no. of trainees admitted
in 2016-17

No. of BRC, Attach separate list with
Place, name phone no. and address of
BRC

list atteched

Address of DIET functional

No. of CRC, Attach separate list with

list atteched

. Nil Place, name, phone no. and address of
website
CRC
. No. of B.Ed.O, Attach separate list with list atteched
Name, phone and E-mail of .
Nil Place, name, phone no. and address of

Website In-charge

B.Ed.O.

Name, phone no. and address,
Email of D.Ed.O. in Your All
Districts

Shri Hemant Upadhya
DEO bilashpur ) Ph.07752-
238687 e-mail
deobilaspur@gmail.com

(

Shri k.c. kabara (DEO
mungeli ) e-mail
mis.mungeli @ gmail.com




6.2 PROCESS and Perormmace Indicators

Suggested Process Indicators

Suggested Perfomance Indicators

1. Does the DIET have a detailed database on the school, teachers, Block
Resource Centers & Cluste Resource Centers in the district that it serves ?
Yes

2. Has the DIET conducted a training need analysis for teachers?

3. Does the DIET hold regular meetings with

SSA

RMSA

IASE

CTE

SCERT yes

4. Has there been positive feedback on the D.Ed. Programme by student
teachers, Are there records of the same? Yes

5. Has there been positive feedback on the in-service programmes by
elementary school teachers? Are there records of them? Yes

6. Does the DTET use a Traning Management System ? Yes

®m oo o ?

INPUT / ACTIVITY Measures

1. Number of visitors to the DIET Resource Center every month ( this excludes
student visits during the library period). 50

2. Number of DIET faculty visits to schools in a quarter ( each visit to be at least 4
hours of interaction) 100

3. Availability of technology enabled infrastructure ( functioning computers,
internet connection email id and multi-media facilities) 2
4. Average duration of Principalship in the last 5 years.

5. % of faculty positions filled

7. Does the DIET conduct research studies related to teacher Yes educators
in the erea that it covers ?

6. % of new books ( < 3 years old ) in the institution library.

8. What are the areas of research covered?

9. How many publications have been authored by DIET faculty- conference/

seminar, presentationS, reports, newspaper / journal articles, book etc.?
10. Are there regular faculty development programs for DIET faculty ?

11. Who many faculty members at DIET were deputed for conferences,
went on study leave and undertook exposure visits?

12. What is the frequency of faculty meetings within the DIET ? Are there
records of the same ?

13. What has been the most talked-about process improvement in the year
within the DIET ?

OUTPUT/ OUTCOME Measures

1. Number of qualified teachers added to the system through DIETS.

2. % of DIET students who cleared the TET.

3. No. of modules for training of teachers, etc prepared DIET faculty -

4. No. of action research undertaken by the DIET faculty.

5. No. of resource material developed by DIET faculty for school teachers.

6. No. of faculty of DIETs who underwent capacity development and training

progams .
7. Has the DIET prepared the Annual Action Plan 2016-17.




6.3 INFRASTRUCTURE PROPOSAL

The State Government shall assess the infrastructure requirements of each of the DIETs, and prepare a

comprehensive proposal for its strengthening, expansion, based on State SORs and submit its proposal before

the Teacher Education Approval Board. While submitting the proposal, the State Government shall indicate
the status of non-recurring Central assistance received under the Scheme prior to 2017-18 in the following

format.

Status of Non-recurring Central Assistance received:

Year in
which Amount of
instalment % of Grant
Name of DIET| central component Amount Grant . Remark
. no. . Utilized
assistance Utilized
received
Total 0 0 0




6.4 CURRENT STAFF AND PLAN - 2017-18

No. of posts sanctioned Post Filled vacant posts % vacant posts
S.No.| Name of DIET
Academic Non . Total Academic Non . Total Academic Non . Total Academic Non Academic Total
Academic Academic Academic

SN B.U (AU |B.U |AU (B.U |AU (B.U |AU (B.U |AU .U |AU |B.U |AU |B.U (AU (B.U |AU |B.U A.U B.U A.U B.U A.U
1 |Ambikapur 6 19 5 22 11 | 41 6 11 2 15 8 26 0 8 3 7 3 15 | 0.00 | 42.11 | 60.00 | 31.82 | 27.27 | 36.59
2 |bastar 6 19 5 22 11 | 41 4 12 2 14 6 26 2 7 3 8 5 15 | 33.33 | 36.84 | 60.00 | 36.36 | 45.45 | 36.59
3 |bemetara 6 19 5 22 11 | 41 4 11 3 11 7 22 2 8 2 11 4 19 | 33.33 | 42.11 | 40.00 | 50.00 | 36.36 | 46.34
4 |dharamjaigarh 6 19 5 22 11 41 3 5 3 15 6 20 3 14 2 7 5 21 | 50.00 | 73.68 | 40.00 | 31.82 | 45.45 | 51.22
5 |Jangir-Champa 6 19 5 22 11 | 41 0 12 0 10 0 22 6 7 5 12 | 11 | 19 | 0.00 | 36.84 | 0.00 | 54.55 | 0.00 | 46.34
6 |jashpur 6 19 5 22 11 | 41 0 8 0 11 0 19 6 11 5 11 | 11 | 22 | 0.00 | 57.89 | 0.00 | 50.00 | 0.00 | 53.66
7 |Kanker 6 19 5 22 11 | 41 0 6 0 8 0 14 6 13 5 14 | 11 | 27 | 0.00 | 68.42 | 0.00 | 63.64 | 0.00 | 65.85
8 |khairaharh 6 19 5 22 11 | 41 4 7 3 12 7 19 2 12 2 10 | 4 | 22 | 33.33 | 63.16 | 40.00 | 45.45 | 36.36 | 53.66
9 |mahasamund 6 19 5 22 11 41 0 10 0 5 0 15 6 9 5 17 | 11 | 26 0.00 47.37 0.00 77.27 0.00 63.41
10 |Nagari 6 19 5 22 11 41 0 7 0 4 0 11 6 12 5 18 | 11 | 30 0.00 63.16 0.00 81.82 0.00 73.17
11 |Pendra 6 19 5 22 11 41 3 11 2 13 5 24 3 8 3 9 6 17 | 50.00 | 42.11 | 60.00 | 40.91 | 54.55 | 41.46
12 |Raipur 6 19 5 22 11 41 4 15 2 20 6 35 2 4 3 2 5 6 33.33 | 21.05 | 60.00 9.09 45,45 | 14.63
13 |dantewada 0 19 0 22 0 41 0 8 0 8 0 16 0 11 0 14 0 25 0.00 57.89 0.00 63.64 0.00 60.98
14 |Korba 0 19 0 22 0 41 0 17 0 6 0 23 0 2 0 16 0 18 0.00 10.53 0.00 72.73 0.00 43.90
15 |korea 0 19 0 22 0 41 0 8 0 12 0 20 0 11 0 10 0 21 0.00 57.89 0.00 45.45 0.00 51.22
16 |kabirdham 0 19 0 22 0 41 0 6 0 4 0 10 0 13 0 18 0 31 0.00 68.42 0.00 81.82 0.00 75.61

72| 304 60| 352| 132( 656 154 168 322| 44| 150( 43| 184 87| 334| 14.58| 49.34( 22.50| 52.27 18.18( 50.91
AVERAGE
Academic Staff Vacancy is 49.34%
Current Staff and Plan 2017-18 for New DIETs
17 |Durg 0 19 0 22 0 41 0 6 0 4 0 10 0 13 0 18 | 0 | 31 | 0.00 | 68.42 | 0.00 | 81.82 | 0.00 | 75.61
18 |Bijapur 0 19 0 22 0 41 0 9 0 4 0 13 0 10 | O 18 | 0 | 28 | 0.00 | 52.63 | 0.00 | 81.82 | 0.00 | 68.29
19 |Narayanpur 0 19 0 22 0 41 0 1 0 2 0 3 0 18 0 |20 | O |38 | 0.00 [ 94.74 | 0.00 | 90.91 | 0.00 | 92.68
0 57 0 66 0 123 0 16 0 10 0 26 0 41 0 56 0 97 0.00 71.93 0.00 84.85 0.00 78.86
AVERAGE

B.U. Before Upgradation
A.U. After Upgradation (Including Posts before upgradation)

Overall Academic Staff Vacancy is 52.90%




6.5

FUCTION WISE FORMATS (To be prepared by each DIET and Consolidated in the State Annual Work Plan)

A  PRE-SERVICE PROGRAMME

Name of Intake approved by | Duration of Actual no. of trainees Achievements | Shortfalls if |Expenditure
course NCTE Programme |targetted in 2016-17 as per any with incurred
(D.Ed.) AWP reasons

1. D.Ed 1st year 100 1 Years 100 100
2. D.Ed 2st year 100 1 Years 100 94 Due to lang

absent




B RESEARCH AND ACTION RESEARCH

Function During 2016-17 Plan for 2017-18
Number of ) L Dissemination
research Dissemination details(How
Reasearch details (How |Achieveme Expenditure | Planned Estimated | Expected
i proposed as ) would the )
Title was the nts incurred numbers Expenditure | outcomes
per AWP 2016- research be
research used)
17 used)
Solving
ti lit lack of lit
action 50 _ Quality 24 acko 165740 5o | Qualy 100,000 | classroom
reasearch improvement intrest improvement
problems.
annL'|'aI ] ] ) ] 1000 To expt')s'erdlet 50000 To kn(.JVY
magjin activity diet activity
Total 165740 1050 150,000




C RESOURCE CENTRE AND DOCUMENTATION

Function During 2016-17 Plan for 2017-18
Resouce No. of No. of |Achieveme|Shortfa|Expenditu| Planned |Planned no. of|Estimated| Expected
support documents/ |orientatio nts Ils if re numbers | orientation |Expenditu| outcomes
types publications n held any | incurred of held with re
proposed to be with with documents| teachers
released as per | teachers reason /
AWP 2016-17 S publication
s releases
faamagR /
et forel &
3 faerg
Tug e : T RreTeh
aftmR i et @1 B
IR | % A Cap i
e 118 S - yferaef @ | No 585780 88 2 feaq 100000 oI ST T
a1 AR N & R @
BRIGH & TEd greared o
Rt feaa &
TN WX
T HTIGH

100000




D  TRAINING PROGRAMMES FOR TEACHERS, BRC AND CRC COORDINATORS,VEC,SMC MEMBERS, etc.

Function During 2016-17 Plan for 2017-18
No. of
participan
t A Pl d
° vera_ge Shortfalls _ anne _
proposed |Duration ) ) Expendit|number| Average |Estimated
Nature of Achievem | if any . . Expected
to be of ] ure s of Duration of [Expenditu
Programme ents with ) . outcomes
covered |Program incurred | particip | Programme re
reasons
as per me ants
AWP 20161
17
Sl IPIE eI I o Tford fawar & gferor
PeIT 6 0T AT BT fRrerant # foreran -
: 400 364 528138 204 5X4= 20 days 215000 3 forerpl # <eram
TUAGH. fafer 3 fRrerep T faery| sruRerd e & 2
&1 Ui feqara gfdrero
IEGEY
IESECIRNICH 50 30 Ro | 61942 - - -
fRrere gd
T Wl &7 BTF Well &
- 330 330 SN 462750 — — —
aRRferd gnr
il IDIECAN I
S T ) H N
NEIRGRYCAG RIS 100 83 %W:c i QTW% 48340 - - -
I Bl I AT FRA 3

qrel RreTant &1 Ufderor




TUILST.3Ge dHom e

o - ALva sl I Rietpt & .
qrel TR & eI AT TR | %'j ;:m RIS
st 4T AT 261 519 _ 507102 300 5x3= 15days 284000 zﬁw
foera 7g  ufneror @' JIR BT g o
SHEHT
BEl & R
IIERT TferT @it 2000 60 gfe™T &1 14804 — — -
fyeprer grmr | e
S wrdfe feneal # S favg &
EZIICICEIREE I B B B B B 150 yoe 15 4 Jo37so | TR H gawiie
YR ) UG drel XoT B> aays TErdT AP &1 <
fRrernt &1 UfdNeror Jpfy
e o3 TR &
S gy TR — — — — — 204 4x3= 12 days 167000 ¥ fagm= fawg @t
SR TRET A D |
S rafae faerear RIENNCACEIC ERCID|
zﬁ?@?&j ﬁsm[ N — — — — — 204 4x3= 12 days 267000 @ eﬁﬁ _q,&%
JAYh] BT ufderor famaa &1 S FafT
1A faemeral & de S favg &
aredl & Rt & fer — — — — — 150 3x5= 15 days 224000 | 2 &
U 9TT T&TT S+ B Y geTaT famfaa &1 o
gf3reror Jpfy




& gl & TIgcd &

TG JMHAAIITT I3

gedl H Sgcd &Har &l

15 school b days each manth 30000
dBTT BT |
Tq URET® Rierd IR
PXAT |
nfeardl sfErel & 10
faemeral # e &1 .
2 R o e & &3 # vauH
70 2 days 51000 |¥. & AR b AEIH
e RsR B3 BT y N
TAUAAL & Neel] &l
gfereTor
200 5 days 200000 Science Training for
Teachers.
200 5 days 200000 Social Science Training
for Teachers.
300 5 days 300000 English Training for
Teachers.

2161750



E PROGRAMMES CONDUCTED FOR FACULTY OF DIET
Function During 2016-17 Plan for 2017-18
No.of DITE No. of
Name of faculty proposed| Brief nature Achieve Shortfa!ls if |Expenditu| DIET |Brief nature of Estimated Expected
Institution to be covered as of the ments any with re faculty the Expenditure outcomes
per AWP 2016- | programme reasons incurred | to be programme P
17 covered
. 3T I DI
AR B SN a,—rcm—cm B
1 I B 2 SIgC Bl - - - - 6 10 days 120000 9 v TR W
HHUT IR BTN Sy A 5
(S ) T
faprT @ve R
DRI |, faHr
wz}jﬁzw YT & BT
2 JHaaIhl BT - - - - 214 4 days 100000 ot ﬁggaa
) N firer Tl
e~ e o
g Ui
ERiCIER!

220000




F TECHNOLOGY IN TEACHER EDUCATION

Function During 2016-17 Plan for 2017-18
Eg. Number of
Pl d
1 EDUSAT based teacher . anne
. Brief .| Expen| Number of .
training educators L , Shortfalls if| . Brief i
objective of [Achieveme ) diture| teachers/ ... | Estimated | Expected
2 Teacher proposed to any with |, objectiv .
) the nts incurr teacher Expenditure| outcomes
education MIS | be covered as fogramme reasons ed educators es
3 Computer per AWP 2016- prog
, covered
literacy pograms 17
SIZC B IDBICHD
o FHRIeR favy
RESD RG] = A
BIATTAE % &7 - - - - - 15 15 days 80000
e 2 eIl SuTTEl
DI ST DA
HrICR YiRTeToT
80000




G INNOVATIONS

Function During 2016-17 Plan for 2017-18
No. of No. of
beneficiaries . .. _|beneficiari Estimate
Nature of proposed to Brief  |Achievemen Sgﬁgtf,j:lilf EXp(:dltu es Brief d Expected
innovation be covered as | objective ts ) proposed |objectives |Expendit [outcomes
reasons incurred
per AWP 2016- to be ure
17 covered
BIRTG DI
NISARES et wd
IERSSRSIED S IERIEIR]
fidt vd wire B o A

T ( gom o uRfrd Rt 4x3=12 TRl 4

, TeRAT, SiEl 100 100 110500 200 Xo= 150000 | 9RfIa &
BISRECESED days :

AT TG BT T Ao fIreror
UGAYRID b NN H 3HBI
JYTIRYT BT IUANT B
NIERCCRIE NGl

gfereror

150000




H CONTENT & MATERIAL DEVELOPMENT
Function During 2016-17 Plan for 2017-18
No. of
publications/R ' Shortfalls . No. of |
eleases Target [Achieveme|, .. |Expenditur| proposed |Target| Estimated Expected
Type if any with| . .
proposed as Group nts reasons e incurred | publications/ | Group | Expenditure | outcomes
per AWP 2016- releases
17
grfid U4 S . DS A
. oAl H
BIBIECaREEalca] N TS B
fedl 9| ug 4x3=12 NEIRED
: 305 399 gfa 422917 204 100000
3 el A days fRreror |
Racl=r a9 @ ot @ AT |
BRI BT YIRTeToT <eT BT
. [P
fRrerent &1 e
: 200 200 ECIEISES] 106300 — — — —
Uq BT ey NN

100000




I ON-SITE SUPPORT TO TEACHERS

Function During 2016-17 Plan for 2017-18
Number of
visites
Average Shortfalls | Expendit | Planned Average
Eg. Visits to proposed Y . &€ | Achievem , , xpend Y . & Estimated | Expected
duration of if any with ure numbers | duration of )
Schools as per . ents . . . .. | Expenditure | outcomes
each visit reasons | incurred | visites each visit
AWP 2016-
17
et @
B 155 4 g — — — 350 4 T 40000 <
I WX T
ARTe
fRreTeht @
152 4 €2 - - - 350 4 g 35000 w;a
2fqenerg saded S= e
RIS R
[CEARSRES]
20 2 T — — — 25 2 g 10000 zr;
fapN @vs I@EHe
Yo% BT AqciIp X
NETSIRSNR
T ; 25 2 g - — - 55 2 g 10000 SIFHRT BT
YoPT BT ITATBT STEdT PR
7er @r
SIHHRT BT
12 2 TS — — — 12 2 T 15000 T BRAT
5. ¥ WR W AINID < £l
IFTEfE T 55 BT BRI AT
IS

110000




J. PRE-SERVICE PROGRAMMES: DIET/DRC wise Status of Intake approved and Actual no. of trainees admitted in 2016-17.
Actual no. of trainees
Sl. No. Name of DIET Intake approved by NCTE Duration of programme admitted in 2016-17
pendra distt- bilaspur 100 2 years 100
100 2 years 94

DO B WIN|—




6.6 BUDGET AND FINANCE (Attach additional details/documents of proposals)

For 2016-17 For 2017-18
SN Expenditure Unspent State
o. Head of Expenditure Approved Released incurred Balance as | Total proposed |Contributi| Claim from GOI
Amount on 2017-18 on 2017- (2017-18)
Central Central State |31.03.2017 18
State Share
share share Share
A [EXISTING DIETs/DRCs
Strengthening of phsical
1 Jinfrastructure (i) Civil
Works
(ii)Equipments 20.00 8.00 12.00
2 |Programmes and 9.89 30.71 12.28 18.43
activities
Salary of faculty and
3 [staff sanctioned and 152.67 183.00 73.20 109.80
filled up after up-
gradation
4 |[Faculty Development 1.00 2.00 0.80 1.20
5 |Contingency 3.44 15.00 6.00 9.00
D TECHNOLOGY IN TEACHER EDUCATION
12 |Hardware support
13 |Purchase of hub/switch
One-time
14 |orientation/training of
teacher educators
15 |Additional - 2.00 0.80 1.20
support/maintenance

(* To be filled up separately under 6.7 below)




6.7 CLAIM FOR RECURRING ASSISTANCE FOR THE YEAR 2017-18: PART-II: ESTIMATED EXPENDITURE ON SALARIES:DIETs

Nameof | \hether Estimated Annual Actual
S.No.| District Upgraded Year_of No. of posts Expenditure (for 2017-18) expenditure
where DIET | 0"\, | Sanction on posts which were in 2016-17
is lncated ason Net claim
31.03.2017 Stajte | from GOl on
In existence salaries of | Contributio account of
prior to up- posts n after salaries for
Principle payscale Vice-Principle/sr.Lecturer pay-Scale | Lecturer Pay-Scale [ 9300-34800 GP |Para Academic Staff Pay-Scale [ 5200-| gradation |Filled up as on mentioned | upgradation 2017-18
[15600-39100 GP 6600] [ 9300-34800 GP 5400 ] 4300] 20200 GP 2800] (whether | 31.03.17 in 40% 60%
filled up or c0l.7,10,13,
not) &16,to the
extent they
were filled
SANCTION| Filled up as SANCTIONED Filled up as SANCTIONED Filled up as SANCTIONED Filled up as
B.U.|A.U.| on31.3.11 B.U. A.U. on31.3.11 B.U. A.U. on31.3.11 B.U. A.U. on31.3.11
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21
1 Sarguja Upgraded 89-90 0 1 1 1 6 6 5 12 4 5 22 15 19.71 165.00 145.29 135.77 77.83 87.17
2 Bastar Upgraded 88-89 0 1 0 1 6 3 5 12 9 5 22 14 19.64 170.00 150.36 142.16 79.78 90.22
3 Bemetara | Upgraded 89-90 0 1 1 1 6 2 5 12 8 5 22 11 19.82 165.00 145.18 137.24 77.89 87.11
4 Raigarh Upgraded 89-90 0 1 1 1 6 2 5 12 2 5 22 15 19.18 110.00 90.82 92.37 55.51 54.49
5 CJ:E; Upgraded | 2005-06 | 0 | 1 1 1 6 4 5 12 7 5 22 a0 1958 15000 130.42 12450l 7175 78.25
6 Jashpur Upgraded | 2005-06 0 1 1 1 6 1 5 12 6 22 11 19.7 90.00 70.30 75.27 47.82 42.18
7 Kanker Upgraded 2005-06 0 1 1 1 6 2 5 12 8 5 22 8 19.61 73.00 53.39 61.13 40.97 32.03
8 Ra’”a:dgao Upgraded | 91-92 o1 1 1 6 1 5 12 5 5 22 . 1991 93.00 73.09 s755| 4915 43.85
9 Mahasam”” Upgraded | 200506 | 0 | 1 1 1 6 4 5 12 5 5 22 . 193 11500 95.68 9563 5759 57.41
10 Dhamtari Upgraded 2005-06 0 1 0 1 6 4 5 12 3 5 22 4 19.45 94.00 74.55 78.03 49.27 44.73
11 Bilaspur Upgraded 89-90 0 1 1 1 6 4 5 12 6 5 22 13 19.19 183.00 163.81 152.67 84.71 98.29
12 Raipur Upgraded 88-89 0 1 1 1 6 6 5 12 8 5 22 20 20.22 222.00 201.78 184.46 100.93 121.07
13 | Dantewada New 2005-06 0 1 1 0 6 0 0 12 7 0 22 8 0 51.00 51.00 41.91 20.40 30.60
14 Korba New 2005-06 0 1 1 0 6 5 0 12 11 0 22 6 0 169.00 169.00 140.45 67.60 101.40
15 Korea New 2005-06 0 1 1 0 6 3 0 12 4 0 22 12 0 91.00 91.00 75.86 36.40 54.60
16 Kabirdham New 2005-06 0 1 1 0 6 0 0 12 5 0 22 4 0 63.00 63.00 52.59 25.20 37.80
0 | 16 14 12 96 47 60 192 93 60 352 168 2004.00 1768.67 1667.55 942.80 1061.20
Salary Claim for New DIET 2016-17
17 Durg New 2012-13 0 1 1 0 6 5 0 12 0 22 1 0 80.00 80.00 0.00 32.00 48.00
18 Bijapur New 2012-13 0 1 1 0 6 1 0 12 0 22 4 0 50.00 50.00 0.00 20.00 30.00
19 | Narayanpur New 2012-13 0 1 1 0 6 0 0 12 1 0 22 0 0 30.00 30.00 0.00 12.00 18.00
3 3 18 6 0 36 12 0 66 5 0 160.00 160.00 0.00 64.00 96.00




List of Equipments to be Procured

PER DIET
Amount in Lakhs
S.No. [ltem Quantity |Unit Cost |Total Cost

1 |Fingerprint Biometric Machine 1 0.25 0.25
2 |RO Water Purifier 2 0.30 0.60
3 |Water Cooler 2 0.10 0.20
4  |Photocopier 1 1.00 1.00
5 |Scanner 2 0.10 0.20
6 |Fax Machine 1 0.15 0.15
7 |Steel Almirah 5 0.15 0.75
8 |Sound System 2 0.20 0.40
9 |LCD Projector/ TV Min 45inch 2 0.75 1.50
10 [Tablet Android OS 3G Support 5 0.20 1.00
11 |Ethernet Network Switch 1 0.50 0.50
12 [Cat 6 Network Cable 2 0.10 0.20
13 [Printer 5 0.15 0.75
14 [Desktop Computer 30 0.30 9.00
15 |UPS for Computer 30 0.05 1.50
16 [Computer Table 30 0.05 1.50
17 |Laptop 3 0.50 1.50

Total 21.00




6.1 ABOUT DIETs

Has DIET submitted self-appraisal Report

Name of DIET RAIPUR to NCTE for 2015-16 NO
No. of districts created between 3 Has DIET submitted Annual Action Plan YES
April 2002 and March 2011 for 2016-17
Whether DIET is
(i) Upgraded UPGRADED Status of PAC Formed
(ii) New
NCTE recognition order No. for .NCTE 'Ietter No. of DRCs sanctioned in your District,
D.Ed. Course no.f.no./inspection/cg/166th/2 attach list 0
T 012/93637/date 01.08.2012
Annual Intake capacity in DIETs 100 No. of BRC, Attach separate list with
Place, name phone no. and address of List Attached
Actual no. of trainees admitted 100 BRC
in 2016-17
. i i List Attached
Address of DIET functional o No. of CRC, Attach separate list with ist Attache
. www.dietraipur.scertcg.com |Place, name, phone no. and address of
website
CRC
Mrs. A.Verulkar List Attached

Name, phone and E-mail of
Website In-charge

7587499827
Mr. Jitendra Ramtake
9826860449

No. of B.Ed.O, Attach separate list with
Place, name, phone no. and address of
B.Ed.O.

Name, phone no. and address,
Email of D.Ed.O. in Your All
Districts

Mr.A.Chavre, DEO Raipur-
9424126295

Mr. G.R.Chandrakar,DEO B.Bazar-

9617435854

DEO Gariyaband-9993110660




6.2 PROCESS and Perormmace Indicators

Suggested Process Indicators

Suggested Perfomance Indicators

1. Does the DIET have a detailed database on the school, teachers, Block

Resource Centers & Cluste Resource Centers in the district that it serves ?
2. Has the DIET conducted a training need analysis for teachers?

3. Does the DIET hold regular meetings with

SSA

RMSA

IASE

CTE

SCERT

4. Has there been positive feedback on the D.Ed. Programme by student
teachers, Are there records of the same?

5. Has there been positive feedback on the in-service programmes by
elementary school teachers? Are there records of them?

6. Does the DTET use a Traning Management System ?

7. Does the DIET conduct research studies related to teacher educators in the
erea that it covers ?

® oo T @

INPUT / ACTIVITY Measures

1. Number of visitors to the DIET Resource Center every month ( this excludes
student visits during the library period).
2. Number of DIET faculty visits to schools in a quarter ( each visit to be at least 4

. |hours of interaction )

3. Availability of technology enabled infrastructure ( functioning computers,
internet connection email id and multi-media facilities)
4. Average duration of Principalship in the last 5 years.

5. % of faculty positions filled
6. % of new books ( < 3 years old ) in the institution library.

8. What are the areas of research covered?

9. How many publications have been authored by DIET faculty- conference/

seminar, presentationS, reports, newspaper / journal articles, book etc.?
10. Are there regular faculty development programs for DIET faculty ?

11. Who many faculty members at DIET were deputed for conferences,
went on study leave and undertook exposure visits?

12. What is the frequency of faculty meetings within the DIET ? Are there
records of the same ?

13. What has been the most talked-about process improvement in the year
within the DIET ?

OUTPUT/ OUTCOME Measures

1. Number of qualified teachers added to the system through DIETS.

2. % of DIET students who cleared the TET.

3. No. of modules for training of teachers, etc prepared DIET faculty -

4. No. of action research undertaken by the DIET faculty.

5. No. of resource material developed by DIET faculty for school teachers.

6. No. of faculty of DIETs who underwent capacity development and training

progams .
7. Has the DIET prepared the Annual Action Plan 2016-17.




6.3 INFRASTRUCTURE PROPOSAL

The State Government shall assess the infrastructure requirements of each of the DIETs, and prepare a

comprehensive proposal for its strengthening, expansion, based on State SORs and submit its proposal before

the Teacher Education Approval Board. While submitting the proposal, the State Government shall indicate
the status of non-recurring Central assistance received under the Scheme prior to 2017-18 in the following

format.

Status of Non-recurring Central Assistance received:

Year in
which Amount of
instalment % of Grant
Name of DIET| central component Amount Grant . Remark
. no. . Utilized
assistance Utilized
received
Total 0 0 0




6.4 CURRENT STAFF AND PLAN - 2017-18

No. of posts sanctioned Post Filled vacant posts % vacant posts
S.No.| Name of DIET
Academic Non . Total Academic Non . Total Academic Non . Total Academic Non Academic Total
Academic Academic Academic

SN B.U |AU |B.U [(AU |B.U |AU [B.U |AU [B.U |AU .U |AU |B.U |JAU |B.U |[AU (B.U [AU |B.U A.U B.U A.U B.U AU
1 |Ambikapur 6 19 5 22 11 41 6 11 2 15 8 26 0 8 3 7 3 15 0.00 42.11 | 60.00 | 31.82 | 27.27 | 36.59
2 |bastar 6 19 5 22 11 41 4 12 2 14 6 26 2 7 3 8 5 15 | 33.33 | 36.84 | 60.00 | 36.36 | 45.45 | 36.59
3 |bemetara 6 19 5 22 11 41 4 11 3 11 7 22 2 8 2 11 4 19 | 33.33 | 42.11 | 40.00 | 50.00 | 36.36 | 46.34
4 |dharamjaigarh 6 19 5 22 11 41 3 5 3 15 6 20 3 14 2 7 5 21 | 50.00 | 73.68 | 40.00 | 31.82 | 45.45 | 51.22
5 |Jangir-Champa 6 19 5 22 11 41 0 12 0 10 0 22 6 7 5 12 | 11 | 19 0.00 36.84 0.00 54.55 0.00 46.34
6 |jashpur 6 19 5 22 11 41 0 8 0 11 0 19 6 11 5 11 | 11 | 22 0.00 57.89 0.00 50.00 0.00 53.66
7 |Kanker 6 19 5 22 11 41 0 6 0 8 0 14 6 13 5 14 | 11 | 27 0.00 68.42 0.00 63.64 0.00 65.85
8 |khairaharh 6 19 5 22 11 41 4 7 3 12 7 19 2 12 2 10 4 22 | 33.33 | 63.16 | 40.00 | 45.45 | 36.36 | 53.66
9 |mahasamund 6 19 5 22 11 41 0 10 0 5 0 15 6 9 5 17 | 11 | 26 0.00 47.37 0.00 77.27 0.00 63.41
10 ([Nagari 6 19 5 22 11 41 0 7 0 4 0 11 6 12 5 18 | 11 | 30 0.00 63.16 0.00 81.82 0.00 73.17
11 |Pendra 6 19 5 22 11 41 3 11 2 13 5 24 3 8 3 9 6 17 | 50.00 | 42.11 | 60.00 | 40.91 | 54.55 | 41.46
12 |Raipur 6 19 5 22 11 | 41 4 15 2 20 6 35 2 4 3 2 5 6 | 33.33 | 21.05 | 60.00 | 9.09 | 45.45 | 14.63
13 |dantewada 0 19 0 22 0 41 0 8 0 8 0 16 0 11 0 14 [ 0 | 25 | 0.00 | 57.89 | 0.00 | 63.64 | 0.00 | 60.98
14 (Korba 0 19 0 22 0 41 0 17 0 6 0 23 0 2 0 16 | O 18 | 0.00 | 10.53 | 0.00 | 72.73 | 0.00 | 43.90
15 |korea 0 19 0 22 0 41 0 8 0 12 0 20 0 11 0 10 | O 21 | 0.00 | 57.89 | 0.00 | 45.45 | 0.00 | 51.22
16 |kabirdham 0 19 0 22 0 41 0 6 0 4 0 10 0 13 0 18 | 0 [ 31 | 0.00 | 68.42 | 0.00 | 81.82 | 0.00 | 75.61

72| 304 60| 352| 132| 656 154 168 322 44| 150 43| 184| 87| 334| 14.58| 49.34| 22.50| 52.27| 18.18 50.91
AVERAGE
Academic Staff Vacancy is 49.34%
Current Staff and Plan 2017-18 for New DIETs
17 |Durg 0 19 0 22 0 41 0 6 0 4 0 10 0 13 0 18 0 31 0.00 68.42 0.00 81.82 0.00 75.61
18 |Bijapur 0 19 0 22 0 41 0 9 0 4 0 13 0 10 0 18 0 28 0.00 52.63 0.00 81.82 0.00 68.29
19 |Narayanpur 0 19 0 22 0 41 0 1 0 2 0 3 0 18 0 20 0 38 0.00 94.74 0.00 90.91 0.00 92.68
0 57 0 66 0 123 0 16 0 10 0 26 0 41 0 56 0 97 0.00 71.93 0.00 84.85 0.00 78.86
AVERAGE

B.U. Before Upgradation

Overall Academic Staff Vacancy is 52.90%

A.U. After Upgradation (Including Posts before upgradation)




6.5 FUCTION WISE FORMATS (To be prepared by each DIET and Consolidated in the State Annual Work Plan)

A  PRE-SERVICE PROGRAMME

Name of Actual no. of trainees | Achieveme| Shortfallsif | Expenditure
Intake approved by ) . . .

course NCTE Duration of Programme| targetted in 2016-17 as nts any with incurred

(D.Ed.) per AWP reasons
1. D.Ed 1st year 100 2yrs 100 100 Selected

elsewhere
I

2. D.Ed 2st year 100 2yrs 100 95 Selected

elsewhere




B RESEARCH AND ACTION RESEARCH

Function During 2016-17 Plan for 2017-18
Number | _. .
Disseminat . L
of ion details Dissemination
h Shortfalls details(Ho
Reasearch researc (How was [Achieveme]|, .., | Expenditure | Planned lIs(How Estimated | Expected
i proposed if any with| . would the )
Title the nts incurred numbers Expenditure | outcomes
as per research reason research be
AWP used) used)
2016-17
With the Teachers Teachers of
Action help BEO were able to With the help fﬁfﬂs Sc|:|0(;I
50 " | solve the Nil 200 BEO, BRCC | 100,000 |"">c@eto
Research BRCC and solve the
school level and CAC school level
CAC bl
probiems problems
With th
iy heII BE; With the help
Researches P ’ BEO, BRCC 50000
research | BRCC and and CAC
CAC
Total 150,000




C RESOURCE CENTRE AND DOCUMENTATION

Function During 2016-17 Plan for 2017-18
Resouce No. of No. of Achievements [Shortfalls if| Expenditure | Planned numbers [Planned no. of| Estimated Expected
support types documents/ orientation any with incurred of documents/ orientation | Expenditure | outcomes
publications held with reasons publications held with
proposed to be teachers releases teachers
released as per
AWP 2016-17
Documentatio 1 Compilation of
n of Action action
research researches
Magazine 1 1 100000
Newsletter 3 2 10000
Brochure 1 20000
Documentatio 1 100 100000 100 schools
n of good with 100
practices experiments

230000




D  TRAINING PROGRAMMES FOR TEACHERS, BRC AND CRC COORDINATORS,VEC,SMC MEMBERS,etc.
Function During 2016-17 Plan for 2017-18
S.No. Nature of No. of Average Achievements Shortfalls if | Expendit | Planned | Average |Estimated| Expected outcomes
Programme participant | Duration any with ure numbers | Duration |Expenditu
s proposed of reasons incurred of of re
to be Programm participant |Programm
covered as e s e
per AWP
2016-17
1 |Leadership 450 5 days [HM trained 45015 days 250000{HM will be able to
Programme lead in a better way
2 |CAC Orientation 300 4 days |Better
understanding of
pedagogy
3 |TET Training 100 2 days Better 200 2 days 80000(Teachers will be able
performance in to clear the eligibility
TET test
4 | Follow-up Spoken 150|3 days Good practices as

English
programme

well as problems
will be shared by
the teachers




5 English Trg for 100 5 days Development of 100 5 days 70000(Newly promoted MS
teachers teaching skill in teachers will be
English trained in pedagogy
6 |SMC training 400 1day |SMC oriented 260(1 day 200000|SMC, HM and CAC will
become aware of their
roles and
responsibility
7 |Orientation of 250 1day |More students
teachers for appeared in exam
NMMSE exam
8 |Developing 150 5 days [Teachers were
Language and trained to teach
Maths skills in PS effectively
teachers
9 |Science Training 100 5 days [MS teachers were 150(5 days 100000(Teachers will be
trained trained by multimedia
10 [Value education 50(5 days 50000|PS and MS teachers
(Chetne Vikas will become aware of
Moolya Shiksha) human values
11 |Activity based 100|5 days 100000(Newly promoted MS
Maths training for teachers will be
newly promoted trained in activity
MS teachers based Maths teaching
12 |[State level seminar 50(1 day 50000|Exchange of new ideas




13 [Training on ALM 100(5 days 100000|Regular attendance of
students, active
learning, developing
the tendency of
working in groups

14 (Module 100(5 days 100000|Awareness among girls

development and regarding education,
training on girls' health and cleanliness
education

15 [Training on Inclusive 100(5 days 100000{Improvement in

education teaching learning
process

16 |Infusion approach 200|4 days Better

in environmental understanding of
education environment
teaching-learning

17 |[Follow up of 100(2 days 50000(Sharing of work done

environmental in schools
education

18 [Hindi and Sanskrit 100(5 days 100000|Improvement in

training teaching learning
process with the help
of technology

19 200 5 days 200000 | Science Training for

Teachers.

20 200 5 days 200000 |Social Science Training

for Teachers.

21 300 5 days 300000 English Training for

Teachers.

2050000




E PROGRAMMES CONDUCTED FOR FACULTY OF DIET
Function During 2016-17 Plan for 2017-18
No.of DIET No. of
facult Brief nat Shortfalls if |E dit DIET | Brief nat
Name of aculty riet nature Achievem or a. > 1T Expendit riet nature Estimated | Expected
e proposed to be of the any with re faculty of the )
Institution ents . Expenditure |outcomes
covered as per | programme reasons incurred | tobe | programme
AWP 2016-17 covered
Exposure
visit/capaci
ty building 100000
of DIET
faculty
Research
workshop

100000




F TECHNOLOGY IN TEACHER EDUCATION

Function During 2015-16 Plan for 2016-17
Eg. ! Number of
EDUSAT based teacher Planned
training 2 Brief Shortfall |Expen| Number of .
educators L ) ) i i Estimated | Expected
Teacher objective of | Achieve | sifany |diture| teachers/ Brief :
. proposed to . . o Expenditu | outcome
education MIS the ments with [incurr| teacher objectives
3 C t be covered as rogramme reasons | ed educators re >
> Lomputer 1. awp 2016{ P78
literacy 17 covered
pograms
Computer 50 MS To make the 50 MS To make the 50000
Literacy teachers teachers teachers teachers
programme familiar with familiar with
the use of the use of
computers computers
Capacity 40 Use of pptin 20000|Teachers
building for classrooms and
teaching with teacher
the help of ICT educator
s will be
able to
teachina
better
manner

70000




G INNOVATIONS

Function During 2016-17 Plan for 2017-18
No. of
© O. L No. of .
beneficiaries ) ) . Estimate
. . Shortfalls if | Expenditu |beneficiarie|_ .
Nature of |proposed to Brief Achievemen , Brief d Expected
) ) . any with re s proposed L. )
innovation |[be covered as | objective ts ) objectives |Expendit [outcomes
reasons incurred |[to be
per AWP 2016- ure
covered
17
Teachin
ng Joyful
through 100 teachers 50 ) 50000
. learning
comics
Lessons Teachers
will be will be
) taught able to
Theatre in
. 100 using folk | 100000 | teach in
education
songs and an
dance interestin
form g manner
150000




H CONTENT & MATERIAL DEVELOPMENT

Function During 2016-17 Plan for 2017-18
No. of
publications/R | Shortfalls . No. of |
Type eleases Target | Achiev if any with Expendltur prop.ose.d Target Estlmat.ed Expected
proposed as Group |ements feasons e incurred |publications/ |Group |Expenditure [outcomes
per AWP 2016- releases
17
TLM development || earning Learning
material for material for
schools and schools and
students students 100000
Development of 1 document MS 50000
assessment teach
sheets with the ers
help of
computers

150000




I ON-SITE SUPPORT TO TEACHERS

Plan for 2017-18

Function During 2016-17
Number of
isi Shortfall
. visites Average . ) Expendit |Planned |Average )
Eg. Visits to proposed . Achievem| s if any , Estimated Expected
duration of i ure numbers |duration of :
Schools as per . ents with | . . . Expenditure |outcomes
each visit incurred |visites each visit
AWP 2016- reasons
17
School monitoring . )
and support by DIET 6 hrs. in 6 hrs. in
staff 250 schools 250 schools 100000
Support to focus Each faculty
schools of APJ will adopt 2
Gunwatta Abhiyaan 50000 PS and 2 MS
3
150000




J. PRE-SERVICE PROGRAMMES: DIET/DRC wise Status of Intake approved and Actual no. of trainees admitted in 2016-17.

Actual no. of trainees
Sl. No. Name of DIET Intake approved by NCTE Duration of programme admitted in 2016-17

raipur 100 2 years 100

DO B WIN|—




6.6 BUDGET AND FINANCE (Attach additional details/documents of proposals)

For 2016-17 For 2017-18
S(.Jl.\l Head of Expenditure Approved Released Expenditure incurred Blzjl:wsnpcin;s Total q Coifcar:suti Claim from GOI
Amount on pzrgf;’_sfg on2017- | (2017-18)
Central Central State |31.03.2017 18
State Share
share share Share
A |EXISTING DIETs/DRCs
Strengthening of phsical
1 Jinfrastructure (i) Civil
Works
(ii)Equipments 20.00 8.00 12.00
2 |Programmes and 6.04 3050 | 12.20 18.30
activities
Salary of faculty and
3 [staff sanctioned and 184.46 222.00 | 88.80 133.20
filled up after up-
gradation
4 |[Faculty Development 0 2.00 0.80 1.20
5 [Contingency 3.99 15.00 6.00 9.00
D TECHNOLOGY IN TEACHER EDUCATION
12 |Hardware support
13 |Purchase of hub/switch
One-time
14 |orientation/training of
teacher educators
15 |Additional - 2.00 0.80 1.20
support/maintenance

(* To be filled up separately under 6.7 below)




6.7 CLAIM FOR RECURRING ASSISTANCE FOR THE YEAR 2017-18: PART-Il: ESTIMATED EXPENDITURE ON SALARIES:DIETs

Name of whether Estimated Annual Actual
sNo.| District | yooraded Yea".Of No. of posts Expenditure (for 2017- expenditure
where DIET or New Sanction 18) on posts which in 2016-17
is lacated were 1 2202’;17 state Net claim
In saiari;es of |Contributio from GOI
existence posts n after c:)r; :aclcaorlije:t
Principle payscale | Vice-Principle/sr.Lecturer pay-Scale | Lecturer Pay-Scale [ 9300-34800 GP| Para Academic Staff Pay-Scale [ prior to, up Filled up mentioned | upgradatio for 2017-
[15600-39100 GP 6600] [ 9300-34800 GP 5400 | 4300] 5200-20200 GP 2800] gradation | ason in noA40% e eou
(whether | 31.03.17 col.7,10,13,
filled up or &16,to the
not) extent they
were filled
SANCTIO | Filled up as SANCTIONED Filled up as SANCTIONED Filled up as SANCTIONED Filled up as
B.U.|A.U.| on31.3.11 B.U. A.U. on 31.3.11 B.U. A.U. on31.3.11 B.U. A.U. on31.3.11
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21
1 Sarguja Upgraded 89-90 0 1 1 1 6 6 5 12 4 5 22 15 19.71| 165.00 145.29 135.77 77.83 87.17
2 Bastar Upgraded 88-89 0 1 0 1 6 3 5 12 9 5 22 14 19.64| 170.00 150.36 142.16( 79.78 90.22
3 Bemetara | Upgraded 89-90 0 1 1 1 6 2 5 12 8 5 22 11 19.82| 165.00 145.18 137.24 77.89 87.11
4 Raigarh Upgraded 89-90 0 1 1 1 6 2 5 12 2 5 22 15 19.18| 110.00 90.82 92.37 55.51 54.49
5 c’:gé Upgraded | 200506 | 0 | 1 1 1 6 4 5 12 ; 5 2 10 1958| 15000 | 13042 1oaso| 7175 78.25
6 Jashpur Upgraded | 2005-06 0 1 1 1 6 1 12 6 5 22 11 19.7| 90.00 70.30 75.27 47.82 42.18
7 Kanker Upgraded | 2005-06 0 1 1 1 6 2 12 3 5 22 8 19.61| 73.00 53.39 61.13 40.97 32.03
8 Rajna:dg” Upgraded | 9192 | o | 1 1 1 6 1 5 12 s 5 2 1 1991 93.00 73.09 7755 4915 43.85
9 Maha:am“” Upgraded | 200506 | 0 | 1 1 1 6 4 5 12 s 5 22 s 1932] 11500 | 9568 9563 5759 57.41
10 Dhamtari | Upgraded | 2005-06 0 1 0 1 6 4 5 12 3 5 22 4 19.45| 94.00 74.55 78.03 49.27 44.73
11 Bilaspur Upgraded 89-90 0 1 1 1 6 4 5 12 6 5 22 13 19.19| 183.00 163.81 152.67 84.71 98.29
12 Raipur Upgraded 88-89 0 1 1 1 6 6 5 12 8 5 22 20 20.22| 222.00 201.78 184.46( 100.93 121.07
13 | Dantewada New 2005-06 0 1 1 0 6 0 0 12 7 0 22 8 0 51.00 51.00 41.91 20.40 30.60
14 Korba New 2005-06 0 1 1 0 6 5 0 12 11 0 22 6 0 169.00 169.00 140.45 67.60 101.40
15 Korea New 2005-06 0 1 1 0 6 3 0 12 4 0 22 12 0 91.00 91.00 75.86 36.40 54.60
16 | Kabirdham New 2005-06 0 1 1 0 6 0 0 12 5 0 22 4 0 63.00 63.00 52.59 25.20 37.80
0 |16 14 12 96 47 60 192 93 60 352 168 2004.00 | 1768.67 | 1667.55 942.80 1061.20
Salary Claim for New DIET 2016-17
17 Durg New 2012-13 1 1 0 6 5 0 12 4 0 22 0 80.00 80.00 0.00 32.00 48.00
18 Bijapur New 2012-13 1 1 0 6 1 0 12 7 0 22 0 50.00 50.00 0.00 20.00 30.00
19 | Narayanpur New 2012-13 0 1 1 0 6 0 0 12 1 0 22 0 0 30.00 30.00 0.00 12.00 18.00
3 3 18 6 0 36 12 0 66 5 0 160.00 160.00 0.00 64.00 96.00




List of Equipments to be Procured

PER DIET
Amount in Lakhs
S.No. [ltem Quantity |Unit Cost |Total Cost

1 |Fingerprint Biometric Machine 1 0.25 0.25
2 |RO Water Purifier 2 0.30 0.60
3 |Water Cooler 2 0.10 0.20
4  [Photocopier 1 1.00 1.00
5 |Scanner 2 0.10 0.20
6 |Fax Machine 1 0.15 0.15
7 |Steel Almirah 5 0.15 0.75
8 |Sound System 2 0.20 0.40
9 |LCD Projector/ TV Min 45inch 2 0.75 1.50
10 [Tablet Android OS 3G Support 5 0.20 1.00
11 |Ethernet Network Switch 1 0.50 0.50
12 [Cat 6 Network Cable 2 0.10 0.20
13 [Printer 5 0.15 0.75
14 [Desktop Computer 30 0.30 9.00
15 |UPS for Computer 30 0.05 1.50
16 [Computer Table 30 0.05 1.50
17 |Laptop 3 0.50 1.50

Total 21.00




